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MINUTES OF SPECIAL MEETING OF BOARD OF GOVERNORS
NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA, (REC) HELD
ON 16.07.2002 (TUESDAY) AT 4.00 P.M. IN THE OFFICE CHAMBER
OF HON'BLE MINISTER OF INDUSTRIES, GOVERNMENT OF ORISSA,
ORISSA SECRETARIAT, BHUBANESWAR - 751001

Membery Presents

1. Shri Kanank Vardhan Singhdeo = cceeemeeee- Chairman
Hon'ble Minsister of Industries
Govt. of Orissa
Baubaneswar

2. Shri S.P. Nanda, IAS e Member
Principal Secretary,
Industries Department
Gouvt. of Orissa, BBSR

3.. Shri NL.K. Sundaray, [IAS s Member
Director,
Technical Education & Training
Orissa, Cuttack,

4. . Prof.V.R.Deshpande @~ eemeeeeen Member
Former Vice-Chancellor :
Dr. Babasaheb Ambadkar
Technology University,(Maharastra)

5. Dr.M.Chandra e Member
Adviser - |
AICTE, Indira Gandhi
Sports Complex, L.P. Estate

New Delhi

6. Prof.P.K.]. Mohapatra, @ e Member
Professor, HT, Kharagpur

7. Prof. B.K.Rath el Member
Prof. & Head

Appld. Mech. & Hyd. Dept.
NIT, Rourkela

8. Prof.B.K.Nanda @ Member
Mechanical Engg. Dept.
NIT, Rourkela

9. Prof.G.K. Roy ----Member & Secretary
Director & Secretary
BOG, REC, Rourkela



A. INTRODUCTION

A-1 : WELCOMING NEW MEMBERS AND APPRECIATION OF OUTGOING
MEMBERS.

Nil
The Chairman, Board of Governors welcomed all the members to the
meeting. ' '

A - 2 : Principal reported about the conversion of R.E.C. to N.L.T. Board
directed, that MHRD should be contacted regarding funding pattern of
N.LT.

B. CONFIRMATION OF THE MINUTES OF PREVIOUS (103*)
MEETING AND ACTION TAKEN THEREON.

B-1 : CONFIRMATION OF THE MINUTES OF 103* MEETING.

It is resolved that the above meeting comments will be put up in the next

BOG meeting for discussion and confirmation.

U. MATTERS RELATING TO URGENT AFFAIRS.

U-1 : APPEAL FOR REDRESSAL BY FACULTY MEMBERS IN CONNECTION
WITH PROMOTION TO PROFESSORS UNDER CAREER
ADVANCEMENT SCHEME.

The appeal was discussed at length and the reconsideration based on their
evaluation by the selection committees was not accepted.
It is resolved that the application for the post qf Professor- Career

Advancement Scheme(CAS) will be called afresh and the process of selection

may be completed at the earliest.



I. ANY OTHER ITEM

Spl-2002-1.1: APPEAL FOR REDRESSAL BY FACULTY MEMEBRS IN
CONNECTION WITH PROMOTION TO LECTURER
(SELECTION GRADE) UNDER CAREER ADVANCEMENT
SCHEME. ,

Board resolved that the application will be called afresh and the

process of selection may be completed at the earliest.

Spl-2002-1-2 : REQUEST FOR PERMISSION TO APPOINT ADHOC
LECTURERS IN A FEW DEPARTMENTS OF THE COLLEGE.

Board decided that wherever general vacancy is. there it is to be
advertised: For SC and ST category post Government approval is necessary for
dereservation. It is also resolved that for any kind of post to be filled up
permission of MHRD is necessary.

- Regarding adhoc Lecturers a consolidaté > salary Rs.10,000/ - per month for
a period of six months/academic session is approved. For this purpose, usual
procedure is to be followed.

Spl-2002-1-3 : RESOURCE GENERATION FROM OUTSIDE AGENCIES
THROUGH TESTING AND CONSULTANCY - APPROVAL
REGARDING DISTRIBUTION OF CHARGES TO STAFF AND
THE COLLEGE. -

Board approved the proposal for its implekmentation.

Spl-2002-1-4 : ENHANCEMENT OF FEE STRUCTURE AND REMUNERATION
TO STAFF FOR M.E.(PART-TIME) COURSE.

Approved for implementation now. Further information may be obtained
from other RECs for future reference and if necessary to be put up to the Board.

Spl-2002-1-5 : RENAMING THE DEPARTMENT OF APPLIED ELECTRONICS &
INSTRUMENTATION ENGINEERING AS DEPARTMENT OF
"ELECTRONICS & INSTRUMENTATION ENGINERING."

Board approved the proposal and resolved that approval may be obtained
from AICTE., MHRD, Govt. of India, Govt. of Orissa etc.



~2002-1-6 : REVISION OF SCALE OF PAY OF FOREMAN (WROK SHOP)
R.E.COLLEGE, ROURKELA.

Board decided that this may be put up to Finance Committee first and
then put up the Board for consideration.

Spl-2002-1-7 : REVISION OF PAY SCALE FOR PHYSICAL EDUCATION
PERSONNEL (PHYSICAL TRAINING OFFICER AND FHYSICAL
TRAINING INSTRUCTOR). ‘

This may be put up to Finance Committee.

Spl-2002-1-8 : PERMISSION FOR NON-TEACHING STAFF FOR PURSIUING
HIGHER STUDIES OUT SIDE THE COLLEGE.

Board did not agree to this- proposal and recommended that on
resignation they can go for higher studies.

Spl-2002-1-9 : ENAHNCEMENT OF AGE OF SUPERANNUATION OF
TEACHERS OF R.E.C. ROURKELA FROM 60 TO 62 YEARS.
The clarification of funding pattern of NIT should be obtained from
MHRD. In case it is full central government funding, then Board resolved that
the above proposal may be moved first to MHRD for their approval.

Spl-2002-1-10: PROCURMENT OF A NEW EPBAX FOR THE COLLEGE.

It is proposed that a committee may be formed to look into the possibility
of strengthening the existing system.

The meeting terminated at 6.30 p.m with vote of thanks to the Chairman,

Approved

L
CQ-)C'l/ “'"X”L&ﬂ&g.‘g,q,cc’?—

Chairman, Principal & Secretary
Board of Governors Board of Governors
R.E. College, Rourkela R.E. College, Rourkela
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Special meeting
OF
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AGENDA FOR THE SPECIAL -MEETING OF BOARD OF
GOVERNORS OF REGIONAL ENGINEERING COI_ZEL%GE;,
ROUR{(E:IP{AU17§9§V;08&0R§SSA)‘TO BE HELD AT 19: :
ON IN. THE OFFICE CHAMBER OF
HON'BLE MINISTER OF INDUSTRIES,GOVERNMENT OF
ORISSA, ORISSA SECRETARIAT, BHUBANESWAR.

A . INTRODUCTION

A-1 : Welcoming new members and appreciation to outgoing
Members.

Nil
Chairman Roard of Governors welcomed the members..
A=23 Reporting about the cohversion of RE.C, Pourkelé
to N. I.T, Rourkelsa through notification of MHRD,
Apprendix~T and II
ACTION TAKENS THERE ON

B-1 : Confirmation of the minutes“‘jofll03rd meeting .

The minutes of 103" meeting duly approved by the Chairman,
Board of Governors is sent to members vide letter No: P.S.5 (i): 2002
dated : 5-6-2002 , inviting comments on the correctness of recordings.
When comments will be received from the members, the same will be
put up to the next Board of Governors:meeting for discussion and
confirmation.



U: MATTERS RELATING TO URGENT AFFAIRS

U-1: Appeal for redressal by Faculty Members in connection with
promotion to Professor under Career Advancement Scheme.

The Professor interview for both the categories namely
Regular and career advancement scheme (CAS) Wei2 conducted
simultaneously during 30™ and 31st January, 2002. The regular
selection of Professor is a process of selection on the basis of open
advertisement for both the internal and external candidates, whereas SeXacfugmn
career aqvancement scheme seleetionr is only for internal candidates
and is,a process of evaluation of the individual candidate emdy for
- promotion. There is no limitation of number of posts under Career
. Advancement Scheme as it is only personal to the candidate.

As interviews for both Regular and career advancement
scheme were conducted simultaneously there is likelihood of confusion
with regard to comparison of performance of candidates and
uniformity between different committees might not have been
maintained.

The selection under career advancement scheme takes into
account all-round evaluation of the teachers which comprises of
academic record, length and quality of service, research experience,
contribution to extra curricular activities, organisational experience
such as contribution to overall development of department and College,
and performance in interview. Based on the above items a suitable
marking norm approved by the Board of Governors has been followed
by the various selection committees. Twentynine ( 29 ) candidates had



-3 -

applied for career advancement scheme on the basis of their eligibility.
Out of them eleven have been selected under career advancement
scheme whereas six have been selected for the regular posts though
they had also applied for career advancement scheme.

The remaining twelve (12) candidates have appealed
for redressal .

The Board may consider their appeal based on their evaluation

by the Selection Committees (To be put on the table). o NRxemdwy = WY -
(N Q- %')

I. ANY OTHER ITEM

With the permission of the Chair
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*No.F.32-1/99-TS.IIL
Governmeént of India
Ministry of Human Resource Development
(Department of Secondary & Higher Education)

‘New Delhi, the 26" June, 2002

To
The Principal,
National Institute of Technology,
‘Rourkela = 769 008 (Orissa)

Sub: Conversion of, Regional; Engmeenng College,CiRourkela"as ‘the "National
Instifute of Technology, ‘Rourkela,

Sir,

Wlth %ﬂ;e conversxon 'f?of the ‘Reglonal Engmeenng "College,: Rourkela as the -
Nauo_ngi itute 7of $Teck gy’, e '._laratlon tas /Deemedito’ be -
Umvemltysvunderx_; " ¢ this Ministgy’s Notlﬁcatlon
NoIF.9-10/99-U.3 dated 26.062002 the following "ndmons shall apply h

32*??&"1 ey AT

1. System'of- admission including: 1 servanon policy/domicile reqmrements and -
eligibility criteria efc. shall niot change as‘a‘résult of this conversion.

2. Funding pattern including’ share :of . the;"Centtal Government and the State -
Government both under Plan and Non-Plan shall remain the same.

3. Every person (including the Director earlier Principal) employed by the Regional
Engineering College, Rourkela immediately before conversion shall hold office or
service in the National Institute of Technology, Rourkela by the same tenure, at
the same remuneration and upon the same terms and conditions and with same
rights and privileges as to pension, leave, gratuity, provident fund and other
matters as he would have held the same, if this conversion had not taken place.
Changes, if any as a result of adoption of new Memorandum of Association
(MoA) and the Rules by the institute shall be referred to the Central Government
for consideration on case-to-case basis. ‘

Yours fajthfully,

(v.s. Fedhls

Jomt Secretary to the Government of India
Tel: 338 2298



Copy forwarded for information to:

1.

The Chairman, University. Grants Commission;; Bahadurshah Zafar Marg, New Dein
- 110002.

The Chairman, All IndiaCouncil -for Technical Education, LP. Estate, Indira Gandhi
Sport Complex, New Delhi-—110.002;;
JS(HE), Ministry of Human Resource Dcvelopment Government of India.

The . Comrmssmner-cum-Secretary, i Industries - Department ‘Govt of Orissa,.
Bhubaneshwar 751 001,

ez
S P d\e )
J om&Seqretary tonGovemment of Indla,
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(TO BE PUBLISHED IN THE GAZETTE OF INDIA PART-I SECTION-1)

No.F.9-10/99- U.3
Government of India
Ministry of Human Resource Development
Department of Secondary & Higher Education

* % K

Shastri Bhawan, New Delhi,
26" June 2002.

NOTIFICATION

In exercise of the powers conferred by Section 3 of the University Grants Commission Act,
1956 (3 of 1956), the Central Government, on the advice of the University Grants Commission,
hereby declares the Natlonal Institute of ‘Technology, Rourkela. {formerly known as Regional
Engineering College, Rourkela} as Deemed to be University: for’ the 'purpose- of the aforesaid Act

witn immediate effect,

(s
Joint Secretary. to-the Government of India
‘The Manager, '
Government of India Press,
Faridabad (Haryana).

Copy forwarded for information to: -

The Secretary, University Grants Commission, New Delhi.

Principal, Nationa! Institute of Technology (REC), Rourkela — 769 008.

Principal Secretary, Industries Department, Gowvt. of Orissa, Orissa Secretariat, Bhubaneswar

Member Secretary, AICTE, 1 G Sports Complex, 1 P Estate, New Delhi.

All Ministries/Departments of the Government of India.

All State Governments and Union Territories.

Registrars of all Universities & Deemed Universities.

Press Information Bureau, Shastri Bhawan, New Dethi.

The Secretary-Seneraf; Association of Indian Universities, AIU House, 16 Kotla Marg, New Dethi 110 002.

0. Technical Division (TS-11I), Department of Secondary & Higher Education, Ministry of Human Resource
Development

11. All officers/sections in Department of Secondary & Higher Educatyon

12. Guard file/Coordination Assistant/Notification file.

HOONOWV A WN e

\LL,/L/‘K]'

(R. D. Sahay) .
Deputy Secretary to the Government of India



- E\/ALU ATION 0K PROFESSOR UNDE R CHREER HUOVHNCEMEIV] SCHeEME —
NAME OF THE - —
DEPARTMENT MARKING NORMS DATE OF INTERVIEW : ),‘ Rbbendix ~up
Name of the Academic Qualificatioh : 17 marks Teaching
Candidates Matric I.Sc. H.S.S.C. B.Sc./ M.Sc./ " PhD./ Dura- | Quality | Resea- | Indust- | Extra | Infer- | TOTAL

Or Or Or B.Sc. M.Tech./ M. Phil *(iz)" (6) _rch rial Curricul viZ\)N (50)k
10th .2 10+2 | Engg/BE. | Mse. - ) A ol P &) | merks
Engg. -marks marks | markse? | exp.
5) 6)
marks marks .;:
15t 2™ |1t ] o™ | 1t |2 | gst ond 15t | 20 | Ph.D | M.Phil ~-
2 1 |21 |42 3 1 5 | 2|5 2
(ASIE), ¢ Mohaboted 2 |~ |2~ |~ |- [3]|-|6[-[5|- | %|25][3 |- |*| 3 30.5
CHEM: Dy, P Rath 2 |~ |2~ |—|~|3 |- |5~ )5~ y.50 5 | 2 | — | 5| L 275
ENGGDn we Reswdl 2 |- 2]~ |=|-|3 |- |5]-|5] -|bL|45 3 |45 5|3 33
Dr.SK.Bgarwoed, — |~ ~|—]2|3 |~ | 5|~ 50 = (35/b4.5 A )~ 1 3| 2] 29«
(‘,HENFK Mo ?owroh»‘t: 9| - |- L= "ﬂ— _ 5 - 51| - 55 L.5] 2.5| — 5 J 2.+ 5 3L}'C
(ELECT)DY FKNQ- 21— 1221-1-] - 34&-— 51 —-15]|— 5} 213 -1 3131 3tc
 ATHDr D. G, ok — |4 |- Al=|=13 |~ |5|-15|- |45 4@ |45]= 1 4L|>]| 3
Ov(MvsJK L. Rof' o= ]=~lal=|-|-JL]5|-]5|—-| 5|55 25 - 5145 565
~(ME7. e, gk Moharly — | 4. 4= 3|~ |—-[2|5|~ [ H|4 |2 |3 |254|35
ENGE) o pttios = | — |~ |~ |~ |23 |- |[5[-[5|- | 5|A L |- [3[2]ac
S,CSJW&Z | ~|-1-]as]-15]-1]3 | u |25 = [25]25[299

P/AP
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‘e marking pattern for  the ppst of Professor in Tralning  wwx
Lucanent will rengin the same as™ for-the post ol Professor in
Branch;of: Ingincering: with he:exception d¢hat;10 marks, for succec
N guidance of, . schularsy fOI\,Ph D,.degrec . be rwlace:l ty 10 lﬂcrz’t
for odeguate: ol dre® and ‘experinnce  in: tralmn'g -and placenent
.of Enginecring students.at desreedevel.. for, vorl\.ghup ”upclln-
terdent the reowiroment for. Reqdorship g *n'\ll te vulid by sub-
st eutdng awdes uutc ol ol e and vorkshop C)(pc.riuxc(_ fur succoess
Aud f'U,ldqllbo of '(.llOl"I‘S ca 'r,/iz\_, 5 mguk.;.

If a cardidate ha:, pq.;,sgd P.U, and P.P., { ar ast year d(_urcc‘ the
Aaarls-alloted for I,Sc. be halwved in- remecuve divigsign,

If a candidate has Joinwd Engin erirw course after P,U, or rii‘: e
socondary exaiination then the marks alloted for P.P, or Ist : ccr
ol the 5 years B Sc, el o c’urg(\u)

If a candidate hag passed ﬂl”’cE Secondary then a morks lloted fur

H,Sc, and P.Y, suall te uaken torfether for award of mgrks in ¥
Higher 3ccodars o -

Condidate sccuring 60% or more :Ln thcir D.uc. (D’l <) o eclLLiv;LLrgxlt
degree be treoted as FlrstQlasse Cou i

D@ rec obtaind by c: UhldJLL‘L_y the ddte o:f inLer\aew Le congiderc
for .;twnd of mqll(s X3 ner the 1ai,esb d(,ClSlOH of the Chenceéllor,

The markb allotled wider Resradz ch acti\n.tles be awarded 1o the.
candid. te congidering hig, doh.Leveﬂnent ’Llll the inte:v:. ew date.

If a candidate hot having Ph D -has been: awarcled 10 -marksz for his/
her D,Litt /D, Sc./LL.D. debr-ee} then the degree te th congidered
~fol“pw‘.ud of-markas under the head Rescarch aotiViLJ.o

In‘order'to te sligille tor 50l cction a cgmdid ate s h)uld secure
atleasl 50% - of the total marks,.

INeTgelrtotion  Committee showld ordinarily. recommend o pancl of
namLs Cant'a_m Nz, duLmlc tho number of vacancl es advcr L gud,

' lhc recon: mcndquon of S(_l(‘Cthﬂ Commi ttee vwill Lc Vqlld for oic

cal ender yeor from tho date 6% the epproval of the Synd10axe.

"l"ldc'.)ygu( 1) \.hu cver it ol sts may te fiticd to thc mquunu
vattern by the Scl. cLiou Cuuu‘u'LL eCe . - !

bvidonce of successiul Ludmwc of research at d,octorate level
.mould receive dUL, welshitag el

(Approved by the Syudicate
~vide Resolutlon No,357/25.7.91.



AP}')%O{\A ~ 1M -3
‘.@:‘"}Q&J\M " Phones : {'m"?!"‘!tzm

n.;.%i&&g
REGIONAL ENGINEERING CDI.I.EGE

ROURKELA - 769 008. ORISSA
Drof, Dr. A, X. Mohanty

B.Sc. (Met. Engg, )(Banaras)

- M.Met (Shefiie'd), Ph.D (Shefficld) FIIm
PRINCIPAYL (Rq,e:-«

]O'Tke, &,wg}-.Q . | A, %w\& &00%

Q4. ,WM,,_MM PaRfpp  mrenks %» ‘\SQJ\-Q.C,Qﬁv\
‘ k O\.v@/?o\-v\ ‘\-QGML /Vo cds kf‘:"l"é"} .‘?f“_.s_@,!_b,j_&;s_

DQMQ S’\a /
. R .45 Jascaf ¢
«f(%b\ﬂ/‘—u & 'Q*’Uf‘f > » /'\/Q ’G/.\_g
Andd A G 2002 on o ~@ove., S Ndf“ﬁ 3
@\(mg Mﬁm&h o~ Tl «Q—w c—@dz

wss e et At e :[f&&;f\a‘;e vk ™ N ‘Q’W
P = s s ey

N4

LD A Sy I Colf '
Sk = R codindo By 4

g

< &l
/KRM e RAwawdd e /%w‘fwﬂp» W\'tvw"& - e Z ﬁzzu

Thawed o (\dw Qe
N .
C AR Mohardy )




Table Ttem
(Special BOG)

I. ANY OTHER ITEMS

Spl.2002-I.1 :- APPEAL FOR REDRESSAL BY FACULTY
MEMBERS IN CONNECTION WITH
PROMOTION TO LECTURER
(SELECTION GRADE) UNDER CAREER
ADVANCEMENT SCHEME .

The interview for lecturer (selection grade) under career advancement
scheme (CAS) was conducted during 12t and 13t Feb. 2002. Eight candidates
from four Departments not selected, have appealed for redressal.

The Board may consider their appeal taking into consideration their
evaluation as available (To be put on the table as Appendix-IV)

Spl--EDDE-I—E‘:— Request for permission to
appoint adhoc lecturers in a few
departments of the College

A number of posts for Lecturers in reserved category (ST) couldn't be
filled up in the last interview due to non-availability of candidates. Some
departments are suffering much from the acute shortage of faculty which is
due to nonfilling-up  of posts (reserved category) and
superannuation/resignation of faculty as has been detailed below:



s1. Dept. Sanction- Faculty Courses | Mininum
ne ed Faculty | available |offered |require-
in dept-. ment . of
as on adhoc
01.07.2002 lecturers
1 Chemical 13 06 BE 02
Engg. M.E
2 Comp. 17 07 B.E 04
Science M.CA (2MCA)
(CSEA) ME (1BE)
M.E
(part time )
3 Elect. Engg. 20 14 B.E 01
: M.E
4 | Appld. Mech. 12 07 B.E 02
& Hydr.
(An impt.
suppor-ting
dept.)
5 Chemistry 06 04 B.E. 01
(Supporting ( one Professor | M.Sc.
department) is retiring in
October )

The college has reopened on the 25t of June after the summer vacation.
It is requested that a few lecturers on adhoc basis ( as has been indicated in
the last column above) may be appointed so that the teaching is not affected.
Usual procedure for the selection of adhoc lecturers will be followed.

The Board may consider.



Spl.2002-I.3 :-RESOURCE GENERATION FROM OUTSIDE
AGENCIES THROUGH TESTING AND
CONSULTANCY-APPROVAL - REGARDING
DISTRIBUTION OF C(HARGES TO <STAFF
AND THE COLLEGE '

Based on the discussion w.r.t No.,101-2001-U-7, item-3 of the 101st
Board of Governors' meeting , information were collected from NML,
Jamshedpur and IIT, Kharagpur by the Professor in charge, Industry Institute
Partnership Cell (IIPC) and deliberated at length in 168%™ meeting of the
council of Deans and Heads held on 19.3.2002 . Based on the discussion, the
proposed distribution of charges for different types of testing and
consultancy work are presented in Appendix-V, so that these can be
uniformly followed by all the departments.

Board may kindly approve for its implementation.

- (APPENDIX-V)

Spl.2002-I.4:- ENHANCEMENT OF FEE STRUCTURE AND
REMUNERATION TO STAFF FOR M.E
(PART-TIME) COURSES.

The fee structure and remuneration to staff for M.E ( Part-Time) course
were last revised in BOG meeting held on 28t August 1998. These were

effective from 1998-99 session. The proposal for revision is given in
APPENDIX-VL

Board may kindly approve for its implementation with w.e.f. 2002-2003
academic session.



Spl -2002-I.5:-RENAMING THE DEPARTMENT OF APPLTIED
ELECTRONICS & INSTRUMENTATION
ENGINEERING AS DEPARTMENT OF
"ELECTRONICS & INSTRUMENTATION
ENGINEERING.

The Academic Committee of the college in its meeting held on May
1,1999 resolved that the department of Applied Electronics & Instrumentation
Engineering and the corresponding B.E. degree may be changed to

"Electronics & Instrumentation Engineering."

Board may kindly consider.

(APPENDIX-VIT)

Spl.2002-I.k :-REVISION OF SCALE OF PAY OF
FOREMAN (WORKSHOP) R.E COLLEGE-
ROURKELA.

This has been considered in 101t and 103*¢ BOG meetings. The details
of pay scale, qualification and experience requirement collected from other 8
RECs, AICTE and MHRD as Annexure-IIl of 101st B.O.G meeting which is
given here in Appendix-(VIIIA). However, the Board did not find any
justification in upgrading the scale of Foreman. It was again put up in 103
BOG meeting on the recommendation of Assistant Professor,Workshop,
where it is resolved to get information from other nine RECs.

In the meantime a letter No-48-3/2001-LF.D dated 24t June 2002
received from Director of Finance, MHRD, Government of India ( attached as
Appendix-VIIIB),states that the proposal for upgradation of pay scales
requires the approval of Finance Committee where F.A (HRD) is a member.

The Board may consider.



Spl-2002-I-7:~ REVISION OF PAY SCALE FOR PHYSICAL
EDUCATION PERSONNEL (PHYSICAL
TRAINING OFFICER AND PHYSICAL
TRAINING INSTRUZTOR.) :

The proposal was considered in 1015t BOG meeting and the scales [PTO -
(8000-13500) and PTI (6500-10500)] have been approved. However due to the-then
poor financial position of State Government, this revision was not
recommended at that time.

Board may consider.

Spl-2002-I-8 :-PERMISSION FOR NON-TEACHING STAFF
FOR PURSUING HIGHER STUDIES
QUTSTIDE THE COLLEGE.

Presently, there is provision of Deputation-cum-Study Leave/Study
leave under Q.IP. for teachers only. 15% of the sanctioned strength of
teachers in a department can avail this opportunity, subject to convenience of
the department. It is presumed that other available teachers of the
department will share the load. There is no provision of Study leave for Non-
teachers in this Institution. Three of our Non-Teachers named below have
requested to spare them for Higher Studies out side R.E.C.Rourkela. It
requires broader policy decision by both the Central & State Government.
Some of the Non-Teachers are holding single post and there is nobody
available to share their work load.

1. Sri D.K. Purochit : Single post. He has applied
System Programmer, for 2 years study leave to
Computer Cnetre undergo M.Tech. programme at

~Utkal Universitys Vanivihar

2. Sri M.K. Patnaik : Single post. He has applied
Programming Assistant, Study leave for three years
C.S.E.A. Department to carry out M.C.A. programme

at a college outside this
institute.



3. Sri P.K. Tripathy : Single post. He has applied
Tech. Assistant for study leave for 3yrs.
C-S-E.A. Dept- outside the Institute to

carry out B-E.

programme under Lateral
Entry scheme. Such a
provision exists in Engg-.
schools for their
teachers who are mostly
"Diploma Holders"™.

The Board may decide in this matter-

Spl-2002~1.9:- ENHANCEMENT OF AGE OF
| SUPERANNUATION OF TEACHERS OF
R-E-C.ROURKELA FROM 60 TO 62 YEARS

In the AICTE pay package for Regional Engg. Colleges the age
of superannuation of teachers was given as 62 years. It was also
mentioned that the same can be implemented with the approval by
their respective Board of Governors. In the 96% Board Meeting, it
was resolved to obtain 'No objection' from Government of Orissa
and to collect data from other Regional Engg. Colleges. Data was
collected from other RECs and it is seen that in 03 RECs, who have
got N.LT. Status, it is already enhanced up to age of 62 years, before
they got N.I.T. Status. In all I.L.Ts and other Central Government
Educational Institutes, the age of superannuation of teachers is 62
years. -
Some of the Senior Teachers of this Institute are due to retire
soon on completion of 60 years. In view of this, the Board of
Governors is requested to consider for enhancement of the retiring
age of teachers to 62 years.

(APPENDIX-IX - 11 PAGES)




Spl-2002-I.10:- PROCUREMENT OF A NEW EPABX FOR
THE COLLEGE.
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Appendix -84

Decision on Resource Generation from Qutside Agencies

1. The amount vollected towards College overhead from' the firms will go to
College account, '

2. The 50% College share from the Testing and Consﬁltaﬁk:');' héaﬁ'nng wiil be
sepamtel} deposited in ¢ ConsultancyFund” (1o be- created).- instead. of going to
“College Reserve Fund” Account. This will be cffeuuve from l“ April, ”00”

3, The testng charges to be charged to the party w1.l be: calculated in the
following basis :

Actual Testing charge per sample = RS.iooieecnnni, (A)

Institute overlivad charges @ 15% of A = | Reioeorrreenn. (B)

Contigencies (if required by the Dcpartment _

for the tcalmg) Rsoiooviininn, (C)
Total (A+B+0O)

Service Tax @ 5% of (A+B+C) = Rs.coviinnns ‘...'(D)

i

Total amount 16 be paid (A+B+C+D)

50% of {A) will be deposited in  Consultancy Fund” and the balance 50%
will be distributed as follows :

Head of Depit./ Head of Centre/Coordinator of Centre --Q-.p, 5%

- Faculty (s) involved - LR A S LIRS
Adviser/laculty T/c. Laboratory L - 5%
Technical Asst. and other supporting staff mvolvcd - 12%
Accounts Scolion — - 1.5%
Office Assistant - eeeme 1%
Peon S v— 0.5%:

Total 50%

4. While submitting any proposal to MHRD (R & D, MODROB, TAPTEC) no
overhead charge will be levied in the proposal as per MHRD directive.

5. The proposal fur any Industry sponsored consultancy projéct may be prepared
with the foliowing guidelines :

A) The cost of the project where only faculty brain is involved and no laboratory
s utilised will be caleulated taking the following two items :

U Intellectual fwc

1) Contingencivs : The intellectual fee will be fixed by the Investigator -on the
basis of manpowers and others.

309 of Intcllectual fee collected will go to -**Consultancy “"Fund” and
balance 70% will be distributed to Investigator (s).
Contd.p/2
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B) If the project involves a few testings and faculty brain, the project cost will
be estimated as follows

i) Testing charges as mentioned in clause 3 = Rs........ reeees
(A+B+C+D)

i) Intelleciual fee = RSoiiiivnniannes

Total Rs...oovvvannnnn.

Hence out of the amount received, the, distribution will be as mentioned in
cl3 and ¢l 53 A). '

C) If the project is investigating in nature, the project cost will be calculated as
follows :

i) Cost of wouipments to be purchased or charge

for use of infrastructural facility ............ » Rl
i) Salarv of project staff (ifany) ... |2 S
il Consumables & Contigencies  .o........ . Rs...... oo
iv) TA/DA cie. (f any)  ceennls S Rsiviiiniinnn.
Total Rs
Institute overhead @ 10% of A Ty
Intellectual fee 0 L

Total (A) + (B) +(C)

Out of (he luwllectual fee, 50% will be dcposxtcd m “Consultancy Fund”
and balance 3500 10 be distributed to Investigator (s). ‘ g

6. For self financing refresher/short term courses or Training Programme.
A course fee per participant will be suitably worked out in the range of
Rs.2000/- - Rs.8000/- based on the duration of course, lectures (Rs.200/~ per lecture) -

and laboratory cxperiments to be conducted, contigencies etc.

For laboratory experiments during the course/ training, the remuneration to
faculty and non-icaching technical staff will be given at the rate of Rs.100/~ and
Rs.120/- per hour respectively, ~ ’

The Coursc fee will be calculated on the basis of items above in such a
manner that out of total money eamed 50% will meet the above expenses and
50% will go to “Consultancy Fund”.
7. Self-financing Distance Education :

The details of such course may first be worked out.

8. Resources from Alumnis

This wiil be discussed in -a later meeting.
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B} If the project tnvolves a few testings and faculty brain, the project cost will
"be estimated as follows : ' ‘

i) Testing charges as mentioned in clause 3 = RSevevivrnnnnne.
(A+B+C+D)

i) Intellectual fee = |2 T

Total Rs.eeviveeernnnnn.

Hence out of the amount received, the distribution will be as mentioned in
cl3 and cl. 5 A). '

C) If the project is investigating in nature, the project cost will be calculated as
foltows - ' '

1) Cost of vquipments to be purchased or charge

for use ot infrastructural facility ............ KSoeiiiinnninenn
i) Salary ol project staff (ifany)  ............ RSecvriinnnnns
1ii) Consurmables & Contigencies ... . R Lo
iv) TA/DA ¢te. (f any) = ... . ‘Rs.........in..
Total Rs....ccoveeennn. (A)
Institute overhead @ 10% of A ... . RS.osiiines. o (B)
Intellectuad tec L. Reiivnniiinnnnn, ©)

Tol (A)+ () +(C)

Out ‘of the latellectual fee, 50% will be deposited in “Consultancy Fund”
and balance 30% to be distributed to Investigator (s).

6. For sel financing refresher/short term courses or Trdining Programme..

A course fee per participant will be suitably worked: out in the.range of
Rs.2000/- - Rs.8000/- based on the duration of course, lectures (Rs.200/~ per lecture) -
and laboratory cxperiments to be conducted, contigencies etc. '

For laboratory ¢xperiments during the course/ training, the remuneration to
faculty and non-teaching technical staff will be siven at the rate of Rs.100/- and
Rs.120/- per hour respectively.

The Course fee will be calculated on the basis of items above in such a
Manner that out of total money eamed 50% will meet the above expenses and
30% will go 1o “Consultancy Fund®.

7. Self-financing Distance Education :
The dewils of such course may first be worked out.

8. Resources from Alumnis

This wiil be discussed in -a laer meeting,
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Abhendd X =1
Staff Existing Proposed Remarks
Members
O1. Teachers:  Rs. 120 per contact hr. Rs. 200.00 per contact hr. 40 Lecture hr. per Theory Subject
' 10 Contact hr. for Term-work and
assessment
02. Laboratory  Not exceeding Rs. 500.00
Staff:  per student
i)Mechanic/
Technician: Rs. 100.00 per contact hr.
ii)Bearer: Rs. 50.00 per contact hr.
03. Materials:  Rs. 400.00 per student Rs. 4,00.00 per stydent
04. Contingency : Rs. 5000.00 (total) Rs. 1000 per Semester
05. Ministerial
Staff: Rs. 6000.00 Rs. 250.00 per month In 1* - 6™ Semesters
06. Subordinate
Staff: Rs. 150.00 per month Rs. 200.00 per month -do-
07. Coordinator:  Rs. 1000.00 per Semester Rs. 2000.00 per Semester ~-do-
08. Co- o(g&dingtor: Rs. 600.00 per Semester Rs. 1200.00 per Semester ~do-
10. Accountq Fee: Nil Rs. 500.00 per Semester -do-
11. Fee for Academic
Section: Nil Rs. 500.00 per Semester -do-
09. Thesis Guidance
per student: Rs. 1000.00 Rs. 1000.00

In order to maintain continuity of the office and safe custody of records, Coordinator & Ministerial staff be
paid an amount of Rs. 500.00 and Rs. 250.00 per Semester respectively during suspended period.

In view of the increased fund requirement for the enhancement of remuneration of the staff
members, OIhe Uf{e tructure to be collected from the students (10 Nos.) was also discussed. It is
further diSeln ﬁfﬁ the total fees for 2 semesters (i.e., 1% & 2%, 3 & 4™ and 5™ & 6%) to be
paid by the students in the beginning of the odd Semesters of the respective academic session.



The revised fee structure is as follows:

Si. No. ITEM Amount
Existing Revised
FIRST SEMESTER
01. Tuition fee 3000.00 4500.00
02. Overhead Charges 450.00 450.00
03. Electricity 150.00 150.00
04, Emergency Light 50.00 50.00
0s. Caution Money (Non-refundable)
- College 150.00 150.00
-Departmental Library 500.00 500.00
06. Admission Fee 250.00 250.00
07. Examination Fee 240.00 240.00
08. University Fees
-Examination Enrolment 25.00 25.00
~University Recognition 25.00 25.00
-University Registration 40.00 40.00
-University Games & Sports 10.00 10.00
09, Identity Card 30.00 30.00
10, Cost of Application Form - 200.0p 300.00
1. Regulation 26,00 20.00
12. Development Fee 3000.00 3000.00
13. Centre Levy & Marksheet 25.00 25.00
8165.00 9765.00
Second Semester:
01. Tuition Fee 3000.00 4500.00
02. Overhead Charges 450.00 450.00
03. Electricity 150.00 150.00
04, Emergency Light 50.00 50.00
03, Examination Fee 265.00 265.00
06, Examination Enrolment 25.00 25.00
3940.60 5440.00
Third Semester;
03. Tuition Fee 3000.0p 4500.00
02, Overhead Charges 450.00 450.00
03. Electricity 150.00 150.00
04, Emergency Light 50.00 50.00
05, Examination Fee 265.00 265.00
06. Examination Enrolment 25.00 25.00
07. Development Fee ———— 3000.00
3940.00 8440.00

..........



Fourth Semester:

ol. Tuition Fee 3000.00 4500.00
02. Overhead Charges 450.00 450.00
03. Electricity 150.00 150.00
04. Emergency Light 50.00 50.00
0s. Examination Fee 265.00 265.00
06. Examination Enrolment 25.00 25.00

IO SEHHRR

Fifth Semester:

01. Tuition Fee 3000.00 4500.00
02. Overhead Charges 450.00 450.00
03. Electricity 150.00 150.00
04. Emergency Light 50.00 50.00
0s. Examination Fee 325.00 265.00
06. Examination Enrolment 25.00 25.00
07. Development Fee ———- 3000.00
----------' -----------
4000.00 8440.00

Sixth Semester:

01. Tuition Fee NA 4500.00
02. Overhead Charges 450.00
03. Electricity 150.00
04. Emergency Light 50.00
05. Examination Fee 325.00
06. Examination Enrolment 25.00

5500.00

Beyond Sixth Semester Rs. 1500.00 is to be collected per students as Extension Fee. Besides, the
admissible Examination Fee is to be paid by the students.

\’“LQ%~ T W

(Prof_R. C. Behera) (Prof. A. K. Panda) *H°
Dean (AA) P. G. Coordinator
~ oo
Q,\n%;,\.v"/ 22 oM\ ? @
(Prof. A. K. Sahoo) (Dr. T. Beheraz (Dr. S. Ghos " 4 4
Head, Civil Engg. Head I/C, Mechanical Engg. Coordinator, M. E. (P

Electrical Engg.
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REGIONAL ENGINEERING COLLEGE
ROURKELA

Extract from the minutes of the Academic Committee meeting held on
1st May, 1999

Xxx XXX XXX

99-15-6: Recommendations of various Boards of Studies
(Even semester 1998-99)

99-15-6 (1) Applied Electronics and Instrumentation Engg.

The Committee discussed the item as per agenda notes
(Appendix-II. Page 17) and resolved as follows:

(1) The proposal for introduction of a new undergraduate course
on TELECOMMUNICATION ENGINEERING AND INFORMATION TECHNOLOGY
was wlecomed in principle.

(ii)  Usual procedure such as approval of the Board of Governors,
AICTE, MHRD, Government of India, Government of Orissa,

Sampbalpur University and the Academic. Committee be
followed.

(iii) The Department was advised to initiate the process for
introduction of the new undergraduate course.

(iv) || The proposal to drop the word “Applied” from the name of

the exiting B.E. course Applied Electronics and
Instrumentation Engineering was noted.

(v) Usual procedure such as approval of the Board of Governors,
AICTE, MHRD, Government of India, Government of Orissa,

Sambalpur °~ Uhiversity and the Academic Committee be
followed.

(vi) The Department was advised to initiate the process.

Xf‘f" Meu,o No Q“Eete“e/lquq(ﬂog(xx d L. Dy ,.{[97 e

x/éc: HOD AEIE for favour of kind information and necessary action.

R
( >£;72§y Secretary, Acadeﬁ%g’éb%gzttee
N
. '\b\
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QUALIFICATION, EXPERIENCE & SCALE QE RAY, FOR THE POST OF FORFMAN

(WORKSHOP) OBTAINED rxwvt wireerxeiny RECs, AICTE oc vty

S * Name of REC Qualification & Experience Scale of pay | Rema-

No (Rs) rks

L Viswasaray  BE First Class in Mechanical/Production Engg  6500-10500
......... REC, Nagpur . or its equivalent. Experience not necessary. 0

2 RIT, - B. Sc. Engg. or its equivalent Degree in 6500-10500

- Jamshedpur | Mechanical Engg/Production Engg or Diplomia :
S " in Mechanical Engg/Production Engg with §
' years Practical Experience in reputed
3 " Sardar i A good Degree with 4 vears experience or  6500-10500
* Vallabhbhai | Diploma in Mechanical Engg with 6 vyears . (Concurrence |
" Reg.  College : experience or a certificate holder in SSC with  of the State

of Engg & .12 years experience in working of different - Gowt is
Technology,  tvpes of machine tools in a large production or ©  awaited for
........ Surae crepairworks, e Jdhisseale)
-4 - REC, .+ L Bachelor's Degree in Mechanical:Electrical . 2000-3500
' Kurukhetra ° Engg or equivalent with atleast 2 (Two) years ' (Un revised)

" Practical Experience. Practical Experience for
. Diploma holders as well as Degree holders has
:to be in the relevant field of Workshop of
" Gowt./Semi  Gowt/  Engg/Technological -
. Organisation' Autonomous
- Bodies/Universities’ Industrial Organisations -
incorporated in the Indian companies Act of
1958,

OR .
-3 (Three) vears Diploma in Mechanical’
. Electrical Engg. Trade -or equivalent with
- atleast 10 years Practical experience out of
~which 5 vears should be in a supervisory '
. capacity '
L. Preference will be given to candidates who |
 have experience of Imparting Instruction to
studetns in Engg Technological Organisation

" NOTE: A candidate working in an Industrial
Organisation is required to enclose a certificate
~issued by his employer that his organisation is
incorporated in the Indian Companies Act-
1956, failing which his application shall be
- considered.

Conut 2
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: BE First Class in Mechanical/Production Engg :  6500-10500
 or its equivalent as per norms and standards for |
i Engineering Colleges (Degree Programmes) as :
i per AICTE norms. Expcnence as per AICTE

..4_...,..................................................................................................,,...-......,.............;...........;

i A good Bachelor’s Degree in Mechanical | 8000-13500

: Engg. with 3 years experience in the relevant |
ﬁeld or 3 years Dlploma in Mechanical Engg g

...,.....,......................a......-........................................--.-.......-..-......................_.............. .............

7. \/Ialawya
REC J axpur

..............

. Diploma ‘in’" Mechanical Engg. with 5 'years : 8000-13500
. experience in reputed workshop or Post Matric®.. .

i in same trade with about 7 years approved. .. .
§‘e\pcr1cncc or oood general educatl,on with 15 .

..................................................................

awarded by the recognised Institution oﬁ Ihe”' (Statc Gavt .
! Govt.. Professional experience at: least 3 years,: P,ay Scalc)
Lin the appropriate ﬁeld/branch in any of the i,

i recognised - Industry/Techmcal P

! Institute/Organisation. 3 g

..........

................................................................................................................................................

! Qualification & Pay Scale 'for Assxstant P -
;’;Worl\shop Superintendent shall be same as that |
: of Lecturer ( Letter No 8046/Estt. IV, dated :

,_,.........v.,.................‘.................... BT O G A AP AREEE SATIEEEREERT

&s -

Regurror

segionsl Engg. Selom

QURKELA » 8

47/07
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 F.No. 48-3/2001 -LED. . Y it

~ Government of India
Ministry of Human Resource Development
Department of Secondary Education & Higher Education
INTEGRATED FINACNE DIVISION

New Delhi, the 24™ June, 2002.
To
Porf. G K. Roy,
Principal,
Regional Engineering College,
Rourkefa — 769 008 (Orissa)

FAX NO 0661 4472926

SUB :103rd Meeting of the BOG of REC Rourkela

Sir,

the minutes of the 103rd meeting of the Board of Governors of the tollege held on 18™ May,
2002. v SRS T LS ELEUES RO BT S ST O

2. Under Section F. of the kfninutes, the Board has approved: the reéorﬁmendati‘ons: of the

Administrative Advisory Committee (AAC). . The proposals | considered/approved by the

* Please refer to your letter No. RECR/PS.S(iii)/2002 dated 4th June, 2002, forwarding

V9

A.C.C. and thereafter by the BOG related to filling up of vacant posts, upgradation of pay -

scales, revision of consolidated salary, writing off of stores etc. have: financial implications. -

Therefore, these items should first have been brought before the Finance Committee of which
FA(HRD)/his nominee is a member. This was also suggested in our letteref even number dated
14™ May, 2002 conveying comments on the agenda items for the 103™ meeting of Board of
Governors. Agenda notes for the AAC meeting were not sent to us along with agenda for the

103" meeting of the BOG. Therefore, Integrated Finance Division, Ministry of Human
Resource Development did not get an opportunity to give views on items having financial -
implications. It is therefore, requested that in future all financial items and administrative items

having financial implications should first be discussed in the Finance Committee before they
are considered by the BOG. :

°S. SHARMA)
DIRECTOR (FINANCE)

Copy to :
JS(TE) for issuing necessary directions to the REC. .

\

7
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BOARD 7GENDA.
G6wGEm-Un2 Dti i24.12.28.

U~2 1 Increage in the'age'of Suparannuation of teachers
from 60 to 62 years.

Ministyxy of Human Resource Davelopmant, Government

of India vidg-letter No.F.N0.23-8-98.TSI, datedt31107.98
has decided %30 increase the age of superannuation of-the
teachers of Central Institutions governed by AICTE 1like
SPA, NIFFT, §LIET, NERIST, TTIS, ISM and NITIE as well a=m
IITg, I1Sc, 1IMs and other Central Technical Education from
60 to 62 years and these orders shall come into force with
effect from the date of the Order i.e 31st July, 1998 under
certaln terms and conditions, '

Suhseﬁuently. this Ministry (MIRD, Department of
Education) viée their letter No, F-18~32/§8-IS~III, dated:

27,08.1998 adidressing to the 'Prihcipals'of R.E.Cs advise

that the Minigtry would have no objeéticn if the same %acility'

as extended by the Order dated: 31.7.98 is also extended to
the teachers in RECs with the approval of concerned State
Uovernment/ Board of Governors which has representatives

from both Central and State Governmants.

Basing on this letter, and Orders of Hén'ble Chairman,
Board of Goverpors, there-on, Government of Oxisaa, Department
-of Industries has béen requested to consider the issua and
communicate their no objection to this proposal to the MHRD;
Government of India vide this Office letter No ,RECR/Estt/
7364, dated:24,9.1998, Further, the Department of Industries,

Government of Orissa has been requested to expedite action



. | Lifj/‘

on the matter and to communicsate decision vide this

Office letter No,RECR/Estt/9270, dated:t03.11.,1998,

However no such comnunication of State

Government has been raceived by the College so far.

8ince a numbef of taachers have already been
retired from College Service on attalning the age of

60 jears since July, 1998 and some are going to be

reti{red 4n future.

Board may kindiy consider the urgency and approve

to ipcrease the age of superannuation of teachers of

this .College frxom 60 to 62 years as per the terms and

conditions as laid down by M.U,R.D after deciding the

date of effectiveness.

N\
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96-98-1/2: Increase in the age of superannuation of teachers from 60 years e
to 62 years. Lt

‘AT f\-'—"‘v“ w
During discussions on this item, it was mentioned that the malter has been '

referred to the State Government for issuing their no objection. The Board advised

to wait for the Governmeny’s decision in the matter. Since it is a broader policy

matter, the Board also desired that information tegarding action taken in this

behalf in other REC’s may also be collected.
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F. No. 23-8/98 - 7S.I ‘s//

' Government of India
Ministry of Human Resource Development
Technical Section.I

Shastri Bhavan, New Delhi
Dated : July 3t, 1988"

The Director,

IITs, (IMs, IISc, NITIE,
ISM, NIFFT, SLIET, IIITM,
NERIST, SPA.

The Principal,
TTTIS.

Subject: Increase in the age of superannuation of teachsars
from 60 to 62 years.

T P e e AU e e s e s T e St e e S —m e S = = e Tk S en e e 8 M A e YA . o T Wt mm et At G A Ghin A S G e T Sacn e

Sir,

I am directed to say that consequent upon the increase
in the' age of superannuation of the - . teachers of
Universities and Colleges from 60 to 62 years, the guestion
of increasing -he age of superafinuation of the teachers of
Central Institutions covered by AICTE 1like SPA, NIFFT,
SLIET, NERIST, TTTIs, ISM and NITIE as well as IITs, IIMs,
I11Sc and other Central Institutions in Technical Education
from 60 to 62 years has been examined by the Government of
India. It has now been decided to increase the age of
superannuation of the teachers of these institutions - from
60 to 62 years subject to the following conditions:-

(1) These orders shall come into force with effect
from the date of the order, i.e. 31st July, 1998
and will be applicable to all teachers except
those who have already superannuated in accordance
with the earlier rules, those who are on extension
in service on the date of issue of these orders or
those who are governed by specific rules and / or
regulations;

(1) The teachers shall superannuate from the service
on the afternoon of the last day of the month in
which he / she attains the age of 62 years.
However, the teachers whose date of birth falls on
rthe first day of the month shall superannuate on
the afternoon of the last day of the preceding
month on attaining the age of 62 years. This 1is
furthar subject to the  specific provision(s)
contained in Statutes / Memorandum of Association
and Rules / Scheme, Regulations and Bye-laws of
the Institute; '

contd,...Z2
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(111) Thare shall be complete ban on extension \i

service beyond the age of superannuation. However
thes Institute may re-employ a superannuated
~ teacher upto 65 years in accordance with the
existing provision(s) in the Statutes / Memorandum
of Association and Rules / Scheme, Regulations and
Bye-laws of the Institute, as the case may be;

2. The Institute may make recessary provision(s) 1in the
Statutes / Memorandum of Association and Rules / Scheme,
Regulations and Bye-laws by suitably amending them on the
above lines,

3. Consequent upon enhancement of the age of
superannuation from 60 to 62 rs, the Institute should
review the vacan5?3§‘5r1sing from retirement so that there
is no over recruitment or litigation 1ead1ng to creation of
supernumerary posts.

4. The receipt of this Order may kindly be acknowledged.

“aurs faithfully,

Joint Educational Adviser (Tdchnical)

Copy to:

1. AICTE - for taking necessary action 1in respect of
institutjons governed by AICTE pay scales.

IFD, Ministry of Human ‘Resource Deve?opment
JEA(T) - Ag.
A1l Divisional Heads.

RO

(Rl

. _ (Or. S.D} Awale)
Joint Educational Adviser (Technical)
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i NO.F.18-32/98-TS. 11T
GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPARTHMENT OF EDUCATION)

Shastri Bhawan, New Delhi
Dated 27th August, 1998

1. Saecretaries of Technical Education of all States
%
7. The (Yrincipals of

Regional £ngineoring Collagoes

Subjech 3 Increase in age of suparannuation of feachers {rom
G0-62 vears.

T oam  (Hractoed to say that the matter of revision of  pay

acalan of  feachoers i wnstitutlons i Technical Foucation

. govarnad by Lhe ATICTE pay-seales are undar the consideration  of

7 e Mndashry L T bhe mean Line, the Govaernment of  India  has

%\O\— decided o dnerease Lhe age of suporannuation  of  toeachoras of

Univeraibies and Collages Fron 60 Lo 62 vears., As a follow up Lo

this, ordors  sere fasucd incroasing tho age  of  suparannuali on

Tram &80 Lo o7 yaara ia raooact ob TITs, TS, TISc. Banglora,

HERIST S, TiTra, 90 and s HEITLE  ana oLthwer - Canbrald
S AN Gk utona in toechinieal edanation vide nis

A o~ o b Piniatry’s  ordor
V HOL280- B980T 0000 danedt FE1U7 0099 wivich de enclosed horoewi th.
7 M

V"?Jy YL{J" i i‘”i”"‘-‘ ey oo td have no objocition 17 tha cama Faci)iny
SRS r'm('u“[m S (')l‘(;’r-r dated MV T7L0%0 00 altao extendod To. Lhe

horrecy= Foserrrans A < - = " T

Qé reaenera an RiY (,-:_‘. W1 LN 9N aobroval o concarnad Snake Governmeni.

@\/l.n'-‘u‘ri O CaTrayaors 11c h WOt repracen Al yas Tron y Contra
W xnd Slhata  Govor nm.*mu. Thia may be  Turther  subjeel oo ihis

| «,;umh Lons: -

PGS uhu have airaady suparaninuabad in accordance wiih

=

e cartiser . orulos, Lhosa who  ard on extension  in

w Ssoarvice on fha daia of Tasuye of thase arders or thooe
‘\} . vihiey ara govaernced by apeaific rules and / or
R

P agulations:

(1) Those ordars will be aonlicabla to all teachors exceph

A ceachers shall superanauate Trom the service on thoe
afitarnoon it the last day of the month in which  he/shoe
attains  the ago of 62 vaars Howaver, the feachers
whosa date of birth ¥allsd on the first day, of ihe month
shall superannuate on the afiornoon of lm 1Tast day of

‘ / -. ‘f" B | ,—C“’\ 3
\—" s e I LN <
A3 - ! : :
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preceding month on aktaining the age of 62
This is further subject to the specific provision(s)
~contained  in  Statutes/memorandum of  Association  and

Rules/sSchemo, Regulations and Bye-laws of the
Tnzstirtute.

the vears.

(iii There shall bo complete ban on extension 1in  service
bavond the age of superannuation. However , the
Institute may re-employ a superannuated teacher upto 65

years in accordance with the existing provision(s)  iny
the Statutes/Memorandum of Association and
fules/Schame, Raegulations and Bys-laws of the
Institute, az tha case may be 3
3. The (nstitute may make necessary provision(s) in phae
Statubnos

cas/Mamorandun of Association and Rules/Schaeme,  Regulations
and Bya-laws by suitably amending them on the above linaes.

4. Consoauent  upon
From GO_L R TRV2
arising

enhancoment ol the age of superannuaiion
2 .. Lho st itute should reviocw  the vacancias
From retiroment =o that thero 14 no over recrultmaent  or

Titiagabionn leading to aroabkicn of couparnumeriay posta

5. The receipk of this Order may kKindly be acknowdoedged.

vYours Fajthfully,

“Q;(;: / -

(DR. 5.D. ANLE)
JOTHT ERUCATIOHAL ADVISER(TECHITON )

'A-:():’)\’/‘ i_'.l’)
1. fidy, Hindsbiy of Hukan

oot cor Doyelapmond. .

2. AL Divisional Hoads

(W
"
K‘&\ 0\\,\2~
.//-/'/M.
(DR. S.T}. AUALE)
JOTNT FRUCAT CONAL ADVISER(TRCHHTIOAL ]
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2ax ¢ 08352207 RECA Prinolpal y 642060

N Reglstrar ¢+ 640773
N H} PHONE : ~
wililin : Pnbix 1 GAWNTAD
1 640510
REGIONAL ENGINEERING COLLEGE
"ROUBKELA-769008 (ORISSA) .
lo. RECR/ B8t/ ) () Dated, the 22111970 44

To

J The Principal Segretary X
Industries Departmént
Government of Qrjissa
BHUBANESHAR~ 751001

Kind aktention: Shri 5.Nautiyal, I.A.S.

Subi~ Increase in the age of superannustion of teachers
from 60-62 years, o

Ref 1~ This office letter No.RECR/Estt/7364 dated 24,09,98

s8ir,

Inviting your kind attention on the subject under referenco
( copy enclosed ?or kind reference), I am to inform you that a reqguest
for no objection/decision of State Government Felating to increase
in the age of sugerannuation of teachers from 60-62 yearé of this

Gollege has been sent for oconsideration, lowever, no such oommunicatio:

of State Governmant has been received by us so far,
I would request you to kindly expedits action on the
matter and communicate your benign decision at the ocarliest possible

to the MHRD, Govarnment of India with copy to us,

Thanking you,

Yours falthfully

NFs™ }\‘f
Encl: Mhs abovae, PRINCIPAL

I\

- \/:/’\‘\\ (e
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GRAM - RENGCOL ~
Fax - 03842-33797
EPABX - 33841-42
Phone - Principal - 33179
Emai) - recsil @ die. vsn). net, ig

recsil @ asm. nic, in

Date 704,99,

8‘3159Cy‘
7o /
N - \»
E& 2??7/////}he Registrar,

Zlc () Heglonal Engg. College,
{4V;1 l L/ ROURKELLA~ 769 008,

\ | ,

/ Sub : Regarding ilncrease in the age of superannumtion Jor
ﬁi teachers from 60-62 years.
0\ |
lg '>/ Ref : Your letter fo. RECR/Estt/625/ dated 27 .1.9%.

Sip,

#ith refe-rence to your letter lo. quoted above, I an
to inform you that as per the deciston of the Gouvt. of India,
HHRD regerding increase in the age of superennuation for
teachers from 60-62 years, the matler was placed in the last
80G meettng and the Board decided to increase the age of
Superannuation for teachers of -this College from.60—62 years.

Yours feithfuily,
)

{ A &;MJ — '
(Q U.A. Barbhutiya)
Principal,

P oy Gojjege, Silchar,

G0
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&./No /Elﬁtt/99/ FoRD.

ST A MAULANA AZAD COLLEGE OF TECHNOLOGY

| G
- Sten iy qgrfg 5§

(easrar. awﬂzx a{fqiﬂfﬂﬂa wifaara)
'q‘ma-462 007

(AN AUTONOMOUS REGIONAL ENGINEERING COLLEGE)
Bhonal 462})07

The Reglstrar
Reglonal Engg.) College,
Roourkela = 769 008" -
ORISSA

subjecti~Clarification regarding increase in the age of

Ref:=

sir*;i ]

superannuation of teachers from 60 years to 62
yearso"]

RECR/RBtt/625,  dated 27401994’

" oWith. reference ‘torabove.letter the issue of:*

.anrease in: age of superannuation £from 60 to 62 years
for Faculty members :Ls implemented in our College with
the - approval of Chairman, Board’ of ‘Governors of the
colleges

Yours faithfully

e

Asstts) Registrar (Estt)

STD Code 07566

EPABX Phone : 567318 557328 FAX - 554582 E MAIL CODE : e mail : reg @ mact. srnet in

567317 657904 f Gram TECHNOLOGY
557327 '



KARMAT “A MEGIONAL ENGINEERING COLLEGE

:K\HQ“.._“ 1AL, SRINIVASNAGAR - 574 157
Dakshina Kaanada Dist, ’

Kanataka State, India.

Grams
Phone

Telox Q832208 KREC IN
Fax T (0824) ATE020

pPRX 475934 (B fines) Otfice
(0874)4073?8(R)

E-Mail - Postmaster @ kiec, ernet, in

4’/

~~The Registrar ,//g/ ﬂq ! l
Zﬂ{ﬁ Fegional Engineering College - }%ZKQ\ //
Rourkela ~ 767008 ’
Orissa.

Sub: Increase in the age of Superannuation
of teachers fraom 60 years to &2 vears.

Ref: Your letter No. RECR/Estt/4625, dated:
27.1.1999.

kxk
biith refefence to your letter cited above, 1 wish to inform
you that as per letter Np. F.18-32/98-TS.111, Dated: 27.8.1998 of
Minigtry of Huméﬁ Resource Development, Govt of India, the
superannuation age of teachers in this College has been increased
from 60 years ta 62 years, on approval by the Board of Governors

of this College with effect from 30.10.1998.

Thanking you,

Yours faithfully,

4f

3

(y AKAR)
egistrar.

&3,



	0001
	0002
	0003
	0004
	0005
	0006
	0007
	0008
	0009
	0010
	0011
	0012
	0013
	0014
	0015
	0016
	0017
	0018
	0019
	0020
	0021
	0022
	0023
	0024
	0025
	0026
	0027
	0028
	0029
	0030
	0031
	0032
	0033
	0034
	0035
	0036
	0037
	0038
	0039
	0040
	0041
	0042
	0043
	0044
	0045

