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• National Institute of Technology 
Rourkela - 769 008 (Orissa) 

Minutes 21st Meeting of Board of Governors of National Institute of Technology, Rourkela to 
be held at 3.00 P.M. on 19.06.2009 (Friday) in the Conference Room of Hotel Swasti Plaza, 
Bhubaneswar. 
Members Present: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

Shri Drona Rath, 
Chairman-Cum-Managing Director 
MECON Ltd. & Chairman, BOG., N.I.T., Rourkela 
Ranchi , Jharkhand. 

Shri S. R. Dhal, 
Director, Finance, 
MHRD, Govt. of India, 
(Dept. of secondary & higher education), 
Shastri Bhawan, New Delhi 

Prof. M. Chakrabarty 
Deputy Director 
Indian Institute of Technology, Kharagpur 

Prof. G. C. Mitra, 
Retired Works Secretary, Government of Orissa, 
Al159, Sahidnagar, Bhubaneswar 

Mrs. Bharati Panda 
Director 
Panda Technology Pvt. Ltd., Bhopal, Madhya Pradesh 

Prof. O. N. Mohanty 
Vice-Chancellor, 
Buju Patnaik University of Technology, Rourkela. 

Prof. Sunil Kr Sarangi 
Director, N.I.T., Rourkela 

Prof. U. K. Mohanty, 
Professor, MM Dept., N.I.T., Rourkela 

Prof. S. Rauta 
Electrical Engg. Dept., N.I.T., Rourkela. 

10. Er. S. K. Upadhyay 
Registrar & Secretary, BOG, N.I.T., Rourkela 

Members Absent: 
1. Mr. N. K. Sinha, lAS 

Joint Secretary (Tech.) 

2. 

MHRD., Dept. of Higher education, 
Government of India, Shastri Bhawan, New Delhi. 

Mr. S.K. Ray 
Joint Secretary & Finance Advisor 
MHRD, Govt. of India, Shastri Bhawan, 
New Delhi -110001. 

Leave of absence was approved for all the members absent. 

Chainnan 

Representative of 
Financial Adviser. 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Secretary 

Member 

Member 



A. GENERAL AND PROCEDURAL MATTERS. 

BOG-21(2009)-01: Welcome to all members and invitees tothe meeting by the Chairman. 

BOG-21 (2009)-02: 

BOG-21 (2009)-03: 

Chainnan welcomed all the members to the meeting. 

Confirmation of the minutes of the 20th Meeting of the BOG. 

The minutes of the 20th Meeting were sent to the members vide letter No. 
NITRfRG/2009/205 dt:04.06.2009 for correctness of recording. Comments on 
the correctness of the recording have been received from member(s) were 
considered by Chainnan. The minutes have been circulated to all members. 

The Board confinned the minutes. 

To report on the action taken on the decisions made in the 20th Meeting 
of BOG held on 17.04.2009 and to discuss matters arising out of the 
minutes. 

A summary of actions taken against the decisions of the BOG in its 20th 

Meeting held on 1 i h April, 2009 was presented for Board's consideration. 
The Board noted the actions taken on the decisions made in the 20th meeting 
-held on 1 i h April, 2009. Prof. G. C. Mitra could not visit NIT Rourkela for 
inspection of ongoing projects as he was out of the country. Chainnan advised 
him to visit NIT Rourkela and submit his report in the next meeting. It was 
further decided that a presentation shall be made to the Board on the future 
Plan/Growth Path! Master Plan/ Enablers for qualitative and quantitative 
excellence in the next meeting. In the event of differing Rules & Regulations 
of the Institute, special approval of BOG must be taken prior to its 
implementation. 

(Annexure- AI, Page No. 11) 

B. POLICY AND IMPORTANT ADMINISTRATIVE MATTERS. 

BOG-21(2009) - 04: To approve the Statement of Accounts for the Financial year 2008-09. 

The Statement of Accounts for the financial year 2008-09 was presented for 
consideration of the Board. 

The Board approved the Statement of Accounts for the financial year 2008-09. 

BOG-21 (2009) - 05: Recruitment of Faculty. 
(Annexure- A2, Page No.12-29) 

As per resolution of BOG-20(200S)-lS(2) the process of Selection of faculty 
was undertaken. The list of successful candidates both regular and CAS was 
placed on the table for consideration ofthe Board. 

The Board approved the list of successful candidates recommended by the 
selection committee as given in the Annexure. The Board advised the 
administration to issue appointment letters to faculty members and to advertise 
for special recruitment drive of SCI ST/OBC candidates to clear the back log. 

(Annexure- A3, Page No. 30 - 35) 



BOG-21(2009)-06: Adoption of first Statutes by NIT, Rourkela approved by Visitor (President 
of India) 

A copy of the first statutes of NITs, approved by Visitor (President of India), 
was put up for adoption by the Board of NIT Rourkela. The Board adopted the 
Statutes and advised Director to put up proposal for amendment in the next 
BOG meeting. It was decided that the duties of the Deputy Director will be 
discharged by the Director [or delegated by him as per clause 17 (item-16)]till a 
Deputy Director is appointed. 

As per the Clause: 15 of the Statutes, the sitting fee of BOG members of the 
Authorities of the Institute was decided as follows: 

1) Members of the Board - RsAOOO/- per sitting. 
2) Members of the FC and BWC -Rs.2000/- per sitting. 
3) For Senate Members it will be decided later, but external Senate members 

will continue to get the sitting fee as before. 

The above will be effective from the next BOG, FC and BWC Meeting. 

(Annexure A4 Page No.36 - 97) 

BOG-21 (2009)-07: Constitution of Finance and Building Works Committee as per new 
statutes. 

As per the Statutes of NITs, the following Committees were approved by the 
Board. 

Finance Committee: 

1. 
2. 
3. 
4. 
5. ' 

6. 
7. 

Chairperson Board of Governors, Ex-Officio 
Director (Ex-officio) 
Joint Secretary dealing with NITs or his nominee 
Financial Advisor (HRD) or his nominee 
Prof. M. Chakrabarty, BOG, Member 
Mrs. Bharati Panda, BOG Member 
Registrar (Ex-officio) 

Building & Works Committee: 

1. 
2. 

3. 
4. 

5. 
6. 
7. 

Director (Ex-officio), 
One member nominated by the Central Govt. 
not below the rank of Director or Dy. Secretary. 
Prof. G. C. Mitra, BOG member 
Registrar (Ex-officio) 

Dean (PD), NIT Rourkela 
One expert in Civil from RSP, Rourkela 
One expert in Electrical, RSP, Rourkela 

Chairman 
Member 
Member 
member 
Member 
Member 
Member 
Secretary 

Chairman 
Member 

Member 
Member 
Secretary 
Member 

Member 

Director was advised to write to Managing Director, Rourkela Steel Plant for 
nominating two senior engineers for the purpose. 



BOG-21 (2009)-08: Appointment of Deans. 

The following Deanship positions were created in accordance with the 
proVISIons 0 fth ttts esaue. 

SI. No. Old Designation New Designation 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Dean (Academic Affairs) Dean(Academic) 

Dean(Students Affairs) . Dean (Student Welfare) 

Dean (SRICCE) Dean (Research & Consultancy) 

None Dean (Faculty Welfare) 

Dean (planning & Development) Dean (Planning & Development) 

Dean (Alumni & Resource Generation) Dean(Alumni & Resource Generation) 

Dean (Administration) To be abolished 
. . .... 

The Board approved the followmg addItional responSIbIlIties m the functIOns of the 
Deans as a temporary measure till proper administrative facilities are created. 

1. Dean(Academic): 
(a) Formulating proposal for new courses and in organizing meetings of faculty 

members and external experts for this purpose in this regard. 
2. Dean(Planning and Development) 

(a) He Ishe will assist the Director in the supervision of the construction and the 
maintenance work of buildings, roads, water supply, sanitation, lawns and 
gardens, communication networks, water coolers, air conditioners, 
telephones etc. 

3. Dean(Students Welfare): 
(a) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the 

students. 
4. Dean (Research and Consultancy): 
(a) Monitoring the physical targets and utilization of funds in respect of Projects 

& Consultancy and in the preparation of relevant papers for submission of 
progress reports. 

(b) In the efforts to expand and monitor the activities of consultancy, testing 
and sponsored research of Institute and to ensure submission of progress 
reports; 

(c) In coordinating the formulation and conduct of non-formal and continuing 
education and extension programmes. 

(d) To arrange for the agenda and organization of the meeting for procurement 
of equipments related to projects and testing & consultancy. 

5. Dean (Alumni Relations and Resource Generation): 
a) To keep a record of Alumni and correspond with them. 
b) To provide assistance to Alumni in dealing with Institute in matters of records, 

certificates etc. 
c) To correspondent with various Alumni Associations. 
d) To seek help from Alumni to enable students to do their projects both inside and 

outside the country. 
e) To seek help from Alumni for growth of Institute-Industry partnership. 
f) To seek contributions from Alumni and others for the growth and development of 

the Institute. 
g) Any other matter related to Alumni Relations and Resource Generation. 



BOG-21 (2009)-09: 

Nature o/power 

Purchase/ Works 

[approval of 

P.O.IW.O.] 

As per the statutes, HODs can be either Professor or Associate Professor. Till the post 
of Associate Professor is created by MHRD, it was decided that HODs can be either 
Professor or Asst. Professor as per present practice. 

(Annexure AS Page No.98 -100) 

Delegation of Financial and Administrative Power: 

In order to reduce his work load, the proposal of Director regarding delegation of 
Administrative and Fjnancial responsibility in accordance with Clause-17 item-16) of 
the Statues was considered. And the Board decided the following: 

Competent authority Financiailimit 
(Existilt~) 

Dy. Director Up to Rs.5,00,000/-

HODsl Registrarl PI(Projects) Up to Rs.50,0001-

Dean (FW) Institute Fund (Plan and Non-Plan Up to Rs.l,OO,OOOI 
(Till Dy. Director except Civil & Electrical 
is appointed) Construction and Maintenance). 
Dean(PD)/ Civil/ Electrical Maintenance Fund. Up to Rs.l,OO"OOOI 

(Plan and Non-Plan). 
Dean (SW) Student Activity Fund Up to Rs.l,OO"OOOI 
Dean(SRICCE) Consultancy and Sponsored Research Up to Rs.l ,00,,0001 

Projects Fund. 
Dean(AR) Alumni Fund Up to Rs.l ,00,,0001 
Director For all Funds No Limit 

Sanction of cash HOD 1 HOC / PI(Projects) 1 Registrar Up to Rs. 15,0001-
advance to 
Officers/ Faculty/ 
Staff members. 

Dy. Director/ Institute Fund (Plan and Non-Plan Up to Rs. 25,0001-
Dean (FW) except Civil & Electrical 
(Till Dy. Director Construction and Maintenance). 
is appointed) 
Dean(PD)/ Civil! Electrical Maintenance Fund. Up to Rs. 25,000/-

(Plan and Non-Plan). 
Dean (SA) Student Activity Fund 

Dean(SRICCE) Consultancy and Sponsored Research 
Projects Fund. 

Dean(AR) Alumni Fund 
Director For all Funds No Limit 

Sanction of Director For all Funds No Limit 
Advance to 
outsider. 
Sanction of Registrar Up to Rs. 50,000/-
Payment against 
approved Dean (FW) Up to Rs.l,OO,OOO/-
expenditure. rtill dy. Director is appointedl 
[ passing of bills] Dy. Director Up to Rs.2,00,000/-

Director No Limit 

L 



Delegation of Administrative Power: 

Category Employees Approving Authority 

Permission to Travel within Director/ Deans! HODs/ Chief Warden! Director 
India (Institute Travel Grant, Registrar/ Librarian. 
Departmental Operating Grant) Faculty'members & Officers Dean (FW)/ Director 

Examiners, Seminar Speakers Dean (AA) / Director 

All other staff members Registrar/ Director 

Other External Guests, Committee Director 
Members and outsiders. 
Students on Academic Work Dean (AA) / Director 

Students on SAC activity (Student Dean (SW) / Director 
Activity Field 

Project Fund (Within India) For all employees Dean (SRICCE) / 
Director 

Official travel outside India All (except Director) Chairman, BOG through 
Director 

Personal Foreign visit All (except Director) Director 
Establishment! Personnel Deans, HODs, Chief Warden & Registrar Director 
Matters (Increment, Leave etc.) 

Faculty & Officers except Deans, HODs Dean (FW)/ Director 
& Registrar, Chief Warden. 
All other employees Registrar/ Director 

Overseas visits by Director Director Ministry of HRD through 
Chairman, BOG. 

Travel Permission to Outside Visitors( TA Bills will be processed as per Institute rules): 

CateJ,:ory ApprovillJ,: Authority 
Examiners Dean (AA)/ Director 

Institute Seminars PIC, Institute Seminars/ Director 
[institute Travel Grant (without Air Fare)] 

Departmental Seminars and Meetings HOD [From Operative Grant (without Air Fare)] / 
Director 

All academic Invitations (with Air fare) Director 

While the above scheme will be followed generally, Director may re-delegate financial 
and administrative authority if felt necessary for administrative convenience. 

BOG-21(2009)-lO: Approval of Leave Rules ofN.I.T, ROllrkela. 

A draft policy on Sanction of Leave to Faculty and staff of the Institute was 
presented to the Board. The Board accepted the policy in principle, and advised 
the administration to put the same to the Senate for consideration as an 
"Ordinance" and the recommendations of the Senate to the BOG for approval. 

(Annexure A6 Pg.IOl-121') 



BOG-21(2009)-11: Approval of Conduct Rules ofN.I.T, Rourkela. 

Registrar infonned that the draft' conduct rules put up to the Board were the 
exact replica of the conduct rules of ITT Delhi approved earlier by the Board. 
The following. changes have been incorporated. "Any rules not mentioned 
above, employees will be covered under rules as applicable to Govt. of India 
employees under Central Civil services (Conduct) Rules, 1964" 

The Board approved the conduct rules as proposed. 

(Annexure A7 Page No.122 -126) 
BOG-21(2009)-12: To approve the Audit Manual. 

As per the decision of BOG vide resolution No.BOG-20(2009)-06, the 
suggestions from G.M. (Finance) MECON have been incorporated in the Audit 
Manual. 

The Board approved the Audit Manual with the following suggestion: 
"The Head of Internal Audit in the institute will be an officer of a rank not 
below that of an Asst. Registrar and will functionally report to the Director. 
Administratively, he will report to the Registrar." 

(Annexure AS Page No.127-162) 

BOG-21(2009)-13: Report of the Sub-Committee on staff structure and Pay Scale of Non
Teaching employees of NIT Rourkela. 

The Board vide resolution No.BOG-19(2008) -03 had appointed a Sub
Committee on staff structure and pay scale of non-teaching employees of NIT 
Rourkela. 

The Chainnan, Sub-Committee infonned that the committee is examining the 
Pay Scales of IITs and will submit the revised final report in the next meeting. 

C. ACADEMIC MATTER: 
It was decided that a summary of the major decisions taken by the Senate on 
Academic matter will be presented to the Board from the next meeting. 

D. ROUTINE ADMINISTRATIVE MATTERS: 
BOG-21 (2009)-14: Confirmation of Faculty members. 

The newly appointed Faculty staff members due for confinnation from the date as mentioned: 

S1. E. Code Depart- Name Design- Joined Status of 
No. ment ation on Ph. D / P.V/ 

Medical Fitness 
01. 1070860 MA Dr. Bikash Sahoo Lecturer 01.10.07 OK 
02. 1080871 ME Dr. Ramjee Repaka Lecturer 26.03.08 OK 
03. 1070865 CR Dr. Ranabrata Mazumder Lecturer 29.10.07 OK 
04. 1070844 BM Dr. Subhankar Paul Lecturer 01.07.07 OK 
05. 1070846 BM Dr. Amit Biswas Lecturer 01.07.07 OK 
06. 1060839 MM Dr. Suhrit Mula Lecturer 28.03.07 OK 
07. 106781 MN Dr. Kaushik Dey Lecturer 30.06.06 OK 

Board approved the confinnation of the faculty members. 

L-. 
f 



BOG-21(2009)-15: Personnel issues: 

Resignation from the Institute service: 

1) Dr. Binod Kumar Sahoo joined this Institute service as a Lecturer in the 
department of Mathematics on 10.07.06. He has tendered his resignation from the 
post of Lecturer, department of Mathematics and requested to relieve him from the 
Institute service w.e.f. 20.07.2009 to enable him tojoin as Asst. Professor in the 
School of Mathematical Sciences at National Institute of Science Education and 
Research (NISER), Bhubaneswar. The resignation tendered by Dr. Binod Kumar 
Sahoo, is accepted by the Hon'ble Chairman, BOG and he will be relieved from 
this Institute services w.e.f. 20.07.2009 (AN). 

2) Dr. Prasant Kumar Sahu joined this Institute service as a Lecturer in the 
department of Electronics and Communication Engineering on 02.07.08. He has 
tendered his resignation from the post of Lecturer, department of Electronics and 
Communication Engineering and requested to relieve him from the Institute 
service w.e.f. 27.05.2009 to enable him to join as Asst. Professor (Electrical 
Engineering) at liT, Bhubaneswar. The resignation tendered by Dr. Prasant Kumar 
Sahu, is accepted by the Hon'ble Chairman, BOG and he will be relieved from this 
Institute services w.e.f. 27.05.2009 (AN). 

The Board accepted the resignations of Dr. Binod Kumar Sahoo and Dr. Prasant 
KumarSahu. 

E. MISCELLANEOUS ITEMS: 

BOG-21(2009)-16: PARTICIPATION IN CONFERENCE !TRAINING/· WORKSHOP 
(Foreign Countries): 

The following faculty members were deputed/allowed for training! conference/ 
workshop in foreign countries or on long leave on approval of Chairman, BOG, 

IP . racbce. as per norma 
SI. Name & Designation Department Duration Training! Place Country/ 
No. Conference of Training / Labora-

Conference Tory 

:01. Mr. B. Chitti Babu EE 17.05.09 International Wuhan China 
i Lecturer To Conference 

20.05.09 
02. Prof. Ganapati EC 18.05.09 IEEE Trondheim Norway 

Panda, Professor To International 
21.05.09 Conference 

03. Prof. Bidyadhar EE 12.05.09 Collaborative Univ. of Canada 
Subudhi To Research Saskatchewan, 
Professor 12.07.09 Work Saskatoon 

04. Prof. H.K. Naik MN 04.05.09 International Lexington, USA 
Asst. Professor To Symposium Kentucky 

07.05.09 
05. Prof. D.P. Tripathy MN 23.08.09 International Ottawa Canada 

Professor To Conference 
26.08.09 

06. Prof. K.K. Khatua CE 17.06.09 International Massachusetts USA 
Asst. Professor To Conference Institute of 

19.06.09 Technology, 
Cambridge, MA 



07. Prof. G. Panda EC 22.05.09 Collaborative Univ.ofEdinburgh UK 
Professor To research work 

: 08.06.09 
108. Dr. Arvind Kumar CH 12.08.09 International Sabah Malaysia 

I Lecturer To Conference 
14.08.09 i 09. Dr. S.K. Sahu ME 24.06.09 International Rome Italy 

Lecturer To Conference 
26.06.09 

10. Mrs. S. Chinara CS 13.07.09 International Las Vegas, Neveda USA 
Lecturer To Conference 

16.07.09 
11. Dr (Mrs.) Dipti EE 01.07.09 International London UK 

Patra To Conference 
Asst. Professor 03.07.09 

12. Dr. (Mrs.) S. Das EE 01.07.09 International London UK 
Asst. Professor To Conference 

03.07.09 
Dr. Ranabrata CR 23.08.09 International Xian China 

13. Mazumder To Symposium 
Lecturer 27.08.09 

14. Dr. Shishir Ku. CE 16.09.09 International Newar~ Delaware USA 
Sahu To Conference , 
Professor 17.09.09 

15. Dr. DiIlip Ku. PH 28.06.09 International Suntec Singapore Singapore 
Pradhan To Conference Int. Convention & 
Lecturer 03.07.09 Exhibition Centre 

The Board noted the above. 
BOG-21(2009}-17: Any other item with the permission of the Chair 

a} Reconsideration of Application of Dr. Samir Mohany, Research associate in the 
NTMIS Nodal Centre Project for a regular position in the Institute and related 
policy matters. 

During REC era a number of employees appointed in temporary posts of EDP were 
shifted to regular positions in the college and are serving in NIT, the last such 
person being Shri R.K. Sinha who was regularized vide BOG-06(2005}-11 dated 
28.1.2005 in accordance with MOA between REC and DST, Government of India. 

In view of the above circumstances, the matter was reconsidered by the Board in its 
entirety and the following was decided: 

The Board recognized the uniqueness of Dr. Samir Mohanty's case. 
On the basis of the above the Board resolved to regularize Dr. Mohanty's services in 
the Institute adopting the following procedure: 
Dr. Samir Mohanty joined the NTMIS Nodal Centre through an internal 
arrangement. This should be considered as invalid with effect from the date it was 
made effective (i.e. from 30/12/91}.Dr. Mohanty now be deemed to be continuing in 
the EDP Center in the post of Senior Research Fellow in which he initially joined 
the Institute. 

The EDP Center was absorbed along with its staff in the Institute and placed under. 
the SRICCE vide office order no. NITRIESTT/2729, Dt.16.03.04 in accordance 
with the provisions under an MOA between the then RE.C. and DST, Govt. of 
India. In lieu of the above Dr. Mohanty should be absorbed in the Institute with 
retrospective effect. 

I 

i 



Considering such de facto regular status of Dr. Mohanty, deemed to be continuing 
in the Institute as Senior Research Fellow from 1986, his services should be 
regularized shifting him to a regular position in the Institute. 

b) To consider the release of increment of Dr. Somes Jena, Civil Engineering. 

Shri Somesh Jena joined this Institute service as a Lecturer in Civil Engineering 
Department on 01.07.1998. He was granted deputation cum study leave for a period 
of three years w.e.f. 09.08.2001 to 8.8.2004 to pursue Ph.D. at lIT Kharagpur (under 
QIP sponsored by Govt. of India). It was ratified by the lOl st meeting of BOG held 
on 22.09.2001 vide resolution No.101-2001-E5. After continuing of Ph.D. studies 
at lIT, Kharagpur up to 18.01.2002, he decided to continue his Ph.D. studies at 
Heriot-Watt University Edinburg, U.K. after being offered by the same University. 
On his request he was granted study leave for a period of 2 years 6 month and 21 
days from 19.01.2002 to 08.08.2004 vide Office Order NO.RECRJEsttl762 
dt.30.01.2002, debiting the period he already availed at liT, Kharagpur out of the 
earlier sanctioned period ofDCSL for 3 years. 

He has accepted the terms and conditions stipulated in the office order 
No.RECRl762 dt.30.1.2001which was subsequently ratified vide Board's resolution 
No.103-2002-E-l in the 103rd meeting of BOG held on 18.0S.2002. He has 
executed a fresh bond for Rs.3,16,6361- in the prescribed form on Govt. stamp paper 
and submitted two numbers of surety from two confirmed employees of the Institute 
in the prescribed format. Further, he has requested to extend his study leave up to 
April, 2009 vide his application dated 23.06.2004, but did not resume his duty in 
April, 200S and requested again to extend his leaver up to 31.07.200S. He has 
resumed his duties in his department at NIT, Rourkela on 01.08.200Sm(FN). 

In addition to his study leave period i.e. from 09.8.2001 to 08.8.2004 the period 
from 9.8.2004 to 31.07.200S is approved as Extra Ordinary Leave (EOL) vide BOG 
resolution No.BOG-8(200S)-16(ii) dt.17.1 0.200S. 

As per the Bond undertaking executed, he has to successfully complete his study to 
resume his substantive post at this Institute failing which he will be liable to refund 
the Institute on demand all money paid to him towards pay and allowances, Leave 
Salary, cost of travel etc. for pursuing the study not exceeding Rs.3,16,636/
together with interest there on from the date of demand at rates for the time being in 
force on Central Govt. loans, except when the failure to compete the programme is 
on medical grounds. Mr. lena had shifted to the University of Sheffield which was 
permitted by the Institute. 

He has submitted his relieve order from the University of Sheffield, where it is 
stated that he has completed all his experimental work "related to his research work 
but he has to submit his Ph.D. thesis and appear viva voce. 

Subsequently Shri Jena has appeared viva voce but has not qualified for the degree. 
He has now abandoned the programme, and has initiated a fresh Ph.D. Project 
within the Institute. 

Shri Jena's medical record shows physical and mental problems that were 
aggravated during and shortly after his stay in UK. However, no professional 

L--
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analysis has been done on its direct link to his poor performance m Ph.D. 
programme in UK. 

The Board considered the following issues: 

i) The question of releasing (or otherwise) the increments withheld since 2001. 

ii) The question ofrecoveiy of Rs.3,16,636/- with interest for not completing the Ph.D. 
programme. 

The Board decided the following: 

i)Mr. S. Jenawill be allowed to complete his Ph.D. degree at NIT, Rourkela within 
three years. 
ii)All increments will be released from the date of his joining in the Institute. His 
salary will be re-calculated and arrears paid. 
iii)The recovery of Rs.3,26,636/- with interest for not completing the Ph.D. 
programme will be kept in abeyance for 3 years to give him an opportunity to 
complete Ph.D. in the Institute. 

c) The next meeting of the Board will be held in September/October, 2009 and the date 
will be finalized in consultation with the Chairman, BOG. 

Th~ meeting ended with thanks to the Chair. 

(s. K. Upadhyay) 
Registrar and Secretary 

Board of Governors, NIT., Rourkela 

( Drona Rath) 
Chairman 

Board of Governors, NIT, Rourkela 



Annexure- Ai 

ACTION TAKEN ON THE 20TH MEETING OF THE BOARD OF GOVERNORS, 
NIT ROURKE LA, HELD ON 17TH APRIL, 2009 AT BHUBANESWAR. 

BOO-20(2009)-D4: 

BOO-20(2009)-05: 

BOO-20(2009)-06: 

BOO-20(2009)-07: 

BOO-20(2009)-08 : 

BOO-20(2009)-09: 

800-20(2009)-10: 

800-20(2009)-11 : 

BOO-20(2009)-12: 

800-20(2009)-13 : 

BOG-20(2009)-16 & 
19: 

Pay Commission Report and various allowances as 
per Govt. Of fndia guideline for Pensioners. 

Report of the Sub-Committee on staff structure 
and Pay Scale of Non-Teaching employees of NIT 
Rourkela. 
To approve the Audit Manual. 

To approve implementation of conduct rules of 
lIT, Delhi in NIT Rourkela. 

Provisional Paym~nt of various allowances to 
faculty, Academic staff and Officers as 
recommend by the 6th Pay Commission. 

Discussion on. the future plan and direction of 
growth for the Institute. 
Proposal for constitution of various Committees 
for Academic, Administrative and Development 
Activities of the Institute. 

Proposal for transfer of un-disbursed Scholarship 
of amount Rs.6.19 lakhs to the Institute 
Development Fund .. 

Proposal for extension of contractual services. 

Approval of Dr. Samir Patra as visiting Faculty in 
the Department of Life Science. 

Personnel issues. , 

1) The Board approved the resignation Dr. 
Kalyan Gayen, Lecturer, Department of 
Biotechnology & Medical Engineering w.e.f. 
23.08.2007 (AN). 

2) Board approved the request of Prof. K. C. 
Biswal for lien from the Institute for one year 
and he will be relived on 7th May, 2009. 

11 

Implemented 

Und~r progress 

Revised proposal to be 
put up in the 21 5t BOO 
Meeting. 
New Conduct rules of 
NIT Rourkela put up for 
approval of BOG vide 
Agenda Item No. BOG-
21 (2009)-11 

Implemented 

Under progress 

Implemented 

Implemented 

Implemented; 

Implemented 

Implemented . 
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NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
.BALANCE SHEET AS ON 31.03.2009 

Particulars Schedule Current Year(Rs.) 

CORPUS/CAPITAL FUND AND LIABILITIES 

CORPUS/CAPITAL FUND 1 1,159,425,154.00 
RESERVE AND SURPLUSE 2 8,811,177.00 
EARMARKED/ENDOWMENT FUND 3 414,646,010.00 
SECUREDLOANS AND BORROWINGS 4 -
UNSECURED LOANS AND BORROWINGS 5 -
DEFERRED CREDIT LIABILITIES 6 -
CURRENT LIABILITIES AND PROVISIONS 7 103,492,513.00 
TOTAL 1,686,374,854.00 

ASSETS 
FIXED ASSETS 8 815,169,363.00 
INVESTMENTS-EARMARKED/ENDOWMENT FUND 9 423,655,432.00 
INVESTMENT· OTHERS, 10 5,007,127.00 
CURRENT ASSETS,LOANS,ADVANCES ETC. 11 442,542,932.00 
MISCELLANEOUS EXPENDITURE -
TOTAL 1,686,374,854.00 

SIGNIFICANT ACCOUNTING POLICIES 24 
CONTINGENT LIABILITIES AND NOTES ON 
ACCOUNTS 25 

Previous Year(Rs.) 

701,083,262.00 
8,811,177.00 

377,309,491.00 
-
-
-

67,876,219.00 
1,155,080,149.00 

566,003,260.00 
363,546,020.00 

6,358,310.00 
219,172,559.00 

-
1,155,080,149.00 

~ ~'----. ~~ ~ 
FINANCE OFFICER REGIST~R DIRECTOR· CHeWlftNrJ,an . 

FfNANCE OFFICER REGISTRAR DIRECTOR Board of Governors 
Nal10nal institute of Techn(1~f\f{onal Institul~ of Techno(()!NrltionCiI Instit1l1e (\fTcch~()I()~\. a\ Institute of Technolog' 

Rourk~b - 7fiQnog. (\ri'isa -Rourkela- 769()n~. Oriss~ ~'. R{)\lr\:.el~ 76900R .Onss~ a ~~urkela. 769008 (Orissa) 

For S.Keshri & Co. 
Chartered Accountants 

~K~" 
Sunil Kumar Keshri 

Partner, M No 057715 



NATIONAL INSTITUTE OF TECHNOLOGY. ROURKELA - 8 
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31.03.2009 

Particulars Schedule Current Year(Rs.) Previous Year(Rs.) 
(A) INCOME 
Income from sales/services 12 19,980.00 693,960.00 
Grants/Subsidies 13 287,450,000.00 214,000,000.00 
Fees/Subscription 14 36,260,621.00 28,823,703.00 
Income from Investment(Earmarked/Endownment Fund) 15 9,857,380.00 6,702,451.00 
Income from Royalty 16 ~ -
Intrest Earned 17 1,041,123.00 1,401,280.00 
Other Income 18 3,360,187.00 2,315,729.00 
Increase/(Decrease)in stock of finished goods 19 ~ -
Prior Period Income 30,000.00 12,950,776.00 
TOTAL (A) 338,019,291.00 266,887,899.00 

(B) EXPENDITURE 
Establishment Expenses 20 207,089,424.00 158,044,157.00 
Other Administrative Expenses etc. 21 84,848,085.00 44,617,645.00 
Expenditure on Grant~,Subsidies etc. 22 - 1,155,000.00 
Intrest 23 - ~ 

Depreciation(Net Total at the year-end ~ corresp.Sch.-8 8 79,614,050.00 47,234,920.00 
.Prior Period Expenditure 750,840.00 785,709.00 
TOTAL (8) 372,302,399.00 251,837,431.00 

IBalance bemg excess of ExpendIture over Income(B-
A) (34,283,108.00) 15,050,468.00 

SIGNIFICANT ACCOUNTING POLICIES 24 
CONTINGENT LIABILITIES AND NOTES ON 
ACCOUNTS 25 

~-
FINANCE OFFICER REGISTRAR DIRECTOR CHAIRMAN 

., . . DIRECTOR Chairman 
FlNAN.CE OFFICER '~.; " ){j~~JJSl j(,~~,-\, lio '1 \n~titulc ofTechnol()~~J Board of Governors 

. 'Natlonal Institute of Tec~m)l~gyon<:d, lnS(l:lllC of Te~nR~1?r1.:cla 76900g ,Orissa National Institute of Technology 
Rourkela • 7fl9008, Om<;a f~our"cl;!- (mOnk. ()ris~a Rourkela- 769008 (Orissa) 

For S.Keshri & Co 
Chartered Accountants 

~~. 
Sunif Kumar Keshri 

Partner, M . No 057715 
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NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
SCHEDULES FO~'NG PART OF BALANCE SHEET AS ON 31.03.2009 

SCHEDULE:01-CORPUSFUND 

Particulars Current Year (Rs.) Previous Year (Rs.) 

Balance as at the beging of the Year 701,083,262.00 503,332,794.00 
Add:Goytof.tndia - Plan Grant 492,625,000.00 130,000,000.00 

Add:TEG1P, - 52,700,000.00 

SulJ:.T.otai 
Add/(peduct):Balance of net income/(exp€mditure) transferred 

1,193,708,262.00 686,032,794.00 

from .lncorne and Expenditure Account (34,283,108.00) 15,050,468.00 
Balanceasat the Year - End. 1,159,425,154.00 701,083,262.00 

SCHEDULE :02 - RESERVE AND SURPLUS: 

Particulars Current Year (Rs.) Previous Year (Rs.) 
O:1.:BENERAl RESERVE: 

As:per:last Account 8,811,177.00 8,811,177.00 
:A~<¢ifj~~ during the year {Share of Consultancy not addec - -
~(]gipoii.~urjng the year (Share of consultancy) - -
Aaaiti6l;i~during the year (Others) - -

--
. .::t~s:'f;·t5eductions dUring the year - -

Closinq Blance 8,811,177.00 8,811,177.00 
.<. 
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7.j ISruq:E Fund n' r _ ---I _!2058101L 29599721-' .. .15:~§!07~ I - I - I 5892369 
8 BOP School 9,248 9.248\ 
9 MIS Rccurring(R) 179,i77 179,177 

10 IRaii Road Wheel Rail ~tem 309 
11 IIndustry Institute Interaction ScUeme 8,135 
12 IElDP(Inmpa~t Proje<:t) . (20,736) 
13 IMaterinl Science Contigcncy 409,951 
14 ISlibstnnlinlitySupport Scheme AntE 10,368 
15 ISubstantlallty Support Scheme CsEA 14,118 

GRANT SANCfIONED BY AIC1'E 
16 IMObROlnMI-H{b) Replncement of Old Non-Fullctioniilg & ouii!nted Equipement 

for process Met. Lnb.(Dr. RC. DehC!rn) 
17 IHinrorchlcnl Neuro-Fuzzy Hybrid Architecture for Nonliilenr cOl1trol ( Dr. J.K. 

Sntpnthy) 
18 IMimD (R &D) 

19 IAclvnnc~ DST Teclmiques for Mobility Manngement (Shri.R.B.Singh) 

20 I Devclopmcl'.t(lf Lnb,<J.n Mach~isio~.!$.I<.Achary!'L 
21 IInfmslructure Devel(lpment o[§oft\var~Eng.Lnb Dr.S.K.Rath 

GRANT SANCfIONED DY CStR 
22 IAdhoc grnnt council Scientific & Industrial Research HRD Grant, CSIR, New Delhi 

23 IISTE Grnnts, Dr.L.Kar 
24 IUGCTencller Fellowship 
25 INaHonnl Convention on Env.Engg-( Dr.KK.Mishra) 

26 IUGC Career Awnrds, Dr.J.K.Sntnpathy_ 

27 lIndo-US Project Oth~Agency_ 
GOVT,OF INDIN GOVT,OF OruSSA Scholarship 

28 IBirsnmuncia Tech. stipend,Rnnchi 
29 IFinancial Assistants IMPACf BIlSRSch. 
30 IGirls Merit Scholnrship 

31 IMinority Community scholarship Jhnrkhnnd 

32 IMinori.!Y_<:"<>111muni~Ls~I\0Inr~ Thiruvanthapuram 
33 INagaland Govt. Scholarship 

34 INational merit SchlorshiE.. ~1-;'" 
35 I Nnliol\nl Schlorship,Srilankn L~Ct~ 
36 INntional Schlorship,Yemcn "", -- '\'"': 
37 INEC M!C.ghnlayn T~( c, ci .. \ .... 
38 INEC Scholarship Assam ,~' .. L......J ... " 

"'~ ",--..,.,... .... ".':-:-. ~''I.. ./ J'" . 
,.~ .• ...., II,...~ ... J 

4,359 

58,233 

(1,295) 
4,394 

(4,997) 

(40,000) 

350 

5,000 
26,000 

(247,355) 
38,540 

58,300 

309 
8,135 

(20,736) 
409,951 

10,368 
14,118 

4,359 

58,233 

(1,295) 
4,394 

(4,997) 

(40,000) 

350 
5,000 

26.000 
(247,355) 

38,540 

90,095 90,095 
25,000 25,000 
36,000 36,000 

247,000 247,000 
32,500 32,500 
24,500 24,500 
15,000 73,300 
46,800 46,800 
93.600 93,600 

7,400 T40'(} 
10,600 10.600 

26,140 
25,000 

247,000 
32,500 
24,500 
50,800 
46,800 
93,600 

10,600 

5,892,369 

26,140 
25,000 

247,000 
32,500 
24,500 
50,800 
46,800 
93,600 

10,600 

9,125,704 
9.248 

179,177 
309 

8,135 
(20,736) 
409,951 

10,368 
14,118 

4,359 

58,233 

(1,295) 
4,394 

(4,997) 

(40,000) 

350 
5,000 

26,000 
(247,355) 

38,540 

63,955 

36,000 

22,500 

--7,'100 
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; 4:3:dflf:.i§()i'!s~n~~~,:,~-;;·-· ':11.' .. ; : :.' .:.. > 3,~6S,206:j ;3,118,628 I ~ 6(4~3,834J ,2,877,392 I . 2,077,392 ~,606,442 

.4rl,Jii10,{O~ti'l1:nk(lnd(1 II' ,.:. '. c' ··.·1 . 2Q,880 I 26,880 I 26,880 1 - I - 1 26,880 
~(j'It'lYi9lZM~slnl\ II 7,300 3,000 10,300 3.000 3.000 7,300 
4.6 ,1t:'lyfS West l3cngn! 14,880 14.760 29,640 14,760 14.760 14,880 
47 ISr.l'Yf(jrfi:&hoinr~hlp, Or/SSA 1,200 1,200 1,200 
48 IVfsnkhopn!llnm Steel Plont Sdl()Jnrsllip. 16,000 16,000 18,000 16.000 

49 IGOr, TCS, Colombo 3.010.640 3,010,640 3,010,6:40 
50 ICOI, NTS &. NCERT Scholarship 43,968 1 'I 43,968 43,968 
51 ICOO, Laon StiQCnd, Orisso Student 13.9991 13,999 

(10,905) (10,905) 52 IGOO, Dlil Scnior Merit Scholarship 
13,999 

(10,905) 
63 IGOO, DPI NOlionol Loan Scholorship 5,550 I 5,550 5,550 
54 IGOO, DPI Nnlionnl Scholarslli£Otissa 212,700 I 212,700 212,700 
50 ICOO, TRW Post Mortie Sclwiorship 135,673 I 135,673 135,673 
56 IGOI,lndo-UK JOinl Res.ProjE!cl, Dr,S~1ohapalr;.@TIm,M§) 43,1261 43,126 43,126 
57 IScholarship Bhilai Steel Plant 3,750 I 3,750 3,750 
58 IScholarshlp DoknroSteel Plnnt 3.000 I 3,000 3,000 
59 IScholorsllil',New Delhi, SAIl.. 4.050 I 4,050 - .' 4,050 
60 IScholorship I'nrndcepPorl Trust 400 I 400 400 
61 IScholol"ship Cool India 6,400 I 6,400 6,400 
62 IScholarship Bank Lonn, Orissa 4,452 f 4,452 4,45-2 
63 IScholnrshlp Orissa Mining &. Geology 1300 I 300 300 
64 IScholarship Govt.Of Assam 85.125 f 85,125 85,125 

-- 651SchoiarshipGoVl.OfTripura 27,600 I 21,500 I 49,100 25,100 25,100 24,000 

~ 66 IScholnrshipGovt.OfTami\ Nadu 5,928 1 5,928 5,928 , 67 IScholotship Govt.Of Punjnb &. I-Intyann 7,191 I 7,191 7,191 
68 IScholnrshlpSovt.0flm\\n\ll &. Koshlllir 1.480 I 1,480 1,480 
69 IScholofship 9ovt.OC l\1adhya Pradesh 4,930 I 4,930 4,930 
70 IScholarship Govt.Of HlmRchnl Prndcsh 5,400 I 5,400 5,400 
71 IScholnrshJp Govt.Of Mnhnrnstrn 40,530 1 40,530 40,530 
72 IScholnrshlp Govt.Of New Dclhi(NTS) 132.000 1 132,000 102,000 102,000 30,000 
73 IScholarshlp S;o"t.OE I'ondlchery 2,940 I 2,940 2,940 

74 IScholarshlp Govl.Of MR1~lr 40 I 40 40 

75 IScholarship.Glrls Merit Scheme, Crlssn I' 30,978 1 30,978 30,978 

76 IScholarshlp Foreign Student 294,170 I 294,170 294,170 

77 IScholorshlpGovt.Of Anmochnl Prndesh 4.800 I 5.100 I 9,900 9,900 
78 IPMS jhorkhnnd 57.290 1 57.290 57,290 57,290 
7'i'! IScholnrship Govt.Of Ultnrnnchnl 25.400 1 25,400 25,400 

80 IPMS Chol\dlgorh ~~ 8,850 1 8,850 0,850 

81 INECShillol~.___ , _h~",~~ 6' 2,6311 21.200 I 23,831 I 21,200 I 21,200 2.631 

821M Tech Stipend f 4rr"7' ,,"0'\ 2,250.056 I 2,250.056 I 2,250,056 I 2.250.056 
831PMSUltorpmdcsh to!tL __ Ln_LJ 40.986 \ 87,420 \ 128,406 \ 87,420 \ - I 87,420 I 40.986 

84 Irt\'!S~lcn~I"li .. _ 14.1110 I 14.810 I 16.310 I 16.310 I (1,500)1 
ii5lPMSMnhnrnshlra 21,258 ' 21.:Hi6 ' 21.258 

86 PMSmhnr ~-~ t 9.9S~ 21.400 I 31.465 t 21,480 I 21.480 i' 9.985 1 
i_1l7 l'/vlS Kcrnlll . ~ 31.748 ___ ~J 69,028 . 37.200 37,200 31.748 
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" (.. < .' :c"~':" ' ·$1-761',5pO. ';::," ,f 76~,;500: 1!~·".489,500:' , "'" ,,:,~,:" ,". 489,500 

,':.(15,000) . " , \, (5,000)., ' 
JI.Q~;IS.~11jQI,1):lili;HSChdJ~;;ship,QI'J$S~1j ITT "I-'-.T~~n - ~ (600jl.-- r:-

u 
-;,' (600)1 : 

,'; ~:.I:I!I{!)nt.!3cr)qJl\fSl11iD1(lrte .:i i. " '; I " "." ;. . I .. (2,200)1 '_I (2,200), 
'iOG;/SCllcfei\tsCcllvocaliolt &: bcf,ree " I ; I ,215,4171 215,417 , 
,96/St\tdril\ts Regn, &: Mlgrntion 158,847 / 158,847 I 

91 ISfuclcgt$,J!:tlv. Exam Ale 129,742 1 129,742 , 
9a 'IStudents UltiV. Enrollment & Lntc Admn AI c 82,046 1 82,046 , 

99.ISttldenlsTech.Unlv Ale 1,399,0001 1,399,000 I 

100 ISl1ldents Unlv. Gomes & Sports A/c 19,073 1 19,073 , 
1 011Shldents Insurance 48,883 1 48,883 , 

1021Students AV.Subscription 327,485 1 327,485 , 

1 031Students College mazer 'I 13,630 1 13,630 I 

1 041Sludents Hostel Fund 49,950 1 49,950 , 
1 051Students SSG Shnrc Money 81,299 1 81,299 I 

1 061Students SSG AI c Subscription 358,333 I 358,333 , 
1071StudcntsSprin,gTime 1931 193, 
1081Students NCC Aje 1,7461 1,746 , ~ .• 

1091Students Additional COllt.AlIow 15,0~ I 1:,~~~ I 
110 ISnmbalpll1' Univ.ueposlt Imprest AI c 2,~~ .. 2,294 

111lSambnlpu\' Unlv.Exam (Pvt.Cand.) 10,499 10,499 

1121Snmbnlpur [nt.College Tournament 7,242 7,242 

1131Snmbillpur Rcgn.Of College Tencher 275 275 

114IIndusrty Institute Interaction Scholnrship (GOO) 39,185 39,185 

115lScholarship- PMS Nagpur 14,835 14,835 

116lScholarship- Book Grant, Santikn Das , Mel Eng 42,400 42,400 

117IStudent AF Su bscription AI c 7,620 7,620 

1181Nationnl Scholarship, I3nnglndesh 194,132 57,600 251,732 57,600 57,600 

1191TCS COIOlllbo Pllln(Ncpnl) 28,800 28,800 28,800 28,800 

120 I Nalco FOllndation Day Scholarship 200 200 

121IN.E.CStipend (Shillong) 8,200 8,200 

1221Nntionnl Scholarship (Orissa) 19,320 19,320 

1231Scholarship Q.I.P 155,109 155,109 551,905 551.905 

1241RoinryEdllcalion dRY Scholarship (3,750) (3,750) 

12SIUom'd of Truslec(CrfiGPf'/I'ension),NIT, Rourkcla 253,090,582 27,407,694 280,498,276 3,221,842 3.221,842 

1261Uoar<1 of 1'ruslec(Ncw Pension Scheme),NIT, Rourkcla 3,407,298 5,212,907 8,620,20S 16,706 16,706 

1271EndoWlllcnt fund(i.lst.) 63,639,467 6,195,000 69,834,467 93,000 93,000 
Total 377,309.491 97,881,954 475.191.445 11.868,003 13,089,490 35.587:942 60,545,435 
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, 41;160·' .. 

272,000 
(5,000) 

(600) 
(2,200) 

215,417 
158,847 
129,742 

82,046 
1,399,000 

19,073 

46,883 

327,485 

13,630 

49,950 

81,299 
358,333 

193 

1,746 
15,000 

2,294 
10,499 

7,242 
275 

39,185 
14,835 
42,400 

7,620 

194,132 

200 
a,200 

19,320 

(396,796) 

(3,7S0) 
277,276,434 

8,603,499 

69,741,467 
414,646.010 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

SCHEDULE'04-SECURED LOANS AND BORROWINGS' , 

Particulars Current Year (Rs.) Previous Year(Rs.) 

NIL NIL NIL 

,. 

: SCHEDULE'OS-UNSECURED LOANS AND BORROWINGS' . . 
Particulars Current Year (Rs.) Previous Year{Rs.) 

NIL NIL NIL 

SCHEDULE'06-DEFERRED CREDIT LIABILITIES' , 

Particulars Current Year (Rs.) Previous Year{Rs.) 

NIL NIL NIL , 

SCHEDULE:07 - CURRENT LIABILITIES AND PROVISIONS: 
: ... /;.; ... ~,~, Particulars Current Year (Rs.) Previous Year(Rs.} 
: A.:CURRENT LlABILlTIES 
.: ';tti:Advance Received 31,361,935.00 16,850,285.00 
; :.~f.¥:lliabjJjties for Expences 15,410,976.00 10,838,199.00 . 
'J;';'3~S~Ctlrity Deposit 39,757,856.00 21,746,723.00 
·.·'f:,j:ts~tutory Uabilities 3,459,595.00 2,046,817.00 

. ·~;t);;:rEQIP CELL 897,478.00 1,326,249.00 
, ~}f:::~~ndhr. Creditors 3,089,214.00 5,356,283.00 
:- . ::~"8.\BOT(P.ayable) 4,490,013.00 4,521,533.00 
. 'Ir·~<TOTAL 98,467,067.00 62,686,089.00. 

. ', ...... 

. ' B.P.ROVISIONS 
;.~~ 1,059,447.00 1,382,320.00 
"'2;Pension 2,723,942.00 2,787,077.00 
~§Pfo,vision for D.A. 1,242,057.00 1,020,733.00 . '. " 

5,025,446.00 5,190,130.00 

- "" , 1;()T)iL(A+B) 
./.oOg.l'~ 

/L~~;-""· e."'\ 103,492,513.00 67,8~ 9,219.00 
; ~:~.~;il:r'·;i~:~ ..... '~I \~\: J i " , 

>f~;) 
-

"-
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~·cr.rEDtJu~;8·Jh~b:ASSETS(2608 .. 20b9) .. " . r·: •••••• _ ........ "9'J 

:NArI0N:ArdNS.'t.ttmtitE(;)F,'f,Et:t·INdLdGY)ttbDRI~ELA-769008 

81, il; . ".' ..... .~ JiGRp8§ BLQCK DEPRECIATION NET nLOCK 
'11 : 

As At bcglnlng Additlons diu:litg 1-- balell<ili¥ As attha As At begil\l\lng Dclctlon¥ As at the 
N PARTICULAh For the year 

Upto cnd of . As at the 

ofycar the year '. ndjttstmcnts Year End of year adjustments the year current year previous year 
o. 

(1.00) (2.00) (3.00) (1+2-3"'4) (5.00) (6.00) (7.00) (5+6-7=8) (4-8=9) (1-5"10) 

A. FIXED ASSETS 
1 Land 438878 0 0 438878 0 0 0 0 438878 438878 

2 Building 238329135 156319645 77865 394570915 109058659 19992586 0 129051245 265519670 129270476 

3 Plant,Machnery&Equipment 162388453 129953721 772540 291569634 86306373 27237874 0 113544247 178025387 76082000 

4 Planl.Machnery&EquLTEQIP 116813443 0 0 116813443 0 0 0 0 116813443 116813443 

5 Furniture(TEQIP) 4038614 0 0 4038614 0 0 0 0 4038614 4038614 
" 6 Vehicle 568270 0 0 568270 557982 2058 0 560040 8230 10288 

7 Furniture & Fixture 26689577 12646615 0 39336192 7590625 2774325 0 10364950 28971242 19098952 

8 Office Equipment 68720216 36152 0 68756368 57993024 2686317 0 '60679341 8077027 10727192 

9 Computer/Perlphenal 65288580 13298448 127217 78459811 53656486 11895525 .0 65552011 12907800 11632094 

10 Electric Installation 52988184 19843466 61650 72770000 . 21720377 4411822 0 26132199 46637801 31267807 

11 library Books 15336066 10123361 1240 25458187 6603055 2592286 0 9195341 16262846 24465208 

12 Tubewell & Water Supply 23298510 1404966 0 24703476 9735125 1456529 0 11191654 13511822 13563385 

13 Other Fixed Assets 9800393 310369 0 10110762 . 8427251 394923 0 8822174 1288588 1373142 

14 Books & Learning Resources 6013363 0 0 6013363 0 0 0 0 6013363 6013363 

15 Telecom & Networking Inst. 39137731 5570673 95101 44613303 18861737 6169805 0 25031542 19581761 20275994! 

16 Electric Equlpment(TEQIP) 1029955 0 0 1029955 0 0 0 0 1029955 1029955 

17 Civil Work (TEQIP) , 10028580 0 0 10028580 0 0 0 0 10028580 10028580 

TOTAL 840907948 349507416 1135613 1189279751 380510694 79614050 0 460124744 729155007 476129461 

0 

B,CAPITAL tWIPl 

1 Building 98404973 106602673 118993290 86014356 86014356 98404973 

2 Plant & Maclmary 7201033 7201033 0 0 7201033 

TOTAL 105606006 106602673 126194323 86014356 86014356 105606006 

C.TOTAL (A+8) 946513954 466110089 127329936 1276294107 380510694 79614050 0 460124744 815169363 581735467 

~. -...." D,PREVIOUS YEAR 682468310 249573387 53081314 878960383 333275774 47234920 0 380510694 566003260 33909168S 

• .... 

) 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

SCHEDULE'09 -INVESTMENT FROM'EARMARKED/ENDOWMENT FUND . 
Particulars Current Year (Rs.) 

, Term Deposits with Schedule Banks(SRICCE) 5,000,000.00 
Term Deposits with Schedule Banks(institute) 152,605,957.00 
Term Deposit with scheduled'Banks(BOT) 266,049,475.00 

TOTAL 423,655,432.00 

~SCHDULE'10 - INVESTMENT OTHERS . 
" Particulars Current Year (Rs.) ....... <"'-

Term Deposits with Schedule Banks 5,007,127.00 
TEQ1P -

TOTAL 5,007,127.00 

~CHEDULE'11 - CURRENT ASSETS LOANS & ADVANCES . I 
" , .. " Particulars 
, CurrentAssetsl Loans&Advances 

1:Security Receivable 
2.Advance Receivable 
:3.Temporary Advance 
4. Cash-in-hand 
5. BfD/Cheques-in-hand 
6.Bank Balances 

a)Current Account 
! b) SIB Account 

c)TEQIP 
d)SRICCE 

'1 :Accrued Intrest 
A·I;leferred Revenue Expenditure 
g.'Grant Receivable, 

• 

1b.Salary Nodal Receivable 
:~~~BOARD OF T.RUSTEES 

a) Acrued Intrest 
b) Advance Receivable 
c)lncome Tax Receivable 

·u)Bank Balance 
;'elMisc. Exp. not writtenoff 

-, TOTAL 

£ 
~:SCHEDULE:12 -INCOME FROM SALES/SERVICES 
-, ......... _> • -;. 

; Particulars 
: 1,-1!1come from sale of Application form 
; ~:~al~bfTender Paper 
,~~:W9IP· 

TOT A L 

- 21 

Current Year (Rs.) 

4,100.00 
38,232,732.00 

69,864.00 
185.00 
150.00 

242,160,604.00 
2,615,411.00 
2,327,436.00 

36,021,269.00 
13,391,466.00 

-
83,050,000.00 

349,244.00 

11,812,506.00 
14,400.00 

1,357,111.00 
4,973,891.00 
6,162,563.00 

442,542,932.00 

Current Year (Rs.) 
7,400.00 

12,580.00 

19,980.00 

Previous Year(Rs.) 
5,000,000.00 

121,888,268.00 
236,657,752.00 
363,546,020.00 

Previous Year(Rs.)· 
6,358,310.00 

-
6,358,310.00 

Previous Year(Rs.)l 

4,100.00, 
17,728,073.00' 

69,864.00 
3,979.00: 

511,087.00 

89,936,719.00 
4,308,126.00 
4,363,793.00 

32,026,493.00 
5,804,040.00 

52,250.00 
39,000,000.00 

I 

1,002,374.00 

5,427,662.00 
52,221.00 

719,371.00 
8,776,968.00 
9,385,439.00 

219,172,559.00 

Previous Year(Rs.) 
489,000.00 
157,960.00 
47,000.00 

693,960.00 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

.SCHEDULE:13 - GRANTS/SUBSIDIES 

Particulars '. Current Year (Rs.) 

" 1. Central Govt. 287,450,000.00 
· 2.:State Govt. -

TOTAL 287,450,000.00 

.SCHEDULE: 14 - FEES/SUBSCRIPTIONS 
,>,< -; 

Particulars Current Year (Rs.) 
~ i.Admission Fee 788,390.00 
· 2.Hall Admission Fee 354,200.00 
: 3:College Certificate 101,610.00 
· 4.,College Fine -
· 5.Examination & Marks 9,115,650.00 
, 6.Ubrary Fee -
" 7~Ph.D Enrollment 592,850.00 
8.Transcript Fee 200,700.00 
17.Tuition Fees 24,996,996.00 

, 18: Dayscholar Permission Fee 84,225.00 
,i9.TEQ1P 26,000.00 
: TOTAL 36,260,621.00 

, 
~4 '. ~ • 

~. '" :' :," ~ 

~SCHEDULE:15 -INCOME FROM RENT 
0\., 

Particulars Current Year (Rs.) 
, 1. Rent 797,776.00 
2., House Rent(Staff) 726,261.00 
3. Vehicle Rent 27,758.00 

: 4.Hall Seat Rent 8,305,585.00 
' . , 

'C' TOTAL 9,857,380.00 
: 

" 

~,SCHEDULE:16 -INCOME FROM ROYALTY PUBLICATION 
~",".,: .. ~ :'" ,'" , " 

, , . ' 
,. 

Particulars Current Year (Rs.) .-.-- .. -- . 

:, ~l:1fl,come tf6lifPublicauon -
; 2.;~kBank -

TOTAL -
'~ 

" 

" '>}.~ .' 

- 22 

Previous Year(Rs.) 

214,000,000.00 
-

214,000,000.00 

Previous Year(Rs.) 
2,872,925.00 

-
50,140.00 

117,934.00 
115,500.00 

4,072,187.00 
41,200.00 

-
21,475,217.00 

78,600.00, 
-

28,823,703.00 : 

Previous Year(Rs.)' 
254,170.00 
941,817.00 

19,264.00' 
5,487,200.00' 
6,702,451.00 

Previous Year(Rs.), 

-
-
-



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA· 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

SCHEDULE :17 - INTREST EARNED 

Particulars I Current Year (Rs.) Previous Year(Rs.) 
1.With Schedule Bank I 978,201.00 181,374.00 
2. Loans & Others 

I 
. -. 

3.TEQIP 62,922.00 1,219,906.00 
TOTAL I 1,041,123.00 1,401,280.00 

I 
! 

SCHEDULE :18 - OTHER INCOME 

Particulars ! Current Year (Rs.) Previous Year(Rs.) 
1. Fees for Misc. Service 

I 
- 232,914.00 

2. Miscellaneous Income 803,411.00 79,803.00 
3.0ther Income 2,556,776.00 2,003,012.00 

TOTAL i 3,360,187.00 2,315,729.00. 
I 

i 

!SCHEDULE :19 ·INCREASEI(DECREASE} IN STOCK OF FINISHED GOODS WORK IN PROGRESS. 

i 
Particulars I Current Year (Rs.) Previous Year(Rs.) • 

Nil I Nil Nil 
TOTAL I Nil NiiI I 

I 

SCHEDULE: 20 ESTABLISHMENT EXPENSES 

Particulars I Current Year (Rs.) Previous Year(Rs.). 

1. Salary & Wages 169,416,603.00 105,228,670.00· 
2. Allowances & Bonus 2,220,290.00 1,366,325.00 
3. Contribution to CPF - 645,517.00 
4. Staff Welfare Expenses 5,698,513.00 7,272,819.00 

5. Expenses on Employees'Retiredment &Terminal Benefts 29,754,018.00 42,219,604.00 
6. Pension Fund Defined Sch. ! - 1,311,222.00 
.. 

TOTAL i 207~O89,424.00 158,044,157.00 ,- ---... -~ 
I 
I 
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NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA - 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

: SCHEDULE : 21 -OTHER ADMINISTRATIVE EXPENSES. 

Particulars Current Year (Rs.) Previous Year (Rs.) 
1.Advertisement & Publicity 6,629,627.00 4,135,293.00 
2.Auditors' Remuneration 290,000.00 -
3. Awards & Prizes 32,172.00 21,148.00 
4 . Apprentice Trainee 379,564.00 358,934.00 ' 
5 .. Bank Charges 71,130.00 39,110.00 
6. Convocation 530,574.00 245,221.00 
7. Conference & Training 1,074,196.00 329,998.00 
8. Contingencies Esp 576,591.00 936,161.00 
9. Conveyance All. 46,800.00 32,200.00 
10.Defered Revenue Expenditure W/Off 52,250.00 156,750.00 

11.Electricity & Power 14,624,751.00 13,691,496.00 
12. Electronic Library 931,840.00 -
13. Examination Exp. - 126,379.00 

14.Hirecharges Vehicle - 230,759.00 

15.Hospitality Expenses 290,321.00 567,247.00 

16. Holding Tax 232,290.00 209,061.00 

17.Honorarium 47,521.00 17,000.00 

18.lntemet Charges 3,698,362.00 2,972,245.00 

19.Labour & Processing 682,647.00 646,564.00 
,20.Legal Expenses 129,695.00 85,950.00 

, 21. Library Expenses - 56,400.00 

22 Library ELECTRONIC Memb.Charges - 15,460.00 

23.M.Tech.Stipend 23,526,527.00 -
24.Ph.D.Stipend 4,132,867.00 1,465,915.00 

25.Postage,Telephone & Communication Charg~s 330,497.00 386,900.00 

26. Printing & Stationary 3,235,211.00 1,538,283.00 

27.Professional Charges 605,412.00 115,489.00 

28.Remuneration to External Examiners 208,514.00 
29.Rent,Rate & Tax 57,882.00 489,950.00 

30.Repair & Maintenance 13,953,886.00 5,633,232.00 

31.Sofiware License Fee 24,594.00 -
32.Student Travel 313,328.00 -
33.Study Tour & Games & Cultural Activity - 126.939.00 
34.TEQIP 1.696,508.00 3,329,607.00 
35.Training Teaching & Non-Teaching 782,507.00 253,716.00 

36.Traveling & Conveyance Expenses 1,988,408.00 2,019,897.00 

37.Tele.Ch.lntercom 2,712.00 48,484.00 

38.Telephone Charges 1,697,727.00 1,365,654.00 

39.Vehicle Running 571,174.00 170.203.00 

40 Water Charges (PHED) 1,400,000.00 2,800,000.00 I 
TOTAL 84,848,085.00 44,617,645.00; J 

'- ~"Q"~.o-"" 
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NATIONAL INSTITUTE OF TECHNOLOGY I ROURKELA - 8 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2009 

SCHEDULE:22 - EXPENDITURE ON GRANTS,SUBSIDIES 

Particulars Current Year (Rs.) Previous Year(Rs.) 
Grants to School/Club - -
1. Club - -
2. Guest House.Delhi - 1,155,000.00· 

TOTAL - 1,155,000.00. 

SCHEDULE: 23 - INTREST 

Particulars Current Year (Rs.) Previous Year(Rs.) 
NIL Nil Nil 

TOTAL: Nil Nil 

· 25 



SCHDutES 24- SIGNIFICANT ACCOUNTING POLICIES 

1 ACCOUNTING CONVENTION 

The financial statements are prepared on the basis of historical cost 
convention, unless otherwise stated and on the accrual method of 
accounting. 

2 INVESTMENTS 

Investments are valued at cost 

3 FIXED ASSETS 

Fixed Assets are stated at cost of acquisition inclusive of inward expenses 
and incidental and direct expenses. 

Fixed Assets acquired out of TEQIP cell are taken into Accoupt in Fixed 
Assets at Cost without deducting Depreciation. . 

4 DEPRECIATION 

Depreciation is provided on written down value method as per rates 
specified in the Income Tax Act, 1961. Depreciation has not been deducted 
from Assets acquired out of TEQIP cell as per the Directives of Fund 

. Provider (NPIU) vide their letter No-FM/TEQIP/NIT-AUDIT/2007/2206 
dated 13/09/2007. 

5 GOVERNMENT GRANTS 

Government grants receiv'edquring the year for capital expenditure are 
treated as Corpus Fund. 

Government grants of the nature of contribution towards fixed assets & 
revenue Expenses for specific projects are treated as Endowment/ 
Earmarked Fund. 

Government grants under npn-plan received during the year for revenue 
Expenditure of the institution are treated as income under head 
grants f subsidies. 

Govemment.grantsf subsidies are accounted on accrual basis. 

26 



6 RETIREMENT BENEFITS 

Liabilities towards gratuity" payable on death/retirement of employees is 
provided based on actu~l valuation.. 

Liabilities tm".lards pension payable on retirement of employees 15 

provided based on actual valuation. 

'. 

Leave encaslunent benefit to the employee is accounted on cash basis. 

SCHEDULE 25-CO~TTINGEt·,rr LIABILITIES AND NOTES ON ACCOUNT 

1. CONTINGENT LIABILITIES 

Claims against the Institute under suit Rs.nil (Previous Year Rs.nil). 

2. NOTES ON ACCOUNT 

a. Corresponding figure for the previous year have' 'been 
regrouped/rearranged, whenever necessary. 

b. TIle Audited Financial Statement of BOaJ:d' of r Trustee 
(CPF/GPF/Pension/l\.1FS) has been incorporated for the first time 
witil the financial statement of the Institute to comply the Audit 
Para No.3.1 of C cif BAR of Comptroller and Auditor General of 
India for the year·ending-31st March, 2008. 

As a result of such incorporation the previous year Audited figru'e 
of Assets and Liability has been re-casted. 

FINANCE OFFICER REGISTRAR DIRECTOR " CHAIRMA.N 
FtNANCE OFFICER l<EG1STP R DIRECTOR Chairma.n 

.1\a1lO0a\ Institute of Tec~m)l~allonal Institute (~;1eWb\'lli\ institute of Technolog,y Board?f Govemo~~oIO~ 
Rourhla - 769008, Onssa Rourkela- 769()(/o :'~.\'I\',!:{ \.., "/6900R OrisNationa\ Institute of Tee. )' 

;~ . n. On "\'}\L.,e'<l • R \'el- 7c')~:I'\P.. f,"\···:sa 
j~~~~' .~" ourf\·~· .... /._ ... 
. ~~~ -_. - 0-0\ For S.Keshri & Co . . .' . 
_~(:~ _ .:_ <. . '\ Chartered Accountants 

-'~."-'~ ~~ 
-~~.fII" Sunil Kumar Keshri .2 '7 

... ~.0011 Partner,M.No 057715 



RECEIPTS 

NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA-S 
RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR ENDED ON 31.03.2009 

SI.No PARTICULARS .. AMOUNT IN Ri. AMOUNT IN Rs. 

1 OPENING BALANCE 
a)Cash-in-hand(lnstitule) 
b)Bank DraftlCheque-in hand 
clBanlr Balance(lnstitute)' 

1)ln current Account(lnstitute) 
2)ln savings a/c(lnstitute) 

d)Bank Balances(TEQIP CELL) 
e)8ank Balances(Endownment Fund) 
f)BOT. 

2 GRANT RECEIVED-(NON-PLAN) 
a)Central Govt.(Non-Plan) 

3 GRANT RECEIVED -PLAN 
a)Central Govt. 
b)TEQIP 

4 EARMARKED/ENDOWNMENT FUND 
EARMARKED/ENDOWNMENT FUND 

5 RESERVE & SURPLUS 

6 INCOME FROM SALS/SERVICE 
a)sale of application form 
b)Sale ofTender Paper 
c) TEQIP 

7 INCOME FROM FEES/SUBSCRIPTION 
a) Fees 
b)Ttancript Fee 
c)TEQIP 

8 INCOME FROM INVESTMENT 
a)Rent 

9 lNCOME FROM ROYALlTY/PUBLICATION 
a)From Publication 

10 INTREST EARNED 
a)Loans and Others 
b) TEOIP CELL 

OTHER INCOME 
a) Fees & Misc.Receipt 
b)Others 
c)prior Period Income 

12 INVESTMENT - OTHERS 
a)Principal Matured 
b)lntrest received on Investment 
c)TEQIP CELL 

13 OTHER RECEIPTS 
a)Advance Received 
b)Statulory Liabilities 
c)Security Deposit 
e)Scholarship 
f)Advance Receivable(Loans & Adv.) 
tJ)Sundry Creditors 
i)Endownment Fund (Inst) 

ilSalary Receivable (Nodal Centre) 
k)TEQIP 

144,277,731.00 
3,979.00 

511,087.00 

89,936,719.00 
4,308,128.00 
3,714,357.00 

37,026,493.00 
8,776,968.00 

144,277,731.00 

736,025,000.00 
243,400,000.00 

492,625,000.00 
-

736,025,000.00 

154,395,627.00 
154,395,627.00 . 

19,980.00 
7,400.00 

12,580.00 
-

19,980.00 
36,074,786.00 

35,848,086.00 
200,700.00 

26,600:00 
35,074,785.00 

9,857,380.00 
9,857,380.00 
9,857,380JiD 

-
-

62,922.00 
-

62,922.00 
62,922.00 

3,390,187.00 
803,411.00 

2,556,776.00 
30,000.00 

3,390,187.00 
88,106,257.00 

.83,246,578.00 -
4,859,679.00 

-
88,106,257.00 

204,070,732.00 
17,760,986.00 
59,006,046.00 
27,119,312.00 
27,765,604.00 .~. 

60,537,283.00 
3,089,214.00 
6,380,835.00 
1,002,374.00 
1,409,078.00 

204,070,732.00 
-- ~. 14 GRAND TOTAL 1,376,280,602.00 

t \ ..... I.\~-
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NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA-S 
RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR ENDED ON 31.03.2009 

PAYMENTS 

SU~o PARTICULARS AMOUNT IN Rs. AMOUNT IN Rs. 

1 EXPENSES 272,915,841.00 
a)Establishment Expenses 189,428,589.00 
b)Other Administrative Expenses . 81,403,595.00 
d)Prior Period Expenses 386,840.00 
e)TEQIP CELL 1,696,817.00 

272,915,841.00 
2 ENDOWNMENT IEARMARKED FUND 154,203,929.00 

i)Capital Expenditure 13,089,490.00 
ii)Revenue Expenditure 35,587,942.00 

iii)Refund 105,526,497.00 
154,203,929.00 

3 FIXED ASSETS 328,780,153.00 
a)Purchsed & Capitalised 222,177,480.00 

b)Capital Work in Progress 106,602,673.00 
c)TEQIP CELL -

328,780,153.00 

4 OTHER PAYMENTS 327,893,120.00 
a)Advance Received 14,718,240.00 
b)Statutory Liabilities 57,593,268.00 
c) security Deposites 9,108,179.00 
d)Uability for Exp. 10,819,657.00 
e) Provisions Paid 4,758,061.00 
f) Scholarship 29,907,914.00 
g) Advance Receivable 6,605,781.00 

h) Loans & Advances 74,520,161.00 
i) Investment 112,613,084.00 
j)Sundry Creditors Paid 5,356,283.00 
k)Endowment Fund(lnsl.)Dev.Fund.Paid 93,000.00 
m}TEQIP CELL 1,799,4~2.00 
n)SRICCE -

327,893,120.00 

5 CLOSING BALANCE 292,487,559.00 
a )Cash-in-hand 185.00 
b) Bank Draft/Cheques in hand 150.00 .. 
c) Current a/c (Institute) 242,160,604.00 
d)Savings alc 2,615,413.00 

244,776,352.00 
elTEQ/P CELL 

i)Canara Bank (SB Alc) ·45,098.00 
ii)SBI NIT(C/A) 1,670,950.00 

h~ 
1,716,048.00 

fJEarmar'kedlEndovmment Fund 

i) Bank Balance 36,021,269.00 .. 

~ 
.. .. 

ii)SBI NIT (F.D.) 5,000,000.00 

G):l iii)BOT. 4,973,890.00 

45,995,159.00 

292,487,559.00 

.~~ GRAND TOTAL 1,376,280,602.00 1,. ............. ;, 

ell . .\.-
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National Institute of Technology 
Rourkela - 769 008 (Orissa) 

Sub: Selection of faculty - 28th April - 30th May, 2009 
The following candidates are recommended for selection in faculty positions in various 
departments listed below: 

Selection of faculty under Regular positions 

-----------~------~--------------~--~--~--~~~~~--~-------Department Positions Recommendation of candidates of Selection Committee 

Name of the candidate Initial basic pay Remarks 
recommended 

rCo-m--p-u-te-r---4-P-r-of-e-s-so-r~-------------------~-~~~~~r---------------~ 

.~ ,..ocience Lecturer Sri Manmath Narayan 
! Sahoo 

Professor -

I 
Assistant 1. Dr. S. R. Samantaray 
Professor 

Lecturer 

1. Mr. Arun Ghosh 

2. Mr. Subrata 
Karmakar 

Rs.85501-

As per rules. 

On contract for 3 
years. To be 
regularized with pay 
of Rs.10,200/- on I 
award of Ph.D. I 

degree within a I 
period of 3 years, i.e. /' 
June 30, 2012. . 
None found suitable I 
[Continuation of I 

present pay] I 
-.., [On contract for 3 I 

years. to complete I 
Ph.D. degree]. I 

RS.9100/- pm> On receipt of Ph.D. 
degree, salary to be 
fixed at Rs.10,2001-
pm and regularized. 
No extra Ph. D. 
increment. 

-E~Je~c~t~ro~n~i~cs~ihP~r~o~fe~s~s~o~rt------------------~-_----------~N~o-n-e~fo-u-n-d~s-u~it-a~b-Ie~ 
Commun 

"ngineering 
Assistant 
Professor 

Lecturer 

1. Dr. Parthapratim De 
2. Dr. Debiprasad 

Acharya 
3. Dr. S. K. Behera (SC) 
1. Dr. Neti V. L. 

Narsimha Murthy 
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Rs.14,5201-
As per rules 

As per rules 
Rs. 1 0,475/-



~echanical 
W=ngineering 

ffidustrial 
.~esign 

2. Mr. Aneek Adhya 

3. Mr. Samit Ari 

4. Mr. Santosh K. Das 
(SC) 

5. Mr. Pyari Mohan 
Pradhan 

Professor '-
Assistant 1. Dr. J. Srinivas ' 
Professor 
Lecturer 1. Mr. Gautam Dutta 

2. Mr. Soumya 
Gangopadhyay 

Rs. 9100/-
• :>-

Rs. 91001"..J 

Rs. 9100(-} 

Rs.8550/-

RS.13,680/-

Rs.9375/-

Rs.9foOI-

3. Mr. Debajyoti Bhaduri RS.91 00/-

Professor -
Lecturer -

31 

On contract for 31 
years. To be 
regularized on award I 
of Ph. D. degree with II 

basic pay of 
Rs.10,200/-per . 
month. No Ph. D. 
increment. 

On contract for 5 
years with major 
review at the end of 3 
years. To be 
regularized on award 
of Ph.D. degree. 
Shall get 2 additional 
increments for Ph.D. 
To enroll in Ph.D. 
programme of NITR. 
None found suitable 

On contract for one 
year. To be 
regularized on award 
of Ph.D. degree, with 
pay of Rs.10,475/-. 
No extra Ph.D. 
increment. 

On contract for one I 
yea~ To be 
regularized on award 
of Ph.D. degree with 
pay of Rs.10,200/-. 
No extra Ph.D. 
increment. 

On contract for 5 
years, with major 
review after 3 years. 
To be regularized on 
award of Ph.D. 
degree with pay of 
RS.10,2001-. No extra 
Ph.D. increment. 
None found suitable 
None found suitable 



~ ~=-______ ~~ ____ r-______________ -. __________ r-____________ J 

-.JMM Professor -
. I Engineering Assistant 1. Dr. Chhail K. Behera 
"-J Professor (SC) 

I 
.~. 

j: 

.~hemical 
I Engineering 
~ 

!, 
i 
I 

~ 
I 
,j 
I 
~ 
I 
I 

'"' I :, I, 
,~iotech. & 
, Medical 
-~ngineering 

Lecturer 1. Dr. Suhrit Mula 

2. Ms. Archana Mallick 
(SC) 

3. Mr. Santosh K. 
Sahoo 

4. Mr. Krishna Dutta 

Waiting list 
Mr. Supriya Bera 

Professor -
Assistant 1. Dr. Prakash Biswas 
Professor (SC) 

Lecturer i.Mr. Pradip Choudhury 

( Waiting List Panel) 
2. Dr. Subham Paul 

Professor Dr. Arabinda Mishra 

Assistant 
Professor 

Lecturer 1. Dr. Kunal Pal 
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Rs.12,OOOI-

Rs.10,2001-

RS.9i 00/-

Rs.9100/-

Rs.91 00/-

Rs.9,100/-

Rs. 12000/-

RS.91 00/-

Rs. 1 0,200/-

Rs.16,400/-

As per rules 

Presently lecturer in 
MM Dept at lower 
pay. Pay is 
rationalized 
according to nors. 

On contract for 3 
years or till award of 
Ph.D. degree. On 
award of Ph.D. 
degree, to be 

>- regularized 
automatically with 
pay of Rs.10,2001-
pm for Ph.D. No 
extra Ph. D. 
increment. 

On contract for one 
year; to be I 
regularized only if 
recommended so by 
a duly constituted 
selection committee' 
after formal interview. 
On contract for 3 
years. To be 
regularized on award 
of Ph.D. degree with 
basic pay of 
Rs.10,200/- pm. No 
extra Ph.D. 
increment. 
On contract; to be 
regularized after 
facing a formal 
Selection Committee. 
None found suitable. 
Dr. Kunal Pal 
recommended for 
requ/ar Lecturer 
Regularised from 



I 
I 

I 
I 

[Life Science 
I 
! 
i 

I 
i 

I ,. 

2. Dr. Mukesh Gael 

3. Mr. Amitesh Kumar 

Rs. 1 0,2001-

Rs.91001-

contract service. 

1 
[On contract till 
award of Ph.D. or 3 
years; to be 
reg~Jlarized with pay ! 
of RS.10,2001- on ! 
ward of Ph.D1 ___ J 

Professor I None ;=r;------,'---.- i 
Assistant Dr. Samir K. Patra Rs.14,5201- -----------1 
Professor : L!.-~~~-I-----..:.-------::--__ ---o-:----+--------- -_'! 
Lecturer 1. Dr. Bibekananda 10,2001-

Mallick 
2. Dr. Surajit Das 1.0,200/-

I On contract 
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, 
Lecturer None found suitable ;)1 

j 
i 

Professor NIL 
Chemistry Assistant Dr. Saurav Chatterjee As per rules 

Professor Dr. Rupam Dinda As per rules 
Dr. Garudadhwaj Hota As per rules 

Lecturer Dr. Ashish Biswas Rs.10,7501- Already on contract 
because he was 
selected in absentia 
last year. Now to be 
regularized with 
enhanced pay. 

I Dr. (Mrs. Usharani Rs.10,2001-
Subudhi 

~Mining Professor Nil 
~Engineering Assistant None found suitable 

Professor 

~ceramiC Lecturer None found suitable 
Professor NiL 

..,:ngineering Assistant Dr. Ranabrata As per rule 
I Professor Majumdar 

Dr. Ritwik Sarkar Rs.13,2601- [Excellent record + 
industry experience] 

Dr. Dibakar Das Rs.13,260/- [On contract for one 
year for being 
selected in absentia; 
may be regularized 
only after appearing I 

before a valid J 
selection committee] 

, Lecturer None found suitable I 
l~iVii Professor None found suitable 

ngineering Assistant Mr. Pradip Sarkar 12,000/- On contract as - Professor visiting faculty, for 
one year. To be 
given regular 
appointment on 
award of Ph. D. 
degree. 

Lecturer Mr. Ujjal Chatarajt } Rs.9,100/- On contract for 3 
Mr. Kamal Uddin Rs.9,100/- years. To be given 
Ahmed regular position with 

pay of Rs.1 0,2001- on 

"" award of Ph. D. -.. 
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Mathematics Professor Prof. S. Chakraborty As per rules 
Prof. K. C. Pati As per rules 

I Assistant Dr. Santanu Saha 12,0001- p.m. 
Professor ray 

I Lecturer Dr. Subhendu Ranjan 10,200/- To produce Ph. D. 
Pattnaik degree certificate , 

! before joining 
I 

I Sri Pappaditya 9,1001- [On contract for one 
Bhowmick year or till award of 

Ph. D. degree. To be 
regularized on award 
of Ph. D. degree with 
pay of Rs.1 0,2001-. 
No additional Ph. D. 
increment. 

hysics Professor NIL 
Assistant Dr. Anjan Kumar Giri Rs.12,OOOI-
Professor Dr. Subhendu Rakshit RS.12,OOOI-

Dr. Dhrubananda As per rules 
Behera 

Lecturer Dr. K. Sehthilnathan As per rules On contract for one 
year. [ Extension of 
contract] 
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To 

NATIONAL 
INSTITUTE OF 
TECHNOLOGY 
ROURKELA - 769 008, ORISSA 

Prof. Sunil Kr Sarangi 
Director 
National Institute of Technology 
Rourkela -769 008 (Orissa). 

PABX : 0661 - 2465999 
Fax: 0661 - 2472926.2462999 
Website : www.nitrkl.ac.in 

No.NITRIRG/2009/ 272 
Dt.14.09.2009 

Sub: Minutes of 21st meeting of tlte Board of Governors, NIT Rourkela Iteld on 19.06.2009 
at Bltubaneswar. 

Sir, 

The minutes of 21 st meeting of the Board of Governors, NIT Rourkela held on 19.06.2009 at 

Bhubaneswar is enclosed herewith for your kind information and records. 

With regards, 

8--. 
(S.K. Upadbyay) 
Registrar and Secretary, 
Board of Governors, NIT., Rourkela. 

Encl: As above 
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~ li-~ 3-~-~(i) 

PART! 1. ,·,SC..:rjo.l3-St.:b-scction (i) 

"01fu q:;rr ~ t;( ' .. ~ n~F.i 
P0BLlSHED BY AUTHORm' 

-~ r:~:~~~f:;;-: :~~~~~i;, 20~9 lal?lI@ -;~ '19;~C::=" .::7'-. 

NEW DELHl,THl'RSOAY, APRIL 23' 2009NAlSAKHA3, 193J 

'I!"r-m' ~ f<:iq;m ti:i I M<q 

<~ f~a:rr fum'T) 

~ 
~ ~, 23 ~, 2009 

m:cnT.R. 280(31).-~ ~, "{l~~ ~'l'dljJI::tll ~ 31i'm-F!l1, 2007 (20m Cf,j 29) Cfi~1 ~TtU 76 q,;'j 

0lT-t:iR1 (1) GRT'~ ~ 'CPT m ~~, ~t2ia.1 r.t ~ ~"it 'B~ ~ slhilfilchl ~ q, ~ 
HCiF<.'1R9t1 >iWi qRf+44 ~ q;«ft t 31~ :-

1. ~~";;fTt{. ~ am- ~.--( 1) ~ Qn:f'l<!l4" q;r m~ ';j]1i ~ ~1?jJf·Jc;l ~Rl'"i:; '!J~;r-;:: 

tlRf'l"!l4 t I 

(2) <t 'B~ ~ !fl~WI'i1~1 ~ ~., ~. ifit I 

(3) if ~ -.t ~ qft 'ffift'& ctiT ~ if.J I 

2. qFhuttut, ( 1 ) ~ '9W1 qf{f.P04!lr if, ~ (fCIi ~.q"it 3F<l21T ~ '1 iii-

(q;-) "aTI~" ~ ~ ~hllfll'i11 ~ 31f~, 2007 aTI~.g; 

1 :-52 GIl2009 

('&) ~ ~ cf; 'W-i'a if "'9W~II, "31f~" 3itt"~ ~" ~ 'ffi:.9.-1R r1; '\tTf~_q:;;i; 

aTI~ 3lR ~ ~ 31f~ f'; 
(Tf) "f.111tuT zfr\ ~ 'Bfiifu" i1:;!W1 qf{f1<!lIt ~ 12 cS 31tiR ~ ~ q-,I ~ :RR ;:!<V; 

~31f~t 

('el) ~ ~-TR cf; 'W-i~ if .. ~" ~ m~: a:fCR ~ • cf; ~?.-1firTq;- F9tlllIOhAIQ (~1~'; 

31h''11'q:J, ~m='! ~~) if 'fPi Str. ~ ¥t ~ ~h1fuJqi ~ aTI"fSm 7.: 
(6=') ~ ~ cf; ~tl if "fcl'lWT" i1 m~: fci>m ~ fiffiT <-n a.h' i1 ~i.rc; 'f1>!1fiJTr; 

f~4I<ti(1lq .(~ 31~, ~t1R .~) if ~ Str. ~ qfr ~ fr~1fUrq:;- ~ 31f~F; y.: 
(~) "fuu ~" ~ '9~-T11 wf;pp;j ~ 10 cf; 31m:t ~ ~ qft fcr~ 'iftI:rfu ,3-ti;crn? ~: 

(I, 
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2 THE GAZETIE OF INDIA: EXTRAORDINARY (PARI'II-SEc.30! 

(Vi) "<tlr<lwJi" it ~'<~"'f <m ~ ~atrulCfl Cfl14w'i 31f¥t~« t . , 
(~) ~~'~ 31~f.\tp., cf; 31\:2ITU 3 cf; 3TEft;r ~ ~ ~ 3I~jld ~ • , 

(31') "3~'7~ ~ qRAll¥f1 ~ \3ql\if~ ~ ~ 5" I 

(2) \PT ~«;'j ~ ~ ~, "GIl ~ ~ t- 3fR qR¥i,i"lta "Y'ftf t, f<ffi! 3ffflPt<l¥1 if 
TTiq Ra.,~rTTl fia~=« ~, mfi 3Td ~ W ~ 3f~f:all¥f if -g r ' 

3. mims~~ q'; fw1kffB~« mtaCfllofi~" ~ :-... 

(i) ~ ~M, un 3Jft)f.1<J&f ~ mxr 11 cf; 3fCfR "lftad' ~ ~ ; 

(ii) ~, un 3J~~ <t>i \lRT 14 cf; 3lCfA' -:rf&r zta ~ ; , 

(iil) f<ffi' ~, vir ~ qRPlll'i 10 cf; ~ ~ qft ~ ; 3ft;( 

(iv) f.\'trlur ~ ~ ~, \JfT ~ qRR<lit ~ 12 (f)' ~ 'lTfcXr mt 
~I 

4. ~ cUt 3iR ~ )lltfa4:t1+(1) tilt ~ Slfdf.lfa41 em ';fJlJ f.1f4te -u.r f.lqYRkf. 
~ cf; ~ ~ P1'mlll <PI ~ ~~, ~'R<p) ~ ~ ~:-'fffW.f 'l:Rr ~ 
~ ~~, 31TO ~ ~ 3RiWP ,<5t 3filftr cfi ~ ~ '~ m ~ ~ '&RT atllf~ 
f$"q \;fI ~ I ' 

(2) W-t $t 3TfCm~ ~m \31l qRAll'i (1) <f; 3mR ~~ >If'~ ct>~ 3TtFITd-

13"! 'l1it ~ft I 

(3) tilt ~mr-{Uff.': 'i[Q'> q;&-~{ ~ ct '~ 'QR ~ 3Jta~~I'1 ~ I . 

(4) t1T~ <fi 31"f?r<Ri1 d1t;~l!J i,tHl m ill NMxOIl ~ <IT r<l~~I<t>' <i> 3f1~ iff <IT m (j) 

CTT{ 7~ .'3Fif1 ~r~ ~ ~;;i!~ ~ffi tR ~ ~ r 

(5) m-d (j) 31ta'iRR ,T; '~ !lOII~fd ~ '~ ~ ~ : 

tffij <rfG 3rta'~ ~!Olwa if 31mCJ cfi <f>RUT ~nl\1 m-dT, ~ m <IT' 3JTlfFfi ~ if 
~ ~, ~ W1'lf 3iR \ffit ~ iff <IT 't8 3Rf ~, ~ <IT ~f lR: ~ ~ 
3lqtllRa qR-, WIT 3iR ~ ~ ~ 31M~'tI~ ~ lI CI,!\Ri, ~ ~C1T-q ~ '* ~ 
~ "Wm ~ 3I1F.r tte 'ff> ~ -;ffif ~ ~ m ~ ~ ~ l'fUfC!ffi' ~ J 

(6) mt c5 3Jftl~~I;if if tmrR' ~ ~ ~ ~ ~ ~ ~ ~ rj; 

;q'§~i &RT Mf?t:ld ftn\f \n1~~'1 ~ ~ If(f 'tfllR ~ ~ ~~lrGjd m '\Jffi) ~ -aT 3TW·'!T 

r~UJt<Ff> ~ ®TT I 
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t[~ 3lt21~ <PI 3f~ ~, ~.m -U-~ 31f~ "Jft 3W.refaT q;~ (1\ f(;ft~ =3F,:j 

~ x)' t:[Cfi ~ <n't ~ ~ I 

(8) li~G1 31f~<A' qft fBf~i ~lqqJ, ~-C'f-\1ftr4 ~(\l ); .... 1·~l~: ~l~~7j -qil. \3""G'1 :yf~<).!" 

cnl ~rA". m&!r 3t"'R ~ .Qilfro "QT-Rt ~ 3ffuit~ eta ~ <!::- .~~ r_flT :G" itll1 t;~~;' f~ !{i~, 

.~\itl vrrr; ~t : 

tf~~ 3i~"!il!l, 3fC"~ ~~ lf~ finm ctR=1 ?i) fC;r~ :~::.~r ·~'[.?';fl ~'( ~'n:~ 7.m ~-~::':'e\' 

~m~~ <rRT wm I 

(9) xr'if71T q?r ~)i if> <mmc;Tll if ~2Tr 3ff.:;t~ftm ~\1cp trG{~ <i> tfa tH, '<R<ir '(:Ri;':~ 
(7ft \ffi ~ 111 q-vf~ ~r~ &l~ ~r ~.-~~ ()!2fGl m<Rf ~R~ il-.ift \.)11 '~1q';1n ~I-: '~\' 

Jrq;I'! ~ ~ X1?;n .r.) \ffi ~Tn<:l ~1~~ ~'l ',i r~~(f ~m -rrm ~'~!1 \.iTl~·;rrR:;p·ri.r:'1 
~l;:r.:n ~j" ci) waRUl 3T :1~i~ ~T me\1 <t1 ·.tr~ ~ I 

(10) (f)1<htrfi ~1 ~ (f)1f ~ 'liTi ~ ~ 1ff wft ~ q~r ~<:'1-~;ftt~ F;Fi 

~ ctt \3ITQ<fl I 

(11) <h i "l~ift i{ ~t l1G cn1 tlfUJ r&a Q~ ct; ~. JffiITq ~"t:AT ~~ra-~r-l ~ (}/If ~~ 

cnli l{<P ~ ¥ ~-.~ cf> qre ~'a" VfFfi 'mf~ : 

~ ~ ~xfi.~ ~ cf>, ftl~<$ ~ ~ ~";f! ~ ~ S!f~. ~ ftm{ 
"GfRcm~~~j J 

(12) ~fW<rr.ct; ~ 1r~T cf; ·ft4a it 3l&T:!1 <hI f~<:T ~ 6PTI I 

(13) &'1":; t$ 3l~~~1'1 "1h-'l (hT<tQ~ -m (f)14cYd WC1~~ &Rr "tt<:rr~ "fcm: \;'J"f\h'i :¢R 
'l1ffif if ~ m <t wft ~f<1T em 'TRillR>ld ~ ~ 3fR"B1<ffl- >Rarftf{f fer,ft 
'{"j~i1'q~ m ~ ~ ~ ~ (,j1-f. -q; .~ ~fU~ ;) -,~ XFl~ ~ \)n~ ¢:!1"\ 
<p14<lnl qft ~ 3TR ~eJ 1(Rl 6~~ fcpq ~ -m ~ ~ <m<:TTJ ~~Rj -x,: 
~r:~ftld fUmr ~ I 

(14) (f)1<:¥<Fl ~ em cmm~ ~p:m <f; GTXA ~~ ~ ~ ~{t 31~ '1ft~ e.f) 

~ "$ f;l~~l £f; f~ ~tm X-ffi ""jfTlpn I . 

(15) ma (llJ em <i~ ":ft~ ~h; ~ 3fi~ ~~Il\J\1:l "cf; f(81 C?f1\TctR ~ 31f\T~~r-1) 
if \3"Qfu.rcf ~~ if 3,'"Wf>C1 ~6\n ~ ~ Q~ ~M em flGx-4 ~ ~TfT I 

(16) f4u ~ "&4i?m (fi\f~ t~ m;g i$ xFfe1" (R O'CP -;ffif :m1 \jjll;prr vr~ a~ ':)-rl -q-;r 

fcto ~ GRT fcltTR·~ q)~ ~m lftll -g) I 

(17) ~ ~ f<nf<r, ftRI lR f.mfur 3lt{ ~ ~ mxr 'Q1~ta'6.R fuRn t"JiRT 

~, <itt cfi ~aT Wi Cf<P ~@ '<~ \iU'(flff ~4 (l<f) ~) \r-d :rx Ifli em ~IH{f+f. 
31j}::fl~'i ~:>Tfttf "<f>~ c5 QV"iIT"q ~l1fnr 3i"T{ xjq)"4 ~~ i(b:l fa-ifi,< 4 'q,~ f&-m .P".fl ;"; 
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, __ .. _. __ ... ".-:.:_::.::_:...:.:....::;:.:J~:~h _~jAZf·:rn~ ')i·~I:-:fJIc-=)::~~!~:\U~~~~\.~y.___ JE:~.!.:_S~~-.2i..:l1 

5. m-J (hey ~1f<~·<:nf~i;l<J~ ij~ m~l ;3 rff! ~'4ClHI '(1) J: 3J~ .jG,~fERi ~~ <f. 
:~iiZTP'(ht ,h~~ j':;;if~:it~W ,}~ :\.~~ ~~rq,;l t:rrll :--

:,1') J,~"'~!'.·f·1 £-, '," •. t,":.;;,', I',:,",! -c.",)' ,;r'I''Tf:-r •• ~:J~ ·(r~.~ ~:'fl,"1!71 't-r= t(l-..:J' ...... (:'-"'--- ~ ·.'Tf·'r::'t'~ .. , ,,' -< , • 'nl ',,'" ., " (1'('11. ~'I: ..:-h+it t·,-: '-1 ..... "".;::,,' 

:..j ~~~ '~'! :j;;:f~t;.~. fut.r:fr;; qf.:f;P.Ft) ii ;:;fi,~n \i!l;;'i<Ji \3';;ij ~mtr-1 ~->J ~r<>m':::.:~ 
.:. :ii~:!ft! iti '../~.frr~ ,;:n.~ t.·T~ : ::,!T~~ 

(iii) ~rx~~Fl t!ft f<m -x1fi1fil ~T RAe qft fu>'.orfW 'q{ ~ 'm fq.)~9' 3Jcm~;r.l ;.:?i 
:.:~l ~lr\r <i; .'1.j'~j;;r ;;.rrnr ~. ~rt1o 3)F w.n:o f<'mTr VIFfT fcp trm ;;r;rrm 'VJFIT, 

;.ilii<'ltt-i 3i~y. \s{l'(l W<IT W1T 31fuf;T~ 3ftX' (m} ~ i ~;:r it ..,-tft Nrrl I 

~.~ tEl :-,.r:.. ~ "'~~r..P>. ~~ ~" 6. QI-5 ~~ ¢1IG"1I '5T 3l H+iIOI~-ql-t' '(h 'fl.lI 3l~ ~I"" !<lh~'Q<n <VI s'ff 1'11'1\1 7.!~~ 

~;T;;:l >;:I~'l~<'f t:r~!!:~ Zn (~~-~ m f<)-~ <~ <i; (!'@I~H ~HT 3ff~R1 f"it:7i 

'';!;I.::r: i 

7. ~:--{;) Ri';;?" ~ ~ft 3l1(J~<l<n m. ~~ '('~tft ~ fH~I,<Ulq: ~ ~ (fI'{ 
'i';; ~';~I~itJP ··m: ~;t>~l ;~t ¥J1.f ~ I 

(L) Rr~? <?) ?rlffi1~H ~c q; ~~ mxr m a1 3ltAt ~ ~ m ft:Rc' (J') I:f<.fi 

~ QTCl ~ JP'[-1 '~~f<ii &~ tmrr~ 3l'CZIitEm 'CR ~ ~ I 

(3) 31czrirm 3Tf~. (fMi~il1 ~ ~ \R l1~ 1R. f\jf~ R1~ 3fS!1QIffi tt ~ ~. 
f~-f~t ~) £i) ~. ta~ ~ m-m ,3-tR ~ ~cp ~ ~ ~e~lCf} GRT 

3l~~ ct~ u~.-ft Q~ ~tm ~ Rl~c m ~ &RT ~~I\Ji'iCfi ~ 3.~ ~ 
y~ ~C:1T~1 \:i1T\1T(! I 

(4) f~~ ~'i -pR ~ m-~~ ~ ~·fiAc -q) STf~ mt ~ ~ 

(5) Pi~~[q), fu;)c cfi ~ ~ crft ~ ~ : 

tR\1 r:l~~l<'f) ~ ~ l{. ;;.:rq ~~~l<$ ~ Cf>~ 3fR f.'l~~I<'f) ~~n ~ 

f.1~~rtP. G1~ ctt 31~ if ~ \1<lter(l'i 3TTm<f ~ qft 3l&flffiil ~ I 

(6) ~--r:ft q'; ~ ~ ~ ~ ~R1d ~ ~. ~ q)lf ~ <fl11 ~ 
'{rt<TTB' ti~ ~ ~ ~ m ~-~ aRT qR~IRlo <iff ~ : 

tRcJ ffRc mr 3TW$ f<rRft ~ ~ <m. ~ ~ ~ ¥IT ~ ~ ~ ~. 
\n8rt.,-f, <-:1>8 q; ~ ~ QR' ~ I ' 

(7) \31:f qF'l.fu<'1 (6) eli. ~ if ~ mtr, eli'~ ~ 'Jff, f.'l~~ICf>, ~ ~ 'CR 

!J::m rl);:~ (j5 f&'[ 3J&Q~iFII tR fu;)c (f)T ~. 31l1TJO ~~ ~ ~ I 
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,( \.jll"f 11-~ 3 ( i) ] 'l1m'f <ill <.r;;rq?i : 31""W'mvT 
:::::::=::==:::::::::::=============:::=:::======-=====--::='.::..--=:-::::,:',=-:;~-':'::::-":'~:', _._,--, 

(8) 31fimrr <f; ~~ }j~T "$ ~a ~ f¥;c <f; 31UllH ~~ 1~~ruh:l 3nc1"1j &zll : 

(9) .~ <!> 3t~ ~ Cf)14cH~m <f> ~c[d, 1r~ 'ff<lJl"~ 3lVle1 cfj trxr;;~ fT 
~I-z;i-\ffr.r<r r.'"ffi ~~ fql~ V11~1, ~ ~"fim ;) \3tlf~.rrl t~t:: ffi ,!pft -':j~ 'In ~mn";f.:1 
;-':'jV "111(#1 . 

~ ., 

tf~~, ~ f~;) c ~~ t;rR-m-m q?r ff''RTFf m ~E(i X1\'.hT~"if)) ft.m (}~ >ThFff~ "WE:rdf 13 
(;-'J ~;r q:;,~ Q~ m~fC:1<1 ~ Rr,m '''rc:ll1 I 

<. 

(10) (n~'ti ~li:qn ~i"!?r'tcr-n. uf~ 'q~~ ~r. <-t m~ ffr=1c tr; 31T1TIrft ~~.;f~d-~Fi i~ 

o~(f'x'.JI cfi ~ ~ ~ 31'1x Q)I<l<:j\lT "ffit -q-ft:~ ~l;; ~ zf; 31m~1 &RT ~an-m f~5\{ ., . I""" '-' .:> 

v:l~ ci> ~ ~ cot~~'d 'J.X=G<n tf 3~n:J(1 fm'm ~1.:rt1, \3'11 -<ti"Fr1Wl B'~~l z;'; '-!;-~\~ 

X'lm ~ tR f~o)c 7$ ~ .. it, mt 3!~ tf,~c;: q'1 ~a-ror cf; ~ ~<.ft ~m I 

B. ~ ~ ~IFcfa~i 31fa~ "$ ~m <f; 3lm;r '!6"fi ~: fff-tc em ~1klf(';t(~<.ld 
~·..!I <!~ '---<"!;4'1-:" .. ,!·II . 

(i) fctf~ ~wit 3frx <tsit <i> R.qtz q:~l.Ef''';lf:t~tl-{ ~-\~"(:,'"~ i!~~ trrq<.rin11 ~~~ 

~ ~ en) f"4-:~d 3-{f.{ ~.::rf<f?)fcp-d 'qR=f/ ~ 

(ii) tRtw3il cf; ~"Cll<'l:rj * ~~ ~ <f;B, tR1~i( ~fTRt1Tcffi, ~1q-;@ 

rrit f.1~ ~ 3fR tRlan3if ~ ~ 3R"-1 ~ ; 

(iii) tRt~311 if) 4~OW-1 ~ (fR;rT m ~w CfR""~ (j) ~ ~P1ra<ii <l: ~roif 

Ch'T ~Jj)f<ffi ~ 3fR~. ~tdilil a2i1 ¢Ri -tJ~ fqffllt:Cdl~ "lIT ~ Cf,1 
Y.GR <IT ~ Cf>~ ~ ~ mt em R1q:/:f~~1" ~)RI ; 

(iv) ~ m ci'i~'i cfi m ~ "ft% tf~ fu~1lR Riq)IR~l ~ m ~ 
~ $ fct-rwn m ~ cf; fu"q ~clr~ "fifl:rf~rm m Fcl~)q~1 *1 fi'lRl lli m ~ 'q-,1 
~1RRt<Ol i <f>BT ; 

(v) ~ f4~mt5C ('f~ ~$(Q'i0Y ~~ ~ ~ \;fl ~ &RT ~ ~ 
~. em ~~ vmt. ~ ~ cf; f<;rq fu;fc $ ~, ~ "$ ~ ftr~ 
3fR.~% f4iltim) 1l,~ ~f?!RI~i ~'9)<ffi ~ ; 

(vi) ~ ~ 3fR c5W ~ x:{~ fl<'lI<i4>I'! ~ifi1Rlm' ~~ ~ mi1f.1~l (1~l 
3Rl *ifi'lRl41 ~ ~q;IR~I) lR" ~ ~ "d"2lT -q~n q;Rqnf ~ (~ "1)t q,) 

ffitmf~ ~ flfUlf&ct t), \if) ~ ~ 1l ~cn xi~ ~ ; 

, (vii) ~ <IT c5sIT ,cfi fffilll4>C1IQ <m <m~ Tffi1ctJCf)'1 <fR1T 3iR '<i:1fi;~ 
c:nl~ql~ QWlT (~ ~ em R:tlbIR~r CfR11 ~~ ~) ; 

(viii) ~ c;fi ~fd en I <'Ill cf; q:;nf' em 3T~e-rur '~ ; 

40 _ 



:i:-~) '~~"-Ir'1' ~~ ~ftw. ~tTR 3l'R ~~fl>rcn ~ m ftfm~t{ <m ~ 
:n-!~i'~11;: "J-:rii <>p) ~ ~) i[y) ~~jrJA 1JJ ~afUrq; t~ m ~(fT~ tR f~'rt 

:xli)' <rttrU'i. "f~qfa. tR".[i ~'r{ t!,?i(lir..: Ji.::r'l ;11'(;n 3th' tfft VIa! "ril 3i:nrr;r 
• 4.; t....';} __ " .... .. 

,;;?~ ~":~.rjr-! ..!.!!. ,,f! :!'\~iT~! xl iCtBT."i ifll \;i!~~ : 

:xiii) i;r.n:rr '':''1 qi-m~ll1r -:-Hc'i;·;t, :..~ ~r31"v? m :.fi:~lxU11 3IT"{ fqCTfFf f1llTf1r1 <IT 
r.:\ ' . ,"""'''', ". , ~ ~, :\.. 

,~;r.r. r.i;;;', 2t;1 ~.m~r Qi ~;J<~ Jf '~1~ ~I ftFf:-ir~~1 cfi-::rr ; 

(x;\') _'J.;l.l -::n ~~:(jS fdGr:~ 'l'{j1TI !'IT ~~ (1~ ;;.ffr.'': c;"~1 t~f.1UT ~H~ q~ mWl1 ~T . . ~ 

~;-rl-;'I qj1 >r~ff"\ri)~'J -J> !<~ t.r'r~ ,,;l 1tNiTi~ lji'Y:-r1 ~ ~f:--! 

9. ~c ci; 3l'C2lai (J)J 3INRf ~ -it ~lfikHOlj Q)J >mTtT fiBm ~-~ f{r;1c cfi 
~Sll!f qfr XiZ1 l) Q~~ ttf, ;:rrqm ,~.Iffl ~"F1 't?t 11~ -g, Nf~ ~~ cn-R-al~ mt \jfFn 

31i1ri:m "6 <11 <rB' ~~ft Cf)l~~. \1f) em ~~cp ~~, ~ '(f<h"7iT 31i~, ftr;fc '$ 31-TB 
3Tfc1 ~Nr1 :1 ~ 3i:r:if~ ~ W(! \:RJ*, fieri aRm J 

1G. ~ ~-(1) ~q) m~Fr cfi ~ ~q; f1Rl ~ (,pfi. \Jfl f.;S11f&f~f "f1~T 
x'r fB~w~ ;;A' 1ft, 312IT\'t ;-

(i) ~(fi <1~ em 31El1I!1. tf0 31l:?m ; 

(ii) f~~i. ~1 ~ : 

(iii) ~l<l ~~ ~WA) "t1 'f!T~ q}~1 CffRl ~fTRi ~ <IT \nfmf 1JT1 

f?1"H~Rft 3l'Tx fijn v:r&l1~ (nHd' mnER f"trqffi1) m Bwfi -;fp~a't x~ ; 

(iv) (]T~~ zi; "flGroT it .~ m-~ kRT -;~~t~Ta 'en wfif'n : 3rtX' 

(v) 1>-;:-1 ~. lT~1 x~"X1fuq : 

tj~Sl. ~<Rf '$ 3ff<'lft<:ffi 31U1a. ~~ if; -crwrn ~) l{<n- X1~ <til \}1{l (f)'J-ft 
:-;{ lcf:!<f"cfi rm11 -g. ~ftRf mx X1C1nn I 

(2; f~fl ~. ~: ~ ~ '$ ~ ~ ¥ ~<f> <rt'l ~ mtTRURf: "t[R qn 
:4io~)"!,TA q,~f1 1 

(3) fcr'\1 ~ q') ~ ~ ~ fcfo ~ta qi 31~ (j; f<1c; 7rar-gf~ iT7ft I 
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(4) 31£2W, fcto Wl1fu <$ ~ <$1. 3l&TaR1T ~T 3ir-x \ffiCh~ 311y~rla ~ ~~r<f) 
~~~~~I . 

(5) ~ aft ~, <f>14fXJl if ~<ii em 'fifUjfc;jct <fR"~ 3fR (f)n:r-~ qft ~ -;:fi 
~q tl mt cf; ~I~ em ~ ~ Jl~ qRPlatil· "$ \3lRier, fth:r ~mm (j) ~ cf; 

~er If <l~ I 'fiIW 31:1)'8 Rct ~ VTT ~ I 

(6) ~ 'fff?rft'f '~ ~ ~4~ ;$ ctilO!l<ttn ~ ~ m~ die :i.' \'if!~T \~9 ~ i 

(7) ~ ~ SH'dIq)' <5I f<ffiR ~ 3r:1~G-l tfi ~ ~ q~ ,:PTa'! m VTA ~ 't:ci 
fcm~<$~~xm~ I 

11. ~u ~.qft !tlfc@ai fmi '~ em ~1"'1R1R9d ~rfc?-ct<.Tt 'g)7ft :--

. . (i) PI~~len aRT ~ ~ ~ ~ ~ <rrfflzn ~\1IC q5T q;STcfIT 3rR 'ffcftm q)x~iI 

'R!2IT .n-t q» ffi enl R:li ~ ; $. 

(ii) mt em <IT or m <IT f.r~ aft ~ Tf{ <IT ~ ~ ~ em ~ 
~ CTl'B ~ ~ ~ lR ~ ~ ~ 3fR.3fIFft fflQjIRii '.~ I 

12. ~ ~ ~ ~~ ~ <$ fffiy -q<f> f.1muT 3fR.~ ~ m<ft, 
vIT ~101R=1ft1d ~ ~ ~4R~, ~~ :--

(i) Pl4~1Cl?, 'Q'~ ~8:i ; 

(il) ~ ~H GRT ~rnPl mte ~ ~ un f.!!~ <IT ~ :f!ftrq aft t:tFcffi ~ 
~cnr-;;m; . 

(iii) mrn<P ~ &RT 1PiPiRte ~. ~ ; 

.(iv) ~ ~, 1$1 ~-'flftrq ; 

(v) '{1 enl a IW~, <IT\1Al 31R fQ enl'H <:IT x:P1A ~ T.R -~ ; 3l'R 

(vi) ~ <IT ~ '8,,!ct)J"! <:IT Sl&:Jld W<.TO f.1<5m ciJ ftricf<;r <.IT ~~~Q?C1 
~~Pla~ m. ~Q) ~ -q<f> ~ -~ 1 . 

. I 

(2) f.Frfur ~ ~ ~, ~' 6IR:"3llq~lJen m, ~ ~~lft, ~ ~I£ll,<olct: 
~ <fit 1l "Cl"R' em- ~ 'CI511 ~"BPft I I, 

(3) f41TIur 3fR mn4 ~ ciJ ~~ 7fi fffiy ~ cfA ~f x=r 6T1fi I 

(4) ~ qft ~, (fi14~ift ~ -qG) ~ ~ ~t ,3ilf cnliiqffi qft ~~ (j) 
xFier if m-t $ ~ em 'C11lJ,'!A qRPlaJ'iT cj) \NCia. ~+rrUJ ~ ~ ~ '$ 
3ffEl~~I;fl' ciJ ~ ~ ~ ~~W 31j'8Rd-~ ~ I 

i 

(5) f;mTuz ~ ~ ~ <i> ~ ~~ $ cnl<ic[a q~ tzen IDa mt q') ~~ 
-x{<;fi um:rft I . 
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~ THE G~ OF INDIA: EXTRAORDINARY [PART II-Soc. 3(i)] 

13. ~ 3'it{ ~ 'd~fd qft :tIFcRt<li ~ ~(1). ~ ~ ~ ~ ,-

(i) iJM <fi ~ <fi 3lCfA mt ~ 3IIQ~!I(f) 'JI~HfP)q; 3i1:'1~'i 31R \2i<T ~ ";"b~ 
-$ rmmt ~ ~ ~ C5T 'tIPlttfur (f)'(lcpH; 

(ii) em ~ cf; 31 jIi) Rd " ~ \Niial cS ~ ~ (f)flJl ~ ~ ~ 
~ ~ ~ <mtif cS ~ 3IIQ~!lCb JI~JI'tIf.l(f) 3i~G'1 ~ czm ~ ~ cfit 
~ ~; 

(iii) ~ en'! mrrn 3lR 3RJ jGfltld <fmf, ~ iffi<f, ~, 3l1x/fiOT 3fR'~ 
Jrq)R cf> <f>T<if cfit 'ffiTRr <m JfJ<ffl>2R ~ (f)"<<lI(!In ; 

(iv) fuGlI*·' aft dCInH$) xtcftan ~ SJICRh~;fl 3iR ~ cf; ft)~~:di <nT. un 
3f1CF!4<t> ~ ~, tRR cf; ~. \h1'!~I4l ffr1ft ; 

(v) \1q~ d~~I'<l qft ,:ffif 3iR &xl qft \{QltpRi <fi ~ \1'd'!~I4T M tfm ~ 
31"TCJI <1,",~rTTl/ <1=) m CIt# fct li jJ ft l/ "C5flif cf; ~ f¥hT ~ qft -wm tiPfi ; 

(vi) em ~ <fi ~ -;:ffif 3lR CJTc.ft ~ cpf' a?l ~ ~ eJg~l~ cf> m~ <wIT 
3rT-{ fcrtITGT em ~ ~ qft wf<ffi Wft I 

(2) !T~, Wffur 3IR ~ ~ta (j'; ~lff qft xm if ~ ~ 3fTYRf ~ ~ m 
lr~ i5, ttRm ~ <t>1~cll~ f<))m.;:;rr;rr 3T~ t. m ~ ~ <t>1~clJ~ ~ 3lR ~ 31t{ 
~i~ WlftT om mt em ~ ~ 3T~ if ~ ~ ~ I 

(3) f.1111UJ 3tR ~ ~ ~ ~ cpT ~ 3fR ~ ~1fcR14) em mirrT '4t ~ 
~r) ~lTlJ-wn:r ,tR 61ft &rn m-rtT vrrct I 

14. 3TW~, wmcn <ITt qft :t1fC@<li-3TfErf.1<r:.:r if ~ ~lfrRi41 <5 3lR'lRCffi. ~ 
iilJ"* 3fW1H lOT f.)yfc:t~d ~IFcffi<:ii ~,--

(i) ;r<.~ ;:~':';-'i ,\if?rRi <tt f'tr-mRdf 'R . ~r;q'1 ci> \j4(ltii <t> ~f'dl1 \j1 4GI cf; 

xtt~r.r -1, ftR tR ~~ &rn ~~m -qft vrr ~ ~, ~;p::rr;f cf> 4:J<.1li ~ ~ 

\;~c4ox ~ 1R r~ ~ cfi ~ rn em f.1mf ~ qft mi Wn ~ 

(ji) crt' wm-Wl<T tR mt &RT ~ ~ ~ mEFf 3fT~ ~1 ci> 3MR' ~ 
~l,!. ~i;r~.fR cf; f.'i-~ cf; ~, ~-:crrR-¥ em Jlftr&r01 cf; tm[ m JlftrlffUj rj) ~ 
if; f~~ ~ 'l!\il-) en'} ~ W"11l I Po ~ ~I CI> cfi 'lTRa ~ ~ 3"114) Rti CI> 'PfUT em 31&faf, 

~!r-;..~r~ mu)flIlf>'l ~~ffi q~ ~RT 3fTlT~ fclrrlT ~ ~ 

(iii) ~ qT~ ~o(cJ>TI ~ 3f)~ xl "fl~ 3"l1"'!' Pt~~ICI> ITT \JlT ~ cf) ~ ~ 

xif<fGI (TiT t-:'r~ ~. ~ ~ ~ -rtfrIGr "ffi 2faA fTh~ ~!d ($ ~ ~ 

elf r ('~p r~f f'l\f ~) ~ tf ~nn ~ 3fTx 

43 



(t\'; 3f1liTri lTIlf(';'ll i{ 3}t}1~ U1,~ ,f,'j !.lif~;I.!?l) .-rijl}:i)]! ;(i\':ld')lJl 311{ \3\],1, F}j;Jl 

:(s.;-q:;'JtIT -m'!' -11i~m~~ <fi f(;rtI CIfr2';-J i];I~cll~ "I ,.;fl:L~ .t;) ,~j11<f ,1.;",11)1 I 

15, ~-:; ci; ~"GT c:fi ~ "ili <.fR! 'lm·- ~lfnFpp~ ;li :;;1 qt~nl-n <ii ::\lr,n':; 

<rftc=! :a: ;;,T{. dr-< ~W-7J ~iffiRdf ~'T~T ~~(r\-1 ;~LI~ w: ,:1;, d'i 'f:C:;~"~ :v1=! fi'X{'JFf <i" ,?'P,l 

'.;:nmcn-Rt d'~n ,r;ffff~<fj cj) ~ mffr(~:i ,~fT-;: ,",pFf!i v~!iil~7:T ~'j :~Im-~.,Y if mt'trlx 'f.~r~ 

~'~ ffiv ~-~'flHJ lR (j,.s ~HT ~i'rff ~r:ll -.ni, tf~'l; 'H~i W'! ;!-0J) ~~\'11 i't~ ftn: 
6rn~1 '? t;T;1 I 

.C>--"---- .• ----...Q. Fcfu" () '., • -~, t"::>.. >''''T "'- -:;- •.• -,~. -,.-., -1· ... \--·'· 'O'1T'" r-' 17. I"'1CO~IQ> 3i'j~ \j'MGlI ~I ul",1 x:r-:~rr:i '.1, .. ~,:~ "", ~~;,:~,,:/ .... 1 U":'. -;; ,.:, ..... ,r, (.l • 

~x, ~ ·W--!T 71Rxf <.~ ~ ~T U~Fi ;:nA'fB (f,t t"tnr::Rr: f:r~, ,it \T:;.tm .:.1p. ~rmT{~r<::i 
~~ ct> ,y-;1l1rl ~f%'~ ('jeb··n(..r>1 ~eTl m ~:,T r) ~J.FP·l~ \,;rg;~ ;;)'f(~ :.f;''1 ,\:'i.P1' t;"i"=a xr~x:m ~ 

".!J .J 

Gl'tZla-1 ~ firc;Pn--! tr.rm, ~m mmJ 7jfnrm i 

(2) ~IQ1, tTfa <P-t Ch~ ~, <ii fu1'! G1<Icro f<}~m \~ :3fR .3iixfcft ffi ~ f<tf.1!7.IZ 
"~ it ~d'W ~ ('j) <l1"i:l ~ fu;Q l~ ~cn ~tuc!T <f; 8~'Ci-;fj 3~ "ffi11 &Rl ~ 
~I 

(3) f<tl~ m:fr"f;; m ft.~ ~ -m; ~~ '31Ttirii <IT 3TOt-l ~ ~ ~m5~W. 
mmm -$ 3f1~ \3l1 3l&h~~I1' ~ ~ (fiT ~, ezra \J1T7Rf q)~ $t ~ W<TT I 

(4) f.)~~!Cfjf ~ ~ -$ ~ ~ (lV7f)T~ i fch,I7T.-q; ~j;S Zi"> ~ ~~,tfr:n 

~~ ~ qvrc f.r<m qmf ~ ~ ~ m 'ft(j~ -4 ~i~T cnr fct~m-.r ~ qft ~ 
.~: 

~ ~ ~ if 3I17TPft ept, if. <J\jfC i'i ~ 9.~ 3rt-! ~ ~3iddfc;(;jct ~ 
~JII : . 

. " 

tffi1 % ~ fcn ~ ~ f<l f.) <ll J I 1.T~<;i (,fIt qfr rotrt f$m '3fnPTT I 

(5) f.1~!;!ICfj. ~ 3i:l4al <f> \jf) wm-~~ tH GTrt &Ri ~'\! ~ 3ltfi1 ~ ~ ~ 
U1R X>1R qft ~1lT: d<n m 3i!lRl'tie.oft<l :1CR1R 'Ch-1 311;;: qU-l9X'{ ~ ~ $t ~ d'Cf) 

~ '~-we tn ~ ~ cfi Q?'R"UT ~ ~ m ~cn <i'i 3fmT<.T ~ cm;ft ~ ~ 
pIT q'? 3lClX@I~ ~~ em ~ ~ Cf>l WeK1 ~~'1JT I 

(6) ~, ~ ~ ~ m ~ qft CffiJ,31l <Pl, \ill f.)~ ~I en &RT ~ >l <11 "'1'1 cfi 
tt'1Jfu1 $T ~ ~ ~ 6RT tn!ilF1 ~1 um[, ~ -$ w:fitr if ~ tt~ 
~ rm. \RT m;n d'<n. \il1 wm-~ tR GTli &PI ~ qft ~, ~ ~ <tt 
;~t 
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(7) f~~~qi. vmT CTI5 F~ mfErr.m~ ~, mA ~ ~ RfQ)IR~il tR ~~~ -
111 !PI' ~&:J) cf; ~q r:r~ ~ ~ :tIFcRt~l ci> amA \ffi<f) &RT $t ~ R<Jf<krm 
iii :f(!T .i'; (f,~a~, ;-~~ ~AllR tl ;JWd'! ~ tR fciffil trc:m-8 JJ 5fT~~ iiwr 4it. 
f~1 r.jfq cttA<!t:w.n ~ 31($1> ~ ~ ~, f.nm ~ <1ft ~ ~ I 

(8) f·l~. ~"~ -t) .3FnmP q; ~ ~ ~ lR vn ~ £fRT f~fr--rm Icmrr 
-;:'lR. wrll-~&m ~ 3m}iftlJ<mrr ;:6 ~ ~ ~4)41~lIcll3if ~ 3imJtA' ~bT<Til5 cwlillR4c<. 
~ Ulfifi1m m dcn;fi'hl 3ll~ 3l'R ~ Cb4<b1~ <m f.'r~ <fR"-l c5t WRr 
~7fT1 

(9) r.r~cV ~ f-nlrr-rt ~ ~dT m 3JCfr.J ~ ~, m ~n IiW ftrf~ qft 

\jH~. 'ln~ ot ~c.rrftdf ml~<ffUT Tj ~ m ~&lUT ct> ~ -B ~ ~f cf; ~ 
':'I\jl~) -$1 ~fcffi W''TT I " 

(10) f.1~~!il> fcn~ 'If-J<f I'm nlmt ~ JJ41vl"l "fl ~ ~ ~ \3"-8Cf51 ~IP1~IUJ 
nr,m <flU ~n, ~R~mft ~4~ i:PT ~ Q?~ ctt wfcRJ W7JT I 

(11) ~ ~ -~fm1 ~ft ~ ~ ~ JfRl "fl ~ -ctt 3fi1ta q') ~ ~ 
~'1 ~~ ~ t ill f;r~ WR-~ ct> fcp-tff ~ ct>T, ~ qg <.ftcn ~, ~ ~ 
"<1"$111 m wewr q; fWtft ~ipJ7.j-~ m <b4iJl~ <PT ~fWa CfR xrci>11T : 

~ ~~ fcfml wm ~-~ $t ~1 ~ ~ lTffi" ~ 31ftr<n Nm 6" aT 
tim. ~ ut<b 'H~ SId I ~ GT, ~,ml qq> lTffi ~ 3ftEr<b qft 3rcIfa cf; ~ ~lcl-~ m 
r[l(4 ~~r ~f -aT ~~~ ~rn ;$ ~ ~ C1R' ~ J 

(12) ~TR m-x ~TCn "$ fuf "qft ~ cf; ~ ~ cf; ~ 31~ ~ 3lR 
~ Xl'lft ~ ~ frifitir, qlRo 'It,j $ fj~ &RT ~~ if ~ <tt ,-vrrcMt 3th
~R~ (f~ ;rTfT if 31P1uIiF; .:J~ ~ qft ~ am ~ ~Tcn ~fuc:r ~i<n &RT ~ 
(f;-t 3fTX' xf ~rt~i if.;' '''fF:"-ri! ~ ~~cP ~~ ~~ cf; 31cWr ~ m(f cf; ~-.ra -q 
"ff~r7T(l f'>1l -t, c:rat --;:r,z"! ~~; I " 

(13) ~~Tt<li. lI-&lT~~it 3rr4T ,3f1tIT~.rftf ;$ ~ ~ ~ ~ \)Q' f.1~~rq) mT <If 

\r{Hf;-f 3f1~w.a 'il ~l:J,r ·ct<f>P~ 31t.ZTlfft m\T~ 3lTiJrm if xf \ru? Q)) ~<[cft em 
lir';rr 'If-:-1T, Jllini~!<f;\-r. :~:'t: ;~lf~ \3'1l-C:f~ ti> fB\ ~ ~ ~ enl om ~ f.!fTr\i 
f~r tR ~aR l1T, >l'ftredJ'~E CI}xq cf; ~ ~ract -B mfttc[Kf 7fR" ~l ( 

(14) ~~!tf(f), ~fcpr:t"m{ ~ -Qftl "frf?rtmrt, '1f1 ~ ~ cj) p<"af (f)) ~qrf) ~ -f\' 
clc11-1 q; ~ ~fCKf x~Ts:), "lrlCd m~ ~ I 

(15) 3Tr2m cf; q"G lR. ~ i~ m caflrq3 m 3R:fm Fc.nm <lJRUT "fl s~ ftn--cfi ~ 
,j,1 Gm 11 m 3lmlff cY> ~ 3r~f<T. ~ m ~ 3RJ Cf')RUT xl ~fJ> ¥lJ'i -ci-; 

f;'p\g";f q 3fffBcl ~ <.fit "Gm if ~, ~ qft ETRT 16 cf) 3T£:iFT ~'I1'i:.l..ra; (hI 

H~f:r~!~m cpf<TT cnT fq;jt~;{ iJ5'( wiiTiT I 
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(ii) fcTRft Gf1%q) ~a <fi ~a l)' ~-wF. ~ ,~ m'R'fr 3t~, \Jii'q 7 .. lT fU~T'!uJ 

ciJ 31ar., g : 

~ 'Gfgi ~ (h4ill~ 48 'Ei-e ~ 3Tfaq) qft ~ ci> tm?' ~'rn- fuR:ft ~lli .1fmQ -q 
<IT 3Rl~" ~ ~ ~ tm'm Tim i ~ ~ Cf>4i11-i1 ~ W5R \Rl"Q-JI j?j,,~ f7n~ 
IJl'R <PI ~ ~ Rc>iq~ cf> 3TaR ~ellJ' ~ cf> ~ &RT ~ 11m ~r ~T I 

(2) ~"f qft ~ *- c!RA' (f)4ill~ f.1J:1f&R<Ja w.rm $ ~ ~ BPll, 

;;.r~tn:-

("$) ~ <icA <fi ~ ~ em f.'rcrh; 1fffi, R;M Ct>4f.1l~1 ~ ml JIT'Cd' nvm Brill 
~ ~ 3laCJd~ uctt 1R ~ mm 3fR ~ ~ m=R cfi 31TETR tR ~ ~ml, 7..rfu 

~, ~, 

~m: 

~ 'Gfbt Rcl<H q)t ~ ~ 11m xl ~ 6, ~ ~ 'lfffi ~ ~'CfTR '5T7fT : 

(i) ~ 1ffi ~ X'JftT' 'tr ~ t9g 'ifRf q)t 3l<ffa cf> GRR ~ ~ lffl <fj tfiJR1 

TTfJl R'I~:trr::r1 d -f) 3Rfacn a5t \3 4 ~CR1 ~ t=l<f) ~ a5t \jff ~ ~ ~aTll ~ ~t m1 B. 
PtC'i6/'i ~ ~ cvl., JlatS/~ fcmr UTA crrR ~ Cf>RUTT ~ ~ Tim ~ ttrn xftU "ff% 
Q?4 ill {I cfi Q'iNUT ~ ;ffif m;n \1fT ~T ~ ; 

(ii) ~ ~ qft m if "GfT' ~ ~ 11m ~ 31CffcT <fi GRR ~~?l J.rqf-g ~ ct 
'CffiRi ~ ~ qft \3q~CR1 ~ am ~ :aft 'GfT ~ <Jft x:TaTll ~ oft M B, 
PtC'i6/'i qft ~ <m ~(s!6/~ ~ ~crrR ~ cnRUTT ~ ~ '1Tm ~ ftR1 'fftu ~ 
Ct>4f.1l~ cf> <f>RUT ~ 11RT \jff ~ ~ . ...... -...:: , . 
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(-ru) l1tPII{,ffi ctt G'[ ~ 2 <5 31~ ~ ~ 1T.a Ch~ ~~, ~ 
S~ m u-21 S~ ~ IR 3TT~"Tft1 iPfl ""l f., ',t' 

(<r) ~-WRl q~ ~<l O>l~ 3Rl mo<i1'<I(l1Cf) 'lffiT.vfl ~~ rn ct ~ lR 

ftfxi<n1 '$4:q1~ Xt<m:i ~~ ,rffi <5 3rr~ <5 ~ 3Tftr~ 3RT ~ em ~ ~ c$ 
:~tft~ X~;(:j ~ ~ mt ~~ "<PI ID'l(f ~)( W ~ I 

(3) (F1 U{fi <fn~ xlt:T<1 <rf.~ ftrmr UmUlT vlfl (l<f} fcfi Q'5~hlJ{l ~ 'WflUr ~ ~ 

·;,~1 rfj\':;m ~ r;h qi;: f~~n 3irU f~\J1-l. Cf)~ .~ m CllcH"lllf if -;ffif <'PTT S3fT 

(4) ~Tr-mn aT~~ 'q~ 'Uf~ ~.~ ~ f<f> lWTR aft ~ ~ Cf)4i11~ <5 f:)c1~ 
tnt ~~ji-Irl ::maR ~ ~ ;:IT i::~ ~ Q')) Jrfafh;;Rfi CfR' ~ I 

(5) f~ <F.4m.ft 'q';r f.r;=r~ ~rf.Rmt 3Tf?lxWffi affw ~ . 

(i) qRRel 

(i i) 

(iv) \3lT/ffi m ~ c5 'Fl it ~ .. em ~ ~ ~ ~ Nf.1 <PT ~ 
'!fl ~ '+WT rm ~; W ~ cr~ 

(v). ~ }l'~Td ;:j; ~~1 3fr~ ~wtl m lR (v® cmff ~ 61") ~Rlt& wmT 

-ix-:t T€.f;n (ft~ Q1'4- 'qft :;\~:-rfu ;j; f~ ~ J»uft m l:lG it m ~dX ~-(hHJ4H ~ 
m(nTC1-ir~ q') t~~ ~r. il =3fCRfa <n~ . , 

(vi) 31RclT<-l ~(;!'T~9f~ ; 

(vii) ~Tm ~ :~:;~ "r:!~~; ":-r.) ~~1~'1" <t 31tft;:r ~ rt> f<fRft R4'iGFI rt> ~ 
,~)-~ ~x8"fT -;rtf -?,;:rl 

(viii) 
;7t i 

(6) \34-<1CR1 (V) . .f:t (viii) 'H f~ ~1I~m <nT f<mft C$4:q1~ -qx 3mtx'lflld 
l(T-li:l ~ ~ ~ fcnx-ft mi~r~l 5HT \NT ~ c5 ~. ~ GRT ~ ~;g;<Ch1 
f<rRn <rm ~, 1nfuf ~ fcm:rr ~.rrr 3r~ fircrr<:r ~ \il'i"'q ~ 'Gll'T 3fR Cf)4:q1~ em 
~ ~tT if qft ~ ~ s:rX:;-'HfcldCf)I~(II~ cfi fcffi& Cf>RUT. ~ 'Cf>T ~f(ffl~<RI 3r<RR 

~ \3fA cf> ~ I 

(7) \34":'lCRi (i) ~ (iv) "QX' RJ~~tiC ~Ilfuiu) em ~ (f)4al~ "QX ~;(,fQct 
~:;~ l;P :~~ };u' .',!5;rf: ..... ,,:r.;. ,:' ~ ~J <5 ~ ~ &RT <ffi f.r<J,Cffi 
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ftnm ~T t. (fit Q.(f, 'Cfrft<T <r@ f<nm ~ ~ 'i,iCf) faj '{f~~ Q)~T1T~ <';>1 f~·r~Fl';.l 
~ <ffi ~CR <nB <m -q<n ~ ~ ~ '1711 ~ 

1R~ \3"Q" trf~ (5) 3l'T~ \3lJqRf;mll (6) m ~.;rQ(jt1 f;;'p~r~t~Td <ffi <1111. ;~f.t 

~ :-

~t ~ 

(~5i) '-1m ftf.--d1 ~ mT ~(f ~-l <IT t.CI~ -ar ·3~~ ~ :r \f~Cf>1 Qj~ 
~ ~ ~ mrqa m~f Cf>I ~6 flAlfOJl~ iJJ 'f/7fT ~ 1% fuftrn ;f ~ m1Qq;r~ 
GRT ~a ~ "\iTA ma <f>RUf ~ \ffi" ~ (f,T ~l 3~ ~ ~l ~tq 

• ~ ..;J .... J 

i1 "tt~Q ~ ~ ; m 
( .. ) \;ffit $lcllV-l~ q:rr '8AI\:lFI m "lfm ~ tm ~ '<01 ,rr ct; ~ ~ ~ wfct<i 

em ~~T 3f(R1"{ Rm 'GlRT '84hfl ~ ~ ~ I . 

(8) ~ \j4~<tt! ,~ a~f<ffi cF'~ -q ¢'j~ ~ ..aed: t. ~ ~0 (u) "$ 3l::H=r 
~ ~ ~~. ~ ~f<Ri~<R1 '~.~ ~ t m. qwT~. ~ ~ cnT 
q~i2§1 '~ <IT 1reFT (IT ~ 1l ~ Q5l1 ~ <f; ~ ~ mfu<nRt <m 'ffi tR 

RlPl~=q<J ~ 6Pn I 

(9) PI~!(I<t1 ~ ~ ~ tfIfta' ~ ~ 3lt?1~Qol ~ urR ~ ~ 3H~ 
~ ~ci ~ ~Rt ~ ~ ~ ~ 6IM i;'fi) ~ %q \JlR em ~~:'! 
m.rr 3lR m cfi f(lf.)!(il4 ~ ~ ~ 3t"R ~ ';f@. ~ t 

(10) ~ cp4ill~ tR ~. ~~rtla ~ q'; ~ &RT ~ fcfRfl ~~ "\r 
~ ~ (fi4i1i~ ~ ~ ~ ~ $>~ll;:QlS q;l 3flfR;r ~~ -q;r ~ t::Tm I 

. (11)~.~ ~ m/$;(;;tMlS ~:(f))t~.Wil1mUI qfI ~ ~ 
aCff \.=rn ~,~ (~'8<tit; 3ftlh;[ ~.~.<rra ~.qft ~ ,:S@ ,~,~ ~ 
~ <t>4ill~ ~ <fRill to' at;r ¥{ffi(fft'.~ 'ffi ~~ ~~ ~ 

~ ~ SiI~qWt1 ~'~<i> ~ ~ m ~~ ~ CfR' ~ 
~ \fflCPT ~ tfSiIE!I~ ~ vrrm ~ ~ ~ <i> tfffi ~ ~ 3Jlft<;r Jr«Ff Of Q')~ 
<fi ~ fljRla qmur ~ I 

(12) Sllfa(fjI~, Ris'8if)l ~ 3lta~rt'la ~ '\;ff;f ~ ~tft ~ ~ nlVcf: 
'CfiT{ ~ qft vmft ~. f.1~ 1ft cUt ~ ~ q)f ~. ~~TT ~ rn ~ 
lftTr~, ~~1l~~~Q)f~~~~<R~~~ 
~~~<ffl'~~·~tlcn~ I 
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(13) ~ qf\if;t<:m II fitiXft (f1Cf <fi "mR ~ '41" ~1t1l~ 3llFft tQ~,<OIT ~ "lIT 

3r.lI"2TT llf~ cf; 3-lil'rcl~ 'm1 Ili'lT~) cii ~ iR1 3l1~~ <nr vit ~ QRf.il1Jf <f; 31~ 
t~};Ul -mY g, "TTf"ac;ir<f)-'f (ti~ ~,t1n, :3fr~ -- " 

((f) 3H~ qft ~~. \'3l1mR<-i" m 3rtll«f Ch? "f{q)7rT 

(&) f<5{fi ~TTf~ m) 31flT{rfil~ "q>",! H<.~rn UT 3ii~ &l\i ~~a W~ q;) 

31~ ffil, lli;:;. ~ "m ~~Tr"})"'Ti' ! 

('1) 3tf~ .n.,ci" tnT \J"ff mfOCfIRI "iR) ftr~A "-m~ fimrr t: ~ <m ~ <iT 

f{(;ffT ~ ~rfuq)f0 zn) "Q"w .3ll~" (nRQr~ m \;li"4 7t>T "\fml Q~ -.:rJl1~ "CBt ~ :~ 
\Jnm ~:riT f.t~ ~ §~ -;TVf '~$"lfT , <IT 

(u) ~~( (fi)-~ 3F~ 3H~ "~xT1 ~~ -arm w:cir qrfur "CfR X'f"Q"Frr 
.' 

~t fuTfft ~rrt~'1 q») dERWl('J <11 <ra;r;, ~ cnt;f 3JI~ ~ ~.~ 11ff ~ 
C111[1lr ;nq CR? f~ ~t(1~ mf.ffi q-:T f<tm Q:s 3f'.m-4-0 Cf>1 fGrmn) -em- tm (f~ ~ 
~nf ~ ct fu~,~; If)~ <.PI ~?m m~{ q-/~~ q}l 3lcHf{ ";f f~f <rm m I 

(14) (en) \jF~ ~~T~ q)( Cf)~ ~"W Cf1B'tllft urt 1f~G, ~I "m f.1~ .fi:f.<.rT 
-zm; "t, ~~: xmfG"~ f<mll lr<fj 51" ~~:~~ "cfi ~ ~ if ~am >!~ 
1~fura ti; fftfuir f~R <fRTt 3l'R m~ 3fI~ <fRil '-

(i) ~ ~ ~~ 3fj~ qft 3TCfftt ~ ~ ~ ~ q;4Tll~ em ~ 
w ~ ~~ ~~.;i;T ~tR ~I ci> ~Ju if : 3fT-..: 

(ii) CRlT ~ wrta Q1) ~ i1 ~ ~ 3l<ff?r ~ ~ if ltRT ~ <n 
~. , 

(~) ~Bi "~T ~~:m ~" "Zffi" ~ Q'R(fT t f<n ~ em q)4ill~ T'l ~ 
"fl .~ m ~ t <IT A<=i"H <tl ~ i1 ~'~ ~ ~ ¢:I"'lIllItt\0l ~ -aT ~ ci1 
Cf>llm~ em tm ~ ~CA ~~nn ~ ~. cnr 6<t>GI~ mm ~ Cffi <l~ 
tlG~¥, ~ m f.1c;t~t1 ;:ffif fch-m Tfm Nor 3ft~ ~ f<fRft ~ em '4t ftHl<nl ~ 

tfG"i~, ~ <:IT f4<=i ~d ~ vrA ~ ~ mta "Q'Rill, ~ ~ 

(7J) 3Rl lWWl1 i1 ~ cfi Cf)4-a 108 em ~ ~ <IT 1ffi'i qir ~ 3fTITO "# 
R<:r' ~ vIT ~~ ~ &RT ~ fcfmr ~ 

~ ~ (~) m~ (If) cfi.·~~~·~ ~ ~wffi'~ ~~~. 

6Pri vfr i[;ff 'IT-ffi cfi· ~ ~ t ; 

(u) m (~ ) "cfi ~ 3fA Q~ ~ -if Wcfm ~ ~ $t 3Rli?I cit 
m }l 'Ul \51'11 m ~. cn&<ZT i1 ~ ~ 3l<ff?f m ~ if 1lAT ~ ; 
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(~ m(7T) ~.:mfR .31Ft ~ ~ 1l wdm \ ~ 3{jq~ ~ qft 3l<ff?l mT 
~ it ~ "~ ~'m ~ it ml oq; ~ lfAT ~ \;fif ('fCf.i 1m ~ 
~1~<fII~ f4~rnt:e ~ ~ tID ~ ~ m-mr ~ f<t>" Xftr<ffl" f<m:ft fclPt~t:e S1qlG11 "$ 

~~wm'!"~ I 

27. ~ ~ ctt ~lfI <5 "'ltll~UI ~a~ 3ft;c mt 

(1) ~'T<ft <n4~ Qft ~'hhtt m \:i'! ~Rt ~ Pt~fcR1 mftlqil~ Q}T "lIT 

F'P,",y)+=fcR1"'" ~ &RT <t>4ifi-ft (f)T F&furo -4 -qc:n JTTff <tt ~ lR ~ 'lft "ffl11.r 

~+1'TlR ;j). 31rit";f ~ j . 

(2) ~ m~ ,Cift -am ci> 3F~J r:;rtlEFJ 3tR ~ -qm .~ ~ ~~f(ffl 
m~ IDXT ~ f~~Fcffi trn it AA~ $T -;jff~ i 

(1)~ qRnl~m if ~ mQ <Ii ma- ~ .. tt, Tctlt=A~ qft ¥ ~ -a mt, 
~ ~~ it 1ltq "Cftf ~ ."~ <tt 3lCifq <t '~ ~ tR.~ f<\\!SIQ1d 

~cm '~~Cffi QR~;) 
(2) 3lRlf.'t~i1 <f; ~) ~ ~ ~ ~ mt ~ «Tf<ffi"'<ffi" "~ lR ~ q1f 

~ ~ qft 3lqiU cfi f<;rq 'F~ ~l1R it 3fR ~~ "QG cF. ~ ~ ~ 3ft< 
~ lR Pt~Cffi <fR" ~ r 

(3) ~ f.'t9)f<ffi~i ~ m taq 3fC1l~ mr ~rnr<f) ~ ~ ~ ~ ~ "{f)T 

7fQoi~~~~qft~-4~m : 

29. ~~3lk~~ 

1.1.2004 ~ ¥ R~Cfj'~.1W ~ <Ii <t>4:q1~, ~ ~ Wen (m) 
Awl, 1972 3t'R ~ ~ f.'rtEr (~ -mn) ~, 1960 ~ ~IIRid ~ a~ 

1.1.2004 <m <IT ~ ~ f.'t~<R1 ~ 4fq <t>4:q1~ <5~~ ~N<t>F<qft ~ ~ 
~aRT~~'1 

30. qc:;64I~1 

S6 
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~~f lfWl ~~ <$ 'i441r41 ~ if ~ qra "$ ~ ~ 1ft ~. <m ~ 
~l-cil~'l lfG~T <lR ~~ ~ ; 

(i> err:-'~ <t>4ill~1 t aT ~ ~l£f<i:a mPcrm em ~d if ~ aR 
llrn (f.·l .~:q;n ~ ~ tm:ITq "liT ~ ~ lR (ft~ ~ ~ ~ ~ ~ ; 3TR 

(i1} erg ~ <F.4--cffit -;ffif ~~) 3A ~ ~ qft ~Rsd if ~ ~ 
~ffi q;l ~i'Wil ~~ <fi tm:rra m ~ ~ lR 'Q'fi Tffi1' <5 ~ ~ &lXT : 

~ , ' 

. 
-q~1 t~n 'Q'G~ ~ \ffl ~ q)), ft1=t1<f11 ,lJI 4Iq:::., f.ll])f<Rt >i~ &RT 

~ql,!)(;i 'fc5<.n lTm t., lfllnft ~ I 

3, . ;fl(f1Pi1Ri 

(1) ~ ¢4i=n~1 31~ ~QT <fi ~ <flt ~ W-A' ~ 'Wm1 fcfRft 1ft ~ Q6" 

~FcRr ~ Wi ~ Ti (fA 'fm il3T~ mt ¥-iT ~ wm-~ lR ~ 
W<PR r;RT 3l'lF. q)'h.,RtiY m ~ ~ ~4'tl91 3TR ~ ?f; ~X- 'fim xt 

, . 
(2) f.):tf4Q ~ <m, <5~ ~. Wn (.a4IPi<1Rt) ~, 1964 m ~~ 

q~ ~~ tlJOf<l,!4 ~\:t1fY't'iRt <fi ~ if ~qfl:idr ~ ~, "iV~ <PT ~QI~<1'd ~ 
qif ~~~rRl mm I 

(~) mW cpSh;'HXf, Ay~RsG ~ "$ 3ldR ~~ ~ ~ ~ ~II~R¢ m 
m~p ~~ cfi CfiRU'f un ~ ~ \IT ~ -am "it 3R1Bci ~ it -a-cff xl 
~ro 6l ~, 3T~ :-

~ , 

(,~ cpshn:{), 3TCAT ~ -<ft1t<;J'!. <nT ~ lTIfll1l 3fR mm-m ~ ~ ~ 
~ -qt5 Rlf<hctft~ SlJOfIUIQ:::'. ~ Rlf<hctil Slltacpl~ ~ \1fT 3n'211~~rf WXT fclR~te fumT 
~J~'~" ' 

, . I '~J," , 

(iO ~ Rlf<hctil SlIRlcpl~ ~ ~ qG $' ~ ~ >Pil oI4:::' JlGFf CfRffi 

~ ~I <$4ill~ ~ ~ t ill <p~ ~ tfG 1:R ~ 'dq~(:q ~ ~ fctKrr \3lT 

~ .3fR 
, r-. 

3:~. 3'If€!c;lll 

x=l~ $ ~ CP4itl:{), ~ '8;;:<:11/'1 $ <t54:q/Rlll' <m ~ ~ ~ 
~if cfi 'fc;rQ' 3lftrero f.) Chi ~-i <tt ~ ~ I . 

33. S4RtPl<!JFcRt 

57 



~III . 

'II (i ! I ~ ~ - !: i: .. ~ . . i 1'1 
f ~ ~ - r~ t t i ~ ~ ~ ~ -! 'f~ 

. '""' . rs ~ I>' ~ ~ ~ -tt; 'l& 1~' . ~ 1& 

!I!i!jt !,i ~~ iJ~ i .. ~ Ei 
00 

~. i j -tt;' ~ f ~ ~ & t! t . tn 

! I~ ! .' .: ~ ~ ~ Ii ~ i ~, ., i: i f 
;~I!~~!i!-l.~~:_!t.. ~; 1.~1 t i; 

'Ir • ~1§ ~ 1& fO -. ~ 

.~ fO'Ir 11& ~ 1Yl '1qp;;, ~;:; ~ ~ ~ 

M.~ W~~~l.~~h~~i~lJ~· "~I~' ~! g oft; ~ . 1& ~ ~ 5 . 
I 

!I 



"..... 
;:; .... 

~ f .~ ~~ I i ~ '~, 1&! I~ ~ ~ i ~ i 1 ~ w i 
~115 iw~ ~ t,o" ~;1!! ·1 l~ i t-~ ~ i 

'" Si f, ~ i ~ \I'"J~ IS ~ {f.? >tr qw' " '" 

~:1S 1l'ti! ~i '\j;~ '~i 15 _ 4" ~ is l~ t ~ ~ ~ 
f~ ~i15_ -: ~>tr ~i~>tr i ~115 !~® 1 ~ ~ 
l5 ; ~~ ~,'g ~ ~ tt J L, ~~ ~ ~ i IV i Wv15 I- .. Wi .: 
~ ! ~ 1& ~: ~ ~ r '~ , d!: ~~. ; ~ '" ~ [gWv ~ ~ i ~ ~ 
: ii " 15 ~ 'W ~ ~: 115 t ~ ! ~~~$ i 15 IS t 

1& i ; ~ ~.~ I ~ i ~, ! ~ 1& 
~ • 'ty '+- ~'/iiJ ~ i 1 ~ <E ~ ~ ~ . 15· ~ 1W P; ~ ~ 'F:i 1\1 J\1 dt ~ IS Itr ... .., ~1I1 ~ l !: i ~ t ~ "' ~ ar! 1& ~ ~ h< it fi ~ 1t ! ~ J ~ §g ~ 

I~·i ai·i·: al ~ ~i ~ii:~ Er~i ~f si @;; .Ii r~' 
~ .~ 

;!i,. 

0\ 
If) 



=[~==t1=I~~~~3~~i)~J~~==~====~==~~~rn~'~~~'~{I~~q~~~:~~~~~====~.======~=======~ 
.~ mUlfT,dl .~ 

~ 'CJ)' 
lttf&f.lml 17(2) ~r 

~ IDdrPrcCl ~R ~H~. 2007 (f~:u ~("fl1 ~$ q~'Qr~ 3J1ilf.'f'~ i:f)b1 TTm ~q;1 QRl 17(1) 

~ ~ 17(2) (~$ Jth:iifTl~ "ffim-'l ............................... <tt GW))) (tGm !rffii ~'\'1<5 ~ 
q~ Q)~I'r~1 ~) J; f.'mFti o'i. !jldiUla. ~ :* ~qi' cf,' ~ 1'i 'Ilt~T ~ tf.' ~ lfx ~ 
iZ1fiffl ctt ~'(f)f ~ ~ ~ 3fR ~ C21fcm ~.~ ~ r;r.;mq q,~ 1~<FiT atR ~ml tR 

~ A#ffi (fiT ~ (fR: ft;nn t I ~ tJ~ ;ftc) '3f'"~~ ilTill em ~ t 3,~ ~ ~~ 
7JRR'~ ~:-

(1) ~ ~T CPm" cf> fiifq -q ~ ::;Fn ;:..f]~lT t4i ~ wft ~1n.iJ tR ~ ci> 3f!~' ~(l1(l'--U"li<l tR ~i 
~ <t>4qIR<ii WE 'RflJ. ~ ~ ~~ \pI ~1i~ ~ Q~ ~~ ct; ~ q'; ~ f<tm 
11m t I 

(2) ~ ~ ~ mror ~ <Bt ~ ~'tmr ~ ctt 3l<ffcr <i; ~ CRR cf, ~'mrr 1R m-m I 
lRg ~ \f}R'~ mrr ~ ~ <5) ~'tR ~.~ 65 ~ ~ (f>ll 31Tg q;J t. m'~ 
~. \ffi .qq. q'; 30 VB 0cJ> \ilRt ~ .. :~ ~ ~,~ ~ ~ ~ q;) wr ~ ~ m ur.r 
~ ~ 65 ~ ail 3l1<J'~ amn t. ~1·t'j 11 ;fiw..~ 'tJ~'\ m i 
(3) f.1~ ~~ (f)f mlR~tt(q; 3tR~a>Rl ~ i?rn 3lR'~ 'T<ffi aJ~PllJ'i ~ 
QRPI~sfj'ij· \1qijJad·~lfcffim.~ ~'$~ ~ q'; q:u1ChIR:iCh ~ ct; WI 'ij mrr ~ f 
(4) ~ ~ .~~. rn ~ ~ ~ 'c5r wWfu' ~ $ 'Cffl' 3tTiRUT.~ ~ \rcffi 

,~tuf.llJll ~ QRf.)~sfI <f; 3Rl ~ <f; amR tWIT i ~cffi ~ ~ ~ <f; ~m ifqj <t. ~ 
~·lfM~,'llt·~·\ilFJq;I~ '3lR!w$··~r ~ 1W ~ ~ cm'~ ~ ~ lfAT umrrr 3ffi' 
~:·~Cbl~~'J1Q>R'~·:'~rlm.:.~'.'tR<WT.~~i(Jaa ~ .~~ ~ 'ijffi 3iJa8all, 1923 c5 . 
am~lWfT~'f 

(5)'~'~ 3#fi\~ oft,3lqfU cti·Gfu.J.·ftrciJiI f.ffitR <€t ~ at<rlU ~.~ tTfcRT'mR <tt 
~ $\" ~ 31crlU:cj;, ~ 3il~ q'; ~ ~.~ .......... ~ cfi ~·d'1lll'1 'ij .. : ..... ;: .. ~. ct;. 
311~filCh·,~'q;f~~.~:~~'-m~. ~;<Xlf<ffi~ ~ ~~fdA~aa ~ 'tR". 

\jfRff t <IT ~ ~klPl~<kf ~ ctl ~ <t> ~:mrcm ~ '.a(R ~ 'a- mt'l. vn ~ ·mt 'IDXT 
f4f.)~d,ffl;-q.vm,t J ~ ~",~ ~~ 11QT, ~Jj'~QjI"'(iiQj ~~ ~ ~ em 
~,~:~~·~~~~.~#·~in I . . 

(6) ~ ~ ~ 31UA wr-ft ~ q';<!RFJ~~ qRf.)<l~.~·~.-:w.~cf;.~anx.~ 
~ -q ~;\iQj.d5:!l1i,<t):.:~~ 'tR 1il>m ~ ~ ~ ~ ~.~ ~ - ~
~ if·~ ~·~·Wi~· ~ .. _qRf.)<l~ ~.'~·~a·q#h~IR41 ip)'wrr ~ 
mFr <t ~ q;y ~ ~ m-rr I ~ ~ ~ ~ 3RI ~ 5l~dl~anmR'im f.)4't\l1Ch 
&f.lafR ~ GRl ~ ~ AA - ~ -~ ~ m ~ ~·f.l1U·1 ~ .,. .-Qw;{ -: ~ 
- ~ ~ <PI ~ ~ ~ ~ cmr if, Cffl' qRf.l~lf1 c6 3ldl:r 'llWf~'; ~ .:~ * . 
~;ffirolT q';~' ~ <tt dMIlFl ~ q;y afunft cRtrr I \=rn ~ Tt, ~.~.C2tf<ffi.~ 
q>J (fi4i11~ t m <m" ~ ~ AA -~ - \WGFl ~ m 'tuiu'!UJ·~ .~ - -m:: -~ -.~ 

. - \WGFl ~ GRT \ffit WI 'ij ~ ~ -wn. ~'lJQ)R~~~~ i ~ ~.~ mm 
err ~ <m" qRf.)~qjq'; ~ ~ ct;3RJ~ (fi¥iqIRdi ~ ~ ~ ~ ct; amR aml mrr ~ 
~'ij~~~<ttaq~~ f 

. (7) ~ ~ .~ afdfclec ~ ~ c6 ma ~.~, UR '(fc:p fcl; ~ i:Rl 3AWI fc)f4~lJ ~ f<l;m 

60 



~f ===:-..:.:.::...:::::=..-==:::::::.:_ .~~ GAZETfE OF INDI,\: EXTRAORDINARY [PNnli SEC.3(ill 

~. f~ C21fcj:;r mR~TH ~ ~~ 3fR ~ ~)ClI~'iRl ~ -ij. ~ ~ ~ ~ ~ ~ 
e:5 ~ ctl mrr. ~ mn. ~ erg''OfWRl wru' 'ffi(fT ~:* f.r.itA) 3l'R ~ -ij ~ ~ ~ 
aRr~ ct; 3lUR ~irn ~ ~ f$m TfUl t?r. rCh~~ wmt -J; ll>T<TGT Cf>T. ~R ~ WI ~ ~ -ij 
'r'i ~ ~ <iT "lWf ~ -r; ~ ~ Q)l (:Ct)GR l!llfT 3fR:. ~ mfcffi $l ~ <$ ~ 3fR ~ T{ ~ 
W.IT{ ,;, tr<ttI if <t~ Cf>T fUf.?mro ~ Wf>R ~ ~. ~ ~ ~ ~ cf; ~ q;) \ffi Wrr 
WI; \J~~ t$W \:ill ~(T; I 

(8) R~fffi U~~. qRf.i'lzn q; 3ttfR ~ cf, ~lft ~;rnI<lCf)I)t1 Cf)sh'lIR~'i <1>, ~ ~ ~ cF ~ 
't;cf~ ~TI I 

(~i) Fl~P~i UJf~ ~~~ <i; ~fHrcP ;[r~ ~ ~W ~f ~ -i'i ~R <t qftfR -q ~ ~.~ 
'U'x'RT.il\l i:Pl1lTRll-~ 3lf<m1 a>l ~"i3Pn J 

(10) 1~<J<ffi WRf.i. qfWnp-:i'l 11 \3QtifUo ~ ~ 31jnR RlFckillll ~mn 3fR ~ cf; wm Ti 
f~,frfUq)f"{ <5T tIT:i Nrll I 

(11) ~ ~. tf.T "fl~Ff ii· 'T",'~fF{ m?'l' ~ <$ ~. ~ ~ $l ~ WI ~, ~~ oi . 
~~ct~ ~ l1Ffl !:;~ c5sWl ~{(fiR (f; ~1(RUT m~ 'Jl~ f.ro1:ft ci> 3lUR ~ m<f>R ~ ~ 
tiF<ffi ct fu>'.ffi 3tfU:t>1~ 'Q11 <r.m 3{:1~ru m~ '+T~ <5T ~ fcpm ~ I 

~ ~<.ffi ~fcffi 'R ~~Ff q; f<t;~ a>Rl ,<f> ~ it m?iT ~ $l~ ~ ~ -a- m <$ ~-~ lR 

~ ~ ~ m:il '+ffi Awill'l ;atftif<m <mlT -:ffi 3fR 1ff-f'Cf>T ~ m<rr I ~ JIQ)R ~ ~ 
~t~T1 (j; f.lwTi cf. 3FRW 3V-8 ~ ;:p!~ ~ 1!Bl1 ~~~ $ ~ t:ce'l ':;i~1 R<u<mQ)i l>Q>«I~ i>1~n i .......... .,:) ... 

(12) ~ ~ am. ~ ~ q~,~ am ~Cf)I~I~ ~ .. ~ mii ~ ~',~ .~ ~ 
xcfi71 q;) \ffi ~ IT \Rl Cf>T4 ~ %-l ci> ~. sikWtHci> 'ffl' oi ~ "~ q;). ~ ~~ j' ~,; 
"ff+ro-Wi<l ~,mt i:iRT 3Jfi'r~ f.'n'Fll Jj 3fj"-rrR ~ mrr ~. \ffiCfi ~ q;).~ ~ .. CPt 
3~'4t~~! ' 

(13) ~~ ctT 3T<lfU <fi~;"{ ~1 mfcffi afr mn q;) ~ &Rf ~'p:ft~ ~ ~ ~ .. '3l'CfR 
WlT ci> Gt~ ~ ~fi "Wfn ::f,q ;:fi#.-,s-? <Tr{J <tlf~ ~ ~ fcRT ~ QlRUT'. wrrt<I' fa>m 
"(1fT ~ I ~ ~~~ "fft"q '.~v~;;) \)ff",*~\1 ~~;U cj; ~ tR ~ ~ q;) {\R ~ ~ ~ ~ qil 

~ <$ ~ ~;~ Cf>T ~~; ,.:: 4-t~ ~rJjlTI I ~~<Rl ~ ~ q;) \ft;J ~ ~ ~ ~ ~ 
~ 3I'Q;fi ~ W1 ('t{f q,x ... ~; ': ,:'m I 

(14) ~ ~ CPT~· ~,r!lTr.:f~1m i$ td111'! it 3Jr-cmf ~,~,~ <$I ~31'R~~ 
~ ~ frt·1TTf 1) ~t4-1 3frx ~ it~FT AA aft ~ ~ ~ 1 

(15) ~ ~ ~l ~5 xtit~ T.:. ~.>~. ~ ~ c:p-~ if q;'r~ ~. ~ ~7Rrr t. ~ dlfcffi \j(ffi' 
~ y'h:i'l!T)(J;" ~~n~ 3.Tf~':':'. ZOO? m ~'l IT<IU 'J'{,~' ~ \1qid~ol am-~ ~~. 
~ ~ ~J1l &RT mtmr ~ I 
~ ~ ~ ,~~ ~ Cf>1 ~~ ci> ~ iMc6'~~~'~ ~~"iR 
3JtR~~f~61 

~ ~ ~ -.rr.~ <$ ~ aRt 

~ sth:MfJq,"j~2lR (j; ~ 
~~~.fcl>m~ 

~ci>~ lm~;,qft~oi 
\3Cffi ~ ~ ~,RT l$'RIII!1Ra arR t@Gu fclRrr <Tm' 

................................... ~ ci> ~ 'QR' ~ ~ ~ if. 
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iQRf411lt 18 (3) ~I 

~~.A~~!~.'_.~_~,~. ~ .~! .. ~~<l 
3-'FiJ ::!r~«] ................ 1:I<fl ~ <t "ffi 1) ......................•.... (f.";r;R ~«+i 5il<5 ~.rr(!. Awz 
~ Q,"iTI -.pn ~ a..1~ <;;tl~ ~ q; ~ "ij ~~ mdlflf'fti ~ ~n~~l'1i. 2\hl7 (2OC7 51~) $ 

~~"rlt~ ~fim' ~ ~ctT ~ <1; ~ f<tm ....-rr *.:rr ~g <lj~:,{ ! 

«~a ~<h~ ~-1 ~ft)i~. 2007 (~~ ~ ~l<t ~~~.r-~ <5(.1 -1m'~ ct1 n-m "!c(2-) 
31t{ ~ 17(2) (~~%" ~ ~ ............................... ctt m ~) (f;3ffi ~rif ~:; q~rq 
mf.'p-Pl q,-f,! ~T (;; ;f; t~~ -tj, ~~, ~-l <f; ~-f.1~Q) <i; ~ if m~ l1 '~1 q~ <f>l 3r.:;Ttt 
c5 ~,!, ftf~ <ITt <t1 f~ 1R '{[if> eN ~ fR\r ~ <m" ~~ '*l vrr~. WG'i fR f.!~-1\'f (2]R~ 

;$\ 1~f<Kt -q;T ~r .. q CRU t 3t~~ f.t~Cffi mr~ -;f WI ~~ 'mllq ~ ... f.lm 3tR ~i1l TR ~~'fi 
f;)W<1tf '<$1 ~~ q;~ ~ ~ 1 ~ fcrffig ~ ~ mill Qi1 mm t 3l'R 'Q'~ f.rJ..lf<1ftim q,~'{ 
'<f>~ 6:-, 

(1) iff! . .mrr 'qRI\' <f; ~ 1) <m" l1FU ~f<}; \:R) wft ~ tR ~ <f. 3ttt wro-w=r<1 tR W1<ft 
~ -~ ~ . . ~......:.; ~ C>..""- ~ ~ TTgeh~ ~ .,..........,;,.~ ..... _"'- C:._ 
:2" ..... ';:1'(1' Cf)ll-q 11"<'4 I WI "iffill ~ ll<J.Tf '(i~!"1! <!>! "flJU!0!rl -- ~. £...... ",.-...... -" ~, ';"':""'41 '1' .."tiC-W1 It:n<ll 

Tfm ~ I . 

(2) ~ ~ .............. ~ (UIT ~ ~vr ~ i6T. ~ '6) ~dFr ir4' ~'3fcrti) <5 ~.vi'r 
~ ~ Qlf 3TmRtR ctr 'eN ~ .~ 14«1(,<oY)~··t ~ ~.~ ~!tR~ I ~.~ om \3Q:1Rsd 
mn <fit31<lfQ qft~ ~~:c2lfcffi;65 cr-t :a q;P, t3lT!!:'Q5T't m ~ ~,._ ...... ~ .. ~ .. cr4 c$ 30 

Uf.f aq; '\?'RT Wfi, 'R;mfi ,~,~ ~.:c5t ~ ~ ~ .~ ~ t m ~ (ICfi mr S6 ~ ~ 

~ ~~ ~ t ~FIT '4 ~ un '4t wtR.m, I 
(3) ~ ~ 3t~Fl'USf om qRf.l'U'il. -ij \iQti'fU\i1. ~ .3fR'~ ~ ~ ~.<fi .~1ft1q; 
\3"q-~ ;f; ''ffi -ij ~ ~:W:n.~ nfir311A'~ <t ~ -ij.~~ cpl·RtntQ>~.:n I 

(4) ~ ~ 3,TCAT ~ ~ ~ <6t .. ~ cpl 'WWfu ~affi':qs ~! R<ml 3fr~ ~ 
~Wi·o:m~RA<lSil·qi~·~·<f;·.m··I~··~.~··~'if:~m~~·~c:.,Tq 
j{ IDIZf <fit ~fct,~\JIHC$I~.;~ ~ .~~ ~ ,w.m.~.~ ,<f~~l<i'~ ~~ 31>tx 

~ ~ c5r ~ JTcPR~ ~~ 'tR~~~ ~.4~ 4ffi1 ~~f.)lI11, 1923 c$ 

31--clR "l1RT ~T I 

(5) ~ mf<ffi 3llft ~ ~ 3fiIfi; <f; ~~. fffcmr ~ ~ ~ 31Ci1ij 3lR~:a tT fcRT ~;; '$t 
~ q?): ~ ¢tqfa i!\ 'it~ ~ <i; 'wlR ';;@ '7'i ...... .... ~ <fl i;r(FtilA r. '. .... ...... ~. m 
~ ~ qn ~ m tRg ~~t 1f1 ~-(4 I~'l ~ "tJmt ~ ~ m7lt4~1ffi. ~ ~ 
VlmT ~ -a'i ~ m~Pl'j<Kf .~.~ ~~<t:" .. w.q ~ -aa~ 3tR'~~ ~ ~r.'f. ,,n ..:tRr-fi ;te~ ~ 
ftlf-mtrd f$~ ~ • ~~,' ~: «n~. ~~~ "fffi, . m Slffict>Ii(I~q')' llUr ~ ~~ 11m q;y 
~ qR~n, W ~~ 'it. ~. :$ ~ •. ~'~.:~ lR 31:i~' m-., ' , . . . 
(6) ~ ~. ci>. ~ ~ ~Ai ;$ ~,~~ Q.f~41il. ii fcl;~ ~ ~it~ ~~ ~1r{ ~~ 
~'i ii ~ \jqid'<OP ~; ~ -wm~ ~ f<t.m \.ifI'q; 3mA' ~f-T :m ~~ ~f.1fcl :. ~r~ -
~ it ~.4 i4~.'3tR ~ tT ~ ~ <5 ~ ~ ~n -w-f~m" q,1 ~4i ffi'"t 
~~~1 ~. m-iGm CPT '4l 'if<PGR ~ I f~ om~ <t 1$~ aF"l ~~ ~&;:r {~'~~n';f <f>1· ~;:y'i!,;v;; 
'~I;; 3IR ~ 6Rf *<mfi ~ f.11il' - ~~ -~ ~~ m ~~ ~ f~ .. ~ - ,G~H· ~ 
-' \3"qGR ~ Q)J ~ ~ V!'Fl ~ GWf -if, C$' qRf.l~llil it3 ;m1R ~t!lT 3t:~!<i ~ ~y «; 
~Hld~ 4'; ~q ~ mr dffii1H -<:<tlq CPT 3@rGnfi f4~H 1.\Hl ~m i:. 'VIm R<J;~ ~~T.'..;~-:~r;'" 
q?f q>~ ~ at q~ 34ftt~l4'! ~ ~ - ~ - \3tlGR ~~ ~ *41"4j:(ul ~ Rf4 - W: • '?,Y'i\~"': 
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:'>H 2>IT'! ~ q~Tf1 '(f, 31'jnR ~i~~~FI'T ,j; 3RT 1~.mft a>4rllfi(·ti'i rtf ,nm ~ ~ <t; 3t<fi=f .w:FJ) i'rcrr cfi1 
.lltlrri 1) m-rr cf; Q)nT<l ,i; f&'(( i~'I,~'~ tam I ' 

(7)~-{11) ~-mT l.i,J 3lufJc-c ftf;~n 'lfo '(1; tfr() !~'! ,1l. v.-<1 (T<l> tiP ;ff&1T-l {}"R; :~Fl.r~ 1,)f~1!(r171 '~ fa'<r! 
'ill\!. fl~cl\l <llWo U<ATfR ,f; ~Fr~U!1UT 3m ~il -:nillf4<-jRl tnr~G'r ii, f,:,r* ~~~A if[.!i -,Tof'4H <EI ~I~ 
cii xr~l<l~ xf.n, ~ft ~<n, f~{-r'(i ,:r~ o~'n:m fl<lf.l ~"'1"c:n ~, ri1 r-:r,hHl 3Ox- Yr.1i 1:j ~:rr fr.'R-R'l' em 
;ll~l(!' it'; ~UR 'B~i S'{ ~j'lfi'i.f. f;~;-r.I -r.m i:, fh}.-~~wn;i: * Qil'2r<,1 i'f>l. ';(j~~Fi '!;RT W!ll 3-l<ltT1~. ~"Q i1. 
~ui 'x.1tl f1 m 'lTI'1 ~ +) JITI<f ih:-':r ;('1 t:a'.:';H 1:,1Tf1 3fJ~ f:PfJ? ,af~ ~ .*".11 J; R';U'.:fl,:dix- ~I-m n % 
~fm <1~ fi.m ~ ~.~ en, fm.nw.J ~~ >ra5Tf ~P.;JU ~:II lVlti't; f,:'h ~~ fQ'i;~ ct> \JGUtU ;.:>1 '3'H ~Mr 
llCfi ~ftl fcl;?r, ;,1fJ :n<t; I . 

(8) A~<Kf ~{, ~F1wli cf; 3lrJR ~f~f ej; ;:~ mq(i>rn '(Jnrm~ <l>1 ~!!TI 3f-J~~ W<7~ ~ fffi! 
:;.!c.'J'GR ~Tm I 

(9) f. CllfJ(; ~{~ cf; m:[Ff) ,l'I~ ~:-Hl~nI I4~T~ fiQ'. ~ ,~~TFT <$ -qf{ffi' 1i .:H~511Vi ~c;q> '~BrI 
-UHf~;ffl qHl ~f~nil'll tii8.;R ~llTJ r ' . 

( 1 0) t::r~ &In:A1. ~q) ii '::rmilmi ~ 7l'(( ~. Mf<p~ -qft't:I<rt 3fR \NirR ~. '-!{tfu. ~ 
fJ~lqI1iJq;r~q>l lrr~ ~rlTJ I . 

I 

(11) f;t~Ch' arrRI q~ ~ it· ~TH' ~twJ <lR9 q~ .f~,~f ~. <$l ~ t$'r :a)Q;fim' ,it 
~t.;RU! 'R f~~r;r1a ~ <l;~<l' ~ <s ~r-ffi=R.ul, ~ ~. ~ :ij) ;m:lR. ~. 'ffiQ)R .<tJ 
w~ -qffl(r <t fCP~. 3!1Q~. ¢r irin ~, <IT?fl ~ cm.'f{~f<iPJl!·~ '. 

" ' .. ," 

1~ ~ cztfcl;i ~·mwR .<t;. f.R:ft <fml'" <f; ftd-q m?ll q;B\ .. ~i~·~;:ur«ft.~m.~~:1R 
'!.!~ ~cfi <fEn • .re. mill ~ ~m'~T ~ .. 3fR 118 <pl;WfjGR;,1;:)lrr·.·I~.m:PR~ ~ 
;r.f~..rFi cf; Awf. ~. ~l:r~r.-{ ~'"<8 1(. 1.1~ cPT·m;n qi~~.q; ~~~~·UBn·.f~mil~r:WT~ .~.l . 

(12) ~ cmm ~.' ~ ~;'lR'~ &Rf':~<i.I~ld·~'3lR·~;<R;Jma:~mq-·qffi'r ~ 
~ q,) \:m~.~ it,,~.a- Q>T~ <J>«).~ <fi ~:~lfali5+Q5':XQIl'~' FT~;~q;),~;~ ~m>·I.~ 
Wl<l-x-f-r~l lR (~ i:t'HT ~~ f.rnlti<<f>\:~,~Wcrr,3lR.~. ~ ~ .. ~q,~':c6i 
~~~H ~ ~ \jfn:tri··.\. 

(13) 'fifcRl.c5T ~;q, .... ~,~~qiJ ~ .. q;) ~.:~.;~/~c~;.~;~ <f;;:~ 
fun' <t GRR taiTIT +IT ·WRl'~· ~ .+ffiT: .<tr,,~· ~:;~r:Ft.JJ·w:t;:q;Ruj· ~'~'~;:fil>m ' 
un W<rr I tR~ ~ ~ ~1;f· \1Cf4!mf ~ Q5'WRqd~~~ ~ <P1.'aT:f:1Tffi·:'$t ~:a-ffi1.,q5t 
~q,T{ ci> ~ XTfu a>r ~ CR,.,-X:-prr I ~.~ ~ ~), '1~ ~ .. ~~::~~~, 
~ 3ftRT mrr wrrr-o (fiX'.~ J', ~ . , 

(14)' ~ C7n~ em ~ ~' ......... : ..... ~, ... :: m.wr ~:~:arix~R if:~ ~ :q,i 

~ ~ ~~ <t Wrrrr if ~ qft,'~ 3f1~ikl q51. ~I' 

(15) ~~ ~.~ c5 ~1 ~, ~.~, ~(~~I~:~~ ~ ~.~ <RlT'~ ~.:~.~ 
~ UJUlfi'JCf:t ~ ~, 2007 <IT ~ ~ \j~ ~ \3qid~oJ 3fR ~ .<A'fq .~ 
~ Jl'<]U lIf,f.n:Jl{) ~':mfuTI m<n I ' '.. ,.'. . 

~{q~ '{11m ~~ ~ ~ OTfu.<r <t>T ~ Q5' ~ itr*-J> ~3fri~. ~ ;) ~,1R 
~-~ imTIfR~ -g I ,.' ..,'" 

~'H"4A cj; ~i> a)~ <f> ,~ am 
~ >lRlTF'lq5T' ~ c5 fRq ,. 
f5ffiJ~Ra 3ft-< '(~. fctRn ::roT 
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.................................. t~c5~ -..m~-qft~"4. 
\3""q Ra-~<t>. ~ S:th::hf?rcb~ ~.<R .. _ ...... _. _. _ ..................... " 

~ "fT' 
{~~~~ 19(5) '~J 

'fict,14!bQ~ 

~R il gg ~. ~ ~¢mIUl~t 'q"G -;uff m ~ I' ~ ~ -$3I"fil~'1 ~ 
~7.f mrirPTctt ~q- iT R~~rad ~Cfillll\'2i~ liGm ~ 

~ Cf) 1l.l1W.~ ~afUr<F, 

~Tm~ ~ 3ffi' fc)<f)IfI 

~q:rr~rrmer '~<i7m ¢&'lII O( 

f{l(lI<lItq~ (31j)'dEli=<i 3fR ~ 

~<t>I<lIC21~ 'Q'G ctJ/4¥(ii<t> liG' ~ -;f 1$ ~11'<1P!cp. 1:R 3fR~' ~ ~ ma.n 
~ ~ ~<:IT ~ ! ~1R16 ~ if -a ta 'ti<f)I~I~ em ~<f) &RI ~Kl 
fcpm \5WfT~.~ f4'Jilillf4~F~RT,·~lt(~.~ J 

.a4l14Jsa~ tfG:q)f 4H4ihl(>f ~IEH'i!uldm GT cr4' mT ~ m .I{<P 3fR cpf <$ ~ 
~ ~ ~ J ~Pl~~,q;. ~ ~ ~ i$ .:3I:!~lG~~~~l~~~:·~' 
m ~ fi<t>I£lI'CAciT.em "cplii~<td <IR~ I 

1. fi<t>I<lIC21lff ($~) 
':, ," 

("G) ~~ ct;Ji''5'<P ~ ~1,!f{lJlil, qldiHt>B <Pnf a~ tRt~31'f q; ~ ~ <m 
xftJ~¢,<u:, ~ ~ ~ <f~ ~ <m<:f c5 ~ ~:qld"1 <$ ~ ~ ~ kqe:rr3if 
cnT~~~ ; 

(7f). <t>aTr lRtlffUTI <m ~.qlfcld <fR'1T ~ ~ c6" 1~iCt>'1)' tp)-~ Xi)Q" ~ em ~l1~d 
~ ~ ~ lR 4RoilJif qft ~. ~f.)~d ~ cfi ~ ; 
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Cl"C.P ~ ffl <PI 'tl ICii <fj 'J ffiffQl <PI' ~ <PBT I 

("~) .1fAQ <8'tlICl"f ~:mr +1-;1Icl'4 3TR 3RT ~ ~ ,~ ~ ~ ~Iqfij% '#I ~. 
~ ~ ~ $ ~Q$C1~ -c:6 ~ ~ :4JiJf:11 W -qRmVl-i'r ~~ c311,Q~q,,· 
'Rifu2:lCb'1'4 ~ cpf&l~,&IQ I 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT. 

(Department of Higher Education) 

NOTIFICATION 

New Delhi. the 23rd April, 2009 

G.S.R. 280(E}'-ln exercise of powers conferred by sub-section (1) of section 26 of the 
National Institutes of Technology Act, 2007, (29 of 2007) the Central Government, witt- the prior 
approval of the Vi$itor, hereby frames the following First Statutes for all National Imtitut65 of 
Techno!ogy, namely:-

1. SHORT TITLE, EXTENT AND COMMENCEMENT 

(1) These Statutes may be called The First Statutes of the National Institutes of 
T echnoicgy. 

(2) They shall apply to all National Institutes of Technology. 
(3) They shall come into force on the date of their publication in th~! Official 

Gazette. 

2. DEFINITIONS 

(1) In these First Statutes, unJess the context oth&rwise requires,-

(a) 
(b) 

(c) 

(d) 

{e) 

(D 

(g) 

(h) 
(i) 
0) 

"Act" means the National Institutes ofTechnology Act, 2007; 
·Authorities·, ·Officers· and "Faculty Members· in relation:·to an institute mean, 
respectively, the authOrities, officers and faculty members of the lnstitut-:; 
"SLiilding and Works Committee" means the Building and Works Com llitte~ of 
the In~tltute constituted under First Statute No 12. 
·Centre" in relation to an Institute means an academic unit of the Institute 
engaged in academic activities (like teaching, research, etc.) generally of an 
inter-disciplinary nature; . . 
·Department" in relation to an Institute means an academic unit of the Institute 
engaged in academic activities (like teaching, research, etc) generally relating 
to a particular discipline or area; 
uFinance Committee" means the Finance Committee of the Institute constituted 
under First Statute No. 10; 
"Head of a Department or Centre", by whatever name called. means thl: person 
appointed to head the Department or Centre, ~s the case may be, under First 
Statute No. 20; . 
·Programrl)e" means an academic programme of the institute; 
u,rules" means the rules l1.lade under Chapter-Ill of the Act; 
"Schedule" means Schedule annexed to these Statutes. 

(2) Words and expressions used herein and not defined but defined in the Act, s"all have 
the meanings respectively assigned to them in the Act. . . 
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3. ,\UTHORITJES 

Tile ic Howing shall be ttle authorities of the Institute. namelj:-

(i) the Board of Governors as constitlited under Section 11 of the ;A.ct: 
Iii) the Senate as constituted under section 14 of the Act 
I iii) the Finance Committee. as constituted under First Statute 10; a"nd 
Ii,,) tlie Dul/ding and Works Committee as constituted L!nder First Statute No 12. 

4. BOARD OF GOVERNORS AND MEETINGS THEREOF 

(1) The bodies entitled to ncminate or clect repres~ntatives of the Board shall b8 
invited by the Registrar to do so within a periOd r.ot exceeding eight weeks from the 
date on which such invitations are issued by him. 

(2) Casu(ll vacancies on the Board shall be filled up by following the procedure 
spedfred under sub-statue (1). 

(3) The Board shall ordin(lrily meet four times during a calendar year. 
(4) Meetings of· the Board shall be convened by the Chairperson either on his own 

motion or at the reauest ot the Director or on a requisitiof( sigHed by not less thail 
four members of the Board. 

(5) Six members shall form a quorum fer a meeting of the Board: 
provided that if a meetmg is adjourned for want cf quorum, it shall be held on 

the same day in the next wee" at the same time and place or on such other day. 
time and place, as the Chairperson may determine, and if at such a meeting. a 
quorum is not present within half-an-hour from the sch~duled time for holding a 
meeting, the members present shall form the quorum. 

(6;: All questions considered at the meetings of the Boar.d shall be decided ,by a majority 
of the votes of the members present including the Chairperson and if the votes be 
equally divided, the Chairperson shall have a casting vote. 

(?" The Chairperson, if present, shall preside over every meeting of the Board: 
Provided that in the absence of the Chairperson, the members present sllall 
elect a member from amongst themselves to preside at the meeting. 

(8 i A written notice of every meeting shall be sent by the Registrar to every member at 
least fifteen days before the date of the meeting mentioning therein the place. date 
and time of the meeting : 

Provided that the Chairpelson may call a special meeting of the Board at 
short notice to consider urgent issues. 

(91 The notice may be delivered either by hand or sent by registered post or Email or 
Fax. at the address of each member as recorded in the office of the Board and if so 
sert. shall be deemed to be duly delivered at the time at which notice would be 
delivered In the ordinary course of post. 

(10) Agenda shall be circulated by the Registrar to all members at least ten days before 
ttle n~eeting. . 

(11) Notices of motions for inclusioll of any item on' the agenda must reach the Registrar 
at least one week before'lhe meeting: 

Provided that thi" Chairperson may, permit inclusion of any item for which due 
notice has not been received. 

(12) The ruling of the Chairperson with regard to all questions of procedure shall be final 
(13) The minutes of tile proceedings of a meeting of the' Board shall be drawn up by the 
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Registrar and circulated to all members of the Board present in India and the sa:ne 
along with any amendment suggesied shall be placed before the Beard in its nexi 
meeting for confirmation and after the minutes are confirmed and signed by the 
Chairperson, they shall be recorded in the minute book. 

(14) The minute book shall be kept open for inspection of the members of the Board and 
the Council at all times 'during office hours. 

(15) If a membar of the Board fails to attend three consecutive meetings without leave of 
nbsence from the Board, he shall cease to be a member of the Board 

(16) No matter concerned with finance shalf be placed before the Board unless the same 
has been considered by the Finance Cc;mmittee. 

(17) No matter which sholJld be first considered by the Building and WO'ks Committee 
shall be placed before the Board unless the same has been con!;idered by the 
Building and works Committee after obtaining the administrative approval of the 
Board. . 

5. POWERS OF THE BOARD 

In additio'n to the powers provIded under sub-section (1) of section 13 of the Act. the Board 
shall be empowered :-

(i) to abolish, re-designate or change the nomenclature of any post in th,~ institL:te; 
(ii) to make, modify or cancel the statutes with the approval of the visit)r icorTl time to 

~. lIme: 
Provided that the new Statute. additions or amendments of e:d~ting Statutes 

. shall be applicable only after the as~ent of 1t'ie visitor; and 
{iii) to make, modify and cancel all or any ord1nailces on recommendation of the 

Finance Committee or Senate of the Institute subject to the cnnditic'n that n'Eik:ng, 
modification and cancellation shall not be in contravention of tho Act and (or) 
Statutes. 

6. AUTHENTICATION OF ORDERSDF THE BOARD 

.' . 
All orders and decisions of the Board shall be authenticated by the signature of the Director 
or Registrar Or any person-authorised by the Board 'in this behalf. 

7. SENATE 

(1) The Senate shall meet 2;;;::~;: as neCf;'o~i:', but ordinarily not less than four times 
during a calendar year. 

(2) Meetings of the Senate shall l)e con'.'2Iie'.1 iJ:. the Chairman of the Senate either on 
his own motion or on a requisition signed by not less than one fifth I)f the members 
of the Senate. 

(3) Requisition meeting shall be a special meeting to discuss only those items of 
agenda for which requisition is given and shall necessarily be chaired <by the 
Director and the requisition meeting ~hall be convened by the Chairman of the 
Senate on convenient date and time .. 

(4) One third of the total number.of members of the Senate shaH fOim a quorum for a 
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meeting of the Sen3te. 

(5) The Director shall preside over every meeting of the Senate: 

Pnvided tha: in absence of the Director. Deputy Director shall preside and in 
th(~ absence.oi both tne Director and the Deputy Director. tne senior most 
Dr;)fess~' ,.,resent shall preside at the meeting. 

(6) A writterl nr..:;r:c; of every meeting together with the agenda shall be circulated by the 
Regislfcr IJ ihe members of the Senate at least a week before the meeting: 

Pr,)vided that the Chairman of the Senate may permit inclusion of any item for 
wt- ich due notice has not beer. given. 

(i) NotwithQanding the pl0vIsions of sub-statute (6), the Director may ca!1 an 
emergellcy meeting of the Senate at short notice to consider urgent speciallssues. 

(3) The ruling of the Chairman of the Senate with regard to all questions of proc8dllrf: 
sllall be final. 

(9) The miniJtes of the proceedings at a meeting of the Senate shall be drawn up by the 
Registrar in_consultation with Dean Academics and circulated to all the members of 
senate rresent in India: 

PrClvid8d that any such minutes shall not be circulated if the Senate considers 
sUI:h circulation prejudicial to the interests of the Institute or the Government 
ofnd:a. 

(10) The minutes, along with amendments, if any, suggested shall be placed for 
confirmcltion at the next meeting of the Senate and after the minutes are confirmed 
and sigr:ed by the Chairman of the Senate. they shall be recorded in a minute book 
which s~lall be kept open for inspection of the members of the Senate. the Board 
and the Council at all times during office hours 

8. POWERS OF THE SENATE 

Subject to the pr:Jvisions of the Act, the Senate shall have the power to:-

(i) frame a'ld revise curricula and syllabi for the courses of studies for the various' 
Departrr ents and Centres; , 

(ii) make al rangements for the cunduct of examinations; appointment of examiners, 
moderat:xs, tabulators and other matters· relating to the examinations; 

(iii) declare the results of the. examinations or to appoint Committees or Officers to do 
so and 1:0 make recommendations to the. Board regarding conferment or grant of 
degrees diplomas and other academic distinctions or titles; 

(iv) appoint AdviSOry Committe.es or ~xpert Committees or'both for the Departments or 
Centres of the institute to make recommendations on academic matters cpnnected 
with the working of the Departments or Centres; 

(v) appoint Committees from amongst the members of the Senate, other teachers of 
the Insti lute and experts from outside to advise on such specific and important 



academic matters as may be referred to any such Committee oy the Selate; 
(vi) consider the recommendations of the Advisory Committees attached to various 

Departments or Centres and that of Expert and other Committees <Jnd take such 
action (including the making of recommendations to the Board) as warranted by 
each case; 

(vii) make periodical review,of the activities of the Departments or CE'ntr~s and take 
appropriate action (including the making of recommendations to the Board); 

(viii) supervise the working of the Library of the Institute; 
(ix) promote (esearch and aCddemic developrllt::nt Of ac.tillity.within the institute and 

seek reports on such rescaich or academic development or activit! from the 
persons engaged therein; 

(x) provide for the inspection of the class rooms, laboratories, Libr2ry and the 
Residential Hostels; . 

(xi) plan co-curricular activities of the students of the Ir:stitute; 
(xii) award stipends, schOlarships, medals and prizes and make other awards in 

accordance with such conditions as may be attached to the awards; 
(xiii) make recommendations to the Board with regard to ~he creation onestructl/rlng of 

Departments or Programmes or Centres and the abolition of existing Departments 
or centres thereof; 

(xiv) make recommendations to the Bf)ard to disseminate knowledge throligh distance 
·Ieaming mode to various parts ofthe State or country or abroad; and 

(xv) invite up to two student representatives during discussion of genera: nature not 
involving policy or d:sciplinary matters in the Senate meetings. 

9. CHAIRMAN OF THE SENATE TO EXERCISE POWERS. IN EMERGENCY 

If, in the opinion of the Chairman of thcr Senate, any emergency has arisen wt,ich requires 
immediate action, he may take suet. action as he deems necessary and' shall report the 
same for approval to the Senate in its next meeting. 

10. FINANCE COMMITTE.E 

(1) There shall be a Finance Committee for each Institute consisting of tlte following 
members, namely:-

(i) . the Chairperson Board of Governors, ex-officio Chairman; 
(ii) the Director, ex-officio member; 
(iii) Joint Secretary dealing with National Institutes of Technology or liis Mminee 

and Financial Advisor (Human Resource Development) or h,s nominee· 
members; . 

(iv)· two persons nominated by the Board from amongst its members; and 
(v) the Registrar, ex-officio, Member-Secretary: 

Provided that in addition· to th~ above, the Chairman may, in cons:Jltation with 
the Director, co-opt a member as and when found necessary. 

(2) The Finance Committee shall meet ordinarily four times in a year preferabl1 before the 
meeting of the Board of Governors, . . . 

(3) Three members of the Finance Committee shall form a quorum for a meeting of the 
Finance Committee. . 

(4) The Chairman; shall preside over the meetings of the Finance Committe!.! and in his 
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<Jbsence the Director shall preside over the meetings. 
(5) The provisions in these First Statutes regarding notices of the meeting, incll,lsion of 

items in :he agenda and confirmation of the minutes applicable to the meetings of the 
Board shall, so far as practicable may be, followed in connection with the meetings of 
the Finance Committee. 

(6) A copy of the minutes of every meeting of the Fi"ance Committee shall be placed 
before the Board. 

(7) All financial proposals shall be placed before the Finance Committee prior to being 
~!ased b!!fcre the Board for :::cnsidemtior. and approval. 

11. POWER~; OF THE FINANCE COMMITIEE 

The Finance Committee shall hav~ power to:-

(i) . examine and scrutinize the annual budget of the Institute· prepared by. the Director 
and make recommendations to the Board; and 

(ii) give ib views and make its recommendations nn any financial question affecting the 
Institwe to thE': Board either on the initiative of the Board or of the Director, or on its 
uwn !T;otion. 

i2. BUiLDiNG AND WORKS COMMiTTEE 

(1) There shall be a Building and Works Committee for each of the Institute, consisting 
of following members, namely:- . 

(i) the Director, ex-officio Chairman; 
Oi) one member nominated by the Central Govemment not below the rank of 

Director or Deputy Secretary; 
(iii, one member nominated by the Soard of Govemors; 
(ivi Registrar, ex-officio, Member·Secretary; 
(v) Dean. planning and development or similar position·- Member; and 
(vii one expert each from Civil and Electrical Engineering Wing of Central Oi 

State Government or any autonomous body of repute ~ Member. 
. . 

, (2) , The BIJilding and Works Committee shall meet as often as necessary but ordinarily 
not less than four times a year. , 

(3) Three members shall form ,a quorum for a meeting of the Building and Works 
Committee. 

(4) The provisions in these Statutes regarding notice of meeting, inclusion of items in 
the ag~~nda and confirmation of the minutes applicable to the meeting of the Board 
shall .. 3S far as practicable may be followed in connection with meetings of the 
Building and Works Committee also. 

(5) A copy of the minutes' of every meeting of the Building and Works Committee shall 
be placed before the Board. 

13. POWERS AND FUNCTIONS OF THE BUILDING AND WORKS COMMITIEE 

(1) The Buildinp and Works Committee shall.-
(i) undei lhe directions of the Board shall carry on construction of all major works, 

after ttle necessary administrative approval and expenditure sanction from the 
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Board: 

(ii) have the power to give the necessary administrative approval ard expe'nditure 
sanction for minor works and wcrks pertaining to repair and maintenance, within the 
approved budgetary provision of the Institute. 

(Iii) cause to prepare estimates of cost of buildings a,ld other capital works, minor 
works. repairs. maintenance ·and the like: . 

(iv) be responsible for making techriical scrutiny of the design; estimates and 
specifications of the mateiial as may be considered necessary: 

('J) be responsible for enlistment of suitable contractors and acceptance of terders and 
shall have the powHr to give directions for departlnental works where nece!;sary: 

(vi) have the power to settle rates not covC':red by tender and settle claims and disputes 
with contractors: ' 

(2) If, in the opinion of the Chairman oi the Building and Works Committee, any ernergency 
has arisen which requires immediate action to be taken. l1e shall take such a:tion and 
report the same to the Building and Works Committee and the B..a,ard at their next 
meeting, 

(3) The Building and Works Committee shall also perform such function and exer:ise SUCll 

powers as may be entrusted by the Board. from time to time. 

14. POWERS OF THE CHAIRPERSON, BOARD OF GOVERNORS 

In a\fdition to the powers provided in ~he Act. the Chairperson of the Board of Governors 
shall have the following powers. name',y:- , 

(i) he sh?:1 have the power to fix. on the recommendations of the Selection C\)mrnittee. 
the initiClI pay of an incumbent.at a stage higher, than the minimum of thl! scale in 
respect of posts to which the appointments can be made by the Board under the 
provisions of the Act; . ' 

(ii) he shall have the, power to serid members of the staff, 'except the Oirec;or. of the 
Institute for training or for a course of instructicn. outside India subject to such terms 
and conditions as may b·e laid down by the Board frorJl tin1e 10 time, IncidenlCl',y, the 
visit abroad by the Director shall be approved by the Chairn;an, National Jrstituies Gf 
Technology Council: 

(iii) he shall execute the contract of service between the Institute and the .Director or 
Deputy Director on bena',f of the Central Government. but he shall not be ,:)ersonally 
liable of anything under ~;uch contract and 

(iv) In emergent cases. thf} Chairperson may exercise the powers of the Board and 
inform the Board of the action taken by him for confirmation and ratifi,cation 

15. TRAVELLING ALLOWANCES OF MEMBERS OF THE AUTHORIT!ES OF 
INSTITUTE 

Members of the Board and other authorities of the Institute and memb!~rs of the 
Committees constituted under the Act or these Statutes or appointed by the- 30ard and 
other authorities shall-,be entitled to traveling allowance, dally allowance and sitting fee 
for attending the meetings of the authorities and their Committees as laid de wn by the 
Board from time to time, . 

16. DEPARTMENTS AND CENTRES' 

The Institute $hall be organized into such number of Departments' and Cenl~es, Ie. be 
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known by such names. as the BOard may, within the budgetary provision, approve from 
timE! to time, on the recommendations of,the Senate.· 

17. THE DIRECTOR AND HIS POWERS 

(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the 
n;commendation of a Selection Committee constituted by him consisting of atleast 
five members including tile Chairman whu are experts ill the field of technical 
education with experience at national and internationalleve!. 

(2) 1 he Director shall be appointed for a period of five years and shall be governed by 
ttle terms and conditions of the Contract of Service entered into between the Institute 
cnd the Director in fOim specified in Schedule-A. 

(3) Subject to the budget provisions m2de for the specific purpose, the DireCtor shall 
have the power to incur expenditure in accordance with tne proc&dure 3$ may be laid 
down in the ordinances. 

(4) 1 he Director shall have the power to appropriate funds with re~pect to different items 
c:)r.stituting the recurring budget up to a limit specified for the Head of Department in 
tile Central Government for each item: 

Provided that such appropriation shall not in"olve any increase in the budget 
and any liability in future years: 
Provided further that every such appropriation shall, as soon as possible, be 
reported to the Board. 

(5) 1 he Director shall have the power to write off irrecoverable losses up to a limit ot" ten 
thousand rupees and of irrecoverable value of gtore items lost or rendered 
u nserviceabie due to normal wear and tear or obsolete up to a limit of twenty five 
tl!ous2nd rupees subject to sU¢h stipulations as may be made by the Boord from time 
to time. . . . . 

(6) lhe Director shall have 'the power, to donate obsolete equipment or store items, as 
icientified by a· Committee constituted for'this ·purpose by the Director. to any 
e:!ucational institution in the vicinity of the Institute: up to such limits as may.be 
decided by the Board from time to. time. . 

(7) lhe Director, wherehe is the appointing authority, shall have the power to fix, on ihe 
mcommendations of the Selection Committee, the initial pay of an incumbent at a 
s1:age higher than the minimum· of the scale,· but riot involving more that five 
ir:crements, in respect of posts to which appointment :can be made by him under the 
p:)wers vested in him by the provision of the Act or these statutes. . 

(8) Tile Director· shall have the power to emplo'y Teaching Supporting Staff in the 
L3boratories, Technicians or Technical Instructors' and Skilled Workmen. paid from 
CtJntingencies from time to time; for not more than one year on such remunerationas 
nlay be decided by the Board .. 

(9) Tile Director shall have the . power to send members of the staff for training or to 
attend course of instruction inside India subject to such terms and conditions as may 
b~ specified by the ordinances. . . 

(10) The Director shall have the power to sanction temporary allocation of any building for 
a,y purpose other than that for which it 'Nas constructed. 

(11) If for any reason the Registrar is temporarily abseilt for a period not exceeding one 
nlonth, the Director may take over or assign to any faculty member or member of staff 
01 the Institute, any of the functions of the -Registiar as he deems fit: 

Provided that if at any time the temporary absence. of the Registrar exceeds 
one month, the Board may, if it thinks fit. authorise the Director to take over or . 
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(12) 

(13) 

(14) 

(15) 

(16) 

assign the function of the Registrar. 'for a period 'exceeding one mClnth. 
All contracts for and on behalf of the Institute except the one between the Institute 
and the Director shall when authorised by a resolution of the Soard passed in that 
behalf be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be ~rsonally liable in respect of anything under such contract. 
The Director may, during his absence from headquarters, specifically authorise in 
writing the Deputy Director or in his absence, one of the Deans or the Senior most 
Professor present to sanction advances for travelling aHowance. contingencies and 
medical treatment of the staff and Si9n c:nd counter-sign bills on his behalf. 
The Director may. at his discretion. constitute such committees, as he may consider 
appropriate for smooth functioning of the Institute. 
In the event of the occurrence of any vacancy in the office of the Ch lirperson by 
reason of his death, resignation or otherwise or in the event of the Chairperson being 
unable to discharge his functions owing to absence, illness or:.any other cause, the 
Director may discharge the functions assigned to the Chairperson under :;ection 16 of 
the Act. 
The: Director may. with the approval of the Soard delegate any of his powers. 
authorities or responsibilitie5 vested in hirn by virtue of the Act and Statules to one or 
more members of Academic or Administrative Staff of the Institute. 

18.THE DEPUTY DIRECTOR. 

(1) 

(2) 

(3) 

(4) 

_ (5) 

The appointment' of the Deputy Director shall be made by the V:sitor on the 
recommendation of the Selection Committee constituted i by the Central 
Government with prior approval of th.e Visitor consisting· of cit. least five 

. rnembers including the Chairman who are experts in the field of tp.chnical 
education with expenence ~t National and internationallevei. 

- The apPointment shall be for a period of three years initially which may be 
extended by two times for one year each on recommendation of the: Board. -
The Deputy Director shall be governed by ttie terms and con'ditionsof the 
Contract of Service entered into between 'the Institute and the De~,uty Director 
in the form specified in Schedule-S. 

. The Deputy Director shall have all the powers of the Director durina the 
vacancy in the post of Director of the Institute . 

. The Deputy Director shall assist the Director in ac·ademic and aclministrative 
work and in maintaining liaison with other institutions o'f higher' k!arning ar.d 
research, and also with industrial.undertakings and other employer~,. 

19 .. DEANS 

(1) The Institute shall establish not more than six Deanships. 
(2)' The Di.rector shall appoint the· Deans with in'timation ,Ito the Chairperson. 

Soard of Governors. 
(3) The Dean shall hold his po~t for two years extendable-by one more year. 
(4) Only Professors or Associate Professors shall be'eligible for becomrng Deans. 
(5) . Broad functions of Deans are enumerated in the 'Schedule ·C·. 

78 

43 



:~--_~_~,::,-_--__ . ___ . ___ ======T=H=E=G=A~-=.=:E=T=T=E=: =O:::F=IN=D:::IA=: =E:x=T=RA=O=RD~IN~A=:R=Y=====~I=PA=I{~T~1I -SIL1J.!)J 
20. HEAD OF THE DEPARTMENT OR CENTRE 

(1) E ar.h Department and Centre of the Institute shall be placed in charge of a Head. 
\'\ho shall be selected by the Director. from amongst the Professors and Associate 
Professors of that Department or Centre: 

Provided that if a Department or Centre has no Professor or AssociatF: 
Professor. the Director may appoint an Assistant Professor of that Department 
or Centre to head the Department or Centre. 

(L') T,le Head of (] Department or Centre shali hold his post fur 1:1 (elfll u( two years -
Provided that after the expiry of his term of office. he sllall continue to hold 
office till the appointment of his successor: 
Provided further that ro person shall head a Department or Centre 
continuously fo'" a period exceeding three years. unless he IS specially 
appointed at least for C:l second term. 

(3) Tle Director may Ilirnseif take temporary cnarge of a Departmeflt or place It under 
tre charge of the Deputy' Director or a Professor from another Department Tor a 
p::riod not exceeding six months. 

(4) T1e Head of Department shall be responsible for the entire working of the 
['epartment subject to the general control and supervision of the Director. 

(5) Tile Head of Department snail be duty bound to see that the decisions of the 
a Jthorities of the Institute and of Director are faithfully carried out. He shall perform 
s:Jch other duties as may be aSSigned to him by the Director or Senate. 

(6) Vdhen appointment to the post of Head of Department or Centre becomes due, the 
Director shall ascertain the wiliingness. of the persons eligible .to be appointed as 
Head, for being so appointed. and shall generally select a person by rotation from 
among eligibie and willing persons. 

(7) V,ihenaver it is proposed to deviate from the principle of rotation. such appointment 
snail be made only with the prior approval of the Chairperson. Board of Governors 
and for reasons to be recorded in writing and shall also be reported to the Senate 
and the Board. along with reasons for deviation. in thei( next mE!etings. 

21. REGISTRAR 

(1) The Registrar shall be appointed for a fixed term of not exceeding five years on 
deputation or contract basis. . 

(2) The Registrar shall act "as Secretary of the' Board, Senc:te and such other 
Committees to which herilay be requIred by the Statutes to act as such. 

22. ClJl.sSIFICATION OF THE MEMBERS OF THE STAFF 

(1) Except in the case of employees paid from contingencies. the members of staff of the 
Llstitute shall be classified as under :-

(i)' Academic staff :- Director, Deputy' Director, Professor, Associate Professor, 
Assistant Professor, Lecturer, Professor Training and Placement. and such other 
academic posts as may be decided by the Board from time to time; 

. (ii) . Technical staff :- System Manager. System Analyst, Programmer, Librarian, 
Workshop Superintendent. .Assistant Workshop. Superintendent. Foreman. 
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer. Technic2i 
Assistant. Draftsman. 'and such other technical posts as may be decided oy the? 
Board from time to- time; and 

(iii) Administrative· ar.d others staff :- Registrar, Deputy Registrar and Assistant 



Registrar. Accounts Officer. Audit Officer. Estate Officer. Executi\'e Engineer. 
Assistant and Junior Engineer. Medical Officer. Medical Assistant. Horticultural 
Assistant! Officer. Office Superintendent. Security Officer.· Stores Officer. Store 
Keeper. Office Assistants. Data Entry Operators and such other .Administrative 
and other staff as may be decided by the Board from lime to time. 

(2) Posts cla!>sified as Academic staff shall be vacation posts only. 

23. APPOINTMENTS 

(1) The posts at !he Institute shall be filled by advertisement on all India basis: 
Provided that the ratio between the Direct Recruitment and Promcrion POSI5 for 
posts other than thelt of the Director or the Oeputy Director shall be as per !tle 

recruitment rules 
(2) The. reselvation of posts shali be in accordance 'with the ~ru:es of ttle Centrai 

Government. 
(3) For tile purposes of appointments. the rules applicable to of the Central Gover:Jmen! 

emp!oyee~ sholl apply. 
(4) The Selection Committees. for filling posts under the Institute (other than the posts on 

contract basis) by advertisement or bt' promotion from amongst the membors ot stalf ot 
the institute. shail be consiiiuied il.l ~ut.:1t mann8r as laid down by Ministry of Iluman 
Resource Development, Department of Higher and Secondary Education. Government 
of India or Board from time to time by ordinances. . 

(5) Selec~ion Committees for filling up of posts under the Institute (other tharl on contrClct 
basis) by advertisement or by 'promotion from amongst the ~em.bers 01 staff of the 
Institute shall be constituter! in the following manner. namcly:-

(a) the Selection cornmittee fOI recriJitnlellt of Acadernir. Staff (excludjno the Direc:cr 
and the Deputy Director). or for promotion shall be as under: 

('1f Director or:Deputy Director - Chairman 
{2} Visitor's Nominee -lAember 
(3) two no"minee of1he Board one being a~ expert. but other 

than a member of the Board - I ~embe r 
(4) one expert nominee of Senate from. outside the institute - I Aember 
(5) Head of Department concerned - lAember 

(for other than the post of Professor) 

(b) The Selection Committee for Technical posts shall be as fellows: . 
. (1) Director or Deputy Director - Chairman 
(2) one Expert from outside the Institute - r Aember 
(3) Nominee of Ministry of Human Resource Development - I Aember . 
(4) Concerned Head of Department - IAember 
(5) Registrar • IAember 

'(c) The Selection Committee fer Administrative and Ministerial Staff shall be 35 
under: 

{1) 0 irector or DE:puty Director • Chairman 
(2) 0 ne Expert from outside the institute - I Aember 
(3) Nominee of Ministry of Human Resource Development - I Aernber 
(4) Registrar - fAember 
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(d) -(he Selecti30 Committee for Senior Administrative and other comparable posts 
cerrying pay scale of Lecturer end above shall be as under:-

(1) Dire-ctor or Deputy Director - Chairman 
(2) one Expert from outside the Institute , Member 
(3) Nominee of Ministry of Human Resource Development - Mem~er 
(4) Nominse of Bo"rd - Member 
(5) Repi!;trar - Member 

(6) The Re]is!!O: shall be substituted by another nominee of the 802rd in case the 
Selecti0~ is made for the Registrar or the equivalent post. 

(7) In the aosence of the Deputy Director, the Director may nominate any member of the 
staff of the Institute to be the member of the Selection Committees in his place .. 

(8) Where c post is to be filled on contrar.t basis or by invitation, the Board may, constitute 
such Ad'lOC Selection Committee, as circumstances of each case may require. 

(9) Where c post is to be filled by promution from amongst ~he members cJ the Institute or 
temporarily for a period not exceeding twelve months, the procedure for the same shall 
be as specified bv ordinances.' 

(1(l)Notwith~tanding anything contained in these Statutes, the Board shall have the power to 
mc;ke appointments of persons naving special skiil or knowledge to suit the emergent 
need of !he department(s) or centre(s). 

(i i jii the pesi is io be friied by advertisement, the Registrar shaii advertise the terms and 
conditions of ,the post and the screening committee for the purpose of short listing the 
eligible nnd most desirable candidates and shall screen all applicaticns received within 
the date specified in the advertisement. 

(12)At the time t. ~ interview, the Selection Committee shall examine credential::; of all 
candid3tas who have been called for the interview, interview the eiigible candidates and 
recommmd the appointment of the m03t suitable candidate to the competent alJtho,ity 
tor apprcN31. . . 

(13)The recommendations of the Selection Committee shall remain valid for a period of one 
year from the date of interview and if for any reason the recommendations are not 
approved by the competent authority or appointment orders not issued after the 
approval of recommendations within the said period of one year, the recommendations 
shalllap:.ie and fresh advertisement shall be issued. 

(14)No act or proceeding of any Selection Committee shall be called in question on the 
ground merely of the absence of any member or members of .the Selection Committee. 

(15)Unless otherwise provided for under these Statutes, the Selection Committee 
constitut.~d for the purpose of making recommendations for appointment to a post shall 
continue to exercise its functions in relation to that post till the appointment is made 
against tnat post. 

(16)AII appoiltments made at the Institute shall be reported to the Board at its next meeting. 
(17)The applications of the employees eligible for promotion under Assured Career 

Progres~;ion (ACP) shall be considered by the Departmental Promotion Committees 
before any promotion or up-gradation is recommended, 

(18)The Dep3rtmental Promotion Committee shall be as follows: 
1. Director or Deputy Director 
2. Concerned Head of Department ' 

,3. Head of Department from other Department 
4., Registrar 
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. ~4. GENERAL ~ TERMS AND CONDITIONS OF SERVICE OF PERMANENT 
EMPLOYEES 

Permanent employees of the InstiMe shall be governed by the folio wing terms and 
conditions:- . ! 

(i) Subject to the provisions of the Act and the Statutes. all appointments to posts under 
the Institute shall be made on probation for a period of one yaar after which period 
the appointee. if confirmed. shall continue to hold his office subject to the provisions 

. of the Act and the Statutes, till the end of the month in y!hich he attains the 
prescribed maximum age for teaching posts, for technical non -teaching and 
ministerial and administrative posts as the case may be: 
Provided that the appointing authority shall have the power to extend the period of 
probation of any employee of the Institute for such periods as may it may deem fit. 

(iij The age of superannuation shall be as specifi~d for vari0Ys classes and categories 
of the employees of the institute by the Central Government. . 

• {iii} The employees of the Institute shali be entitled to allowances in addition to pay, as 
admissible to Csntral Government Employees. 

(iv) The smployees of the institute shall be entitled to reimbursement of medical 
expenses incurred on themselves and their families as per Central Civil Services 
IU",rfi,..,., AI-+onrf""nl'o\ C"I~ <10AA \." • .., ..... UU.'UL ..... ""'UI."""I.'""'.w.oJ •• ....,-r'T. 

(v) The employees of the InstitUte shall be governed by the Centml Civil Services 
(Conduct) Rules, 1964. 

(vi) The employee appointed on or after 01.01.2004 shall be govemed by the new 
pension scheme announced by the Government. of India. . 

(viij' The application of the employees (If the Institt.!te shall be forwarded for employmant 
outside the Institute on~1 three times in a year in accordance wit!, the procedure 
specined in Scheuule-D. , 

(viii) The employees of the Institute will be entitled to Leave Travel Concession (LTC) as 
admissible to Central Government Employees. . 

(ix) Overtime and, night allowance shall be paid to the eligible employe,9 of the Institute 
as is admissi~le to the Central Government Employees. 

25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES 
, 

The code of conduct for employees shall be made by each Institute in consultation with the 
Central Government 

26. SUSPENSION, PENALITIES, DISCIPLINARY PROCEEDINGS 

(1) The Director may place a member of the staff appointed at the Institute under 
suspension:-

(i) ~here a diSCiplinary proceeding against him-is contemplatE'~.or is pending; 
or . 

. (ii) Where a case against him in respect of any criminal offence is under 
investigation, inquiry or trial: 

Provided that where a member of the staff is detained in custody, whether 
on a criminal charge or otherwise, for a period exceeding fortY-eight hours, 
such member of the staff shall be deemed to have been placed by an 
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order of the competent ~uthority under suspension with effect from the 
date on which he was so detained. 

(2) During the period of suspension, the member of the staff shall be entitled to the 
folewing payments, namely:-

(a) a subsistence .allowance at an amount equal to the Leave Salary which 
the staff member would have drawn had he been on !~ave on half pay and 
Dearness Allowance, if admissible on the basis of such leave salary: 

Provided that where the period of suspension exceeds six months, the 
SubsisTence Allowance shall be 'as follows: 

(1) the amount of SUbsistence allowance may be increase.d by a suitable 
amount not exceeding fifty percent of the subsistence aliowanc.e 
admissible during the period of the first six months, if, in the opir.ion of 
the Competent Authority the period of suspension has been prolonged 
for reasons to be recorded in writing, not directly attributable to the 
employee concerned; 

(ii) the amouiit of SUbsistence aiiowance may be reduced by a suitabie 
amount, not exceeding fifty percent of the. subsistence allowance 
admissible during the period of the first six months. if, in the opinion of 
the Competent Authority, the period of suspension has been 
prolonged dt:... to reasons, to 'be recorded in. writing, directly 
attributable to the employee.' , 

tb} The rate of dearness aliow6nce will be based on the increased or as the 
case may be the decreased amount of subsistence allowance admissible 
under sUb-statute 2. . 

(c) 'Any other compensatory aUowance admissible from time to time on'the 
basis of pay of which the staff member was In receipt of on the date of 
suspension subject to the fulfillment of other conditions laid down for the 
drawal of such allowances. . 

(3) No payment shall be made unless the staff member furnished a certificate that he 
is not engaged in any other employment, business, profession or vocation. 

(4) The Board of Governors may, if it is of the opinion, that the circumstances of the 
cas(~ do not warrant the suspension of the member of the staff, revoke stich 
ordE!r. 

(5) The fo"o~;ng penalties may be imposed on any employee:-

(i) censure; . 
(i) withholding of increments or pay; 
(Hi) withholding of promotion; 
(iIi) recovery from his pay of the whole or part of any pecuniary loss caused to 

the Institute by negligence or breach of orders; 
(\I) reduction to lower grade or post or to'a lower time~scale of pay, or to a 

lower stage in a time-scale for a period of three years without cumulative 
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effect and not adversely affecting his pension (where ever applicabl,~) ; 
(vi) compulsory retirement; 
(vii) removal from service which shall not be a disqualification for future 

employment under the Institute; 
(viii) dismissal from servic~, which shall ordir.arily bE: a disqualification for future 

employment under the Institute: 

(6) No Order imposing on any member of the staff any of the penalties specified at 
(v) to (viii) above shall be passed by any authority subordinate to that by wlic;h he 
was appointed and except after an enquiry has been held and the member of the 
staff has been given reasonable opportunity of showing cause against thE: action 

. proposed to betaken in this regard, 

(7) No order imposing on any member of the staff any of the penalties specifi(?d at (i) 
to (iv) above shall be passed by any aulhoiity subordinate to fIlat by w'lich he 
was appointed and unless the member of the staff concerned has been gNen an 
opportunity to make a representation to the appointing authority: 

Provided that the provisions of sub-statutE (5) and (6) shall not apply to the 
following': -

(a) where an employee is dismissed or removed OJ reduced in rank on the 
. ground of conduct which has led to his conviction on a criminal charge; 

(b) where the authority empowered to dismiss or . remove the I)erson or to 
'reduce him in rank is satisfied that for some reason to be recorded by that 
authority in writing, it is not reasonably practicable to give to that person 
such opportunity; or 

(c) where the Visitor is satisfied that in the 'interest of the security of thH State, 
it is l"Iot expedient to give. to that person such opportunity. 

(8) If. in respect of such person as aforesaid, any question.arises whether it is 
reasonably practicable to give to an opportunity referred to under·clause (b), the 
decision thereon of the authQrity empowered to dismiss or remove such pE: rson or 
to reduce him in rank, as the case may be. shall be, final. 

(9) A member of the staff aggrieved by any order impOSing penalty passed by the 
. Director against him shall be entitled to prefer an appeal to Board of Governors 
. against the order and there shall be no further appeal from the decision of the 
Board. 

(10) A. member of the staff aggrieved by any order passed by the Board inflicting a 
penalty on. him shall be entitled to prefer an appeal to the Visitor against such 
order. . . 

(11) No appeal shall be entertained by the Board of Governors or the Visitor. as the 
case may be, unless it is made within a period of three monthsfrom th~ date on 
which member of the staff aggrieved by such order receives a copy of the order 
appealed against: 
Provided that the appellate authority may entertain the appeal after the expiry of 
the said . period, If it is satisfied that the appellant has sufficient cause for not 
submitting the appeal in time. 

15"52' 4J9.. (Tf - 7 
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(12) --tIe authority to whom an appeal against an order imposing penalty lies may, of its 
)wn motion or otherwise call for the records of the case from the Director or tile 
30ard. as the case may be, review any order passed in such a case and pass 
,uch orders as it deems fit. 

(13) \Jotwithstallding anything contained in til is Statute, the Visitor may, on his own 
notion or otherwise after calling for the records of the case, review any order 
Nhich is made under this Statute. and- . 

(2) confirm, modify or set aside the order; 
(b) impose any penalty or set aside, redllce, confirm or enhance the penalty 

imposed by the order; 
(c) remit the case to the authority which made the order or to any other 

authority directing such further activn or enquiry as he considers proper in 
the circumstance~ of the case, or 

(d) pass such other orders as he deems fit: 
Provided that an order impcsing or enhancing a penalty shall not be 
passed unless the persofl concerned has been given ~n opportunity of 
making any representation which he may wish to make against such 
enhanced penalty. 

(14) (3) When a member at the 5taff of the Institute who has been dismissed, removed 
·)r suspended is reinstated, the authority competent to erder the reillstatement 
;hall consider and make a specific order: -

(i) re:'9rding the pay and allowances to be paid to the member of the staff 
of the Institute for the period of his absence from duty; and 

(ii) whether or not the said period shall be treated as a period spent on duty; . 

'b) where 'such c(lmpetent authority holds that the member of the staff of the 
!nsti!ute has been fully exonerated or in case of suspension, that it was wholly 
unjustified, the member of the staff of the Institute shall be given the full pay to 
Nhich he would have been entitled had he not been dismissed, removed or 
';uspended, as the case may be, together with any allowance of which he was in 
"eceipt prior to his dismissal, removal or suspension; . 
c) In other cases, the member of the staff of the Institute shall be given such. 
ixoportion Of such pay and allowances as the competent authority may specify: 

Provided that the payment of allowances under clause (b) or dause(c) shall be 
',ubject to all other conditions unde,r which such allowances are admissible; . 

,:d) In cases falling under clause (b) the period of absence from duty shall be 
(reated as a period spent on duty for all purposes; 
:e) In cases falling unde; clause (c) the period of a~sence from duty shall not 
Je treated as a period spent on duty unless such competent authority specifically 
directs that it shall be so treated for any specified purpose. 

27. GENERAL TERMS AND CONDITIONS OF SERVICES OF TEMPORARY 
EMPLOYEES 

(1) Th;3 services of a temporary employee shall be liable to termination at any time by' 
no:ice of one month in writing given either by the. employee to the appointing 
aUthority, or by the appointing authority to the employee. 
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(2) The ot!1er t~rrn<; ?l"Icj conditions of servir ? ')f ~uch employe~ ~nclf h7. such as may 
be specified by thp, appointing authority.if! his !r:tter of appointme'1t. 

~8. APPOINTMENTS ON CONTRACT 

( I) Notwithstanding anything contained in these Statutes, the Board with the prior 
approval of thE' Visitor may in spedal r.irClirnstances appoint an eminent person on 
contract for a period not exceeding 5 ysars. 

(2) Subject to the provisions of the ,ll.ct. the Board may appoint any person Oil contract 
in the prescribed scales of pay ::md on terms and conditions 81')qlicable to the 
relevant post for .:; period not exceeding 3 years. 

(3) For making S', '. appointments, t!,t; Oairpersof1, Board of SQ.!emors shall 
constitute such ?dhoc Selection Comrnittf?e, as the circumstar.c:es of each case 
may require. 
Provided that ::.uch constitution of cornmil1ea shall be reported to:h8 Board for 
confirmation. 

29. PROVIDENT FUJ.£D AND PENS!ON SCHE~"'&::S 

Employees of th€\ Institute appOinted pr:or to 1.1 2004 will be govemed by Central Civil 
Services (Pension) Ruie~, i972 and Centrai pm-,;id€nt Fund (Centrai Sel\l1CBSj Ruies. i960 
and the Employees apPOinted on or after 1.1.2004 will be governed by New Pension 
Scheme of Central Government. 

3D. RESIGNATION 

Notwithstanding anything contained in the foregoing provislorls of these first Statutes, a 
n,ember of the stan of In~t;tuttl mc:y resign: ' 

(i) if he is a permanent employee, only after giv!119 three months' nqtice in writing to 
his appointing authority, or by p'aying three months salary in lieu thereof; and 

(ii) if he is not a pe;manent employee, only after giving one month's notice in writing 
to the appointing authoritY or by paying one month's salary in lieu thereof: 
Provided that such resignation shall tak€ effect ,only on the date on which the 
resignation is accepted by the appointing authority. 

31. RETIREMENT 

( I) At any time after an employee has completed twenty years qualifying service, he 
may, by giving notice, of not less than three months, in writing to the appointing 
authority, retire from service as per. the terms and conditions laid down by the 
Central Government. from time to time, for its own employees. 

(2) The appointing authority has the right to retire the employee before superannuation 
as premature retirement in accordance with the provision of Central Civil Services 
(Retirement) Rules, 1964. 

(3) An employee can retire 'form service on account of any bodily or mental infirmity that 
permanently incapacitates him from service subject to the following conditions. 
namely:· 

fS"S' 2 ar!~ - 8 

(i) The employee shall submit his application to the Registrar through proper 
channel and produce a .medical certificate from medical authority as may be 
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specified by the ordinances; 
(ill If the medical authority grants fitness certificate for a Io .. ver post. the employee, 

if willing may be appointed on such post only if available; and 
(ii~ . The medical report should precede or coincid~ with the date of retirement. 

32. ADVANCES 

The permanent employees of the Institute shall be having faCility 01 drawing advances for 
various purposes as admi3Sibla to Central Government Emp!cye~. 

33. DEPUTATION 

Deputation is permissible for appointment (temporary transfer) in public interest outside 
National Institute of Technology to other National Institute of Technology, Central 
Government, State Government, Universities or Autonomous Boqies including Public 

. Sector ul1dertl:lking and subject to the terms and conditions specified in the recruitment 
rules. 

34. RESIDENTIAL ACCOMMODATION FOR EMPLOYEES, 

(1) Everyempioyee of the institute may be aiioiied an unfumisi'teJ house within the 
campus of the Institute for residential use only, if available, in which he shall be 
r£:quired to reside, subject to such conditions as may be laid down by the House 
Allotment Rules of the Im::titute. ' 

(2) An employee of the Institute who helS been allotted house for residential use, shaH· 
be charged license fee at the rate as fixed by the 80ard from time to time, 

(3) In additbn to the license fee, water, electricity and charges for any other service 
rendered shall be recovered from an employee on actuai basis or at such ratel) (lS 

may be determined by the Board from time to time. 
(4) The Soard may, allot fumishedor unfurnished accommodation without levying any 

license fee .or levying such fee at concessional rates to any category of staff, if it 
considers it necessary to. do so in the interest of the Institute. 

35. LEAVE AND VACATION RULES 

The leave for all the employees of the Institute shall begovemed by the Central Civil 
Services (Leave) Rules 1972. 

36. SCHOLARSHIPS, FELLOWSHIPS, MEDALS AND PRIZES 

The Board may, on the recommendation of the Senate institute such scholarships, 
fellowships medals and prizes as it may consider necessary. 

37. FEES 

The Institute shall charge the follOwing fees, namely:-

(i) The tuition and the hostel fee shall comprise of two parts (a) fees determined by 
the National, Institutes of Technology Council which shall be the common for all 
National Institutes of Technology and {b) fees which will be determined by the 
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concerned E::. :-j8~j Governors .,.,hich shall be applicable to -the concerned 
institute. 

(ii) the Caution Money shall be refundable to student, scholars and fellows at the time 
of finally leaving the Institute, after deduction of relevant dues, if any and where no 
claim for a refund is received within two years of finally leaving the In~titute, tt.e 
Caution Money shall be credited into the Student Welfare Fund. 

(iiQ The fee concession and scholarships as may be determined by the Centra: 
Govem!'!1€'nt tr>Jm "time tc tlme sha!! be applicable to an National Inst'tutes of 
Technology_ 

~8. STUDENTS' HOSTELS AND HALLS 

(1) Every Institute shall be a residential institution and all students and research 
scholars shc:!l reside in the hostels and h~"s of residenre huilt by the Institutes for 
the purpose: 
Provided that in exceptional case~, fur reasons to be recorded in vJTiting, the 
Director may permit a student or scholar to reside with his parent or guardian, but 
where any such permission is occordedtJ a student or scholar, such student or 
scholar, as the case may be. shall be liable 'for the'payment-ofsuch seat rent as he 
m:iUld have Ooon iiabie for me payment ofseat rentilad fleresfded ~A the-hostel. 

(2) EveI)' resident in the hostels and halls-'Shall conform loru/es laid down- by 'the 
Institute for the purpose. 

(3) For each hostel or ha!lof residence there shall be a Warden -and such number of 
Assistant Wardens and other staff as'may.bt;jetermined.bytneBoard from time 10 
time. 

(4) The memt>ers of the Academic Stoff shall be appointed by the Director as Warden 
and Assistailt Warden. 

(5) Wardens and Assistant Wardens shall be entitJe<J to rent free unfurnished quartei'S 
corresponding to the type of quarters to which they are normally entitled. 

(6) The Board shall lay down rules for the management of the hostels: and halls of 
residence. 

39. CONFERMENT OF HONORARY DEGREES. 

The Institute may confer honorary degrees for a few exceptionru and outstanding persons for 
thsir illustrious contribution in their respective fields: 

Provided that all proposals for the -conferment 'Of honorary-degreesshaDbe-'made by the 
Senate and shall be approved by the Board. 

[No. F. 22-5/2006-TS. "' (Pt.)] 
. N. K SINHA, _Jt. Secy. 

THE NATIONAL INSTITUTES OF TECHNOLOGY 

SCHEDULE fA' 
[See Statute 17(2)] 

'WHEREAS in terms of Section 17 (1) of the National Institute of T~hn01ogy Act, 2007 
(hereinafter 'called the Act) and Statute 17(2) (in case of NIT, ) (hereinafter called 
Statutes), the Visitor has been pleased to approve the appointment of the appointee as the 
Director of the Institute on contract for five years and the apPOintee has accepted such 
appointment upon the terms and conditions hereinafter appearing. NOW THESE PRESENTS 
WITNESSETH and the parties hereto respectively agree as follows:-
'(1) This agreement of service shall be deemed to have-been entered into subject at all times to 
the provisions of the Act, and Statutes covering the Institutes as in force from time to time as 
applicable to permanent confirmed employees. 
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• .,,, ~n?",",ir'ltt:\p shall be on service under the agreemeni tor a perioci of five years with effect 
frnr ~bt, ...,f ri,";ng the post. Provided that if the appnir'lt'?p. on cO:1clUSiol") of the period of 

. ..,. ..... l",.,t;,.,~:i ?f:v'vo is o&:,row f)5 years of age. his s~r"ice shaN continue till the 30th June of 
"I~' year j(l which the aJ.lPOrnt~e concludes the said period of service O~ till he attains the age 0 1 

r.:r: • .. .,;!""~ver is earlier. 

!JI .le appointee shall be the Principal academic and Executive Officer of (he Institute and 
,.~ ... ; Iile institute as the whole time Director of the: inst:t:Jte: ",'itf) p':::wl?r~ ..,~'" rjr;ties provided in 
::. :.II:.i Act and Statutes. 

i·~l dle appointee shail devote his whole time to the serolice of the institute 3nd will be subject 
10 the Conduct Rules and other provisions of the Spi~ I\ct ~.I!.f !t1e S~3!L!!~.3. Any infoimajion 
.:t\: 1ir;p.d by appointee during ur in conne:;tion with his :::{~."\liN Pr'l.-j ltH' w(.r,., ~,~\()n which he is 
€I)~::!!l~ shall be treated as secret and confidential ard appoi'ltee shali bE! deemed in ali 
~espe:ts to be subject to the Indian Officials Secrets Ac~. 1923. as amenrl8d fr~m time to time, 

{51 During the period of his service except in respect of .111:' Pf!~iod of suspension and also of 
any period of leave wit 'lout pay, the appointee shall be 8'r.t:;i:?r t,ubject to the Indian Income 
,JX to an initial pay of Rs ..... in the scale of Rs ..... ~;il J.~.;.j .!,ot if any time the appointee 
proceeds on deputation out of India. his pay and allowa~c£3 during the period his deputation 
wW ~ such 3smay be decided by the Board ofGov~r.'>·\ ;,~ addition, the appointee shall 
draw allowances like Dearness Allowance, City Comper.satnr: Allowance etc. as may be 
admissible from time to time as per rules of thP. Institute. 

(6) During·hlS service under these presents the appointee rha':. subscribe to the Contributory 
Provident Fund.cum-Gratuity of the Institute according to tile provisions made in the Statutes 
~.nd subjeGt to such mcdifications in these prOvisions 25 may be made from time to 'timE:! a:lci 
shali aiso be entitled to the contribution of the Institute as admissible to the permanent 
confirmed employees as per the Statutes. In the event of the appointee being employer of any 
other National Jnstitute of Technology.and enjoying the benefits either under Contributory 
Provident Fund -£um-.Gratuity ,Scheme or General Provident Fund-cum-Pension.cum-Gratuity 
Scheme, h9 shall join the corresponding Scheme of the Institute with transfer of this 
accumulation as admissible under the Statutes. In case the apPointee is the employee of the 
Institute he' shall continue to be governed ~by ,Contributory Provident Fund-cum-Gratuity 
Scheme or General Provident Fund-cum-Pension-cum-G~tuity Scheme as immediately prior to 
this contract appointment and shall be entitled to benefits of the scheme for the period of his 
service under this con~actlike other permanent employees of the institutes as per the Statutes. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall unless oth~rwise 
decided by the Institute be entitled to receive the whole or in part as may be determined by the 
Institute the benefits of any improvements in the revision of scale of pay and in retirement 
benefits that may be affected by the Institute subject to the date of these presents in the terms 
and conditions. of the service of members of the branch of Institute, service to which he may for 
the time being belong, the decision oUhe Institute in respect of such improvement in the terms 
and coOditions of their service of appointee shall operate so as to modify to that extent the 
provis!ons of these presents. 

[81 The appointee shall be entitled to leave as admissible to permanent non~vacatjon 

employees of the institute under the Statutes. 

191 The appointee shall be entitled to furnished free of license fee office cum residential 
accommodation in th,e campus of the Institute as may.be sanctioned by the Board of Governors 
of the Institute .. 

89 



~ :;t:; 1l-"&VS'3(i)] "1T~f. CfiT ~ : ~tffiUl ___ . ______ ._ .. ~~ 

[10] -the ap90intee shall be-eligTbie for·privilege in relation to medical attendanc;~ndireat~e~t-------
as provided for in the Statutes. 

(11) The appointee shall be paid travelling expenses for joining th~ Institute as admissible to an 
officer of the Central Governmer.~ of equivalent rank under the Transfer Travelling Allowances 
Rules of the Central Government deeming the appointment of the appointee as on transfer in 
the public interest. 

If 1; 1e app0!ntee is required to travel i:1 the interest of Institute work, he shall be entitled to 
tmvelling allowance and the: scale provided for in the T. A. Rules Qr the instilute in force fro~ 
time to time. Similarly the appointee shaH be entitled to leave travel concession for visiting his 
hometown as per the Rules of the Institute. . 

[121 Any amount received by the appOintee from books and articles published by him at his cost 
shall be left to him as an en<;ouragement for continuing his work in..tha~ line. He would also be 
ai/owed to do consultancy and retain benefits of the same as per rules laid down by the Board 
from time to time. 

[13} The service of appointee may during the period of contract, be terminated by the Institute 
at any time by three calendar months notice in writing given at any time during service under 
tilis contract without any cause assigneu. Provided aiwaysihe institute may m fieu'oflhe notice 
herein provided to give the apPOintee a sum equivalent to the amount of his basic pay for three 

. months. The appointee may terminate his service by giving to the Institute three calendar 
months·noke in writing. 

114] The appOintee will be allowed the statU5 of Professor tif the Department of his ~oecia1ity 
anj take part in teaching and research in the said Department subject to his Convenience. 

[15] In respect of any matter for which no provision has been made in this agreement the 
appointee will be governed by the said National Institutes of Technology Act, 2007 or any 
modification thereof for the time being in force and the Statutes made thereunder for time being 
in force. 

IN WITNESS WHEREOF on the day and the yea.r first above written, the Chainnan of tile 
Board of Governors of the Institute has nereinto set his hand ·and the appointee has hereinto 
set his hand. 

Sign8d and delivered for the 
National Institute of Technology, 
by the Chairperson, 
Board of Governors of the· Institute 

In the presence of Signature of Witnesses with addresses Signed and delivered by the said 
appointee In the pre$ence of ..................... ......... ............... Signature of 
. .. .. . ......................... witnesses with addresses 
Director. NIT ............................... . 
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SCHEDULE 'B' 
(See Statute 18(3)] 

CONTRACT Of SERVICE FOR THE POST OF DEPUTY DIRECTOR 

An AGREEMENT for service rrmde this ........................................... day ........................... datE: of 

................................ one thcusand nine hundred 

...................... '" ......... (herein after cal!~d the appcintee) of the one part and the Nationa! 

Institute of Technology incorporated :.mcer the National Institutes of Technology A.ct, 2007 (29 

of 2007). 

·WHEREAS in terms of Secti9n 17(1) of the National Institute of !echnology Act. 2007 
(hereinafter called the Act) and Statute 18(3) (in case of Nff, ) (hereinafter call1?d 
Statutesj, the Visitor has beer. pleased to approve tlle appointment of the appcintee as tile 
Deputy Director of ~hc Institute on contract for a ~eriod of three years initially which rnay be 
extended by two times for O:1e year each on the recommendation or the· Beard and !h~ 
appointee has accepted such appointment upon· the terms and conditi0ns hereinafter 
appearing. NOW THESE PRESENTS W!TNESS::TH and the panies htm:to respeciiveiv agree 
as foHom:-

{1] This agreement of service shall be deemed to h;:Jve been entered into subj9ct at a/l times to 
the provisions of the Act, and Statutes cO\lering the Institutes as in force from time to time o~ 
applicable to pelTlJanent confil"IT*:ci employees. 

i21 The apPointee. shaH be on service under the agreement for Cl period of three years 
eXtendable by twoye'ars on year to year basis with effect from ....... (that is date of joining the 
post) provided that if the apPointee on conclusion of the period of service mentioned above is 
below 65 years of age, his service shall continue till the 30th June of the year in 
which the appointee concludes the said period of service or till he attains the age of 65, . 
whichever is earlier. 

[3J The apPOintee shaH serve the Institute as the wI:lole time Deputy Director of the Institute with 
powers and duties provided in the Act and Statutes. He shall report to the Director for 
discharge of his duties. 

[4] The apPOintee shall devote his whole time to the service of the Institute and will be subject 
to the Conduct Rules and other provisions of the said Act and the Statutes. Any information 
obtained by appointee during or in connection with his service and the work upon which he is 
engaged shall be treated as secret and confidential and appointee shall be cJeemad in a/l 
respects to be subject to the Indian Officials Secrets Act, 1923, as amended from time to time. 

IS] During the period of his service except in respect of any period of suspension and also of 
any period of leave without pay, the appointee shall be entitled subject to the Indian In,come 
Tax to an initial pay of Rs ..... , .. in the scale of Rs ....... provided that if any time the appointee 
proceeds on deputation out of India his pay and allowances during the period his deputation 
will be such as may be decided by the Board of Governors. In addition the appointee shall draw 
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nliowances like Dearness Allowance. City Compensatory Allowance etc. as may be admissible 
f~om time to time as per rules of the In~titute. 

[6J During lIis service under these presents the appointee shall SubSCiibe to the Contributory 
Provident Fund-cum-Gratuity of the Institute according to the provisions made in the Statutes 
and subject to such modifications in the3e provisions as may be made from tlme to tirne and 
silall also be entitied to the contribution of the Institute as admissibie to the permanent 
confirmed employees as per the Statuies. In tile event of the appointee being employer of any 
other Natiotlai in!)~i(u(~~ ui 18(..I11101ogy at ,d Hrloying lI're benelits eith8r unde; Contributory 
Provident I=und -cum- Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity 
Scheme, he shall join the correspondmg Scheme of the Institute with transfer of this 
accumulation as admissible under the Statutes. In case the appointee is the employee of the 
Institute he shall continue to be governed by Contributory Prov:dent Flmd-cum-Gratuity 
Scheme or General ProvidEnt Fund-cum-Pension-cum-Gratuity Scheme as immediately prior 
to this contract appointment C3f'ld shall be entitled to benefits of thp. scheme for thp. period of his 
servir.a under this contract like other permanent employees of the institutes as per the Starutes. 

[7J Notwithstanding anything hereinbefore contained the appointee shall unless otherwise 
decided by the Institute be entitled to ieceive the whole or in part as may be determined by the 
Institute the benefits of any improvements in the revisiorr of scale.of pay and'in retirement 
benefits that may be affected by the institute subject to the date of these presents in the terms 
and conditions of the service of members of the branch of institute, service to which he may for 
the time being belong, the decision of the Ir.stitute in respect of such improvement in the terms 
and conditions of their service of appointee shall operate so as to modify to that extent the 
provisions of these presents. 

[8J The appointee .shall be e:1titled to leave as admissible to p€rmc:::n€nt non~vacatlon 
er.1jJlcyee~ oj the Institute unue!' the Statutp.s. 

[9J The appointee shall be entitled to furnished free Of license fee acCommodation in the 
campus of the Institute as may be sanctioned by the Board of Governors of the Institute. . . 

[10J The appointee shall be eligible for privilege in relation to medical attendance and treatment 
as provided for in the Statutes. 

[11J The apPOintee shall be paid travelling expenses for joining the Institute as admissIble to an 
officer of the Central Government of equivalent rank under the Transfer. Travelling Allowance 
Rules of the Central Government deeming the appointment of the appointee as on transfer in 
the pubiic interest. 

If the appointee is required to travel in the interest of Institute work, he shall be entitled to 
travelling allowance an the scale provided for in the T. A. Rules bf the institute in force from 
time to time. Similarly the appoir.tee shall be entitled to leave travel concession for visiting his 
hometown as per the Rules of the Institute. 

[12J Any amount received by the appointee from books and artjcles published by him at his cost 
shall be left tc him as an encouragement fqr continuing his work in that line. He would also be 
ai/owed to do consultancy and retain benefits of the same as per rules laid dOYVTl by the Board 
from time to time. 
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[13J The service of appointee may during the period of contract, be terminaten by the Institute 
at any time by three calendar months notice in writing given at any time curing service uncier 
this contract without any cause assigned. Provided always the Instiwte rilay in liei..: cd ti,e notice 
her8in provided to give the zppointee a sum equivalent to the' aniounl of his hesic pay for three 
months. The appointee may terminate his service by gJving to tile institute Hm::e calendar 
months notice in writing. 

[14] The appointee will be allcw6d the status of Professor of dApartml':nl oi his sper!?ii?8tion to 
the part in teaching and r~search in the D!::pal tmen! of ................ ' .. subj~ct to 
his Convenience. 

i1~] In respect of any nlatter for which no p:ovision has been made in this agre9ment fhe 
3ppoilltee will be governed by the said National Institutes of Technology Act. 2007 or any 
mpdification thereof for the time beif"l,9 in force and the Statutes made thereun~er fa: time being 
in force. 

IN WITNESS WHEREOF on the day and tho yea. first above written. th,::; Chairman of the 
BOClrd of Governors of the Institute has hereinto set his halla and the appointee has hereinto 
set his hand. 

Signed arid deiiver~d for the 
National Institute of technology, 
by the Chairperson, 
Board of Governors of the Institute 
In the presence of 
Signature of Witnes:;es with addres~es 
Signed and delivered by the said cppointee 
In the presence of Signature of ................................ witnesses with addresses 
DePlity Director, NIT ... : ........................... . 

SCHEDULE 'C' 
[See Statute 19 (5)] 

DEANSHIPS 

The institute may have not more than. six deanships. ·There may be following Deanships in 
National Institute of Technology with ths approval of the Board of Governors: 

Dean Academic 
Dean Planning and Development 
Dean Student Welfare 
Dean Faculty Welfare. 
Dean (Research and Consultancy) 

Deanship is of functional pOSition and not administrative one and such be discharged in its right 
spirit .Deanmust be nominated by the Director only from' amongst the Professors/Associate 
Professors. butshould not be Head of the DBpartment. 

The Tenure of Deanship shall ordinarily be t .... o years extendable by one more year, but 
Director with the approval of the Chairperson, Board of Governors may relieve any or all Dean 
before such period. 

DUTIES AND RESPONSIBILITIES OF DEANS 

The fo/lo\'\.1ng duties and responsibilities have been entrusted to the Deans 
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He/site will advice the Director in: 

(a) Admission and enrolment of Gtudents; 
(b) Finalisation of academic calendar, time-tables. registration of students for course 

work and eX<:lminations. Class room arrangements and all other requirements for 
proper conduct of class work; 

(c) Conduct of c!ass tests and co-coordinating the finalization of session's evaluations 
and tor ensuring li18 timely declaration of resuits; 

Id) Supervision of the mainten8nce of ur-tu-date: ae;adem:c rBcords of All categorje~ OT 

students: 
(e) Publication and distribution cf ihe syllDti; 
(f) Organizing meeting of all the Institute level academic bodies; 
(9) Arranging the is~ue of all academic certificates. medals and prizes to the students; 
(h) To arrange fOi conduct of those examinations \vhich are to be conducted by the 

Institllte as stipulated in the Institute ,'egulations. 
(i) To formulate policies for the conduct of research and steps to maintain suitable 

standard by implementing tne Board of Governors/Senate decision. 
U) To execute the policy of the Senate in the conduct of P.G .. Ph.D. and other 

rP.search proqrammes including the examination of the thesis, 
(k) To co-ordinate for the conduct ot Convocation. 
(!) All proposals to modify the teaching programmes will be considered by BOAC, for 

w'iich Dean (Academic) i.e. the Chairman and if approved will be sent to the 
Semite for fonnal approval. 

(m) To admit sponsored Early Faculty Induction Programme and Quaiity Improvement 
Programme candidates. 

(n) 1 (, suggest the Director to take suitable steps from!ime to time to strive for the high 
academic standards, 

2 . ..Qf.an (planning and Development) . 

He/she will advice the Director in the following: 

(a) Planning the expansion and diversification of institutional activities and preparation 
of all developmental proposals. to the extent up to submission of plan.& estimates 
related to Civil, electrical, Works, sanitary. network system, etc, 

(b) Maintenance of all necessary statistical data regarding plan & projects required for 
compilation of various reports periodically required to be sent to Mirnstry of Human 
Resource Development and other agencies. 

(c) Monitoring the physical targets and utilisation of funds in respect of Projects & 
Cc,nsultancy and in the preparation of relevant papers for submission of progress 
reports. . 

(d) Formulating proposal for new courses and in organizing meetings of faculty 
members and external experts for this purpose in this regard; 

(e) In the efforts to expand and monitor the activities of consultancy, testing and 
sponsored research of Institute and to ensure submission of progress reports; 

(f) In coordinating the formulation and conduct of non-formal and continuing education 
and extension programmes. 

(g) To arrange for the .agenda and organization of the meeting {or procurement of 
equipments related to prbjects and testing & corrsultancy. 

(h} Providing necessary data for the budget and new estimates & plans to the Building 
& Works Committee to the Registrar. 
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3. 'Dean (StudentsWeffare) 

(a) He/she will advice the Director in organising the students' counseling. 
(b) l1e/she wiU be responsible lo~ the publication of students' Magazines, New:; 

Bulletins, News letters etc. 
(c) BelShe will advice the Director in matlers related to stude!'lts; discipline and welfare. 
(d) He/she will assist the Director in matters related to the Students 

U:1ioniA.s::. .. ,K.!atiwnlCouTlCil. 
{e} lle;~!~ l'lEI ::0· orGinate the NCe, i";SS, GdfOc-S, Swimming POOl, Sports, (;u!turai 

ane CO-:,,';lllculai and Extra-clwicular activi:ies of the students. 
(D rie/she wi:! keep a record oi A!umni and correspond with them. 
(g) He/she will conduct the enquiries of students indulged in indiscipline. 
(h) Heishe will corres~ond with Parellts/Guardians of Students about their pr09rt?ss 

and individual problems / welfare. 

4. Dean Faculty welfare 

He/she will advice the Director i:1 matters relatp.d to: 

(a) Deputation of faculty to various institutions under' Quality Improvement Programme 
under rules appHcabte to U1em . 

. (b) He/she will advice the Director for deputation of the faculty members to various 
conferences, seminars, short-term courses, training programmes, foreign teClching i 
training ass!gnmer.ts etc. 

(c) He/she will chair the ccmmittee meetings of the evaluation of papers !::.Jbmitted or 
to be submitted to the confeiences ! seminai by the faculty members. 

(d) He/she will assist the Director in orga:lizino t~aining programmes for faculty. 
(e) He/she will assist the DirE:ctor in the supervision of the cOi1struction and [he 

maintenance work of buildings, roads, water supply, sanitation, lawns and gardens, 
communication networks, water coolers, air conditioners, telephones, etc. 

(Q He/she will assist the Director in maintaining the discipline and work ethos among 
the various departments and between the faculty members. 

(9) HeJs~e ~iII assist the Director in maintaining the high academic standards and 
achieving academic excellence in the institution .. 

(h) SuperviSion over faculty discipline, integri~ and commitment. 

5. Dean (Research and Gonsultar.cy) 

He/she will advice the Director in matters related to: 

(a) Frame rules for industrial sponsored research and conSUltancy. 
(b) Create and maintain database regarding faculty expertise. 
(c) Facilitate through his/her office faculty in' procuring equipments necessary to conduct 

research/consultancy work, recruitment of project staff. 
(d) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the students. 
(e) Provide guidance for submitting propOsals to funding agencies such as Department of 

Science and Technology (DST), Bhabha Atomic Research Centre (i3ARC), Board of 
. Research in Nuclear Sciences (BRNS), 1ndian Space Research Organisation (ISRO), 
Defense Research and .Development Organisation (DRDO). Aeronautics Research 
and Development Board (AR&DB), Ministry of Information Technology, etc. 
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SCHEDULE '0' 
[S~e Statute 24{viiH 

FORWARDING OF APPLICAT'ONS FOR EMPLOYMENT ELSEWHERI; 

Applications for employm'ent shalf be forwarded only as per the norms approved by ttle 
Board of Govemor~:' 

'''I e~~I~y~e~ -~ u~~-· '''r''''s 0: 'he/'r s-n.~-- rnqu:r-d··o o~ -~iVe :011- ,ri (: • (,\1 III~IV C "alc IIUCI lei III I II t;;1 VII",C, IOJ I t;; I U:;'t;;f I ,uv .. n:d norms jor 
applying for other jobs in Government I privete or elsewr.ere: 

1. General Principles: 
(i). A permanent employee, having flood promotion prospects, is under a normal 
ooligation to devote his energIes whole-he3rtedly to the duties of his post. It will nct be 
unjust if his application for other employment is withheld and not forNsrded. 
(ii). Application 'of a tempol ary employee should not be. withheld unless there are 
compelling grounds to be recorded and communicated to such temporary employee. 
Application from a temporary employee, who may have good piospects of being madE 
permanent in due course, should be dealt with on merits. 
(iii). Employees who have been given some te~hnical training af Govemment f 
Institute expanse, should continue to serve the institute at least for the bond period 3nd 
withholding of applir.ationin such a case is justifiable. Board may -decide the policy in 
such cases. 
(iv). Where an employee cannot be spared without serious detriment to important 
v,'Or!< in hand, his application can be withheld. 

2. Application for posts advertised by Union Public S~rvice Commission 
Institute employees ::an apply riirsct1y to posts cidvertised by' Union Public SerJic~ 
CommIssion Qui should keep the Head of the. Dapartment and Director informed. 
Subsequently,. he should seek the permission for such appointment, but before 
appearing for the interview. 

3. Posts il'l the other National Institutes of Technology! Central Universities and other 
comparable Institutions of Higher Education: . 

(a) The application from permanent. employee -should accompany with an 
undertaking that he' will either join back to the concerned National lnstitutes of 
Technology or resign from post held by him in that National.lnstitute of Technology 
after 3 years. . 
ib)' Temporary-employee should give an undertaking to resign in the event of his 
selection and acceptance of the new appointment. 

Foreign assignments Clgainst open advertisements: 

(a) The employee can apply with prior permission oj the Chairperson, 
Board of Governors to be confirmed by the Board of Governors. 

(b) If the time is short, an advance copy can be' sent to the concerned 
. agency with a copy to the Chairperson, Board of Governors for 

approval through proper channel. 
(c) Such employee sl1all not bP. considered as an official nominee pf 

National Institute ut Technology concerned. 
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Posts not Advertised or Circulated, 

The application shall not be forwarded. 

R~gistraton with Employment Exchange. 
Temporary employees can register with 'permission, but should resign 
when selected, 
Permanent employee can register: 

(a) only for higher post under the Government/Public Secl,,' 
Uncertak:ng/Auton::Jmous Body, 

(b) on production of a No Objrction Certificate, from the 
National Institute of Technology, and 

(c) an u!ldertaking that he will after the compl8tion of three 
years of joining the new post either rejoin to the concerned 
NationClllnstitute of Techr.ol6gy or resign, 

(d) It.-hen an employee rejoins his paren( office, he will not be 
granted a "no objecticn certificate" for a period of three 
years to register his nanle with the E,nployrnent Exchailge 
again. 

Empioyee under SU!:ipellsion or Chaige Sheeted. 
No application should be forwarded if the employee is under 
suspension or a charge sheet has been issued/filed in the court or 
sanction for his prosecution ha~ been accorded. 

Employees whose conduct is under Inve,stigation. 
An application of an employee whose conduct is t:nder investigation 
may be forwarded with b::ief comment~ on the nature of all8g3tiNIs 
and with a note that he wouid not be released if the employee is 
placed under suspension or a charge sheet is issued / filed in (he 

. court or san~tion for his prosecution is accorded before his selection, 

Printed by th~ Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-II 006-1 
and Published by the Controller of Publicatiop.s, Delhi-II 0054. 



DUTIES AND RESPONSIBILITY OF DEANS 

The following duties and responsibilities have been entrusted to the Deans. 

Dean(Academic): 

He / She will advice the Director in: 

a) Admission and enrollment of students; 
b) Finalisation of Academic Calendar, time-table, registration of students for course work 

and examinations, class room arrangements and all other requirements for proper conduct 
of class work. 

c) Conduct of class tests and coordinating the finalization of session's evaluations and for 
ensuring the timely declaration of results. 

d) Supervision of the maintenance of up to date academic records of all categories of 
students; 

e) Publication and distribution of the syllabi; 
f) Organizing the meeting of all the Institute level academic bodies; 
g) Arranging the issue of all the academic certificates, medals and prizes to the students; 
h) To arrange for conduct of those examinations which are to be conducted by the Institute 

as stipulated in the Institute regulations. 
i) To formulate policies for the conduct of research and steps to maintain suitable standards 

by implementing the Board of Governorsl Senate decision. 
j) To execute the policy of the Senate in the conduct of P.G., Ph.D and other research 

programmes including the examination of the thesis. 
k) To co-ordinate for the conduct of Convocation. 
1) All proposals to modify the teaching programmes will be considered by BOAC for which 

Oean(Academic) i.e. the Chairman and if approved will be sent to the Senate for formal 
approval. 

m) To admit sponsored Early Faculty Induction Programme and Quality Improvement 
Programme candidates. 

n) To suggest the Director to take suitable steps from time to time to strive for the high 
academic standards. 

0) Formulating proposal for new courses and in organizing meetings of faculty members 
and external experts for this purpose in this regard. 

Dean(Planning and Development) 

He I she will advice the Director in the following: 

a) Planning the expansion and diversification of institutional activities and preparation of 
all developmental proposals, to the extent up to submission of plan & estimates related 
to Civil, Electrical, Works, Sanitary, network system etc. 

b) Maintenance of all necessary statistical data regarding plan & projects required for 
completion of various reports periodicalJy required to be sent to Ministry of Human 
Resource Development and other agencies. 
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c) Providing necessary data for the budget and new estimates & plans to the Building & 
Works Committee to the Registrar. 

d) He /she will assist the Director in the supervision of the construction and the 
maintenance work of buildings, roads, water supply, sanitation, lawns and gardens, 
communication networks, water coolers, air conditioners, telephones etc. 

Dean(Students Welfare): 

a) He / she will advice the Director in organizing the students' counseling. 
b) He/she will be responsible for the publication of students' Magazines, News, Bulletins, 

News letters etc. 
c) He / she will advise the Director in matters related to the students; discipline and welfare. 
d) He/she will assist the Director in matters related to the Students Union / Association! 

Council. 
e) He/she will coordinate the NCC, NSS, Games, Swimming Pool, Sports, Cultural and Co

curricular and Extra-curricular activities of the students. 
f) He/she will conduct the enquires of students indulged in indiscipline. 
g) He/she will correspond with parents/Guardians of students about their progress and 

individuals problems / welfare. 
h) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the students. 

Dean (Faculty welfare): 

He / she will advice the Director in matters related to: 

a) Deputation of faculty to various institutions. under Quality improvement Programme 
under rules applicable to them. 

b) He /she will advice the Director for deputation of the faculty members to various 
conferences, seminars, short-term courses, training programmes, foreign teaching / 
training assignments etc. 

c) He/she will chair the committee meetings of the evaluations of papers submitted or to 
be submitted to the conferences / seminar by the faculty members. 

d) He/she will assist the Director in organizing training programs for faculty. 
e) He /she will assist the Director in maintaining the discipline and work ethos among 

the various departments and between the faculty members. 
f) He /she will assist the Director in maintaining the high academic standards and 

achieving academic excellence in the institution. 
g) Supervision over faculty discipline, integrity and commitment. 
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Dean (Research and Consultancy): 

He Ishe will advice the Director in matters related to: 

a) Frame rules for industrial sponsored research and consultancy. 
b) Create and maintain database regarding faculty expertise. 
c) Facilitate through hislher office faculty in procuring equipments necessary to conduct 

research I consultancy work, recruitment of project staff. 
d) Provide guidance for submitting proposals to funding agencies such as Department of 

Science and Technology (DST), Bhabha Atomic Research Centre(BARC), Board of 
Research in Nuclear Sciences (BRNS), Indian Space Research Organisation (ISRO), 
Defense Research and Development Organization (DRDO), Aeronautics Research and 
Development Board (AR&DB), Ministry of Information Technology etc 

e) Monitoring the physical targets and utilization of funds in respect of Projects & 
Consultancy and in the preparation of relevant papers for submission of progress reports. 

f) In the efforts to expand and monitor the activities of consultancy, testing and sponsored 
research of Institute and to ensure submission of progress reports; 

g) In coordinating the formulation and conduct of non-formal and continuing education and 
extension programmes. 

h) To arrange for the agenda and organization of the meeting for procurement of equipments 
related to projects and testing & conSUltancy. 

Dean (Alumni Relations and Resource Generation) 

He Ishe will advice the Director in matters related to: 

a) To keep a record of Alumni and correspond with them. 
b) To provide assistance to Alumni in dealing with Institute In matters of records, 

certificates etc. 
c) To correspondent with various Alumni Associations. 
d) To seek help from Alumni to enable st~dents to do their projects both inside and outside 

the country. 
e) To seek help from Alumni for growth ofInstitute-Industry partnership. 
f) To seek contributions from Alumni and others for the growth and development of the 

Institute. 
g) Any other matter related to Alumni Relations and Resource Generation. 
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Annexure - A6 

NATIONAL INSTITUTE OF TECHNOLOGY 

ROURKELA 

POLICY ON SANCTION OF LEAVE 

TO FACULTY AND STAFF OF THE INSTITUTE 
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NATIONAL INSTITUTE OF TECHNOLOGY 

ROURKELA 

Policy on for sanction of Leave to faculty and staff members. 

1. Applicability: 

The provisions contained in these policies shall apply to the faculty and staff of the 

Institute, ;some of-the provisions being applicable only/to members of the faculty. If 
1 ,. '. 

any provision of these policies is in conflict with the provisions of the N IT ACT, the 

statutes or any applicable directive of the Government of India, the latter provisions 

will prevail over those of these policies. 

2. General: 

a) leave and vacation should always be applied and sanctioned before it is 

taken, except in cases of emergency and for satisfactory reasons. 

b) Any temporary serVice rendered to the Institute. prior to getting a regular 

position shall not counttowards computation of leave. 

c) In case of long leave (EOl; lien or sabbatical), an employee must return 

to the institute within the sanctioned leave period, including travel time, if 

any. Failure to do so will. be counted as gross indiscipline leading to 

automatic termination of service and consequent financial penalties. 

d) An employee of the Institute entitled to vacation shall be eligible for pay 

and allowances at full rates qnd increments during the period of vacation. 

e) Salary, allowances and increments during periods of leave shall be 

governed by corresponding provisions of the Government of India. 

(f) Faculty members granted leave may apply, if required, for extension of 

leave so as to reach the Institute at least 3 months prior to the expiry of 

th~ leave granted earlier. Non-receipt of reply of suchan application shall 

not be accepted as a valid reason for not joining the Institute on the 

scheduled date after the completion of original period of leave granted. 

(g) leave sanctioned must be used for the purposes for which it has been 

sanctioned and at the place for which it has been approved. Changes,' if 

needed, both in respect of the purposes and/or place shall have to be 

justified by the Faculty members and approved by the sanctioning 

authority. If these are done without specific and written approval of the 

sanctioning authority, the leave is liable to be cancelled. 
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3. Right to Leave: 

(a) Leave cannot be ctaimed as a matter of right and, when the exigencies so 

demand, leave of any description may be refused or revoked by the 

authority empowered to sanction the leave or a higher authority. 

(b) Members of the faculty and all officers must, on their own, ensure before 

applying for leave, that adequate arrangement is made in advance 

towards carrying out their tasks in their absence. Ifisuch arrangement is 

not done by the employee or if the higher authorities: are not satisfied with 

the arrangement, leave can be denied or an employee can be called back 

before completion of sanctioned leave period .. 

4. Authority empowered to sanction Leave; 

(a) Leave ( except EOl, sabbatical and lien) to any member of the faculty or 

staff except the director may be sanctioned by the Director or by a 

member of the staff to whom the power has been delegated by the 

Director. 

(b) Extraordinary leave, sabbatical and lien can be granted to employees only 

by the same authority that has power to make apPOintment at that level, 

when no other kind of leave is admissible or when· other leave being 

admissible, the member of the staff concerned sipecifically applied in 

writing for the grant of extraordinary leave. In case 'of faculty and Group 
, 

A officers, such leave may be sanctioned by the Board (or Chairman on 

its behalf) on recommendation of the director, while in case of junior 

personnel, director will be the sanctioning authority. 

(c) The director may sanction his own leave up to one month under intimation 

to the Chairman, BOG. Leave exceeding one month or extra ordinary 

leave of any duration may be sanctioned to the director by the BOG or the 

Chairman BOG on its behalf. 

(d) When leave is accompani.ed with travel abroad on personal work, Director 

can approve the leave for all employees except himself. If the travel 

involves academic or administrative work, the travel shall need the 

sanction of Chairman BOG, as provided by the statutes. Any travel 

abroad by the Director shall be governed by the rules set by the 

Government of India. 

103 
3 
I 



5. Commencement and Termination of Leave: 

(a) Leave ordinarily begins from the date on which leave as such is actually 

availed of and ends on the day preceding the one on which duty is 

resumed. 

(b) Sundays and other holidays or vacation may be prefixed as well as 

suffixed to leave without being· counted as leave. 

(c) But when holidays or vacation is contained fully within a leave period, they 

will be counted as leave, except in case of casual leave and special 

casual leave. 

6. Combination of leave: 

Except as otherwise provided inthese policies, any kind of leave under these 

provisions may be granted in combination with or in continuation of any other 

kind of leave, subject to any limit on the aggregate period of absence as may 

be prescribed in such cases. Casual leave and special casual leave may not 

be combined with other kinds of leave or vacation. No leave except vacation 

is admissible to a vacation staff during vacation period, if vacation is due to 

him. 

7. Grant! of Leave beyond the Date of Retirement and in the event of 
Resignation: 

(a) No leave shall be granted beyond the date on which a member of the staff 

must compulsorily retire. 

(b) In case of reappointment ·or extension of service, the provisions of 

Government of India shall be applicable. 

(c) If, an employee of the Institute resigns, he shall not be granted , either 

pr:ior or subsequent to his resignation, any leave due to his credit provided 

th.at the director may, on case to case basis, grant leave to an employee 

prior to his resignation if, in the opinion of the Director, the circumstances 

o~ the case justify such grant of leave. 

8. Conversion of one kind of leave into another kind: 

(a) At the request of a member of the staff the sanctioning authority may 

convert any kind of leave including extra-ordinary leave, retrospectively, 

i~to leave of a different kind which may be admissible as on the day on 

which the member of staff proceeded. on leave, but the member of the 

staff cannot claim such conversion as a matter of right. 

(b) If one kind of leave is converted into another, the amount of leave salary 

and allowances admissible shall be recalculated and the arrears of leave 
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salary and allowance paid or amount overdrawn recovered, as the case 

may be. 

9. Rejoining of Duty on return from Leave on Medical Grounds: 

A member of the staff who has been granted leave on medical ground shall 

be required to produce a medical certificate of fitness before resuming duty. 

10. Rejoining of Duty before the Expiry of Leave: 

Except with the permission of the authority which granted the leave, no 

member of the staff on leave may return to duty before the expiry of the 

period of leave granted to him. 

11. Kinds of Leave: 

The following kinds of leave shall be admissible to members of the staff 

(a) Casual Leave 
(b)Spe~aICasual Leave 
(c) Earned Leave 
(d) Half:-Pay Leave 
(e) Commuted Leave 
(f) Leave not due 
(g) Maternity! Paternity Leave 
(h) Hospital Leave 
(i) Sabbatical Leave 
U) Extraordinary Leave and'Lien 

(k) Vacation 

12. Casual Leave: 

(a) Casual leave is not earned by duty. A member of the staff on casual leave 

is not treated as absent from duty and his pay is not intermitted. Casual 

leave cannot be claimed as a matter of right and its grant is always 

subject to the exigencies of service and subjectlto a maximum as 

declared by the Government of India from time to time. 

(b) Casual leave may be granted at the discretion·of thelsanctioning authority 

as and when occasion arises, provided that the total period of absence 

including Saturdays, Sundays and other holidays in~ervening, prefixed or 

suffixed shall not ordinarily exceed nine days at a time. Weekends and 

holidays, whether intervening, prefixed or suffixed, sHall not be counted as 

casual leave. 

(c) Casual leave cannot be combined with any kind of leave 

(d) Casual leave can be availed 'in units of "half day". Other leave have to be 

takne in units of full day. 

13. Special Casual Leave: 
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(a) Special .casualleave, not counting towards ordinary casual leave, may be 

granted to a member of the faculty when is -

(i) Sl:Jmmoned to serve as a Juror or Assessor or to give evidence 

before a court of law as a witness in a civil or a criminal case in 

which his private interests are not at issue; 

(ii) Invited,by'areputed: academic, R &0 or Government Institution to 

serve 'as a member of a selection committee, the admissible 

institutions being decided solely by the director, 

(iii) Invited by a reputed institute or university to serve as an examiner 

of postgraduate or doctoral students, the admissible institute being 

decided solely by the director. 

(iv) Invited by a reputed institute, university, Central or State 

Government, AICTE, UGC or similar organization to serve as 

member of a committee, the admissible organisations and 

committees being decided solely by the Director. 

(v). Participating in a major national or·international sporting or cultural 

event or a national delegations going abroad, the admissible event 

being decided solely by the director, 

(vi) Invited to serve as a senior functionary of a professional society of 

repute, the society being recognized for the purpose by the 

senate at least one year prior to the date of application. 

(vii) Required to be absent for any other purpose approved by the 

Board of Governors. 

(b) The total periods of special casual leave admissible ,in a year shall not 

exceed fifteen days. 

(c) Weekends and ,holidays intervening, suffixing or prefixing special casual 

leave shall not be counted as leave. 

(d)Special k casual: leave 'shallinclude days of business plus travel time, no 

'other:kind of leave can be combined with special casual leave, 

. (e)\ Special, casual deave ,is always given "to', render service to another 

organization, on reciprocal basis whenever appropriate. While admitting, 

01'1 not admitting, an inviting Institution, the Director shall take into 

consideration the possibility'of their faculty and officers being invited to 

NIT Rourkela for a similar purpose. 
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14. Earned Leave: 

(a) The earned, leave admissible _,to a member, of the staff other than 

vacation staff, shall be 30 days in a calendar year. The leave account 

of every such employee shall::be )credit~d~:Withl earned leave in 

advance in two installments rofl,15.days·each on JiirstJanuary and First 

July-every year. 

(b) The leave at the credit 'of an employeeiat,theiclose of the previous half 

year shall- be carried -forward to the': next .. half: y~ar, subject to the 

condition that the leave so carried forward plus the credit for the half 

year do not exceed· the maximum limit specified. by the Central 

Government. 

(c) During the period of a calendar year, the :period of vacation for a 

member of the faculty (except Director and, Professor of Training & 

Placement) entitled to it will be. 60 days. 

(d) Incas.esuch,amemberofstaffis',required to-return on duty during the 

whole or~my part of-the vacation; 'he shall be eligible to the following 

amount of earned leave on full pay: 

Leave·earned= 60.~Number of days of vacation availed 
2 

The E.L. earned will be calculated andcredited to leave account at the 

end of the summer and winter vacatlons, provIded further that the 

leave at the creditof a'facuity metnberdo'e~ not bxceed the maximum 

specified by the Government 

(e) A member of the staff shall cease to earn leave when the accumulated 

earned leave in his account exceeds the limit specified by the Central 

Government. 

(f) The rnaximum amount of' earned leave thaf can be granted to a 

member of the staff at a time shall be 120 days. Earned leave may be 

granted for a period exceeding 120 . days at the discretion of the 
. ...... . . .. I 

director, when such' . leave is appended to Sabbatical Leave, study 

leave or extraordinary leaVe taken for academIC purpose. 

(g) Members of the faculty and technical staff attach~d to laboratories will 

normally not be granted earned leave exceeding one week during 

active class periods. Director may, however, brant such leave if 

satisfied about the nature of the exigencies. 

(h) Earned leave shall normally be used for availing LTC. In case of 

members of faculty and technical staff attached to laboratories, LTC 
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on earned leave will not be admissible 'except outside active class 

periods. Any exception must be specially approved by the director with 

fulll justification. 

,15.-- Half Pay' and;CommutedLeave: . 

(a) The 'haff., pay'l~ave ladmissible to:: a : member ofthe staff in respect of each 

completed year of service shall be as 'per norms approved by the Central 

Government: . 

(b)-Half"pay ·Ieave- may be granted to a member of the staff on medical 

ground oron 'private affairs. ' 

(c) Commuted leave not exceeding half the amount of half pay leave may be 

granted on medical ground at discretion of the Director to a member of the 

. staff subject to' the following conditions. 

(i): 'When commuted. leave iSlgranted, twice the amount of such leave 

shall be debited against half payfeave due .. 

(ii)' The' total, duration. of earned leave . and commuted leave taken in 

conjunctioFt'shali not.exceeda·specified number of days (180 days) 

provided that no/commuted leave may be granted under this provision 

,unless the authority'co'mpetent;to sanction4eave has reason to believe 

that th~ officer, ,wi! L return to duty on its expiry. 
.' ' • • > ~ '. ~ • 

(d) H~lf pay- leave ,up to. a maximum of specified number (180) days may be 

allowed to be comm,uted during the entire service where such leave is 
, . ~ ,', 

utilized for an approved course of study such as a course which is 

cerrtified to be in public interest by the leave sanctioning authority. 

(e~ H~lf payor commuted leave on medical ground may be sanctioned on 

recommendation of Institute medical officer. Leave in excess of two 

w~eks not involving hospitalization can be approved by Director only. If 
~ ~ . ' . ' 

the employee was. treated,. by an outside doctor. or hospital all medical 
~. " " " 

papers - prescriptions, laboratory reports, X-ray, medicine purchase 

repeipts must be submitted before the Institute doctor for his 
i ' ' ." 

re,cornmendation. AI/cases of illness treated by outside doctors shall need 

approval of Director. , 
16. Leave Not Due: 

,. ~ 

(~) Save aoS in the case of leave. preparatory to reWement, leave not due 

may P!3 .. grCl-nted to :;a perman. ent member of staff both on medical . ". 

ground. and on private affairs for a per,iod not exceeding 360 days 
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during his entire service out of which not more ,than 180 days in all can 

be on private affairs .. 

(b) Leave not due shall be granted to a member of staff only if the 

sanctioning authority is satisfied that there is reasonable chance of the 

member of staff returning to dutY on expiry of leave and shall be 

limited to half pay leave which he is likely to earn thereafter. 

(c) Leave. not due is admissible when no other kind of leave is due and 

admissible. 

(d) A member of staff while on leave not due is entitled to the same leave 

salary as during half pay leave. 

17. Maternity and Paternity Leave: 

(a) Maternity leave for every child birth may be granted to a woman 

member of the staff on full pay for a period as notified by Government 

of India. 

(b) Maternity leave may also be granted on full pay in cases of 

miscarriage including abortion, subject to the condition that the leave 

applied for does not exceed six weeks and the application for leave is 

supported by medical certificate and related evidence. 

(c) Maternity leave shall not be debited to the leave account. 

(d) Maternity leave may be combined with leave of any other kind except 

casual leave but any leave applied for in continuation of maternity 

leave may, be granted only if the application is supported by a 

certificate of need from Institute medical officer. 

(e) Paternity leave may also be given to male employees as per norms 

announced by the Government of India. 

18. Hospital Leave: 

(a) Hospital Leave.may be granted to a member of the staff under medical 

treatment for illness or injury if such illness or injury is directly due to 

risks incurred in the course of his official duty. This concession will be 

available to such members of the staff, the nature of whose duties 

exposes them to such illness or injury and whose appointing authority 

is the Director. 

(b) Hospital leave maybe granted on leave salary, either average or half 

average as the authority granting it may consider necessary. 

(c) Member of staff'eligible:for'Hospitalleave will be entitled to such leave 

without any restriction on the quantum of leave and the leave can be 
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granted for such period as is considered necessary by the authority 

competent to grant it. 

19.. Sabbatical Leave: 

(a:) Sabbatical leave may be granted to members of the faculty (lecturer 

to Professor) only for one or more of the following objects. 

(i) To conduct· research or advanced studies in India and 

abroad, 

(iii) To write text books , standards, scientific works and other 

literature, 

(iv) To visit or work in industrial concerns and technical 

departments of Government to gain practical experience in 

one's respective fields, 

(v) To visit or work in a university, industry or Government 

research laboratory in India or abroad, and for R&D work. 

(vi) Any other purpose contributing to academic development of 

the staff member, as approved by the Board of Governors. 

(b) Sabbatical leave is not available to non-teaching personnel including 

academic staff such as scientific officers, Librarians and Sports 

Officers etc. 

(c) The grant of sabbatical leave shall be subject to the following 

conditions : 

(i) The period of $abbatical leave shall not exceed one year at 

a time including vacations, if any. But the Board may grant 

in addition· any, other leave' up to a maximum of 180 days 

which the member' might have earned during the service at 

the Institute, and EOl for the rest, the total period of 

absence not exceeding 2 years. 

(ii)· A member of the academic staff shall, during the period of 

sabbatical leave, be paid full salary and allowances as 

admissible under the normal rules but he shall not be 

entitled to. any travelling allowance or any extra allowances 

in India or abroad. 

(iii) No substitute shall be appointed in the vacancy and his work 

shall be shared by the other members of the faculty. 

(Iv) A member of the faculty shall not undertake during the 

period of; sabbatical leave, . any regular or temporary! 
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contractual appointment" under any oth~r organization in 

India or abroad; he shall, however, be free to receive a 

scholarship or fellowship or bursary or any other adhoc 

honorarium other than an employment involving salary, fee 

or compensation for work. 

(v) A member of the academic staff availing sabbatical leave 

shall furnish a bond in the prescribed form to serve the 

Institute fora minimum period of three years on return to 

duty, failing which the salary drawn by him during the leave 

period needs to be refunded with interest on pro rata basis. 

(d) Sabbatical leave can be availed only after six! years of continuous 

service in the Institute after availing the last long leave (sabbatical or 

EOl). 

(e) Director's decision on whether a particular payment is a salary ( or fee 

or any other compensation for service) or a fellowship ( or scholarship, 

stipend, associate ship etc.) shall be binding. There shall be no limit on 

the quantum' of money received as a scholarship. 

(f) If a faculty member stays on campus (e.g. for writing a book) he can 

carry on with his academic work, guide student projects, carry on 

sponsored research and consultancy work etc., can teach assigned 

courses at his discretion, but cannot hold administrative positions such 

as Dean, HOD, or member of committees. 

20. Vacation: 

(a) The Institute, by decision of .the ·Senate,shall declare vacation during 

summer and winter breaks. 

(b) Members of the faculty, except Director and Professor T & P can avail 

60 days of vacation in a year, irrespective of the vacation duration. 

(c) In case of faculty members availing less number of days of vacation, 

he will earn El at the rate: 

No. of days of EL earned = 60 - No. of vacation days availed 

2 

(e) Vacation can be availed by faculty members at their discretion during 

the period permitted' by the Senate, subject to restrictions imposed 

under C1ause 2 and other provisions of these policies. 

(f) Vacation is nota matter· of right and can be refused by the sanctioning 

authority. Prior approval of authority is needed for availing vacation. 
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21. Extraordinary Leave: 

(8) The authority empowered to grant leave may commute retrospectively 

the period of absence without leave into extraordinary leave. 

(b) Sanction of extraordinary leave to members of faculty and staff shall 

be subject to limitations described later in these pOlicies. 

(c) Extraordinary leave'shall always be'without pay and shall not qualify 

for earning El or HPL.· The employees on EOl are, however, 

permitted 0 receive salary, fee, fellowship, scholarship or any other 

compensation from other sources during the period of EOl, if EOl is 

granted for such a purpose. 

(d) The period of extraordinary leave shall not count for increment or 

pensionexceptiwherirsuch ·.leave is granted due to sickness on 

medical grounds or for pursuing higher studies, research or for gaining 

relevant experience, in- industries with a scholarship, fellowship, 

associateship, . stipend" bursary or honorarium. A faculty or staff 

member e.arninga salary;or,a fee while on"EOl will not be entitled to , 

increment or pensionary benefits for the leave period. [These benefits 

can be earned by availing lien in lieu of EOl] In case of doubt whether 

the purpose of'seeking extraordinary leave is academic or not, and 

whether the money to be earned 'during the period of EOL is a salary 

/feeor a fellowship/ honorarium, the decision ~f the sanctioning 

authority shall be final., 

The quantum of earning during the leave period will not be considered 

while making a decision. 

22. Detailed provisions for Extraordinary Leave and Lien: 

EXtraordinary leave can . be availed either for" (i) taking up alternative 

employment . (ii) taking up a prestigious time bound contractual 

appointment, (iii) s'tudying'for'adegree or (iv) for carrying out research in 

a different university or Organization, (v) for gaining relevant experience in 

inj:lustry .or'(vi) when no other kind of leave is available. 

(81) leave for taking up alternative regular employment is highly 

discouraged in view of the 'small number of faculty posts sanctioned. If 

EOl for taking up alternative employment is .granted by the BOG as a 

very special case, the period spent on EOl '(i)shal/ be limited to 2 
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years including' journey time, (ii) shall be without payor a[[owances 

and (iii) shall not qualify for earning leave, increment or pension. 

(b) Extraordinary leave without-pay up to two years can be sanctioned to 

faculty members for taking up prestigious time bound contractual 

positions in' reputed 'Government !or private organizations in India or 

abroad, when, in the opinion of the Director, such appointment is 

beneficial to the academic programme of the : Institute. In case of 

aSSignment as Head of an autonomous Institute or Laboratory of 

repute e.g. director of NIT,'IIT, 11M, CSIR laboratory, Vice Chancellor 

of a national or State university or comparable position) EOl can be 

granted for the duration of the assignment, not exceeding 5 years. 

This period (either 2 or 5 years) will not ,qualify for salary, earning 

leave or pension. [These benefits can be earned by availing lien in lieu 

of EOl] But when an employee returns to his post at the Institute, his 

pay will be fixed at the same level as it would have been had the 

employee not proceeded-on leave. 

(c) As an alternative to EOl, employees coming under sub-clauses (a) 

and (b) above 'may opt for LIEN, where theirinew employer must 

contribute leave salary contribution: ,pension contribution and other lien 

charges as per rules of Government: of India. In such cases, the 

employee shall be eligible for increment and pension, as per 

provisions of -Government 'of India regulations.! There is, however, 

obligation to serve the Institute for one year at the end of a lien period. 

Lien charges must be paid by the employer; it will not be accepted 

from the employee. 

It should be noted that like EOl, lien for taking up alternative regular 

employment is discouraged and will not normally be granted. 

(d) In case of employees proceeding on EOl for higher degree, carrying 

out research or gaining relevant experience in industry, the leave 

period shall qualify for increment and pension in the same way as if 

the employee had not proceeded on leave.; 'He Will however, earn no 

El or HPl during this period. 

(e) When a faculty member is granted lien or EOl for academic purpose 

or for a temporary contractual appointment, for a year or less, he may 

normally retain his office in' the department, supervisory 

responsibilities of students and residential accommodation. But for 
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longer appointments,: unless specifically exempted by the Director, he 

is required to surrender these facilities. Non cooperation may lead to 

. cancellation of leave .. /ncaseof persons .granted EOl or lien to seek 

alternative' regular employment, irrespective of the duration, 

departmental o~ce ·,·and ··residential accommodation must be 

surrendered before: proceeding on: h~ave. , 

(t) In case of EOL for purpose of education,research, or industrial 

experience there shall be no requirement Of minimum service 

rendered to the Institute before availing EOlfor the first time. 

For subsequent long. leave (EOl of duration exceeding six months) for 

academicpurposes,hemust put in at leastthree years of continuous 

service before availing. a long leave of one year or less, and 5 years 

before of availing leave of duration greater than one year. A number 

of faculty or" staff :must. render at least 1 0 years of service to the 

Institute (not counting periods of sabbatical, EOl or lien) before being 

eligible for EOULien: to seek alternative regular or contractual 

employment. 

(g) When EOl of duration'greater than.one year is requested fir academic 

purpose (education,' research or industria/experience), leave will be 

granted 'for one year'initially, which. may be extended for maximum 

one more year in deserving cases. 

(h) Any long leave (E0Li .lien or sabbatical ) must start and end at 

semester. boundaries, ·unlessspecifically.exempted by the sanctioning 

authority. 

(i) Before availing long leave (duration exceeding six- months) a faculty 

member must, .at his own 'initiative, make alternative arrangement for 

. his: project/thesis· ,supervision, sponsored research projects and other 

assignments. He will be relieved only on production of proof of such 

transfer duly ,certified by the concerned Head of the Department or by 

the Director. 

23. Leave for working fora doctoral.degree: 

(a) leave for this purpose shall be granted very rarely and only under 

special circumstances provided the following conditions are fulfilled: 

i) thefield:ofresearch·isof relevance to the Institute from the point of 

vi.ewof its developmentplans; 
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ii) facilities for dOing doctoral research in the fiefd are not available at 

the Institute or in nearby institute when a faculty member case 

study under- a mutual arrangement. 

iii) application for admission to the doctoral programme of the Institute 

of advanced learning, where the staff member wishes to work is 

made with the specific and written approvalof:the Institute and 

iv) the faculty is in receipt ofafirmoffer of admission from the Institute 

concerned. 

(b) The type of leave admissible"shall be EOLwithout leave or leave 

salary, but with increments and penSion 

(c) The maximum duration'of the leave admissible for this purpose shaH 

be three years. 

(d) leave shall be sanctioned for two' years in the' first instance. 

Permission for further extension sheil! require' satisfactory progress of 

work to be certified by the identified supervisor of the faculty. The 

Head of the Department/Centre shall obtain this report confidentially 

from the supervisor concerned, evaluate i it and send his 

recommendation to the Dean (Faculty &Welfare) .. 

(e) The faculty member shall not change the field af his research or the 

Institution where he is working without the prior approval. of the 

Director. 

(f) Earned leave, Summer Vacation or any other·type of. paid leave may 

be prefixed/suffixed to the EOl granted for this' 'pDrpose subject to the 

condition that the total period of absence·from the Institute including all 

Earned leave/ Vacation availed does not exceed 3 years. 

24. Secondment for faculty development: 

(a) Normally proposals for secondment in connection with Faculty 

development will be made by the Head of the, Department/Centre in 

consultation with other Professors of.the DepartmenfiCentre. Alternatively 

a proposal can originate' from, a ;'faculty' member and i be forwarded by the 

Head of the Department. OrdinarilY' such programmes are under the 

collaborative programmes of the Institute and sponsorship by Institute 

under the Government of India schemes. 

(b) Members of staff seconded 'for higher training 1 under collaborative 

arrangements will be treated as "on duty" and will be entitled. to usual pay 

and allowance during the period of deputation. 
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(c) During the period' of.training,,,/eave ru/esof the' Organization (where staff 

member is under training) would apply and no credit of leave for this period 

will, therefore be given at the Institute. No credit will be given for vacations 

falling within secondment periods. 

(d) The staff members will execute a bond to serve the Institute for a minimum 

period,ofone year'onreturn from the assignment. 

(e) Members of ·staff awarded scholarship for studies/training under the 

schemes administered through the Government of India, not covered by 

collaborative programmes of the' Institute, can be considered as being 

'Sponsored' to avail:of the scholarship. They shall be eligible for the same 

terms 'and conditions as' applicable to the staff deputed for higher training 

covered under this section. 

(f) Staff members not sponsored by the Institute, even while availing 

Government of /ndiascholarships,' can apply forsabbatica/ or EOl as 

applicable. 

(g) A member of staff, who has 'been granted leave· earlier, will not be granted 

suchsecondment unless.3 years have elapsed from the date of his return 

from the previous leave. , 

(h) DuringJhe., period of leave/secondment, the staff members concerned may 

retain the Institute accommodation on terms and conditions approved by 

BOG under the House Allotment Rules. 

25~ Policy' on' percentage of staff members. who could be deputed/granted 
leave at any given time: 

I 

(a) Ordinarily"not more than .15% of the faculty based on the sanctioned 

strength be allowed to be. out of the Department at any given time under 

any scheme, including:visitiqg·.appointmentsabroad,for periods of over 6 

months in each case, No such restriction shall apply to cases where the 

. period of deputationlleave is up to 6 months. 

(b) The slots occupied. by faculty members on deputation against the 15% 

quota.. would stand vacated after the expiry of two years or the deputation 

peliiod:even if the faculty member has notreturned to the Institute. 

'c)Exeeption~, to ·thes.e rulescan·,bemade by the Director, where, in his 

judgment, a greater interest of the ·department ./institute will be seNed by 

the additional skills: a faculty member will bring to the Institute. 
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26. Study leave for TechnicaJlMinisterjaIJAdministrativ~staff: 

(a) Subject to the conditions specified ,in thesel rules, study leave may be 

granted to an Institute employees with.~due-regard>toexjgencjes of service 

to enable' him to undergo ;in ;India', or:·abroad \8·special course of study, 

consisting of higher studies or specialized training in a professional or a 

technical subject having a-,direct andclElse connection with the sphere of 

his duty. 

(b)' Study;leave shall not,be:granted.unles&:it-is·certified to the satisfaction of 

the Director by the. Head ofthe, DepartrnentiGentre to which the employee 

is attached that the proposed course of study ,or training shall be a definite 

advantage from the point of view of the interest-of the Institute, and that 

no relief would be required during the. period. of the absence of the 

employee. 

(c) Study leave shall not ordinarilybe"granted .to ·anemployee of the Institute 

who has' rendered ,Iessthab' five. years'lof. sep/ice; ,0(:, Who is due to retire 

from -the'lnstitute servicewithin.5years'afier, return· from such leave. 

(d) The maximum amount',of. study: leave;·rwhich may be granted to an 

Institute employee shall be: 

(i) Twelve months for those emptoyees,who nave completed an 

·uninterrupted'service·offJve years ,at the'lnstitute.' I 

(ii) Twenty "four ,months.; for I those'lemployees ,. who I 'have completed an 

uninterruptedr service 1: of." ten; years:, at \'the,tlnstitute and have not 

previously' been granted any study'leave. 

(e) No salary isadmissibleduring,period'ofstudy leave. 

(f) Allowance and Residential Accommodation 

(i) No separate allowance including TAiDAwo.uldbe admissible to the 

,', employeefor the period ;of the;study leave;' 

(ii).Am;employee granted"studydeave'shal/t'be'lentitled to keep the 

residential accommodation allotted'to himlherin the campus for the 

period 'of the ,study leave on payment:of:usuallicense fee. 

(iii) An employee shalf not undertake, duringtheiperiod of leave, any 

regular or part time appOintment under"another organization; he 

shall however be free: to receive' a scholarship, fellowship or part 

time job or any:other forrn:'of assistance'other than regular or part 

time appointment. 
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(a) Maximcrm' Nurriberiof'stciff on' Study Leave 

Thel maxrmum number,ofemployees 'belonging to the ministerial cadre 

sanctioned Lstudy leave shall' not exceed 1.5% of ,the strength of the 

ind~vidual cadre rat ahy.:poiot.oftime on the Institute basis. inclusive of 

staff~on deputation; assignments:/seconmentsabroad .. 

(g) lLeaveto enroll ,in higher courses within the Institute 

A member Of the rion-teaching staff may avail leave up to 3 years to 

work full timeiin a sponsored R&D project and simultaneously be 

enrolledinrthe Institute's'Ph.D. or M. Tech. (Res) programme. As a 

special case, the.,rnstitute may pay up to ,50%.'of his salary if he 

continues to render technical. services to the undergraduate and 

postgraduate laboratories. 

(h) An employee will not be entitled to extra increment or any other benefit 

·for:the.degre·e earned atthe end of the leave period. 

27. Cash payment:inlieu of Un utilised Earned Leave: 

An·employee may .be·paid cash equivalent of leave salary admissible in 

respeGtof'.the!period\of.:earned leaveathiscredit aUhe time of retirement 

on superannuation or during \lETC ;;8s'.p.er.correspondingrules of the 

Gbvernmentoffndia. 

28. Deputation!of faculty ,to Industry;for.gaining Practical Experience: 

In order tomake:the academic;programme Of the Institute more relevant 

toJindustty,the ;Institute' enqourages faculty members and technical staff 

attached to lab¢ratories:to 'gaIn practical experience in Industry. For the 

purpose' of, this :section. ,·'.'industry"means any manufacturing, design, 

consultancy or'R &: D' Centre, where. engineering' graduates and 

postgraduates are: normaIlY',.employed ·in· good numbers and in 

professional capacity.' :The Institute. encourages its faculty members to 

spenddime:ini:hese. organisations not only. to foster industry-institute 

interaction, but-also tO'identify R& 0 problems for active research in 

future,,· TheJ~followingpoHcie$', shall :.controlthe process of deputation of 

faculty.:arld technicians :to: industry.,; . , 

(a') ProposaL fOl::,,"deputationi\to ;industry'c':mgY' originate with a faculty 

member himself,dhe:group ;coordinatoq HOD or the director. In case of 

technical staff; the'propos~:i1:must originate from his faculty supervisor. 

(b) The period of deputation forJacuity members will range from 1 to 12 

months and will be limited to 10% of faculty strength of the Institute at 
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any particular time.' not counting' those cases !where the period of 

deputation is fully covered within vacations. For technicians the period 

will be limited to 3 months total, extendable to six months in deserving 

cases. 

(c) The Industry should be apprised by the HOD of the expertise and 

consultancy capabilities of the faculty members of the Institute through 

suitable correspondence and Information bulletins. 

(d) The faculty member or ~echnicians will be paid full pay and allowances 

during this period. The, period will be counted to be "on duty" except 

that available vacation wi!! be consumed for the purpose. 
. . . 

(e) The faculty member or technician, apart from pay and allowances, will 

be paid to and fro travel cost and a reasonable allowance for 

accommodation and incidental expenses by the Institute. In addition, 

he is allowed to receive additional grants from the industry as mutually 

agreed upon. 

(f) To and fro travelling allowance for 'thefamBy m~mbers of the faculty 

members should also be allowed in case the faculty member is 

deputed to the industry for practical experience for a period of six 

months or more. This to-and-fro T A for the family members may be 

allowed only once during the deputation. In addition to the to and fro 

TA for family of faculty on deputation of 6 months or more, moving 

allowance as per actual may also be allowed. 

29.' Deputation of faculty'to overseas Institutions during vacations: 

The Institute encourages'facultY members to spend vacations up to a total 

duration of 3 months in a year in reputed laboratories and industry 

overseas. The folloWing policies will apply. 

(a) The period of travel shall cover a maximum' of 3 months including 

travel time. 

(b) This facility can be availed every year. 

(c) It is the responsibilitY of the faculty member to make arrangement for 

his academic obligations .:.- project supervision, examination and 

grades and classes at the beginning of next semester. The Institute 

shall provide no' finanCial 'assistance; 'but the: faculty member is 
I 

permitted to receive any support from outside I sources in India or 

abroad. 

(d) All overseas travel shall need approval of the Chairman, BOG. 
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(e) Entitlement of other long:and short leave will not be affected by these visits 

during vacation. The staff, member has to give an undertaking that he/she will 

not extend his/her. stay beyond the period of vacation granted to him/her. In 

case the member overstays, the entire period of .his/her absence may be 

treated as on ~xtra, Ordinary Leave without pay, increment, leave and 

pension. Furthermore, he/she will also not be permitted to avail either the . . .~.. 

facility of professional visits abroad during vacation or any short or long leave 
'::. 

for the next five years, notwithstanding any other action which the Institute 

may initiate against him/her for unauthorized absence as per rules. Such visit 

can be made by any faculty member - confirmed, on probation or 

contractual, irrespective of the duration served 'by him. No bond needs to be 

furnished for suchvisits~ Such visits will not count towards 15% quota of 

surplus staff. Faculty members may be allowed to.avail of Summer Vacation 

up to a maximum of 60 days ,at a time in an academic year, the balance 

being earned leave or extraordinary leave without pay but with increment 

leave and pension etc. 

30 •. Leave for temporary and. contractual staff: 

(a) Temporary and contra'ctual employees are not entitled to the various 

kinds of leave available to regular employees. They can avail 2.5 days 

of leave for every month of service rendered including the current 

month forwhich pay wilL be released at the ,end of the month. 
," '. :' i ,.',,' , 

, (b) Lea~e·,can b€?accurnulated. to. maximum of 30 days, beyond which any . ; "'... , , 

leave earned lapses .. 

(c) Le~ve. cannot .. be ... Rarriedforward beyond, the. contract period, even 

when an incumbent receives a fresh contract. Incase of extension of . . , . . 

contract, e.g. that in a 'project post, accumulated leave can be carried 

forwarded to t~e extension, period, within, the.3D days accumulation 

limit. There is no proyisionof leave encashment for contractual 

employees. 

(d) An exception to the. abov<?are persons. employed on contract who are 

on deputation from ptherorganisations or are holding statutory posts, . 

e.g. that of the Registmr.Jn their cases proVisions of the Government 

of India leave rules shall apply. 

31. Bond on grant of sabbatical leave extraordinary leave or Lien: 
l '. 

a) A faculty membElr proceeding on sabbatical leave or any staff 

member proceeding on extraordinary leave or lien must execute a 

bond to returnJo Jh~. Institute before, expiry of the leave sanctioned 

and to serve the institute for a definite period after his return. 
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(b) The compulsory period of service to the Institute on return from 

leave shall be as follows: 

(c) 

Sabbatical leave: 

EOL not more than 1 year: 

EOL more than one year: 

Lien of any duration 

The Bond amount shall be: 

Sabbatical Leave: 

3 years. 

2 years 

3 years 

1 year 

Amount of salary paid during 

leave period with interest, plus 

two months pay and allowances. 

Extraordinary leave up to 1 year: 2 month's pay and allowances 

Extraordinary leave more than 1 yrear: 3 month's pay and 

allowances 

Lien of any duration 2 months' pay and allowances 

If an employee renders service for a portion of the bond period, 

recovery will be made on pro rata basis for the period not served. 

(d) Before proceeding on long leave, an employee shall explicitly 

authorize the Institute to recover the money from his salary, 

allowances, provident fund or any other dues payable to him by the 
, 

Institute. In addition, he will provide two sureties who will individually 

undertake to pay the full bond money in case recovery is not possible 

from the erriployeep-rocee-ding On leave. 

(e) The requirement of sureties for bond can be waived for those 

employees whose institute subscription to the Provident Fund is 

sufficient to cover the full amount and who furnish (a) a loan 

application to the institute requesting withdrawal of the amount and 

crediting to his bank and (b) post dated cheques drawn in the name of 

institute, and (c) a confirmation from his bank that the account will not 

be closed before the specified date. 

32. Exception: 

Notwithstanding anything contained in these policies, the appointing 

authority can sanction or deny leave to an employee as it thinks fit in 

greater interest of the Institute. Details of such considerations shall 

always be recorded and made available to the Board. 
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NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKE LA 

Conduct Rules 

1. Application 
The provisions contained in this Schedule shall apply to all employees of the 

Institute. 
2. Definitions 

In this Schedule unless the context otherwise requires 
(a) "Competent authority".means: 

(i) "The Board of Governors" in the case of Director. 
(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes: 
(i) the wife, child or step-;child of such employee residing with and 

dependent on him and in relation to an employee who is a woman, the 
husband residing with and dependent on her, and 

(ii) any other person related, whether by blood or by marriage to the 
employee or to such employee's wife or husband and wholly 
dependent 011 such Institute employee, but does not include a wife or 
husband legally separated from the employee or child or step-child 
who is no longer in .any way dependent upon him or her, or whose 
·custody the employee has been deprived of by law. 

(c) "Service" means service under the Institute. 
3. General 

(a) Every employee shall at all times maintain absolute integrity and devotion to 
duty, and also'be strictly honest and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other 
members of the staff, students and members of the public. 

(c) Unless otherwise stated specifically in the temlS of appointment, every 
employees is a whole-time employee of the Institute, and may be called upon 
to perform such duties as may be assigned to him by the competent authority, 
beyond scheduled working hours and on closed holidays and Sundays, These 
duties inter alia shall include attendance at meetings of committees to which 
he may be appointed by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during 
which he must be present at the place of his duty. 

(e) Except for valid reasons and / or unforeseen contingencies no employee shall 
be absent from duty without prior permission. 

(f) No employees shall leave station except with the previous permission of 
proper authority, even during leave or vacation . 

. , 
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(g) Whenever leaving the station" an' employee shall infonn the Head of the 
Department to which he is attached, or Director if he is himself the Head of 
the Department, the address where he would be available during the period of 
his absence from station. 

4. Taking Part In Pol,itics and Election 

(i) No employees shall take in politics or be associated with any party or 
organization which takes part in political activity, nor shall he subscribe in 
aid or assist in any manner any political movement or activity. ' 

(ii) No employee shall canvass or otherwise interfere or use his influence in 
connection with, or take part in any election to legislative body or local 
authority. 

Provided that an employee of the Institute qualified to vote at such election may 
exercise his right to vote but where he does so, he shall give no indication of the 
manner in which he proposes to vote or has voted. 

5. Connection with Press or Radio or Patents 
(1) No employees shall, except with the previous sanction of the competent 
authority, 0\VIl wholly or in part or conduct, or participant in the editing or 
managing of any newspaper or other periodical publications. 
(2) No employee shall except with the previous sanction of the competent 

authority or any other authority empowered by it in this behalf, or in the bonafide 
discharge of his duties, participate in a radio broadcast or contribute any article or ' 
write any letter either anonymously or in his own name or in'the name of any 
other person to any newspaper or periodical. 

Provided that no such sanction shall be required if such broadcast or such 
contribution is of apurely-literary,-artistic-or scientific character. 

Note: Subject to the restrictions noted below members of the staff are at liberty, without 
any sanction as contemplated in paragraph 5(2) above, to publish their original 
scientific works in journals of repute in India and abroad. If, however, they 
wish to indicate their official designations in the articles they want to publish 
previous sanction of the competent authority will be necessary. 
Such articles must be strictly confined to purely scientific subjects and should 
not touch upon admirustrative,matters. They shall be free from all political 
things. -
Publication of articles relating to IIndia's boundary areas and the tribal 
population in such area is prohibited without ptevious pemlission of the 
competent authority. 
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6. Criticism of the Institute 
No employees shall, in any nidio broadcast or in any document published 
anonymously or in his own name or in the name of any other person or in any 
communication to the press or in any' public utterance, make any statement of fact 
or opinion-
(i) Which has the effect of an adverse criticism of any current or recent policy 

or action of the Institute; or 
(ii) Which is capable of embarrassing the relations between the Institute and 

the Central Government or any State Government or any other Institution 
or Organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or 
view expressed by an employee in his official capacity or in the due performance 
of the duties assigned to him. 

" 

7. Evidence before Committee or any other Authority 

(1) Same as provided in sub-paragraph (3) below, no employee shall, except 
with the previous sanction of the competent authority, give evidence in connection 
with any inquiry conducted by any person, committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1) no 
employee giving such evidence shall criticize the policy or any action of the 
!nstitute or the Central Government or any state Government. 

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any authority appointed by the 
Institute, by Parliament or by a State Legislature; or 

(b) evidence given in any judicial enquiry; or 

(c) .evidence given in any. d_e'p~p:l~!1tal enquiry ordered by the Institute 
authorities. 

8. Unauthorized Communication of Information 

No employee shall, except in accordance with any general or special order of the 
competent authority or in the performance in good faith of the duties assigned to 
him, communicate, directly or indirectly any official document or information to 
any person to whom he is not authorized to communicate such document or 
information. 

9. Gifts 

No employees shall except with the previous sanction of the competent authority, 
accept or permit his wife or any other member of his family to accept from any 
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person other than relation any gift or'more than trifling value. The interpretation 
of the term instilling value shall be the same as laid-down in the Government 
Servants Conduct Rules. . 

10. Private Trade Employment 

No employee shall, except with the previous permission of the competent 
authority engage directly or indirectly, in any trade or business or any private 
tuition or undertake any employment outside his official assignments. 

Provided that the above· restrictions shall not apply to academic work and 
consultative practice undertaken with the prior permission of the competent 
authority which may be given subject to as regards acceptance of remuneration as 
may be laid down by the Board. 

11. Investments, Lending & Borrowing 

(1) No employee shall speculate in any business nor shall he make or permit his 
wife or any member of his family to make any investment likely to embarrass or 
influence him in the discharge of his official duties. 
(2) No employee shall lend money at interest to any person nor shall he 
borrow money from any person With whom he is likely to have official dealings. 

12. Insolvency, Habitual Indebtedness and Criminal Proceedings 

(1). An employee shall so manage his private affairs as to avoid habitual 
indebtness or insolvency. When an employee is found liable to arrest for debt or 
has recourse to insolvency, or when it is found that a moiety of his salary is 
continuously being attached, he may be liable to dismissal. An employee who 
becomes the subject of legal proceedings for insolvency shall forthwith report full 
facts to the Institute. 

(2) An employee who gets involved in some criminal proceedings shall 
immediately-inform-the-competentauthority through the Head of the Department 
to which he is attached, irrespective of the fact whether he has been released on 
bailor not. 

- An employee who is detained in police custody whether on criminal charge or 
otherwise for a period longer than 8 hours shall not join his duties in the Institute 
unless he has obtained written permission to that effect from the Head of the 
Institute. ' 

13. Moveable, Immoveable and Valuable Property 

Every member or the staff shall, on first appointment in the Institute service and 
thereafter at such intervals as may be prescribed by general or special orders of 
the competent authority submit return in such form as the Institute may prescribe 
in this behalf of all immovable property owned, acquired or inherited by him or 
held by him on lease or mortgage, either in his own name or in the name of any 
member of his family or in the name any other person. 

-125 -



14. Vindication of Acts and Character of Employees. 

No employees shall, except with the previous sanction of the competent authority, 
have recourse to any court of law or to the press for the vindication of any official 
act· which has been the subject matter of adverse criticism or an attack of 
defamatory character. . 

Provided nothing in this rule shall be deemed to prohibit an employee from 
vindicating his private character or any act done by him in his private capacity. 

15. Marriage etc. 

An employee intending to marry a person who holds a citizenship of another 
foreign country shall seek prior permission of the competent authority. 

No employee who has wife living shall contract another marriage without first 
obtaining the permission of the Board notwithstanding that a subsequent marriage 
is permissible under the personal and religious law for the time being applicable 
to him and violation of these rules will lead to immediate dismissal from the 
Institute service. 

16. Representations. 

(a) Whenever an employee wishes to put forth any claim, or seeks redress of 
any grievance or of any wrong done to him, he must forward his case through 
proper channel and shall not forward such advance copies of his application to 
any higher authority, unless the lower authority has rejected the claim, or refused 
relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to 
the authorities for redress of any grievance or for any other matter. 

17. Punishment, Appeals etc. 

An employee shall be governed by the provisions of the relevant rules regarding 
imposition of penalties for breach of any of these rules and preference of appeals 
against any such action taken against him. 

18. Interpretation. 

Any rules not mentioned above, employees will be covered under rules as 
applicable to Govt. of India employees under Central Civil services (Conduct) 
Rules, 1964. 

The decision of the Board on all questions relating to the interpretation of these 
provisions shall be final. 
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1. . mTItO'DucnON' 

Inte~ audit is . an inrlepe#4ep.t appraisal actiwty 

seeking to p'r~vide the m~ment of the o;rganizatio~ a 

rea,sonable assurance regarding ~eJQhowmg:-
~ . , . , ~, 

1.1. That all assets of the or~tion are safeguarded 

against all kinds of losses and.m1suses. 

1.2. That man~ement, PQU9i~s, 4~cisions. and guidelmes 

issued from time to time are duly followed. 

1.3. That the accounting controls jdes~gned to ensure the 

reliability of financial· r:~cords ate actually in 9peration. 

1.4. That the financial and other; operating controls are 

actually in operation .. 

Internal audit in Nationru histitute of Technology) 

Rourkela [NITR] is an adm:inj$trative function under the 

registry aiming to support the other offices and departments 

of the institute:in'ca.rr;r,ing.'0.lit 1h~ ~p~~,et~~i'ons w~jle 

maintaining a balanced co-ordination amO:f!8l $:~ The 

lrit'emal',Audi~,0fficeJ isc~Bt:ld~e ·~dm~1mtiV~HX>ntfol· of 

the RegistraranCil is heaaed by atu~ R.~. 
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3.' SCOPE OF INTERNAf~~~lT IN NITR 

· ~ .. -

3.1. Scope of lnterpal Audit in,MXRLwiil .ha.ve. rthe 

following broad c0Ill:ponents:-

a. Vetting· of all PUtcliase and" Work proposa1s~ 

b. . Justification fo~ new FiXed. ASset purchaSe, 

c. Vetting of prdl'0saIs~ for procurement ot· goods/ 

servi~es and a-YVafdmg of 'works on' the basis or 

d. 

e. 

f. 

g. 

h. 

Single Tender ~nqlll.ljTSTE1, 

Pre-payment a«dit of-all billsJmvoices, 

Pre-payment a~dit ofhll reimbursement to the staff, 

'Audit oftiPF IqPFI':NP'S accounts of the staff, 

Physical stoc~ verification of consumables, 
, '.,. , 1. r· ;J ~; . 

durables and fixed assets, and reconciliation With 

appropriate Stock! Asset Register, 
I 

Audit of admi:tlisJtati¥e~ ac..thdties Qf the, sections, i ~ - , ~ , -" - '" ", ..... ' of ~ , f 

departments, hqstels, Guest House, etc. 

1. 'Cost analysis &,ld cost reduction prograiiime related 

to Revenue exp~nditure. 

st~t· Its f 'itdti\1ille"sd-4! tlI~e,t'regaf-ds\ wiU"beudiFeoted t to 

en.s'l1if'e tlIat', 

a the· r8.Ssets·e,f ~twt~<institut~ :rre adequately 

safe~attle'd;ag~t:l'0s.~-es'3i1(bmisuses,: 



bJ aa:e'tteeo~sanE1lJlkaP~~!aI'e 

accm.~~e and reli~hln 

c. thCl;t the presgibed systems and procedures are 
. , :,.~, . ' , " I ' 

,beW:g folJQwe,4 in.. ,t:pe day, to day' operations of ;the 

institute 
, ..;' 

d. the ~etp.~nfs ,Dolicies, ~ de,yi~io~,. directir~s. 

ang, gWsly~wes are be~ B;1?ered to, 

e. ,.~c,1;io~. ~4 .. ~e;., 9P~rations. in, the , various 

sections and departments are carried out With 

reasonable efficiency and effectiveness, 

f. the resources are utIl1zed."With' maxnnum JemC1e'ncy, 

I~~1??P§~9il~'fY., Md di&;nity !~o attain the ,objectives of 

the' titute • l.I),$. .. , ., 

g. proOOyty iap.djIlt~ty. is Qbserved in all purc1jl~es, 

contracts and other financi~ transactions. 

3.3. The scope of Intemal Audit as enumerated at Para # 
. ~.': ~,ll~;i",' " 

3.1 may be reviewed from·' time t6 time by the 

~anagem'e~t who ~y ~ad td: d~iete tTotn,' or 'amend 
. I ,"J.\!" {; ~ . 

these as and when necessary. 

3:4~The Internal'y.\'mim4ilaytalso,l·be mqmt'.edi.t0,;take up 

spe'ciat 'irtVestigative": 1J1assigm:n€1'lw: ,f0RI t tbehalf, / .of the 

management. 

. ' 
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Fields of internal au,di~ antl'mtefrl.a1~~i1i¥m -'are distinct. 
.t, . .. j. 

Any system o!;mterna1'audif'piesuppose~ me' e~ence of a 

system of proper ana 'efI¢tive-ilitemtu-6iii:!ci&. 'f:fft6rnal check 

is the responsibility of the line supervisors iIi' all ;d-epartments. 

The appraisal "of I these" < .Iiterfull 'Clie<5t&'~VI1I1i be;' 'one of the 
,~ 1" ~ ; . 

fun~tions of internal audit Jfdwever, 'mtern.a.f·tlie-ck systems 

may be developed in co~Ultatibfl With ilie Intetrtat Auditor. 

To ensure effective I arid"un::oiaseddisCl'llli'ge of above 

fi.m,ctions, it is essential that Internal Aurut'lJe' objective and 

has! the necessary 6rg~tfotfat"statuSfas~f6Ilow~~ 
I. !' 

5.1. Objectivity 

To ensure objepti'0ty, Internal Auditor will not be 

given ~e ~l,l¢qriq oyer any op~rational or financial 

functions or become involved. in the preparation of 

records (although it! may advise in these matters) or be 

iC'onsittereG~as a so'lliieere:nftempoI'8lo/rstaff f~r other \¥9rk 

, (no'l:ablytimmce ran~Qunts~jWDr~)lof the iw?ti!tyt~· 

-133 -



5.2. Organizational Status 
, 

The Head of Internal Audit in the institute will be 

an officer of a rank not below that of an Asst. Registrar 

and will functionally report to the Director. 

Administratively ~ he will report to the Registrar. 

6. RIGHTS AND RESPONSIBILITIES 

6.1. Internal Audit will have full right of access to all 

records, assets and personnel of the institute for 

performance of its activities as defined above. However. 

the audit staff shall be discreet in the use of confidential 

information acquired in the course of their work and 

shall not use the same for their personal gain nor use 

them in a manner detrimental to the interest of the 

institute and the welfare of its employees 

6.2. Internal Auditor will be free to review and critically 

appraise any activity in any Section! Department but this 

will not relieve the Heads of the Section! Department of 

their responsibilities as internal aUditing is only a staff or 

advisory function. 

6.3. The Internal Audit will be informed [for their 

record] of all changes in intern'al control procedures prior 

to their implementation. 
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Stl. R.~gardtitg :treq«ency df iittettlffi audit, there is 'n'o 

'nxed ·'tjt;' gerfbftn pattettr. 'Requency of' attdft'in a 

particular 1trea' or, 6'f: a' ~enfar~epaittneiftlwift'(!epbd 
'on:' , it· nUi:f:tbet'''Cff 1 fitctOnr '1i1d!\ 'ttittU:Pe ;'Of! ~emti()ns : UP', , 

tta:ttSadtibnA~ managelR'en'rS' 'heeEls, m:~aIny, etc. 

However, it wfltiBe"ensured tii~trtn~'lflaj'(jr €Iepartm~nts 

are covered:a't·feast'orrce ift"ea~fi y~~eepfThe'Ce*aI 
LiOrlitY'Whl6i1 '*:il11t5e'covefea(~R~ me~veryI3!:4 y~. 

8;;02. The,priOIity,e£::~achi~{llld the ,in~Q.Sity'of.audit 

therein will depend on the materia:li~"~~Pk>~.g. i(a) 

budget allotted, (b) percentage of utilization of fund, :(c) 

ntimbet' of su~unItS"C'ovefe~wd ta;'tlie'effeetiveneS#;(jf 

the intern~ coritt6i;~SterrPWh'eteas'6udgefta'FY0ftl~d and 

percenfage 'of i ;Utilrtatf6fi . permit' 6bjectN!e"lfi"eatinent, 

consideraBl~dl~6re1ion1m~;JUd~enrlIi3:§lfcl~W&,e.X'«CiSed 

in evaluating the prevailing internal control in the 

units/areas. 

'8.3. The' exatnincitidiPcrfme1;rritertial Au(fit woultl"iJbe 

more deOOle<f inthe'':'tillrfS/fuieas wlreHViIflie 'internal 
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10. 

9~1 A qrAA4 re.:"'4~~~·<¥,itl~,,~~1;rq~ ,~;Y-stem will !bf:! 

m*. at I the CQrmn.,~p.ce1;D.{fm.cQf ~yJ;J, . .fina,p.cia) year to 

,~ nQt.h,t9ffJ.fy~.~.if~qt~ !m",tp.e:j:~~qt~p:1 and 

I~~~ ~~~ th~J~~QllS. r<1yieW,,.lv.xa;;. und~rtaken. 
The. I A~cy .8f., qonPiols .. _lmbihe.<;l in. th~ .flow and 

cust;QQ.y .gf, :v~pu~.:~ets.,-d.ocllWY;t].ts ~d inf9nnation 

wilL b~ ,~e~e4 ' ~g1,lglJ. .~smdYi.,pf re$p'~qtiye . l~ystem 

.t.l9w.c~.qp.~;Y8jar~a."E.v:ident1y, .~Ll~itie,s of the 

system may not be, ~qua1ly vital and the Internal Audit 
I 

Will' ~~. 'tire· gra'tt11~10:f,f(.mt1i\tidumJ: .. d:efeets obse»*e<l 

d .. ....:J..,A,.U,l>;;,.u .o. 'i.",... ' , UJ.LDt;;tUlJ·re~levv'.· 

. 

9~~ An . inte~ •. dQnf;1;q~ ~¥fll.V~p.m~, .rel?o~ will be 

{Pr.eRa,.re~." .. ! ~p.owfu."gl the !Iftern~ Al;1;dit vi,s-a-vis 
: 

.:Qe~e.nt"$, vie"V$,·,.9fth~hip~ytp.al con~mls and the 
.' , 

,$oo.g~tiGns .. on,the.j1iade~tUacies of the system. 

I 

PREP AHA TION FQR FIELD AUDIT 

J;O~~ B~iQ~e ,the c((>1nmencementof the .,audit of .. a 

~tLdep~ent, "e.aeh J~.~.rnb,el;, of intern.~Laudit will be 

expl~a:ned . and will fanriliaxize hims,elf )vi:th the functions 

of the department I / ~ctivhy / system under audit, 
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~'qi.:.:hon' 1 0Bmm Ic5h""' .. m-.;..... +.1".... ...,.,.,.,h1h':;';;f·'\l7· ~d 
'V''''6~'''' ~i~'~i ~f~~~.r" . 

respi~i1itr, ~ati0~llin;f~'~OUS 

00p0lits. mad i&ll:eW~~J;l;·~t·~Jl~tjrres 

feUow.ed.· Whis)twill Me~.~~.<4atmg !the 

plmlJ!O!fHnamd1!ahamti~t_ ~~~~ks 

to betcat.riecb.t>;lIJjNm<h$dilb'~f¥l~~ b~':~dt Will 

also" 1helpdn t IGooting }ifie.h!St{~$'H~~n~ft'!iF.l~tively 

weaklm~mtemah eo~h~~~~. ,~~l1th,p.roi.lgh 

checking. The audit plan need not be rigid and will h~ve 

flexiBIlity 'for' modffJing' 'rt~in '~e"ct)Ufse'ortaudit mjtHe 

Hght ofobserVaGons aild'l$tlings. 

ialb ·Un'its1De]'axtm.~ts,tatwthev-~~~~~,~~, e~ch 

year. In additiep.1O:rlli$.a~di1Hs~~·~W*,l ~:~ ~ti:m~ted 
, ' 

to the particular UnitlDepartm¢nt concerned by about a 

week In aavailce '<if colmtfencemeilr 'ot'-aildit o(:t>hat 
, ! 

UnitiDepartment, except'Tncasfor surprise . checKs. The 

Unit/I)epartment mayruso'oe"lm6tmed"6fthe work td be 

undertaken and' the records wllic~ W11ttJerequited :for 

audit. 

11. 'iNtERNAL AUDIT REPORT 

11.1 ... 
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U~nrtm~t un~~ ~e pe.rie~~red by 

the ·autlit,I':th~lfl~3'n1f!~~~kingw~ng the 

i~~ ~~ ~,@~~h~eHat:1divwas;ea.u;ied out, . , U'''''aDtJ, 1 .1i'_V1lJ.n.~ , 

~etU~~l'(~~t U0~ t{}rderi ibf .tlrenw.teiative 
i 

iim~t>:rta'ntt~} ':styemg!~S'f:!lat=rurta~l)an<!tl~diserepancies 

obs~ed' I aad;'t.llmeti~·~)~~HcCOtn:Se)::>()'h, Ahe . audit, 
I 

suigemiOn511forffn¥pt:ove1ftent and'-tlre points;misecJ:.in the 

\eatner Fef>~~1art:t4itl¢S1!fgg~ons Itta:deJtheEein~, 

.1J.a. MinO~, discrep~qi~41<:!-mm?!1 :will be brought to the 
'C" 't, 

notice of the d~p,~tm@'1Jmt .h~ds j:ln,:ough .'. on-spot 

suggestions (verbailwritten]. Observations resolved! 

roomplie~rttIl¥~ugbv~:'~¢~SlOllJ,l'ma¥u:!be r'doopped. ,Onl¥ 

matetiaJtms&~ei~sPliemaining<ll.1llIe$olvediuncomplied 

may be m.~I11t0tated¥wfuei:A.'1lditRepo.rt:... . 

..1J~.,. .,In .. C8§es wJA~z:eIJl1~Jlnitl4rP~wm, h~ n~~~greed 
w,j.~,.$th~. audit ~,bs¢rY,.atioQ Jhe repprt_ .~.vj.ll ,qOP-tain the 

,I 

V~yws.of ;th~ .. 1.J.1lit/(:tep~tt:Q.t. ~()n,g vvith vi~.ws of the 

InteI'I),al Au¢it ang i1$ :tl.zrther observations. 

11.4. The Audit Repol[t will contain four parts as follows:-

a. Part - I [Introdu,btQFYrJ~c9P:taiJJi:g.g a descrintipp. p{ the 

DepartmentlUni~ covered, name and designation of 

the fIea~ lfiesC9Pe and penoa coveI'ea 'oy audit· 
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.. ~ '~.,-nln ~~.~ ~~~~~~~eas 

~0V~ d~~1\h~pf~~t.rff' 
I 

.e.I;PartolT-' m·~~t~1~gs 

{ap~~~O~.~~~I;;. 

d:.,;,~, -;tliV~~~~~~A~ith 

suggestions for. impro.~ 

. {AtsaIDple"Aq@it ~OlPi~,~W1~~~lI"e - ill}'j 
• ''J< • :e-' 1 ~ ,.r •• ~ '. I " II ~'Ii!J-"'" •. ,';;';' ":" i ';' ;:, " 

11,.5. The A~dit.Report w.iJI be. prep<:U"ed in quadr4-pli$e 

- first copy will be submitted! [along with acove$g 

letter] to ili.e H~ad' of theUni,tlDepaqrnent within 15 

,~ays of the completion of aucUt for nec~ssary' action W:ith 

a ~opy to ,the Registrar ap:cl the pir~tor ~or.inf~~tiOn . 
• , ',L .; .~ " ~ ",:-'" • • ; ' 

One .. copy will Q.~ kept as Offl,ce Copy in, the Audit 
• :: •. ,...... . . • • • '" "~ ; I ' , 

ReI,Jort File m,aint¢ned for each WI~cial y.ear. 

I!Q~at ()f covering letter is.~vep. in Almexure - IV] 

1'1:6. 'In ~(fdiuoA tome usttaI¥eP~:rtUlg;·tht;~lntema1"Au~lit 
Will; I su'Bmlt Memos,' i liigIlligtitlIig tmponari.~ t~cl.uiae 

wliichwm reqUIre Ilnmediate man~ent';att'ention, tas 

and when such lacunae are obseIjvea. 
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'T~.~.~ 1M:litsAte~artP1ients 

have imple~"t*i~~" ~,..t~enerally, 
~tht~!U~1 ~lt~~lIIgee11 takem'tIf some 

follb~'~~11h~:;the lines 

'~~~~el1!he ~~uaGy of 
, 

the alternative actio1~"Wl'''' 
1~'1, ~·~"'.t. !A~.·' ~1lIiU5JI!:m~ ,~ ~_",,"'L,' y"",,,,,..,f, f U . sf' z&.. ~·~'HC1Cft~'W'1!D""~O' '''''ii"'WLwlt~, iO rut 

Departments for the Itm-~mplied items of the reports as 

a 'fotlow-up actidit¥ter '~o' days of 'submission of ilie 
Audit Report. 

12.13. In ,addition td the qUarterly follow-up' action, 

Internal Audit will Ialso' prepare a report, at Quarterly 

and/or half-yearly ~tervals, on the follow-up action 

taken by tlie Uclts!pepartments. tins rdportwillmdicate 

areas on which foll~w-up action has been taken' on the 

lines suggested by 'it, . areas in which its 

Je~mil;r~n~datiQns. ",h~y~ f~Qb. b.~~n. ~cc~mtep .. put SQJ:V.y 

aQ~q~t~ alte.rna:tiM~L,~~ti~J4 has ... b.een taken.. ~~ . areas 

.wh~re ao~ . .f011ow~riv .action. has .. been ,takenRY the 

UnitslDepartments~ 

12~4. 'While QuarteFl~ Follow-up Reports, if any will be 
I 
I 

submitted to the r~ecm~ffea~,.M~y."~)4"&~w.iew 

Rell<1>JlS"wall.be,.subrllltte4:to .. ilie .. DiI:eGtor.. 

*************** 
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\€~GKliISDF.Qai~l~~1!HR.t\;~~\~.JT. OF 

BILLS OF OUTSIDE AGENCIES,iCONTRACTORS, EtC. ' 

1. CO,mmon Checks for an typeS ofbiHs' 

./ Certification by concerned HbbypYc/OIC, 
'/Approprlate StocklServic~ entr)/ certffidation, 

./ Appropriateness ofForwardlng'Ponn, 

./ Acceptable format 'or' the 'Bili regarding Serial 

Number, Date, Name and!aadresS of the agency, 
, ' . 

./ Arithmetical accuracy offue caJctiIations, 

./ Origiriality and authenticity in general, 

./ Compliance with contract!Clause(s), 

./, Requirement and validity bfBG, if any. 

2. Minor work/maintenance un~er Rate Contract 

Initial proposal by concemed authority, 
, . " ·1 
EstimateIProposru by JE' and' approval 'of 

competent authority in appropriate form, 

Work Order by the ABE (C), 

./ . Measurement by JE and certification by PIC, 

./ Certificate of satisfaction by the user' (who may be 

same as proposing authority) authority, 
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./ Rates billed ~~:~4l~ncy match with Rate 

Contract, 

~ mR<tti@fj~~W~1kable~ 

3': Major works [Ru~ning !lillst 

Certification of Measurement Sheet and bill, 

R~tes billed b~ tJ:te 8;ge!1cy match with the W.O, 

Arithm~tica1 a9c~yy of the calculations, 

proper ~flJ9S1Il1l~n.} ot:previpus, ~ingibills and/or 

aqvances, .!f: alfY, 

vi' Fulfillment ofia11,contractual obliga!ions, 
I 

vl'Compliance i of statutOry require~ents like 

EPFIESrC, r~~,alty on J\1RM, etc. ,as applicable, 

vi' DeductionpfTDS [IT ~d VAT]. 

4~ MaJor worksfFinaI Billsl 
! 

vi' All che,cks as for running, bills, 
, ' ' 

vi' Completion w,ithin, ~e or approval for extension 

with/with-out !Waiver of LtD charges, 

vi' Cumulative amount billed within contract value, 
i-' '" '. • ;, I 

vi' Justificatipn ~y PIC ,and/or Dean (PD) for extra 

items, deviati,<:ms, etg~ ~d,approval of Director to 

the same, if aIjlY. 
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5. Out-So$~·S.e~~:1 

~ Bilk;. am~nntaJ;l.d t frej1l;gen.qy ,matching With 

contractlagr:eemen~ . 

~ Compliance of statutory requirements like 

EPFIESIC, as applicahl,e; 

6. Procurement without Tender [Direct PhreIiase) 

Gross valqe of bill within!the stipuI~teg l~t, 
I 

Probability of splitting i ill order to keep each 

related bill within the stipWated limit, 

Reason and freqH,~l.lG~'Qf $u,egq1):ro~~e~nt, 

Prqprietie~ of the. procureroep.t. 

Competitiv,en~ss of the rates, 

7. Procur~ent through Tender [National] 
.,):,. . 

~ A vailability of PurchaSe Order, 

~ Compansotl'oftb.eoHflin,,:oice 'With P: a, 
~ .!®elivefj"l~thinr$?hedule~r~ex:t~ndedldate, 

~ Recommci.Xclati~ill:fQt1~e,d*~~IllGf}ir~ chargesJ if 

, appli:~ble, 

~ Tax/Statutory [Exeise4~toJl!lSfMAl1it~ST/STfEjT] 

trelateEifi~es~~i£:anW.;I; 

144. 
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8. Procnrement thrO'~gb·'f.e~~t-I'""~Jf i 
.j 

Dnei1GIlffi.bir~l'~dt&eblpli'~l n~, cases of 
I 

9.1 P~ting Services 

I 

As per Rate C9ntract in cas,e of enlisted agency, 

./ 'Approval and. porhparatively tower rate in case the 

agency is not ~ri1isie~, ~ 

./ Purpose of hl-iiiiifHle' service ana existence of 

approval fors~e~ 'lfappIlcaole, 

./ Hired vehicle type and rate as per Rate Contract, 

./ Renewal of Rate Contdict at leasfaitereach year. 

[f3i!J.lSJ~Sti15P\:')!t~jf~!.i1t~mp1li0:nl~(flhe 
€[bei&tI[Hi'~At@~@W~1ffi.I~ 

treating 

./ Alternative niledicines only AiE a~p.r~ved by the 

. Ptesbnbin~u~e@D,1IPJ'~>' 
./ Signature of~e em:P'l'0yeefdepeni:lat.l:t~@n the bill, 
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./ . AtiffiotIzao.bh'~~iii\ ~ dfi()~ilospita1s, 

../ . '~efeITa'l'W"a'Umo~' :N1edieaf.~ooi{f'(and Office 

. Ofd'eri'IlJ-&s'eb'f1e~d! tr6SP~;'~' ,J ' 

''¢, A:ruffiSS:ron~~.'orrreaj[i~<rim.'t '~aer CqHS 

andT6r!~~1~ur~*roc ~tt.mmg am~unt 

recoverable from th~ employe,e, 

../ In case of in-patient i treatment, whether ithe 

hospital ,is (e;cemlJtea;;ffom~·Iftc'tJirlefT8:X. 

9:5 . -'Bills;bfiiisti:tUte~CahfeernfGiI·' 

../ A vailability of proper reqWsition and or approval, 

../' Rate~ billed~.pet?pproV:ed/staD:dard rates, 

../ Approval for deviation ft<?m standard menu/rat~, 

../' f\cknowle5fgement qfgu$, if 81?pliqapJe. 

CHECKLIST FOR PRE-PiAYN:1ENT AUDIT OF 

REII.\m~·.Dm11S'~ll'.@I':lU?F 

,p~ .1':raye1Wg,AU9lY@~~ 

-/' \@,mc'e~Q):Fefe!:Wtlioti9;itigtfie~tmv.el; 

¢' :onginal~iticket'l:andi{)p'.i1ia~;lJl'ass;ffi support !of 

jomney,gdeFtak:6n,: 

../ Correctness/Completenessi ofi;f:be4T A l11ill, 
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./ , Original receip,t 4.t¥~rll~~~~ ~ hoUse' 

. 4tJlpt~ ~~qI,l ~&t~ft.~<'tQw.,p.i~, if any, 

./;r ~~q~~9~~Qtiif~~~,QPlYli~mty, 

./ Comp~~~R~ m~~pcf<~~!W;e.weA:t?i>' ~f any. e.g. 

~v~'~r~e~~ ~~0~19f attendance 

" '.l~~~~ %~~~!lm~0p'f~~\1 

11. Le~ve Travel Co*'cession 
,I 

V' (:)ffiee.QAd~nahth@1izinef,;~,,~~Vf:!J.,i 
~ 

./ Original tiCk~~f1UdLQ~~.~dju~t~~~~t'Port~~ 
journey underf;aken for self and dependents, 

V" Correctness/Completeness of'the Ltc bilVclairh, 
I. . ~ , 

~d suomissiop Q!'BllI 'WitIllii stipulated (ext~nded) 
time, 

./ Cafculaiion ofjp(ll11t"-tO'-point fare as admissible. 

12~ Medical expenses 

fr~~M:~~~f ~~tlr~:Eiz~;;~0~@J:';; 

Essentiality C~rti:fieate by the prescribing doctor, 

Cash Memo~eceipt fot'mJtllcliIertestS;ie~s, etb'., 

Post'7t3;"~e:ll1t ~,§~~~P:~~:llJGk~tute,.doctor 
f~nt;E~.~~~1ib.¢~~i.~CWfJH, 

Admissibility lof the~~~~~erJf~~ andlor CS 
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13. Specific entitlemen~i~J; 

13.1 TeIephonelInter-com expe4Se 

./ Declara~.on of official calls in proper ifonn giving 

- full' Clet8ilS-as reqwted,' 

./R~coInmendation or tti~ 'HOD, 
t, 

./ Exempted amo~~;!estric~ed as per approved lirpit. 

13.2 Mobile expenses 

./ Used RCV's~d1Qr mon~y receipt fori payment of 
:, 

bills or purchase QfRCV~s, . 
v' Cla,imMt ~dclaiftl. reStricted as per approved list, 

.. . . . i .. . 

./ Penoclicitji of thfCI~ 

13.3 'Fuel expenses 

./ Declaration of~~tp;al eXJ?ens~. m lapproPIiate 

fonnat, 

./ Approval ; of', :D~a:b.:::(PD) if :PIC.:/ Registrar / 

P!r~qtpr, , 
./ Claimant and claim restriqted as per aPI?roved list, 

13~4 Book Grant 

./- Cash Memo in SllPP9rl"ofpUrchase 'ofbpoks, 

./ Claim .restrJcted ~ P~{ _;:tP1?roved limit, 
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./ Periodicity offue claiM~ 

13.5 Membership Gra.ut 

./ Money receipt: or P?'P.Y, of Credit Card State~ent in 

support of paYine:nt of" mem;bership fee? 

./ Claim restrictd,d ~ pe:rap~ov;oo; l,imlt, ,: 

./ PeriodiCity of the chum. 

13.6 Summer Course ~ 

./ Specific approval c/f the Director for: the course, I '- ~ t. ... , , 

./ ,Details of classes' tak:ep. and rtame of the faculty 

members rec?mmended'py the HOD., 

./ Amount pay8;ble as per approved rate. 

13.7 SRICCE Vouch~rs 

CertificationlbY the'P.!; and concerned, HOD, 
, :" ," " 

, • 4 ¥ ~ 

f 

StocWServic~ Ie:pto/tp:nht}J.>r<;)j,:~9$t~ygister~ 
i 

Other ChecI4 as appli~ble toF&:A:i\f~uchers 
I • ' 

14. Miscellaneous Claims 
kf! 

Claims not covered above and claims of miscellaneous 

nature will be examined, on, case ,to case basis 

depending upon speCific\~ircumstances, approval, etc. 
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, ,~c,:~IS1J.:JfQ~,¥,ET;F;rN.G. OJ.!; , '"' 
.' I 

,J~,tJRCHA:SEANn,WORKS1REQUISmONS" 
1, •. -v ;,,,<_,,,_:,_~~,,," _" . _ .. '""._ . .,., '~" ___ "_'.~ 

15. STEP.f,~po~.:}1 

!f. . IEnquiI;y ... ~~ent .:to::!;thax~riginM:cman~~ ',:Of, copy

. ~tlpaten~p.~lde:t;~~the; intepdedtgo9ds/s~~ce~ : 

:./, ,In . .:~e_,:theWJl:rop()s~d;::fuf~L 'lis'1 not·~:thef t t orig~al 

manufacturer 1" or"'I£Opy;.,righppatent~ polder. of ithe 

. intended~",goqdsls~EV:~ceS,i !~t4e,. finn .. should; be I ap 
autho~e4 dealer/distributor "of, the ,intended 

goods/services, 

.-(,: j>'rop~r:jlJSt;ific~tipn f@1'tS+? i1[l:;Form.-lG.and'lH, 

./ ,tApproval of the;JI>ir~ct()r .. 

./ Quotations valid in all respects only are considered,: 
• ,I, " , 

./ Statutory compliance ankieg~~tf&Ibn;Srthe~~iadersl: I 
.! l 

./ ,ConlIl,lercial ~term$; and;,c.onditions", of. alh the" bidders , " ',e' ... , ' 'C', ;." ""'!'" I, ' : ' 

sho;t:Ild .. :l>.e ,~d~fltical ;j~r.t~,;;tp:at! :of~.1i1:e~ iIlquiry, : or 

deviatio~· ?h<;mkt ,be~ c.onv~~edl ; into; dil1ancial value 

and ;G1:oss" Y;a!u~'~afflv~4.iac,C9t~gly:, 

" Qo:ri1paris~~ ~,~,be~lt?f~a.dellon :the .!hasist':of Gr9sS 

Value IF.O.R~:::-·,mW)1q~p~l"inclusivet,of,all taXes 

and freight, etc., 
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~ Entry T~ has 8een ihSlttaeafi>t.8uf,::side Orissa firms, 

-/ Simii& iin~~iIri61h~ti 4U~tgJ~ty:cliffeffiiN~idders are 

not accepted for few and rejected for the rest,. 
I . ~ , 

. i )",!.,. ;:! f 

~ Signa~;: ~f ~IJ~.~~~e~,;of, ~e "Dept ~c~ase 
Commltt~e.m·cas9' prop~sa1Waltteex"ceed' RSJ, 'ltO lakh, 

I' 'Vaiidiif,)peri6d/of;atiY;$~iidtati@lm~h~lidt'~e~pired: on 
J.. j ... ' 

the;date;of prep~tibnlb:E!G9mpariitl\ve~StateIi1ent;~arid 

validitn>eriodiof~6~:q~~t'atioil:'of;selectedjfirin( s) haS 

not :expired:as on;date:o£placfug1~utchas6·,0rder) 
"'" ':Reconimendation'!hashbe'elhmarle separatel¥,<,for each 

item/work based dn lowest price,;" 

'" r Ptopet~jUStificalio~ 'EmaiplYltecfuricaIlYI ~-£siiitability] 
has been given foi notteeonIrfienUing lowesf·price: 

v' Name and addre~ of bidders given overleaf or in a 
I 

separate sheet att~bhe(h6 :the 'Comparative statement 

-.y:lp~o is!pteparedfd#ioaSiC.i1j:)'iio~:antl hll':applieable taxes 

" ·and~ oilieI'~;:cliai~eSf ilike'~;kfieigJ1~ ~td~~!areF:' shown 

;separatelYiWiilitebectiye~i&tbSiamountf' 
[ 

v' Delivery period :i~by;,sp~ci:fi0.;dat~{e.g~;cfd!n1.rb1yyyy], 
. I. ' ...... ' .' .r renils:!of ,paytne~~fisf~I~.~ahd'raS per';.iilstitute! rule or 

'ias specificillIyi a:p~r:o.v.eAjf0'tiihe.c$e',.i 
I ' 
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-4" lbe~~.oooulch;b~~f~~,no};,~big1,i~usi~~glfris

;interpmia~l~,termJn the< ,Order... , 

18. Draft Work Order 

-/' W.O is prepare(f'r&~4groS$~j \1dlue"~crearlY ~cdntaiI~ii:ig 

~t~$'J9J1d.i:€f~req.q~~ ofit~ll).& {,Schedule:;.of:Rate$], 

0{ G;QmRl~Uon (>Jperipq ,tap.d ,,,4ee~ ,IDflintenance;; an~or 

guarantee peIiodiS,.~1~aJily)S£,e,cified,[~.g • .;12 monthp]" 

-/' Stipulations for deposit ,Of ISD and/Dr deduction of!SD 

and cDnditiDns fDr release ,Of same is specific, 

-/' if~!lp;!? p,!i~~~iiI~plu.d,m~I,I,jel~,~~~Df![ Ip.Db.jlizat~Dn] 

advanc~;liiS.; ~ c.lem-~ and11i~,:'~ pex i"1J institute rule Dr i as 
~ f' . 

specifically approved for the pase, 
I 

.-/ Terms fDr settlemenLofdevi!atj.()ns and/()r ex,tra items 
j 

are clear and specific, 

-/' Escalationc1t!.use: Ifar1~ mtiSt:1)€fcleaf: and ~pecific, 

'v :r;e~a:f juris'chcti(}n;~ i~H3ifrati~ri clause;! 'ah'd mode: ,Of 

settlem~ntin ckse' bfra\iy'llispW~s is;d~af and specific, 

~., ReqUirementJ Ifrdf i !Signifig~' ,I fUlY: I agreehibnt befpre 

cDmmencehienttjf~5fK!f§ ~1~iYB~~Cifi6tl, 
V;' Cdfuplihl'ice'''to'~areiy!'1iotmkand'paYmenVrecDvery~ ,Of 

statutbry'leviesJaie' cl~ly specified; , 

-/' There shoUld' be',} 11.0' ambigttous!coiifusinglm.is

inttrpt~talSle'f(~nit'ili, me'or(fe~: 
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' .. ,~,r·ResporiSibiIiti;fffitofl#~orJti.sit~fI{'tlS'e '!(WJimstitute 

resources, and ~citt~iij~trafitlitig<'tN~:iJta'fter'r«dmpletion 
: 

is clearly speci:fie~. 
, 

,i " 
~?~, ,.,f:gr~I,t~~~QN~ !Q.¢g-gi$i~m;l, 

Gener.aijIHtBh~G1disr!t\1f61fj $l'VettirlgYt~~ ;l'Mcffas--eIW orks 

R:equisitit)n'S':iS";'$!p~r Fo~htk£r~A tjOlf:and tF(jri11jWf~ I 02 as 

gi-¢en!in' J\IDle:srut~'~ fl' an;di'lr.f;tfe~ec~<5IY.; 

!' 

;<.,. 1J'J,9.P.e~~§t9cfiel~~lf~lJ~fln p.m~?a;sH~'; 11 , 

..,I' , ! PrOnP.l) , ,aecountingle.n+n,o£" lssne.. i transfer Joss . ".. .,t-;." .t'.~", .,.~. "r'r\~., t!Tf~J.!'t'~fl"n.,·.·;r·Tf!\ t~"t I " , 

,;., r:fW~;gi~q~~,:}tt~Rqr$q,~t.2,q!N~F~?h~~ll~l1: . f:' '. ~ ,'" ,,' ,".: ? , " 

t..,l',Ipjti",lof the .Pac::mlryT":in...,Gharp-e.QJ:, J..T,Q.D. ~<l:l't'nst 
s..;:'~7'1"" ""~~J40\ V "'r",i I .~::--~~~'t~1r~r ~. ~ q,,~~,:v.r~ti~~4;~""4"'!-O~ 

tl!~iy:qtries.m.*~ o~t~¥Jf~¥gi>~ttfm'l 
..,I' ;Ad"~p.tiJJ!-(~~8~5r.t~H~9lf~~lm4~~!?m'A~flP'I~ ite)lls, 

..,I' Verification !9f; $t.q~!ft,\ at,d~1;ly~i~a!, r!RR~t!0n and 

. ,; ;,\1;w~tG4jH~"Wim.:StoR~ R~giste~{~)~ 

..,I' ~roper maint~~~%eijl9JRf)rWJtp..~J1g~~\'~~i¥?1 if any, 
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f 
I 

21. 

. i 

v.tli ,;~roper:.tl'1ililai;ot~..n"~"¢~').QfI!',L~¥~'iag4+ tAttendap.ce 
~,,' ~ 

:\Registens •. 

[List <rli uni~~~~d ~pn;:t.,~y.~, ~;giv~~, W Anx. ~ I] 

Establishm~D,t Section, . 

j~" :Pr6pet ;'Ml'cwation";antl : maintenance of Leave 

. k&dUri.ts1 RecHfds1Q'f anletnployees; i· . 

./ Regularity in malclhgi eHtri~s'iIi tlie''SeiVice B00ks 
I I 

;k:nlt'ffigiP6tb'§~-~li&kffi.g/¥ili'the'A6qi1ittance Roll 

by F&A S6CiioiJ:1ipfix~a ill.tetvhls~' ' 
. I 

./ Fixation of initial basic Bay on new appointments 

and internal promotions, 

y;; Processing!Ofl0r4Y~lQ(:c~~Yll1ep,t)~dl0,r releas~ of 

terminal.qe!l.e~t$i~n'rytite~ent,. ,re,signation, etc., 
, I 

¥: Restorati.o~".o£-?po~Jlte~ti\[alu~,:Q~' pension and 
, 

:eahanc~en,t1Qfip~e':(fan1j,ly~ ,pensioJ;1, 
,- - '1 . . . 

v1; :8crutiny q£:hTCil Orders, a:p.dClaims:I admissibil~ty, 

~ebglbility,"etQ~]'+"';i\;~' Pi'i, ,I' 

" lSs.lJ,e,,;of~~Medip~e~~~ !Jook, tQ; .. emPloyees ap.d 
depen.dants~,[eligil?jlity,~~eg()l;y,' etc.]. , 

22. TechnlealrSe~~~t$~ctiQ~f. 

V ;"!illJtffi;1il5f -¢~ffi~te'Jg~a:iJs{'f5toperr~qUisition, 
I 
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11> .. 

! 

lV"" I! J'MaiiiteIianc~Jo!Pfto~~~~FJi!sel(jfilVemcl~, 
• !, . .' 

./ Allotment of accommodation ,m'!:fh:e}(fuest House . ' 

I 

agamStlptb'perfOb6kiffg;,mtdl~pp~'Vill; 

./ Classification,:of guests in to proper category and 
I ' 
! 

fixation of chfge'Sfctee@,!dm~W 

'/1' QccllTlanc.V vis"'.;'",vis . .sl"'{)tme:o.~ of accommodation 
,,~ ~. "~~T:~'t'·~H :'Y~'~frr f ~Tn .fJt¢i\f.;H'f-.l";fi~'t!') "W)i{~ir¥p"r-- ~; . , 

./ Proner~realizaii6n,'o(cli:q,.(Yes,.and,1imel:u deposit of 
:.to"c'<? 'f' '''f11;'''I;~¥~ ~~~~"iltj:~§f ";;:'hntn.i<":~rr 

;, ~~~,m C~hl~eCtioil), 
./ ,., Gen<?raJ.. ;m,?t.¥~qTIH$fjwt§ j~¥I?~:cy~.~~9~d~f materials 

handed over ,tq the. GQntractQ;r .• 

2~. P.F Section 

1_J. 

,. ¥'" ~MoiIth1y' :reco~6itiatf6i1~fo'f,~ttiiwiOer'~l<of'~bscribers 
i 

:With':rittmbef.'rqf\empltJyetSi:as~1Ye'ttSata:r.;t statement, 

, . .;/ wniOuftt' b'f d~ductitfnt'6nfaC<tetmt~':Fd?::FINPS from 

salary~'sB:o:utd'hiatc1f.mmiD:itifith~~termttance, 
";j'., P:ropet :'fu1d'~f'tiffiily !fdSting :~f';~'1C8ntrioutions, 

'recoveries, refunds, and,atstmt~'eifi~ntr~~fPFW ITA], 
·"'t' ", ", •. ' ~. ~.,,··tiJl ~"fJ~i;x,~,·l;;'!;.,\~i::.~"~~"~&b' , ... ,,;C'l. ., 'e ~~}lnflnuwru;u(:U,::gCC{JWlL~4):litul",o/: . eneJ:'tClanes, 

C 4:." :, .• ,.:.;;;;,:, "~<·"""'I''''~f :~1.'\!i. '~~,;ftJ( :~.;;1"":~ ';:;';-\'jl;"" "'~""""':!;..:ter st orrecl;.uessri.~ '0 "~,;)C(fiC,!;4a&:~0'J..I,,,"'i;0.F:'t'::1t:Ue on . ' 

accumulations in individual subscriber accounts; 

Correctness 6~i}\11IiUaI'f'$'tatementS;j 

I 
! 

I 
j 
; 



24. 

-/ 

-/ 

-/ 

0/ 

-/ 

-/ 

-/ 

Cash' &. Cheque-Section' 

Surprise checkin~ of ph~sical cash balance, 

Cash Vault Insurance and Transit Insurance, 
• ~ ~ < r ... > ", .- '>- •• ...., ....... • '-i"'. •• ~ '. '.. ~ _, _ , •• _. . 

Authentication.oHh.e.Cru;hBo.ok and . Scroll, 

. UndeliveredlGancelledfB,lank M.R'sandCheques, . , 

Register1lYnote-cheque:..oooks·received, 

Register t6 note cuStody of Cash Vault key(s), 

Timely deposit of statutory - deductions [from 

salary and bills] and propbr filing of Tax Returrts, 

-/ Scrutiny of Pers()n.-al Led~ers of parties 

25. SRICCE 

-/ Sanction ·.letter -from ··the- ~ponsoring· agency vis-a
vis actual 'receipt of grant~ 

-/ Proper classificatioll <>f~e expenditures, 

./ Compliance regardliig r~strictions in . adjustn*nt 
. , 

andlor re-allocationamong different budget heads, 
. . "·0",., ,__ l.. I 

-/ V <:)uc~.~r~~J?f.~~£~~~tures, 
-/ CQJrr~~~,$,ofm~J.Q~~.~~i.f~.we~ of the U .q. 

! 

************* 
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9 Metallurgy. 5 .. :'T 
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j" l~·.,t·., "J;lumanities 1 .• "'r,~;;~~~,,,J ... ,1;:1WII ; .. ~"ff i'o '1 t11:·1.""'J. j' 
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r \', 4'\ 'SfudentActivitycehter v ,,: Ie'" ,,, ,. ,,' """5'''/:'::1 : 

i 'r~ 5PJC1.;Trnmitig & PlaceinehfCeIl':"'i;ji;'~~"'«'! II ',!;}\:'~"'5.:;: "~ill 
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APpENPIK .. ~n 

ftAml~JJhil.>rXN~JU.rEamGL.QG~ 
'ijP_"'~Jt4'~iI~f)ll$; 

;: Iii case ofSTE; enqilny senno'the~fuan«facrurer ~;~. ;o'YlbN'ittm\i "trr1ONlONA 

: IrNo, copy ofdeaJ~bip ceftincat~ o'fthe"iigencyattacli~;:,( OY;dNlONA:' DY/ON/DNA 
r In case ot,L TE. enquiry sent to at 1~;SIX;..firms, ,_ " 'J O;110NiONA c OY/oNIONA 

2 ~ lfNo, reaSon recordetl and liPproyedbycompetent ,. . I f";''''''i~N' [DNA.! o • .iIr"1NfONA 
1 aUthority~ , ., ' '[Jl'J7"." ", I1I..J 

: ~equired time allow~ for submisSion of qtYotations' ' .. CrVICJj-.170NN o~/oN/oNA-

4 t-r9, c~e Qtiltm_1l.tJ~t~,q~o~tj'qlJ§,~~:v¢(t, ,.?D&/pw~·~,,"oi/OWONA 
s ~~o_quota4on recei"e~ directly froin anyvendor-,by hand' "nYION/ONA:'· .... Q:W/ONIONA 
6 ,Any quotapon.recelv~d after· due qate but not opened f.., f{iY/tJNlGINJi,· .~ a¥ilONIONA 
7 f·~uotation} opened o~ due date and time as fixed, "\OY/PN/BNA:" OY!ONIGNA 

8 rt~ationsopened i~ presCllce of rt.I~~~.~~:~Df ;~tQ.t(q,.ridNAroftON/DNA 
9 i All meml{erspresent!~igned :o\lCJI;Vc<lop.~ il:!tq,.ql}<>!@:q~:¥~, 'il3Y1E1NiOWA fOY,/ON/ONA 

i Comparative Statement prepared based on price.iliclusiv.ef'll )1'" ~,: j .' ~ . 

10 j:. cit all taxes' as iIP,p.ticiibiefrelght,et<ffor\ll1:'t'iffiiS' :.' <'" ;.., 'r,E1,!{~IEJNA i ·.8~/bNIDNA 
i~ «ecomm~ndatioii iiifavor~ofI6w#ibia(j~t[Mni .". _. ..·;~6y IGNltINA:.,;"O'ilDNfl3NA 

II 
~ tfNO,jUSi!ficatiOrifqrtejeCiioli.i1~t~tit . 'M."">. w.i:1 ~:6r/ctJMONA~ ;"OVirnNlDNA 

12 iltCc6iiime.;fidiifi.'oiifOrOitIefCiit.:.ii " . ....;.teiy:;tj.~~.·~.t .;S.:.¥IO."'NfONA.iI 'O~ .. i.l/0Nl[JNA. 

13 t'on theforeign'agency[may,be·throuIndlan' . {<"':': .~,Y.I:@'·'''lIgNA.·J,1.WONIDNA 
h~ C$e'6f,~~oc~r~m;iltOff6i~i;ilt,~:g~\.c~":" ';;i~<IF:':tJ .,. ,,~ .e.,: .. ' .. , .. 
I irNo; P\i~ent{to l~dian,agentJ tpbeini~~~W, " y.~:';'i!' :J~Y/EfN18NA~ -oY1ClN/IbNA 
}rerrns ofpaymenftebri\lnerided!lSperiii~Htilie!'Iu e,''l·';tI'';·GY/ClNjONA~·'·[!YJONlONA 
." ! . ' . ':: .' I _ .' ".'" ~ O-:;':$)'l .ta"t'. '~', "'" : ;~ , J 

[Fa~hlty/omcef~in~Cha~el' 
• ", I i'. ~ 

(Dealing Asst: / Accountant]·· )i 
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APPENDIX - I!! 

NATIO~AL~~s:r1TUTJf OF.1;,E<;!Il'I'p~OGY 
~OVRKE~:"'" 76?iOQ8 . 

?"FO'RM\-:rA'/02i , 

CHECKLISf FOR VETTING OF WORKS REQUISmONS . 

RAATICULARS OF CHECKS REQUIRED 

121 [3] : [41 
Original Proposal from the concerned authority enclosed DYION/DNA dYIONIDNA 

2 Drawings, Estimate and Proposal prepared and approved DY/DN/DN~. ~ ,alWIilN'lElNA 

3 Mode [STEILTEIOTE] of tendering approved DYlaN/DNA DY/DN/DNA 
~~~~~~~~~~~----~~------------~~~~~~-~--------

In case ofLTE, enquiry sent to at least SIX [regd.] firms DYIONIONA OiY/0!:J/ONA 

1(4 ti ;."lfN'd} t~'d'rt recot'<;@ ~lfJlppr6'iie&S~ ffi~iliutiib:iiY' ,~7" f' 'OY/ONlONA 0)' ION/DNA. 

5 In case ofOTE/advertiserrteritreleased iifat lei!st'Oile 10C8l "CIY/ONiClNA OY /DN/ONA and one national daily and also hosted at institute web-site __ 
Minimum time allowed for submission ofquotationslbids DY/ON/ONA oY/ON/oNA 

~~~! ':IfNo.,~n!recPrd6d~il'n'd'aptli:ovea1:iYthe;iU1thoniY;d·) "OY/ON/tiNA ,:ltrV/dN/ONA 

7 In case of .4TE. At l~t'};HRPB 9)lo~!oqs r~ivef\, t,; • <i ,: ,Dy/oN/oNA j ,oy/oN/oNA 
8 Any quotation received directly from any agency ~y hand oy/oN/oNA. Dy/oN~~ 

9 Any ql!otation rec~v~d after due date b.ut not openeq, ,DY/DN/DNA DY/~~~ 

10 Quotations operied on'due date and time as fveed DY IDNIDNA OY /DN/DNA 
J--+--=----~-----:':---"":'---~-,-- --1---,--..,-,..,.-- ¥.---+--- --
~H' ,:' AII'membeis[min:2} ptes<:nt:signed'ottenvelopes and bids: ' dY/ON/dN'A' dl/DN1QNA 

eJ,;'''~ ~. Wh~ther;singl~tag<;bid.syst~m'followe~ i",' .• ;. "';<'" ,.oY/DN/ONA- .DV/DN/DNA 

12 ~~~~~dPrice bids of only techni~~!~?f;f:~~lt~df. c,k;; .:,DY/ON/DNA:' P'l;'/oN/~~ 
EMD was asked and submitted by all firms. oY/oN/oNA mUON/DNA 

9,\ 11(~0;..qI,lP~QPSf~W~~jeq!c;4:t~lIH:'1;M l{t,Ll,'Ii,.D¥/GN/GNA' VDY,/ON/0NA 

Lowest bidcte,r w~ ~e,c9~m~dec!. ..... '" y, ,. ~, ,,' ." .. Oy/oN/DNA...; ·OY/D,N.!ONA 
14 If:No, reason recorded Imdapprdve(rbyilie'!uiihoii~ , 'DY/oN/ONA DY/DN/ONA 

Whole work recommended in favor of only one agency DY/DN/DNA DYIDN/DNA 
15 UNo. distribution at L, rate and in prescribed ratio . DY/DN/ONA DY/DN/DNA 
16 W.R No .• [Budget]Nc Head and ID mentioned correctly 

17 All required fOnDS are properly filled and signed 
~ " ~ I, .. 

Dy/oNIONA DYIDN/DNA 
DY/ON/DNA, ~OY/ON/ONA 

J-I_.8-f._LO:-:.:.-I_issu_e_d-:-b._e;;-fo...,re;;-v_e_tting-:· c=-:::8D...,dI:-;-::or,...fu_n_d_b_oo_' ki-.·,-:ng==--:-;:::---:--+-=D::..;Y::.:./;:::o~N::.;/o=N::..::..:A+-=D::..;y:.:.(;:::o~N::.;/o=N:.::...:A _ 
All papers including a draft W.O are properly filed [based :,,;;10' " . 

19 ori "DATE'" and this Checklist is out on too of main file. DY/Or.titJN*' 'OY(DN/ONA r---~~~~'J~~~~~~~~~~~~~_~ ________ ~ __ ~, ___ ___ 
All papers including envelopes are serially numbered in 

20 ascendin~ order starting from COpy ofenauiry as 01. DY/DN/DNA DY/DN/DNA 
21 W.R. No., Name of work, etc. mentioJ;lC(! on file co~er 

ICE(P) I Jr. En~r. / Stl?' Eng.) 

/Dealing Asst.1 Accountant) 
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/Asst. Registrar (IA») 



i~~,.~rrq~td ,tQ.~~frg;t;~1t~ ReR~~ gp [I:gt~m~! ~udit~ p.JJy$icai 9t0e~ 
VeriTi$ti9ri;'6ftffie'j,Wep~rtinerltj;of;*~1f&r~t~e~y.et?r~cib~gi'&9~1 

lfis r~tfu~st~dti1at"fn~ AUdit~~gg~~tio,tj;(~Y9iV~f1:~(pa:rtftif dnHeit~lJ~r 
,rna~<. p'le~s~;,b~ JIjlRfe~~f1~E;i(:f~ M!it~:Wjt;'9Q~F~1l9q,tb'~~flf~¢§jPti,<!),Mhe;.iTelPoit 

, t ~:. 

and· Follow-'liip',Hequirements ilisted~~~RaiflV<of'tAe;>Jrejiolt~ m'ay pl6'ase 
'f·1 ! 

be'"comp(iethvithih','1hel date stipufatea therern. 

1,~ . !~~gis.t~r) for information.. . ,. .' ,. 
2. Secretary to Director for·'kind information of the Director. 
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B. 

C. 

D. 

APPENPIX-V 

REPORT ON INTERNAL AUDIT AND PHYSICAL STOCK VERIFICATION OF THE 
D.EPARTMENT OF XYZ FOR 11:IE YEAR 20XX~VY 

Name of the HOD 

Period of Audit 

Scope of Audit 

Name of the Auditor 

PART-I: INTRODUCTORY 

Prof. ABC, Professor 

2.0XX-20VY 

I. Physical Stock Verification 
Ii. Checking of Permanent Advance 
iii. Checking of Stock Entry . 
Iv. Checking CL Ale and Attendance Register 

i. Sri KLM, Designation 

PART-II: RECORDS EXAMINED 

The Department produced the following records and Stock Registers for verification. 

1. Master Stock Registers 
2. Permanent Advance Registerl Cash Book 
3. Laboratory Stock Registers 
4. Leave Register and Attendance Register 

PART-III: AUDIT APPRECIATIONS 

1. The unserviceable/unused m~terials including those available with the 
department but not in any Stock register, were wnlten off and dispbsed by 
following appropriate procedures. 

2. CL Account of the staff-members were verified with Attendance RegiSter and 
found to be in order. 

PART-IV: AUDIT SUGGESTIONS 

1. During the course of physical stock verification, it was found that the items 
written-off and disposed were not deducted from the Stock Register,s. It is 
advised that the written off materi!lls maybe deducted from the Stock Registers 
to regularize the current stock position. 

2. It is advised that Stock Registers as sp~cified in the new purchase prpcedure 
may be maintained. The stock of the. balance materials need not be, carried 
over to the new Stock Registers. . 

2 

Asst Superfntendent (JA) Asst. Regls~r (IA). 
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