
AppendiN-X"

Rewf,sed Career rddvancement Scheffires for T'eachers of
Degree Level Technical Institutions.

3" " I General

3".1.O Minimurn length of service for eligibility to move into the
grade of Lecturer (Senior Scale) would be four years for those
with ph.D., f.e years for those with M. Fhil., M.Tech., and
six years for others at the level of Lecturer, and for eligibility
to move into the grade of Lecturer (Selection Giade)/
Assistant Professor, the minimum length of service ""Lecturer (senior Scale) shall be uniformly five yea_rs.

1"!..1 For movement into grades of professor, the minimum
eligibility criterion wourd be ph.D. Those without ph.D. can
go up to the level of Lecturer (Selection Grade)/Assistalt
Frofessor.

L.n"Z An Assistant professor with a minimum of eight years of
service in that grade will be eligible to be considered for
appointment as a professor.

3'.1"3 The Selection Committees for Career Advancement shall be
the same as tfrose for Direct Recruitment for each category.

L"2 Leeturer (Senior Scalei:

,4' Lecturer will be eligible for placement in a senior scale through aprocedure of selection if she/ re has:

(i) completed 6 years of service after regular appointment
with relaxa.tlon of one year and two years rlspectivery,
for those with M.phil, M.E.,l M. Tech. and ph.D.

(ii) Participated in summer / winter schools of total
duration of 4 weeks, or engaged in other appropriate
continuing education programme of comparable
quality as may be specifred or approved by the All
India Council for Technical Education (AICTE|.
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(iiii Consistently
reports.

satisfactory

1.3 tecterrer {Selection Grade}:

Lecturers in the Senior Scale who do not have Master's degree or
equivalent published work, and who do not meet the scholarship
and research standards, but fulfils the other criteria given below
for the post of Assistant Professor, and have a good record in
teaching and, preferably, have contributed in various ways such as
to the corporate life of the institution, examination work, or
through Research & extension activities, will be placed in the
Selection Grade, subject to the recommendations of the Selection
Committee which is the same as for promotion to the post of
Assistant Professor. They will be designated as Lecturers in the
Selection Grade. They could offer themselves for fresh assessment
after obtaining Master's degree and/or fulfilling other requirements
for promotion as Assistant Professor and if found suitable, could
be given the designation of Assistant Professor.

L.4 Assistant Professor:

1.4.1 A Lecturer in the senior scale will be etigible for promotion to
the post of Assistant Professor if he/ she has:

ti) Master's Degree and completed five years of service at
the level of Lecturer(senior scale).Those who do not
have Ph.D degree,they a-re required to obtain Ph.D
degree within a period of seven years from the date of
his/her promotion to the post of Assistant Prfessor.

(iil

AND

Made some mark in the areas of Scholarship and
Research; as evidenced e.g. self assessment, report of
referees, quality of publication, contribution to
education /innovation, development of new courses
and curricula and extension activities.

(iii) After placement in the senior scale participated in
winter/ summer schools (short-term courses) of total
duration of 4 weeks, or engaged in other appropriate
continuing education programmes of comparable
quality as may be specified / approved by the AICTE.
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(iv! Possesses consistently good performance appraisal
reports.

L.4-2 Promotion to the post of Assistant Professor will be tJrrough
a process of selection by a selection committee to be set up
under the statutes / ordinances of the concerned institute iuniversity or other similar committees set up by the
appointing authoritie s.

X "5 Frofessor:

1.5.1 In addition to the sanctioned position of Professors which
must be hlled up through direct recruitment through all
India advertisement prornotion may be made from the p-ost of
Assistant Professor after 8 years of service as Assistant
Professor.

L.5.2 The selection committee for promotion to the post of
Professors should be the sarne as that for direct recr-uitment
for the promotion from Assistant Professor to professor the
following methods of promotion may be followed:

The candidate should present her/himself before the
selection committee with sorne of the following:

(a) Self-appraisal report (required).

(b) Research contribution - books, articles, etc published (atleast 4 papers in Journars required). rt. best threewritten contribution of the teacher (as derrned by her/him) may be sent in advance to the experts for reviewed
before coming for the serection commitiee interview. Thecandidate should submit in three sets with theapplications.

(c) Seminars / conferences / workshops attended whichshould be at least 4 seminarsT confer"""..) workshopsat the national/ internationar lever or must-have attendedsummer / winter schoois (short term course) of totalduration of 4 weeks.

(d) Signihcant contribution towards teaching / academicenviionment I institutional corporate life.

(e) Adequate extension and field research activity.

J
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(f) Development of course/ lecturer material / monographs,
CDs / modern teaching tools including E- learning tools.

(g) Participation in continuing education prograrnme.

(h) Any other academic contribution.

n'.6 The requirement of consistent satisfactory performance appraisal
report shall be the mandatory requirement for career
Advancement from Lecturer to Lecturer (Senior Scale) and from
Lecturer (Senior Scale) to Lecturer (Selection Grade) /Assistant
Professor.

For requirement of completing the courses would be as follows:

(i) For Lecturer to Lecturer (Senior Scale), summer / winter school
courses of total duratioh of 4 weeks would be compulsory.

(ii) For Lecturer (Senior Scale) to Lecturer (Selection Grade)/
Assistant Professor, summer / winter school courses of tota_l
duration of 4 weeks would be compulsory.

(iii) The senior teachers like Assistant Professor / Lecturer (Selection
Grade) and Professors may opt to attend 4 seminars Iconferences / workshops (National or International Level) in their
subject area and present papers on those areas or attend AICTE
approved sLlmmer / winter school courses to be offered by
various approved institutions.

"X\Iote"' OtLw terms and conditions of Career Ad.uancement Scheme (CAS)
will remain same as per the addendum issued. uid.e Letter F.No. 1-
65/ CD/ NEC/ 98-99 dated July 3 7st 2OO1.
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Thc undersigned is directed to refer to this }r4inistry's Office l\4einorandum
(Oi\4) of everl rlurnber dated 15ti'.,September 2003 and subsequent ciarification issued
vide OIr4 of even number dated 4th March 2OO4 ottthe subject mentioned above ald to

king clarifications on points concenring the
fixation of pay in rcspect of promotions

? )al* tial pay fixation and consequent grant of financial
bqrcf rti'i 1 be only frorn the date of the *.Jting of the BoG
in which oved and there would not be any notiorral bencfits
/ pay fixation prior to this date.

3- All cases of pronotions nrade/to be rnade under CAS under NITs rnay-
accordingly be regulated as per this clarificatrons.

New Delhi
April 6,2004

oFFICE MEh,rORANpUn{

SUBJECT: - Introduction of Career Advancement Schenre (CAS) for menrbers
of faculty in National Institutes of Technologl, (NITs)
Clarifi ca tion rcgarding effecti ve datc

*+***++

r/a1 1-4.f[-
'-' t.\ '

(Dr. G L Janrbulkar)
Deput5, Education al Adviser

Tel:2338-4276

Govemmerrt of India'2.:Ministry 
of Hurnan Resource Dev

Depaitrnent of Secondaty & Higher
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Copy- fontorded for information to:-
,/

l.Directors/ffiirtru., of AII NITs

2. AICTE/UGC
3. All Divisional Heads in the Bureau of Technical Education

4. Guard File

(BKRA
Desk Officer

Tel;2307-0177
Email: nit@,sb.nic.in

2'
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New Delhi
June 4,2004

q\b)
bv Department of Secondary & Higher Education

OFFICE MEMORA]\TDTIM

SUBJECT: - Introduction of career Advancement Scheme (CAS) for membersof faculty in National Institutes of Technology (NITs) _
Clarilication regardi-ng cruciar date, quarifying service & seniority
etc.

*******
The undersigned is directed to refer to this Ministry's offrce Memorandum

(oM) of even number dated 15th September 2b03 and subsequent crarifications issued
on 46 March aad 66 April 2004 respectively on the subject mentioned above and to
say that the initial date of introduction of cAS in a RECAJIT shall be the actual date
of notification regarding implementation of the revised scale of pay in the Institute

lyt T^t.ft: rehospective date of implementation of the revised scales of pay i.e. 0l-
0t-1996. Further, the crucial date for determining the fulfilment of eligibiiity criteria
for promotion under cAS shall be rst July of every calendar year. Thii is to say that
all those persons who have fulfi1led the prescribed criteria for prourotion prior io Ist
July shall be considered en bloc as a batch and tt,e bfier-se seniority ofthose actually
promoted, as a batch shall be maintained with reference to their oiiginal seniority in
the initial entry grade. However, where promotion of more than one batch has taiten
place together, all persons of the first batch shall ranl< senior erz D/oc to the next batch
and like wise.

2- It is also clarified that the period between the crucial date and the date ofthe
meeting of the BoG in which promotions recornmended under cAS are approved
shall count as qualifying service for future promotion without entailing any financial
liability -notional or actual- on part of the Institute. However, this would not be
applicable in respect of those who have not been found suitable for prornotion in the
first instance where the benefits would be given fi'om the date of thi meeting of the
BOG only.

3. Ait
be regulated as per this clarifications exc
has already retired.

1o r$
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Copy forwar ile d for infornntio n to :'

1. Directors/Registrars of all NITs'

2.Chairmen of BOGs of NITs'

3. AICTEruGC I nr--^^+..

4. AU Divisional Heads in the Bureau of Technical Education

5. Guard File

Mg_
(B KRA9

Desk Officer
TeLz 2307-0177

Email: nit@sb.nic'in
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F.No. 11-912010-'I'S.I / pt. file
Government of India

Nlinistry of IIuman Resource Developmcnt
I)epartment of Highcr Education

Technical Scction - I

Sub.ject: Clarification regarding movement of pay
Professor f'rom PB 3 to PB 4 with AGP
completion of 3 years of service.

Sir.

Cc4r1'to: (i)

l'he Directors.
Indian Institute o1"l'echnol ogy.
Dclhi, Bombay. Madras, Roorkee. Kanpur. Kharagpur. Guwahati.
Bhubaneslvar. Gandhinagar, fl1.,derabad. Patna. Jodhpur. Ropar." Indore
& Mandi.

Assistant
9000/- on

scalg of
of Rs.

'l'his Ministry has rece'ived relbrenccs ltorn IIT Ilhubanesrvar and Ill'
Kanpur vide their letter NO.4-1iI00014,?F dared 5'1'April- 2011 and DIR,,
Ill'K/2011 dated 23'd lMarch, 2011- seeking clarillcation whethcr servicc
rendered in Institutions other than ll'l's by Assislanl Prol'essors appointed in
II'l's u'ill be counted for mol,cnrcnt ro PR 4 rvith AGP of Its.9000i- as rel'crred
to in para (2) of this Ministry's Ietter: F.No. 2l-l12008-'l S.ll dated i6,0q.2009.
'l'he matter ws exarnined in tliis Ministry and it is clarified that Assistant
Prof-essors of III's having 3 1'ears post doctoral expericnce in thc AGP of lts.
ti000i- rendered in Cenlrall), Irunded Technical Insl.itutions, AIC]'H approved
institutions and institulions undcr the tlGC rvould be consiclercd lbr uprvard
movernent to the AGI'of Rs. 9000/-.

(ii)
(iii)

Yours faithlull.v,

f Dl-h{'U--
(PRATTMA DrKS'Htlr---

DIRECTOR

'l'S.ll. f)cptt. of-HIl. l\41IIiD, u.ith rclbrencc to their letter F.No.
23-1 2008-'l'S. I I dated 1 6,09.2009.
Ouard lrolderr
Itegistrars of all II'l-s.
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krLv)
No.F.33 -7 t2011 _ TS.ilt

Government of lndia
Ministry of Human Resources Development

Department of Higher Education
*-*-*_*-t

Shastri Bhawan, New Delhi,
dated, the 14th March, 2012

To

The Directors

Subject: Promotion of facurty members of Nrrs under the careerAdvancement Schemelcesl- issue of necessary guidelines thereof- regarding.

Sir i Madam

2 e the issue. a Committee (under the Chairmanship of prof. SunilKr Sa T-Rourkela) was constituted for removal of pay anomalies. -Ihe;'epod Committee was examined in the Minrstry. lt was felt that theirrstant ery rinked with the Recruitment Rurei ior facurty posts.

3 ln orde
drop of a need
issues afresh.
Prof Sarangi.
daled 27 07'2011 and 23 08.2011 The Sarangi Committee afier detailed examination ofthe aforesaid issues s.ulmltt-ed its report to sta-naing commitiee of the council of Nlrs rnrts meeting hercj on 1s.11.2011 under the chairrianstrip i,i Dr. R.A. Masheikar, Thecouncil of Nlrs in.,its 3'd mee^ting herd on 1g.11.2011 resorved ro accept therecommendations of-the sarangi committee for implementation of cAS & RecruitmentRules of facutty in NtTs, as modified by the Standing C;;itt;;
4' Subsequent to the resoluiion of the NIT council, representations have beenreceived in the Ministry from several Nlrs regarding the decisicns taken for removal ofanomalies' faculty promotions. concition of !ervici, etc. These representations havesince been examined in the Ministrv in consultation with ceftain Chairpersons of theBoGs ancJ Directors of Nlrs After di;e deliberations, the foiicvrrng general and specificguidelrnes are prescribedt

'l4I: 
e. liv qrn a C+t4Sa.1t, /h[r{er$i !.i

Page 1 of4
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h.

er guidelines provided by AICTE
procedures are not applicable to
lines and regulations j"ii""JUV

The Directors wiil be assisted by an in-house- Advisory committee on FacurtyRecruitment (acoFAR),. N+G; i"trit. or rhi. 
";;;*i#,"r" provided inthe Recruitment Rutes fo, ri.uJtv pi.r:IoL.

All recommendations of the Selection
the date of approval or tre recomin-e; only from
as decided by'the goaro rnir" .r,rri' later date
recommendatrons in any case (either fi ntation of

All Professors irrespective of the mode of serection shourd start at the basicpay of Rs'43,000! and AGp or ns. r o,oodl- on o,. after 01 .01 .2006.

Page 2 of 4
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ln case of upgradation of AGp of professors to HAG scale, personal interviewshall be dispensed wrth rhe selection committees 
"on.iitrt"o 

as per thestaiures fcr the selectiorr cf Faculty. shall make their recommendatrons on

m
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the strength of patents, consultancy,continuing and n, ph.D. 
bution to theadministration includin

institutions if on etc. as s dcomParable
q' All lnstitutes shall strive to conduct annual selection processes regularly. lncase of rnstitutes that have not conducteo cAS inte*ie*s io, !"i}r. o'-more' selection committees may, as a onetime measure, examine scholasticcontribution of internal candidates ,rJ" .tt"l tn" tast interview andrecommend a sarary and AGp they wourd r.,"r" earned now, had theSelection Committee met at the appropriate time.

r A copy of the RRs (includino the relevant performance criteria for differentposts and AGPs) shall be m"ade availaolo to-ine:members of the selectioncommittees. Ministry of HRD shail, thiougn-.n'-.ppropriate communication,brref the visitor's nominees (in the sli".t,on-6ommittee) to guide theselection committees to adopt norms th.t;;;;;"rltent in other tnstitutes ofNational lmportance.

s' All Nlrs will be required to adopt the 4-tier flexible faculty structure (presenlyoperating in ilTs, ,Ms, ,sERs and NrriEj-*tnin a time frame to bedetermined by Co.rncil of NlTs.

6 ln view of the above, it is requested that the above guidelines may be adopted bythe respective BoGs so as to underlake promotion unoei cas while adhering to thebasrc princtples of Government rules & regulation. .nJ ierevant instructions. Ln case,any further difficulties are noticed within one year of the issue of these guidelines, thesarne may be placed before the special committee .on iitrt"o by MHRD (vide orderF-No.33 -7 t 2011 - TS.ur oated r+ih Maich, zolzji;r;; ;il" thereupon.

7 This issues with the approval of the competent authority.

Copy to:-

(i)
(ii)
(iii)

PSO to Secretary (HE).
PSO to Speciatsecretary (TE) UtiRO
Director (Finance), MHRb.

Tel: 23073687
Fax: 23384345

Page 4 of4

Yours faithfutly,

flrr!ri'RP ;.r :€rrr /_ IJS$S Fi..rtr {rqin @.r.., *rr:
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I F. No. 34-9 /2072-Ts-ltt
Government of lndia

Ministry of Human Resource Development
Department of Higher Education

****+*+***

Dated,
To,

The Director of all NlTs

Subject:- lmplementation of HAG Scales in NlTs.
5 rfr

The Ministry of Human Resource Development has been receiving representations
from Directors and Professors of NlTs for grant of HAG Scale as they do not t.1rr" rr.tt,",
upward mov;lment and stagnate at that level.

2' The issue relating to upgradation of Professor to HAG Scales was discussed and
approved in the 3'd meetipg of Council held on 18.1,1,.2011, while discussing the Sarangi
committee recommendaiions regarding Recruitment Rules for Faculty and Non-faculty
posts.

3' lt is decided'to grant HAG scales of Rs. 67000 -7gooo without any grade pay
Professor in all Nlrs fulfilling the eligibility conditions given in enclosed guidelines
implementations of FIAG Scales.

t;
ior

4' ln order to have uniformity and hassle free impiementation of HAG scales,, thisMinistry has worked out small guidelines, which are self-explanatory. All Nlrs arerequested to follow these guidelines while fixing the HAG scales to 20 % professors
including the Directors on deputation or on any other engagement working elsewhere inthe countryand abroad.

\5- The placement may be initiated from the year 2otz-L3 onwards. '

Thanking you.

Director (T)_

Tele fax. No.23O73687

PIK anJiw'"5L

Yours faithfully,

W
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trtridelincs l'or irrplelnuutatior of II-,\(i Sc:.ies iur Pr',rf'essgrs in NIT's.

1. As per the OM dated 21.07.2009 of Ministry of Finance, Department of
Expenditure, 6th Central Pay Commission recommendation regarding the replacement of
the pre-revised S-30 pay scaie (Rs. 22400 - Rs. 24500) 'by u new HAG scale of Rs.
67000-79000 with no grade pay was made through an amendment in the Central Civil
Services (revised pay) Rules 2008 vide GSR no. 527 (B) dated 16'h July 2009.

2- To implement FIAG scales among the Professors of MTs, guidelines were issued
vide para no. 2(d) of this Ministry's letter no. F-23-1/2008-TS-II dated 18ft August,2OOg
and 15ft September 2010. The criteria to be adopted for award of such upgradation to
HAG was approved by NIT Council in its third meeting held on 18.11.2011 as a parr of
Recruitment Rules for faculty and non-faculty. MHRD vide letter rc.33-712011-TS-III of
14th March 2012 has conveyed that personal hterview for such upgradation will not be
held.

3. -A maximum of 20o/o of the sanctioned post of Professors who have 6 years of
regular service, can be awarded IIAG scales on the basis of recommendations of
committee 'I' (givep in para 3(c) betow) to the Board by adopting the following
proce(ure

a) Chairman Advisory Committee for Faculry Recruitment (ACoFaR) should inyite,
from all eligible and interested professors, the Bio-data incorporating their scholastic and
administrative contributions since their appointment as regular Professor. It should
prepare the listof-Oandidates fulfilling all the minimum requisite conditions as prescriberd
b-v the Board. .

b) A committee (Called Committee 'II') consisting of Director or his nominee from
the HAG Professors of the Institutes, two eminent subject experts approved by the Board,
One Nominee of the Senate should evaluate objectively the claim made by the appiicant.

c) ,The recommendations of the committeQ. 'II' should be placed before another
cbmmittee consisting of the Director, as Chairmhn two Dean faculty welfare one each
from NIT & IIT and Visitors Nominee (called Commiftee 'I') for final recomrnendations
to be forwarded to the Board for its consideration and award of IIAG scale. The Dean,
Faculty Welfare shali act as Cbnvener of this committee 'I' provided he/she is not a

candidate for IIAG, otherwise Dean Research and Development in case Dean Faculty -
Development (FD) excuse himsetf.

4. 'The eligibility criteria for selection will be as per Sarangi Committee Report: --'-

i) Professors with six years of regular service with Rs. 10000 AGP having at least 4
Ph. Ds guided, plus at least one fuil-time resident student continuing, at least 4 papers in
science journals, 3 self-financed or 5 Government sponsored shorl term courses offered as

coordinator and main teacher, three experiments or computational projects added to
teaching laboratories, significant contribution to institutes management through personal
initiatives in responsible positions will be immediately placed in the IIAG sc).Ie. tftis
criteria, however, should be used only in exceptional cases and quite sparingly-
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11) For the professors who are eritering Lateratly into the system, their seniority
as professor or equivalent position will be considered in addition to the basic
eligibility criteria as mentioned in para 4(i) above.

iii) This exercise will be carried out by the Institute once in an academic year
with a cut off as 30th June.

/
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To

F.No.34 - 9 /2012-rs.tlt
Government of lnd ia

Ministry of Human Resource Development
Department of Higher Education

**++

Shastri Bhawan, New Delhi,
dated, thApril, 2013

The Directors of N lTs.

Subject:- lmplementation of the HAG

Technology (NlTs) - regarding.

Sir / Madam,

Scales in the National lnstitutes of

,. This is in continuation of this Ministry's Order of even number dated 2znd March,
20L3 on the subject mentioned above.

2. The set guidelines in the above Order will be applicable to the 20% professors of
the N lTs.

3, While implementing the HAG scales, those professors of NtTs and CFTIs who are
appointed as Directors in the NlTs system by the MHRD, shall deemed to have been
placed in the HAG scale of Rs.67,000 - Rs.79,000/- notionally from the day they took
charge as Directors in Nlrs or from the day guidelines were issued by the ministry vide
its letter No. F.23-1/2008-T5. tt dated 18-08-2009 , whichever is later.

4. Since, the Directors of NtTs are duly appointed in a Higher Scale than HAG and
recommended by the selection committee and appointed with the consent of the
Visitor, the procedure laid down in the Order dated Z2nd March, 2013 shall not be
applicable to them.

Director (NlTs)

Tel:23073687

(( )<crr-'' y'i|
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