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National Institute of Technology
Rourkela — 769 008 (Orissa)

Minutes of the 9th meeting of Board of Governors of National
Institute of Technology, Rourkela held at Hyatt Regency Hotel, New
Delhi on 07.02.2006 (Tuesday) at 11.00 AM.

Dr. B Panda, Chairman, Board of Governors chaired the meeting. The following
members attended the meeting.

Members Present:

1. Dr. Bansidhar Panda Chairman
Board Of Governors,
NIT Rourkela

2. Dr. G.L. Jambhulkar, Representative of
Dy. Educational Adviser, MHRD {In place-
MHRD, New Delhi of Jt. Secy (T)}

(Dept. of secondary & higher education),
Shastri Bhawan, New Deihi - 110 001.

3. Mr. B.K. Ray Representative of
Desk Officer (Finance) FA, MHRD
MHRD, Govt. of India,

(Dept. of secondary & higher education),
Shastri Bhawan,
New Dethi - 110 001.

4. Father, E. Abraham . Member
Director, XIM
Bhubaneswar

5. Dr. (Mrs.) Renu Batra Member .
Joint Secretary, UGC
New Delhi

6. Dr. K.Madhu Murthy Member
Adviser (Admn.), AICTE
I.G. Sports Complex
New Delhi

7. Shri N. R. Mohanty Member
Ex-Chairman, HAL
Apartment No 302, SCION Court
1% Cross, Kaggadas Pura,
C.V. Raman Nagar P.O. Bangalore
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8. Prof. Satyananda Acharya
Ex-VC, Utkal University
Director, IMFA Ltd.,
Bhubaneswar

9. Prof. G. S.Rath
Professor,
NIT Raourkela

10. Prof. K.R. Patel
Mechanical Engineering
NIT Rourkela

11. Prof. Sunil Kr Sarangi
Director, NIT Rourkela

12. Mr. S.K. Upadhyéy
Registrar,
NIT Rourkela

Members who could not attend the meeting:

1. Prof. D. Acharya
Chairman, AICTE, New Delhi,

2. Dr. Sanak Mishra
Ex-MD, RSP, Rourkela

3. Prof. P.K.J. Mohapatra
Professor,
Industrial Engg. & Management
HT Kharagpur

Leave of absence was approved for the three members
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A. GENERAL

BOG - 9(2005) — 1:

BOG - 9(2005) — 2:

AND PROCEDURAL MATTERS

Welcome to Prof. G. S. Rath, Professor of Electronics and
Communication Engineering as new member to the Board by the
Chairman.

Welcome to all the members and invitees to the meeting by the
Chairman.

Chairman welcomed all the members including new member Prof G S
Rath. The services rendered by the outgoing members Prof B K Rath,
Director and Prof G Panda, Professor of Electronics & Communication
Engineering as members of the BOG were appreciated.

Confirmation of the minutes of the 8" Meeting of the BOG.

The minutes of the 8" Meeting were sent to the members vide
letter No. NITRKL/PS.5 (iii)/2005 dated October 24™, 2005 inviting
comments on the correctness of the recording.

a) Comments have been received from Prof. P.K.J.Mohapatra,
Professor, Department of Industrial Engineering &
Management, lIT, Kharagpur, vide letter dated 02:11.2005.

The proposal given by Prof P K J Mohapatra was accepted. According
to him the nominee by the Board and the Senate will be subject
experts in each area. It was decided that Director will put up a list of
experts for the approval of Chairman. Board authorized the Chairman
to nominate the experts on behalf of the BOG. '

b) Comments have been received from MHRD for amendment in
the minutes of the 7" Meeting of FC held on 7" October 2005
on ltem no. FC-7 (2005) — 8, vide letter no. F.48-15/2003-IFD,
dated November 25", 2005, which has been approved by
BOG.

If the Board permits, the necessary corrections will be
incorporated in the Minutes of the 8" BOG Meeting and 7" FC
Meeting and the same may be confirmed.

The Board approved the proposal by MHRD. It was decided that the 4
(Four) posts of Accountants will be created against the surrendered
posts and will be filled up through open advertisement on regular
basis in the pay scale of Rs 5000-8000.



BOG - 9 (2005) ~ 3: To report on the action taken on the decisions made in the 6"

LY

Meeting of the BOG held on 28" January 2005, 7" Meeting of
BOG held on 25" May 2005 and 8" Meeting of BOG held on 7"
October 2005 and to discuss matters arising out of the minutes.

(a) Item BOG-8 (2005) — 3 : Date of appointment as Assistant
Professor under CAS for Prof. D. R. K. Parhi and Prof. M.
K. Mishra.

The Selection Committee for CAS met during December 21-31,

2003 and the Board accepted its recommendations in its 4‘h
meeting held on February 15, 2004. Because the effective date of
the earlier promotion could not be worked out in the absence of
a guideline from MHRD, the cases of Prof. Parhi and Prof. Mishra
were deferred. In its 5" meeting of the BOG held on August 12,
2004, vide item BOG - 5 (2004) — 5, the Board resolved that the
selection be made as per advice of the Ministry and reported to
the BOG. 4 cases were sent to the Ministry; the ministry gave a
guideline which was discussed in the 6™ Meeting of BOG held on
January 28, 2005 and the appointment of Prof. Parhi and Prof.
Mishra were cleared vide item no. BOG - 6 (2005) — 3. Finally the
8" Meeting of the BOG held on October 7, 2005 directed that Dr.
Mishra and Dr. Parhi be given appointment with effect from
01.07.2004, with financial benefits from 28.01.2005, the date of
the 6" Meeting.

it may be observed that the Board accepted the
recommendations of the Selection Committee in its 4" meeting
held in February 2004 but waited for the guidelines from MHRD
till January 2005. Therefore as per MHRD’s order no. F.20-
18/2003-TS-Ili dated March 4, 2004, and Board resolution BOG ~ 5
(2004) 5 their promotlon should be with effect from the date of
the 4™ meeting, i.e., February 15,2004, along with all financial
benefits. The protocol to make all CAS promotions from July 1
was not in vogue at the time of selection, but is accepted now.
Only for the purpose of future CAS, the effective date shall be
July 1, 2003 for Prof. Parhi and July 1, 2004 for Prof. M. K.

Mishra. The Board may approve these dates in supercessmn of
item BOG - 8 (2005) - 3(ii).

The Board approved the effective date of promotion (for CAS purpose
only) of Dr.D.R.K. Parhi and Dr.M.K.Mishra under CAS w.e.f. 1.7.2003
and 1.7.2004 respectively. The actual date of appointment as
Assistant Professor and financial benefits will be given from date of
acceptance of the recommendation of the Selection Committee i.e.,
15" February 2004.

For future promotions all effort will be made to see that the formalities
of selection are completed and the orders issued before first July.



BOG - 9 (2005) — 4:

(b) Item BOG - 8 (2005) ~ 4 : Disciplinary Committee Report on
cyber misuse

Two students, Sri J Anand and Sri P. Abinandhan were
suspended for one year for misuse of cyber facility in the
Institute. The parents of the two students have appealed for
reconsideration on grounds of mercy. The parents of the affected
girl student have made no appeal; it is presumed that they trust
the Institute to give justice to their child. The Board may
reconsider the subject in view of the appeal by the parents.

The Board considered the cases of Sri J. Anand and Sri P.
Abinandhan and it was decided not to change the punishment
awarded by the disciplinary committee.

(c) Item BOG — 8 (2005) — 6 and FC - 6 (2005) -~ 7 :
‘Reimbursement of telephone (Residence and mobile) charges

The Board considered the FC decision and approved that the rate of
reimbursement of residential telephone charges including mobile
phones to the Deans, Registrar, Chief Warden, Professor (Training &
Placement) will be at the rate of Rs 750.00 per month (inclusive of
rental & service tax) against the production of bills twice in a year.

(d) Item BOG ~ 8 (2005) — 6 and FC — 6 (2005) - 3 Re: Conversion
of CPF to pension scheme or vice versa

As per decision of the Board, the Registrar sought advice of
MHRD on such conversion. The MHRD has advised to follow the
Government circular of 2002.

Board decided that, “The position on the date of conversion from REC
to NIT i.e., 26" June 2002 should be maintained. Any change of
status implemented after 26.06.2002 should be reversed”.

(e) item BOG-6 (2005) — 7 : Action on the strike by Class-lll and
Class-lV employees during November 2004.

The Director was advised to implement the Board decision.

To record the Director’'s Report on the affairs of the Institute
since last BOG Meeting i.e., 8" BOG Meeting held on 7" October
2005.

Director presented the various activities of the Institute in the last
three months. It was suggested that the matters relating to Training
and Placement, details of ongoing projects, appointments,
promations, retirements, publications etc. should also be reported.

Annexure -1

(7]



BOG - 9 (2005) - 5:

To record the minutes of the 4th Meeting of the Building and
Works Committee held on 7" December 2005.

The Minutes of the 4™ meeting of the BWC held on 7" December
2005 was noted.
Annexure — 2

B. POLICY AND IMPORTANT ADMINISTRATIVE MATTERS

BOG — 9 (2005) ~ 6:

BOG -9 (2005) - 7:

3" Convocation 2006 held on 28" January 2006 and policy for
future convocations.

The Board was informed that the 3™ Convocation was held on 28"
January 2006. Professor C. S. Jha, formerly Director, IT Kharagpur
and Technical Advisor to MHRD was the Chief Guest. The list of
degree awardees was approved by the Board.

Considering the employment pattern of most graduates, it was felt that
the convocation should be held on a fixed day of the year, and should
be known to everyone well in advance. It was decided to hold the
convocation on the THIRD SATURDAY OF DECEMBER every year.

It was further decided that the Senate would recommend a panel of
ten reputed scientists, technologists, entrepreneurs or persons who
have made a significant impact on the industrial, scientific or cultural
life of the country latest by June 30.

The list will be presented to the Chairman for consideration. The
formal letter of invitation will be issued by Chairman.

Annexure -3
Rotation of Headship

The REC Board introduced the system of rotation of headship
vide its resolutions of 43rd, 47th and 79th meetings held on 13"
May 1975, 13" September 1976 and 29" October 1990
respectively. Some of the key features of the system are:

a. There will be rotation of Headship once every two years on
the basis of seniority only.

b. He will be a permanent staff member of the department.

¢. He will have a minimum of 8 years of teaching and research

experience out of which a minimum of 4 years must be at this
Institution.

d. Professors on merit promotion scheme, who enjoy the
privileges of regular appointments in Pay, Allowances,
Quarters allotment are also eligible for Headship by rotation.
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e. The change by rotation will be effective from July each

session.

The rotation of Headship is applicable only to departments
with more than one Professor. In departments with zero or
one Professor, there is no rotation of headship.

The Board considered the above proposal and decided as follows:

iii.

Vi,

Heads of Departments will be appointed by rotation, the tenure
being three years, instead of the present practice of two years.
The tenure can be extended on year to year basis if it is felt to be
necessary by the Director.

in departments with three or more willing professors, rotation will

. be limited to the professors only. In departments with zero, one of

the two willing professors, the rotation shall extend down to
Assistant Professors. If the member is still less than three, it will
include the whole faculty.

Ordinarily, the change of headship will be effective from July 1. If
due to resignation, retirement, long leave or some other reason,
there is a need for change in the middle of the year, a caretaker
head may be appointed till June 30. There is no bar against his
getting a full tenure of three years on completion of his term as
caretaker HOD.

Ordinarily, the rotation of headship shall be on the basis of
seniority (on the basis of actual appointment including financial
benefits) in the grade of Professor, Assistant Professor or
Lecturer. Direct recruitment, merit promotion or CAS promotion
shall have no bearing on seniority. Under special circumstances,
the Director may choose a Head, who is not the senior most
faculty member, if he feels it will serve the interest of the
Department. He will consult the full faculty before making such an
appointment.

Under exceptional circumstances, when the Director feels it to be
prudent, he may appoint a HOD from another department, in
consultation with the Deans. Such appointment shall not exceed
one year.

In case of existing HODs who are appointed for a period of 2

years, the Director may, at his discretion, extend their tenure to 3
years.



BOG - 9 (2005) — 8:

BOG -9 (2005) - 9:

Organisational Structure / Duties and Responsibilities.

The Organizational structure, Duties and Responsibilities of
various posts in the Institute have been presented for
information of the Board. The Board may consider and approve
the same.
The organizational structure, duties and responsibilities of various
posts of the Institute was considered and approved with minor
changes. The revised organization structure is given in Annexure - 4.
Annexure - 4

Standardization of designation of staff members and pay scales.

a) A rationalized designation, qualifications and pay structure,

and selection procedure of all non-faculty positions is
. presented for consideration of the Board.

b) The existing positions may be mapped to the new positions
according to job function and qualifications. A scheme for
such mapping is presented.

¢) The promotions under ACP given in March 2004 are to be
reversed to come in conformity with the revised designation
and pay scales. The Board is requested to approve reversal
of the promotions given and fresh promotions as per GOI
rules.

d) Merger of 50% of DA with pay as per Central Government
guidelines including payment of arrears from 01.04.2004 may
be approved.

e) The deduction from pay, wherever applicable, by virtue of the
penalty imposed by the Board vide resolution no. BOG ~ 6
(2005) -~ 7 may be made from the arrear to be paid under item

(d).

The Board approved the rationalized pay scale, qualifications, pay
structure and new designations with some modifications, as given in
Annexure 5. ACP promotions given in March 2004 or later will be
reversed in all cases, and fresh ACP promotions will be given to
deserving employees after rationalisation of pay scales in accordance
with Central Government rules. Merger of 50% DA with pay as per
Central Government guidelines including payment of arrears was
approved w.e.f. 01.4.2004. Those who have been promoted through
Departmental Promotional Committee after 01.4.2004, their
rationalization of pay scale and merger of 50% DA with basic pay will
be done w.ef. 1.8.2004. Pay fixation shall be made, considering all
the above provisions. Any excess payment made during the
intervening period will not be recovered.

—————

The Jr. Assistants who have availed 15 years time bound career
advancement scheme of Govt. of Orissa, and whose scale has been
fixed at Rs.4500 — 7000/-, will have an option to retain the scale or go
to the standard scale of Rs. 4000 — 6000/-. If they opt for the normal
scale of Rs.4000 — 6000/-, they will be allowed ACP -ll in the new



BOG — 9 (2005) - 10:

BOG — 9 (2005) — 11:

scale of Rs.5000 — 8000/- after 24 years from the beginning of their
service as Jr. Assistant or equivalent.

Existing employees will be given scale associated with their posts.

If the salary drawn on 01.04.2004 exceeds the top of the scale plus
three stagnation increments, then he will be given the next higher
scale.

Jr. Steno will be allowed to retain the existing pay scale Rs.4500 -
7000/- as special scale for incumbents or to opt for the normal entry
scale of Rs. 4000 — 6000/-. If they opt for the fatter, they will be
entitled to ACP-| to the Rs. 5000 — 8000/- scale on completion of 12
years from the beginning of service as Jr. Steno.

Clarifications, if any, will be discussed in the next Board meeting.
Annexure -5

Vision 2020 and Master Plan.

A brief outline of the future plan of the Institute including a
preliminary master plan prepared by M/s M.N.Dastur & Co. is
presented. A plan for capital construction for the next 6 years (up
to end of 11" five year plan) will be placed on the table. The BOG
may approve these plans for implementation and for seeking
funds from the Government.

The Board appreciated the proposal of Vision 2020 and master plan.
A comprehensive document will be prepared and submitted in the
next BOG meeting.

Annexure - 6

Policy regarding approval of leave including foreign travel on
personal leave.

The Institute does not have a clean policy on the approving
authority when a person travels abroad purely for personal work
such as visiting relatives or tourism. In the meeting of NIT
Directors with Joint Secretary (Tech.), MHRD it was discussed
and noted that, while any visit abroad on academic or
administrative work must be approved by Chairman BOG
irrespective of the source of fund, purely private visits need not
be approved by the Chairman. The employee, however, must

inform his purpose, address abroad and seek approval of leave
from Director in advance.

The Board may give a clear guideline on the subject.
The Board approved that purely private visits need not be approved

by the Chairman. The employee, however, must inform his purpose,
address abroad and seek approval of leave from Director in advance.



BOG — 9 (2005) — 12: Proposal for recruitment of Technical Staff and Accountants.

There is a shortage of qualified technical staff in the Institute. A
summary of the manpower requirement, availability and need is
given in the annexure, and the Ministry has been informed. There
is also a shortage of accounting personnel and the Finance
Committee has approved recruitment of 4 Accountants. The
Board of Governors is requested to approve immediate
recruitment of 24 technical staff and 4 Accountants by following
the procedure approved by the Ministry and the BOG.

The Deputy Registrar (F&A) appointed on contract basis has
resigned because he has been offered a regular post of Deputy
Registrar by a University. This loss shall seriously hamper
financial administration. *

BOG is requested to approve appointment of 2 Deputy
Registrars, 3 Assistant Registrars, 3 Assistant Librarians and 2
Sports Officer in UGC scale which is 12000-18300/- for Deputy
Registrar, 8000-13500/- for Assistant Registrar, 8000-13500 for
Assistant Librarian and 8000-13500 for Assistant Director of
Sports. The qualifications should be as per UGC norms.

It may be noted that the REC accepted UGC scales in May 2000.
Being a college at that time, it implemented relevant
qualifications and scales for colleges; being converted to a
deemed university, the decision implies that relevant
qualifications and salaries for universities shall be implemented
today.

If these steps are not taken immediately we face the risk of de-
recognition by UGC as deemed university and court case by the
students who are deprived of the service of qualified personnel.
In a market hungry for qualified and experienced staff, our
Institute will lose trained officers to more serious institutions, if
we continue to appoint officers on contract.

The Board approved the recruitment of the following posts through
open newspaper advertisement:

1) 21 nos. of Technical Posts. (13 TA + 3 LA + 5 Mechanics)

2) 04 nos. of Accountants

3) 03 nos. of Library Information Assistants.

4) 01 no. of Finance Officer in the scale of Rs.12,000 — 18,300/- .
5) 01 Assistant Security Officer in the Scale of Rs. 6500-~10,500/-
While the 28 posts under Sl Nos 1-3 are in lieu of the group C and D
posts abolished, those under item 4 and 5 are in lieu of those of COE
(Scale of pay Rs. 12,000 — 18,300/-) and Chief Draftsman (Rs. 6500 -
10,500/-) which stand abolished. The advertisement will be made in
accordance with the new pay sfrucfure and qualification as approved
by the Board.
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BOG - 9 (2005) — 13: Proposal for Faculty Recruitment.

(a)

(b)

(c)

(d)

(e)

4

(9)

\

As per decision of the BOG, faculty positions have been
advertised. A copy of the advertisement is presented as
annexure for information and approval of the Board.

Annexure—~7

A suggested list of subject experts will be placed on the
table for approval of BOG as BOG nominees in various
selection Committees. The Board is requested to approve
the list with additions/deletions as it thinks fit.

Annexure — 8

Because of reasons beyond any one’s control, such as
natural or man-made calamities, it is often impossible for
an expert to reach the venue of the selection committee in
time. it may be necessary to nominate subject experts to
avoid hardship to candidates. The Director may be
permitted to nominate experts from 1iTs and Universities
(serving or retired professors with at least 5 years’
standing as Professor) with concurrence of Chairman,
BOG or a BOG member designated by him.

As per MHRD guidelines, the HOD is a member of the
selection committee. In some departments the HOD'is an
Assistant Professor or Lecturer. It is suggested that in
such cases hel/she will not be included in the Committee
for a post higher than his/her own. One of the Deans may
be nominated by the Director to participate in his place.

In addition to open posts, there shall be interviewed for
CAS. The Institute may be permitted to follow the same
qualifications and experience criteria that were used in
earlier CAS, along with the clarifications issued by
Ministry of HRD. Specifically, the Board is informed that
Assistant Professors without a Ph. D. degree but
possessing 8 years‘ experience as Assistant Professor
will be eligible for consideration for the post of Professor
under CAS.

Faculty members of educational institutions are often
issued pre-dated appointment and promotions. For the
sake of uniformity . among employees of all institutions, it
is proposed that for open positions, experience shall be
counted from the date of actually joining a post on
receiving an appointment lefter; National appointments
will not be counted towards experience on a job.

The advertisement states for new facuity that (i) for the
post of Professor the candidate should have at least 5
years experience at Assistant Professor level; and (ii) for
meritorious candidates all experience requirements may
be relaxed.
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It is found from record that many serving Assistant Professors,
promoted in 2002, did not get an opportunity for proving their
worth during the period 1998-2002. So, even if many of them, if
not all, would have qualified to be promoted, their promotion was
delayed. It is proposed that for Assistant Professors of NIT
Rourkela, the experience of 3 years of Assistant Professor be
accepted instead of 5 years, along with total experience of 10
years and other criteria of merit as stated in the advertisement.

It may be noted for the purpose of comparison that iITs need
only 3 years service as Assistant Professor for the post of
Associate Professor, which is equivalent to NIT’s Professor post.
[16400 -22400 per month].

The proposals (a) to (d) and (f) were discussed and approved by the
Board. The advertisement put up in website and given in annexure ~ 7
was approved by the Board. The list of experts given in Annexure ~ 8
was approved. Item (e) was deferred to the next meeting of the Board.
ltem (g) was not accepted by the Board. it was decided that the
process as per advertisement should be followed.

C. ACADEMIC MATTERS

BOG ~ 9 (2005) — 14: Proposal for increase in intake capacity in B.Tech. programmes

in Chemical Engineering, Civil engineering and Metallurgical and
Materials Engineering

The Senate in its 9" meeting held on January 4",2006 has
recommended increase in student strength in the B.Tech.
programmes of Civil, Chemical and Metallurgical & Materials
Engineering from 30 to 60. The Board is requested to approve
the proposal. The Institute will seek permission of MHRD and
AICTE before implementation of the enhancement.

The Board approved the increase in student strength in the B.Tech.
programs in Civil, Chemical and Met. & Mat. Engg. from 30 to 60.
The Director will seek the permission from MHRD and AICTE before
implementation of the enhancement.

BOG -9 (2005) — 15: Revised Academic Regulations

The academic regulations (B.Tech., M.Sc., M.Tech., M.Tech.(Res),
Ph.D., D.Sc. and Post-doctoral fellowships) have been revised
and presented for approval of the Board. The Senate’s
recommendation shall be placed on the table.

The revised academic regulations was approved for B.Tech., M.Sc.,

and Ph.D. only. Other regulations will be put up in the next BOG
meeting Annexure -9

12



BOG -9 (2005) - 16:

BOG - 9 (2005) - 17:

Regulation regarding award of degree.

Students of a batch complete their courses at different times.
The normal time of completion of a course is at the end of the
Spring Semester. But some students, who fail in one or more
exams, often complete the programme in the supplementary
exam (June) or in a later semester. It is proposed that all
students who complete their programs in Autumn, Spring or
Supplementary of a particular session will be deemed to have
graduated in the same session and shall be awarded degrees in
the same convocation.

Deferred to the next meeting.

Discontinuation of the MCA programme.

The MCA (Master of Computer Application) programme was
started in REC Rourkela in 1984 when a good number of bright
students were pursuing B.Sc. and were available to the MCA
programme. Today, with large number of private engineering
colleges throughout the country, there is a short supply of
students to the MCA programme. With increase in B.Tech.
strength from 30 to 60, the department is under serious resource
constraint in terms of faculty, laboratories and class rooms. It is
felt that the resources of the department will be better utilised if
the MCA programme is discontinued. The department has
already changed the name from “Department of Computer
Science Engineering and Applications” to “Department of
Computer Science and Engineering”.

The recommendation of the Senate is placed on the table for
consideration of the Board.

2006-10-Senate-02: Status of MCA programme vide 8" Senate
resolution No.2005-08-Senate: 11.

The Senate deliberated on the position of the MCA programme of
the Institute. The following points emerged out of the discussion.

(a) The MCA programme was conceived in mid eighties to
meet the demand for application programmers. Today, with
enormous growth of engineering education in the country, most
software firms are preferring B. Tech. Degree holders to MCA
degree holders.

(b) As a consequence, there is a serious gap between the
employment prospects of the two streams. While all B. Tech.
(Computer Science) students get full placement within the first
week of the placement season, 25% those with MCA remain
unplaced even after the end of the year.

13



BOG - 9 (2005) - 18:

b

(c) The increase in engineering seats across the country,
particularly in eastern India has led to serve erosion of intake
standards to B.Sc. courses. So the intrinsic quality of the input
to MCA class is far below that of the B. Tech. Courses.

(d) As a consequence of low enrolment in B.Sc. classes,
there is severe shortage of candidates for the MCA class.

(e) The operation of the two streams: MCA and B. Tech. in the
same department, and the low strength of faculty, has forced the
department to compromise on course content of both, thus
lowering the reputation of our B. Tech. (Computer Science)
programme.

(f) Existence of the MCA programme has diluted the strong
technical identification of the department. The “ Computer
Science and Engineering” department has only two faculty
members with B. Tech. Degrees. It will be difficuit to attract
faculty with B. Tech. background unless such mixed identity is
corrected.

(9) The department, in appreciation of these difficulties, has
systematically proceeded to rationalize its structure. Among the
steps taken are (a) renaming of the department to “ Computer
Science and Engineering” from “Computer Science, Engineering
and Applications”, (b) increasing B Tech. admission from 30 to
60, and (c) strengthening the M. Tech. & Ph.D. programmes. The
suggestions from the department have been approved by BOG
and implemented.

in view of these observations, the Senate resolved to
recommend to the BOG to (a) discontinue MCA programme with
effect from academic year 2006-2007 and (b) to strengthen the B.
Tech., M. Tech., M. Tech.(Res) and Ph.D. programmes of the
Department of Computer Science and Engineering.

The Board deliberated on the proposal to discontinue the MCA
program. It was decided that MCA program may be continued as a
self financed scheme, if viable. The details will be worked out by the
Director in consultation with Dean(AA) and Head, CSE Department. If
the self financed programme does not attract enough number of
students, thus making the programme non-viable, it may be
discontinued.

Review of Fee Structure for the Ph. D. programme.

The tuition fee for QIP scholars (Rs.10,000/- per semester) seems
to be a high and often research scholars find it difficult to pay
and request for waiver. Under such circumstances it is proposed
to reduce it to Rs.2500/- per semester and make it uniform for ali
categories of research scholars. Further with a view to
encouraging research activities in this Institute and to give a
better scope of research to the students of socially weaker
sections, it is proposed that a complete waiver of tuition fees be
given to the SC/ST students which is in line with the guidelines
of Ministry of HRD. This facility should also be extended to other

14



BOG - 9 (2005) - 19:

category of students for a period of 5 years with effect from
January 2006.

Deferred to the next meeting.

Creation of 20 positions of Research Scholars for the Ph.D.
programme.

In the meeting of the Directors of the NiTs held at MHRD, Shastri
Bhawan, New Delhi it was decided that every NIT will create 20
positions of Research Scholars, giving fellowship at the standard
rate approved by MHRD. The decision has been circulated to all
NiTs by the Ministry. The Board is requested to approve creation
of the 20 scholarships. The method of distribution of the
scholarships among various departments will be decided by the
Senate.

Deferred to the next meeting.

D. ROUTINE ADMINISTRATIVE MATTERS

BOG -9 (2005) ~ 20:

\0./

SRICCE Administration.

a) The Sponsored Research Industrial Consultancy and
Continuing Education Centre is generating revenue from
Institute service charge on projects. The earning is deposited
in SRICCE fund. It is proposed that this fund can be utilized
for

(i) promoting SRICCE activities through support to
faculty and departments for preparation of project
proposals,

(ii) supporting travel for purpose of attracting projects
(iii) miscellaneous administrative expenses for
promoting and maintaining SRICCE activities

(iv)  supporting projects where funds are awaited.

b) The SRICCE fund will be allowed to accumulate to Rs. 20
Lakhs. When it exceeds that value, the full sum minus Rs. 10
Lakhs will be transferred to the Institute Development Fund.

c) There are a few MHRD sponsored projects that are very old
and records with sponsors are closed. There are small
balances left. If the Board permits such positive and negative
balances will be transferred to SRICCE fund and the
individual project accounts closed in the interest of clarity of
accounting.

Deferred to the next meeting.
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BOG - 9 (2005) —- 21: To consider the effective date of regularisation of service and

\

\

14

scale of pay of Mr. Satyajit Sarangi and Mrs. Anusuya Panda.

Sri Satyajit Sarangi and Mrs. Anasuya Panda were selected as
Junior Assistants against formal advertisement in 1999. As per
prevailing practice of that time, they were offered temporary
assignments on selection. The Board of Governors vide
resolution No. BOG-6 (2005)-9 dated 28.01.2005 decided to
regularize their service and appointment Orders were issued to
Shri Satyajit Sarangi and Mrs Anasuya panda on 12.05.2005 vide
letter no NITR/Estt/3885 on an initial pay of Rs. 3050/- per month
in the scale of Rs. 3050-75-3950-80-4590/- w. e. f. 28.01.2005.
They joined on 12.05.2005. Mr.Sarangi and Ms. Panda have
requested to re-consider their scale of pay to be fixed in the
scale of Rs. 4000-100-6000/- prevailing in the Institute today. The
following observations may be considered:

1. Sri Sarangi and Mrs. Panda were selected at a time when
the salary of the Jr. Assistant was in Rs. 1200-30-15-EB-
40-2040/- scale that was subsequently revised to the Rs.
4000-100-6000/- scale.

2. The directive of MHRD dated 05.01.06 regarding
rationalized scale of pay for the employees of NIT,
Rourkela is yet to be accepted by the BOG and
implemented in our Institute. In the above situation
putting Mr. Sarangi and Mrs Panda in the scale of Rs.
3050-4590/- which is one step below the scale what they
applied for and selected may open the way for future
litigation and place the Institution in an indefensible
position. Even the directive of 05.01.2006 provides for the
scale Rs. 4000-100-6000/- to existing Junior Assistants.

3. Board has given its directives to regularize their services
but has not yet been specified about the salaries to be
offered to them. The present scale may be seen only as a
provisional step by the administration.

In view of the above observations, the Board is requested
to fix the scale of pay of Sri Sarangi and Mrs. Panda with
effect from 28.01.2005, at Rs. 4000 -100 - 6000/-which is
same as that of Junior Assistants. There shall be no
financial liabilities on the Institute for services rendered
before that date, for which they have been paid as
temporary workers.

it was decided that Sri S. Sarangi and Mrs. A. Panda will be given
scale of Jr. Assistant Rs. 3200 - 4900/- w.e.f. 28.01.2005.
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BOG - 9 (2005) ~ 22: Proposal for creating a FORUM FOR INTERACTION BETWEEN

BOG - 9 (2005} — 23:

NIT AND THE CITIZENS OF ROURKELA.

As major educational institution, NIT has a moral responsibility
to assist, the community in technical matters. Typical examples
of cooperation are study of water supply system,
computerization of municipal administration etc.

The Institute needs the support of the community to maintain
security and peace on campus. In the absence of good
communication between the institute and the community, there
are rumours in the community, which can prove dangerous in
future.

To alleviate such problems, it is proposed to create a forum for
interaction with the community. Elected representatives,
Government officials, doctors, advocates, members of chamber
of commerce and alumni will be invited to discuss matters of
mutual interest with Deans, HODs, and senior faculty members.
BOG is requested to approve the proposal.

Deferred to the next meeting.

Proposafl for opening a tecfinicaf apprenticeship programme in
the Institute. ,

It is proposed to initiate an apprenticeship programme to serve
two purposes.

(a) to train young men and women in technical subjects, and

(b) to alleviate the shortage of technical manpower in the
Institute. It is proposed to initiate an apprenticeship
programme with the following details:

(i) Incoming students will have B. Sc., Diploma Engg.
Or B. Com with some computer application
training.

(i) Only students who have obtained degree or
diploma within past two years will be eligible.

(ili) The apprenticeship will, on satisfactory
performance, can be renewed for second year.
Under no circumstances, it can be extended
beyond 2 years. Even after a break, a second
tenure wilf not be given.

(iv)  Students, who will be engaged on some useful job
for the institute, will be given a stipend of Rs.4000
per month.

(v) On completion of at least one vyears
apprenticeship, the students will be given
certificate signed by Dean (SRICCE).

(vi) This apprenticeship shall have no relationship,
& positive or negative, with regular posts of the
V institute.
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The Institute can train 30 such apprentices in various
departments at present. The scheme is submitted to BOG
for approval.

Deferred to the next meeting.

BOG - 9 (2005) — 24: Proposal for security arrangement on campus:

The Institute has received a note from the Ministry to enhance
security on campus, in view of the recent incidents at IilSc.
Campus. The subject has been reviewed in house, and the
following steps need to be implemented.

(a) Completion of the compound wall, which is opposed by some
_ local people who have encroached on campus land with
support from eminent political figures.

(b) Restriction on free access to the campus from outside,
particularly on the use of campus roads as thoroughfare. This
step is opposed by local people with the support of political
leaders.

(c) Removal of encroachment from the NIT premises, for which
the State Government must be requested.

(d) Relocation of Bank {SBI), Post Office, PWD Office, PHD office
and WESCO office from the interior of the campus to the
periphery with access from outside. '

1. Board decided that Assistant Security Officer in the Scale of
Rs.6500 - 10000/- will be through open newspaper
advertisement.

2. The thoroughfare inside the Campus should be completely
stopped.

BOG - 9 (2005) — 25: Announcement under the Right to Information Act.

(a) The Right to Information Act came into vogue in October 2005
and, as a public body, the Institute is required to put up all
relevant papers for public information. A draft brochure to be
put up as Institute’s website is placed for approval of BOG.

(b) Protection of documents.

It has come to the attention of the Administration that papers
are stolen from administrative and financial files. While all
these papers are available on request as per procedure set in
the RTI act, some papers have been discovered outside the
Institute without going though this process. The people in
possession of these stolen documents are important persons
\ of the society, and will certainly protect the persons
M/
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BOG - 9 (2005) - 26:

responsible for stealing documents from NIT offices. The
Board is requested to advise on steps to be taken to
investigate (or otherwise) these cases of document theft.

The proposal for implementation of the Information Act was approved.
This will be circulated and displayed in the Institute Website after
necessary corrections.

Annexure - 10

Construction of kutcha road skirting the campus.

The Board of Governors, in its 6" meeting, authorized the
Administration to construct a Kutcha road skirting the campus in
order to divert the undesirable traffic, and approved a grant of
Rs. 4 Lakhs, which was subsequently raised to Rs. 5,65,510.00
in the 7" Meeting. The work done has been completed and the
final expenditure stands at Rs. 6,64,968.00, which is Rs.
99,458.00 more than the sanctioned budget. The enhancement in
expenditure was caused by a proposal to build a wider and
stronger road to encourage voluntary usage by the villagers. The
BOG is requested to approve the additional expenditure of Rs.
99,458.00.

The additional amount of Rs.99,458.00 was approved.

E. REPORTING ITEMS FOR INFORMATION OF THE BOARD

BOG - 9 (2005) - 27:

BOG - 9 (2005) - 28:

W/

New Purchase and contract procedure as per GFR 2005.

As per the decision of the Board vide resolution no. BOG -
8(2005) -13, Mr. R.K.Singh, a retired Sr. Audit Officer of AG Audit,
Orissa has been assigned the responsibility for preparing the
new purchase procedure as per GFR 2005. It is expected that the
draft will be prepared by February 2006. This is for the Board’s
information and guidance. The rules, when ready, will be placed
before BOG for approval.

Short-term contract to 24 temporary workers.

The Board of Governors vide its resolution No. BOG-7 (2005) -5
had permitted contractual appointment to 24 workers with
graduate degree, diploma(Engg.) or |ITl certificates till
December31, 2005. Because new posts are yet to be advertised,
and the persons have been assured one chance of formal
selection they have been given short-term contract of 3 months.
This is for the information of the Board.

it was decided that the above 24 employees on contract will be given
an opportunity for competing for the new paosts, through fair test and
interview which will be advertised socon. They will be given extension
till the completion of the selection process after 31.03.2006.
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BOG - 9 (2005) — 29: Overseas Training of Institute personnel.

By virtue of the authority vested in him by the MOA, the
Chairman has been pleased to approve foreign visit on training,
conferences or other academic pursuit of the following staff

members:
Sl { Name Place of Type | Duration Source
No | Designation foreign of From To of
Department training Leave funds
1. Dr.(Mrs.)Susmita Southern EO.L. |01.0206 | 31.01.07 | Host
Mishra lNinois Universi
Sr.Lecturer, University, ty
Chemical Engg. USA
2. Dr. B. K. Pal Beniff, Alberta, | On 31.10.05 | 03.11.05 | TEQIP
Asst.Professor Canada duty
Mining Engineering
3. Dr. S. Meher Kuala Lumpur, | On 01.12.05 | 03.12.05 | TEQIP
Asst. Professor, ECE Malaysia duty
4. Dr. B. Majhi Kuala Lumpur, | On 01.12.05 | 03.12.05 | TEQIP
Asst. Professor, CSE Malaysia duty
5. Dr. R. K. Patel Singapore On 08.12.05 | 10.12.05 | TEQIP
Sr.Lecturer, Chemistry duty
6. Dr. 8. K. Sahu University of | On 17.07.06 | 19.07.06 | TEQIP
Asst.Professor, CE Southampton, | duty ‘
UK
7. Dr. J. K. Satpathy Texas A&M | On 16.11.05 | 30.11.05 | TEQIP
Professor, EE University Texas | duty
8. Dr. K. B. Mohanty Texas A&M | On 16.11.05 | 30.11.05 | TEQIP
Assistant Professor, EE | University Texas | duty
9. Dr. S. K. Patra University of | On 11.11.05 | 25.11.05 | TEQIP
Assistant Professor, Auckland, New | duty
ECE Zealand
10. | Dr. A. K. Satapathy Univ. of { On 16.11.05 | 30.11.05 | TEQIP
Assistant Professor, Birmingham, duty
ME U.K.
11. | Dr. D. R. K Parhi Carnegie Mellon | On 07.11.05 | 21.11.05 | TEQIP
Assistant Professor, ME | University USA | duty
12. | Dr.S. K. Acharya, Institute of | On 04.11.05 | 18.11.05 | TEQIP
Assistant Professor, Material Science | duty
Mechanical TU, Clausthal,
Engineering Clausthal-
Zellerfeld,
Germany
13. | DOr. G. Panda Multimedia Univ. | On 23.11.05 | 25.11.05 | TEQIP
Professor, Selangor, duty
ECE Malaysia
14. | Dr. G. Panda Singapore On 29.11.05 | 02.12.05 | TEQIP
Professor, ECE duty
M / The matter is reported for information of the Board.
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F. MISCELLANEOUS ITEMS

BOG - 9 (2005) - 30: Fixing dates for the BOG Meetings to be held in 2006.

It is proposed that the dates for quarterly BOG meetings in the
year 2006 may be fixed by giving sufficient notice to the
members to ensure their availability.

it was decided that the date of next meeting of Board will be decided
in every Board Meeting. The 10" Meeting of BOG will be held on 6"
May, 2006 at NIT Rourkela tentatively.

BOG - 9 (2005) - 31: Any other item with kind permission of the chair.

1)

TA rules under TEQIP Cell

The TA rules of TEQIP approved vide BOG ~ 8(2005) — 14
state that the period of training should be limited to 15
days including journey period. This provision is creating
practical difficulties for faculty members whose travel
time is high due to lack of connecting flights. The
following is proposed under this provision.

“ Per diem at international rate (US 75 dollars per day) is
admissible for journey outside India, but limited to a
maximum period of 15 days, of which at least 10 days
should be spent on actual training. TA/DA at national rate
will be permissible for the segment of the journey spent
within India”. ’

The above proposal was approved.

2) Formation of Selection Committee for DPC and recruitment.

The Board approved the following list of experts for the Selection
Committee for Group —"A and Group-B, C & D posts for the
recruitment and promotion of non-teaching staff.

1. The following will be the constitution of selection committees for

\\a/

non-faculty Group A posts:

i. Director Chairman

ii. Nominee of Central Government Member

ili. Two experts approved by BOG, Members
or Chairman on its behalf

iv. Registrar(except for post of Registrar) Member

= Central Government Nominee:
Group A posts: Deputy Educational Advisor (NIT)
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2. As per Memorandum of Association in case of non-teaching
posts and scientific staff below the scale of the post of lecturer,
the Selection Committee shall consist of:

Director Chairman
i. One nominee of Central Government Member

Two experts as nominees of the Board Members

Registrar - Member

Central Government Nominee:
Group B, C, D posts: Desk Officer (TS-llI)

Board Nominees for Group B, C, and D posts:
(i) Mr. J. Samanta, Sr. Dy General Manager, L& T
(Commercial & Administration)
(i) Mr. R.S.Singh, Manager, L & T
(Personnel & Indl. Relations)
(iiiy Mr. Pradip Ray, Dy. General Manager
Coal Chemicals (Operation), CH, RSP
(iv) Mr. Umakanta Mishra, Dy. General Manager
Hot Strip Mill (Electrical), EE, RSP
(v) Mr. M Ravi Verma, Dy. General Manager
Electronics & Electrical Services, ECE, RSP
(vi) Mr. Santosh Kumar Nayak, Dy. General Manager
General Administration, Personnel Dept, RSP
(vii) Mr. C Muthuswamy, Asst. General Manager
Research & Control Lab, Met Engg, RSP
(viii) Mr. Subhendra Das, Asst. General Manager
Mechanical Shop, Mech. Engg, RSP
(ix) Mr. Ajit Kumar Mohapatra, Asst. General Manager
Civil Engineering (Services), Civil Engg, RSP
(x) Mr. C D P Satpathy, Asst. General Manager
Computer & Information Tech, CSE, RSP

The meeting ended with thanks to the Chair.

St

Sunil Kr Sarangi
Director & Secretary
Board of Governors

\ e S

Dr. Bansidhar Panda
Chairman
Board of Governors
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March 20, 2006

Although the minutes of 9th BOG were prepared, it could not be submitted for signature
earlier as clarifications regarding pay structure and no of posts to be advertised Were
awaited from MHRD.

After clarifications from MHRD, the following changes were incorporated in the
minutes.

BOG-9 (2005) -9

The pay structures were corrected in Annexure-5.

BOG-9 (2005) — 12

The total no of posts were changed from 35 to 30.

BOG-9 (2005) — 25

The pay scales were corrected in Annexure-10 as per Annexure-5.

S K Upadhyay)
Registrar

A2(4)
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10.

11.
12.

13.

14.

15.

National Institute of Technology
Rourkela — 769 008 (Orissa)

Director’'s Report

TEQIP activities :

a. Performance Audit was conducted during 27" October, 2005 by Prof.
D.K.Banwet, Professor, I.I.T. Delhi and NPIU representative.

b. 4" Joint Review Mission (JRM) was held during 29.11.2005 at Hyderabad.

c. An amount of Rs. 5.00 crores (approx.) has been spent till 31.12.2005.

4" Building and Works Committee meeting was held on 07.12.2005.
9" Senate meeting was held on 04.01.2006.

10" Senate meeting is scheduled to be held on 25.01.20086.

3™ Convocation was held on 28" January, 2008. Prof. C.S.Jha, Former Director, liT
Kharagpur, Vice Chanceilor of Banaras Hindu University and Adviser to the Ministry
of HRD was the Chief Guest for the convocation. Chairman, N.I.T, Rourkela, Dr.
Bansidhar Panda also presided over the function.

The construction work of Homi Bhabha Hall of Residence is under progress. It is
expected to be completed by July, 2006.

Extension of Main Guest House work is in progress and it is expected to be
completed by July, 2006.

Renovation of Visitors House completed.

Renovation of Main Guest House will be taken up during February — March, 2006.
The construction of 3" floor of Hall-6 has been started and it is expected to be
completed by June, 2006 before the next academic session.

Annual sports meet was held during 11" — 12" November, 2005.

Inter-NIT Basketball & Tennis Tournament was held at our Institute during 19" - 21%
January, 2006.

Students’ Technical Festival (Confluence 2k6) was conducted during 12" — 15"
January, 2006.

Training Workshop on “HAZAN, HAZOP & RISK ANALYSIS” was held on 18" & 19"
January, 2006. Gowt. officials like RDC, Northern Division, Sambalpur, DIG of Police
and District Collectors and Chief Executives of major industries were among the
distinguished guests.

National Conference on “Recent Advances in Industrial Tribology and Maintenance”

was held during January 21 ~ 22, 2006, which was organized by the Department of
Mechanical Engineering.
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MMINUTES OF THE 4%
NATIONAL INSTITUTE OF TECHNOLOGY ROURKELA HELD ON

MEETING OF BUILDING & WORKS COMMITTEE OF

7TH

DECEMBER, 2005 AT 10.00 AM IN THE BOARD ROOM OF NIT, ROURKELA

Members Prese}rt:

1)

3)

Prof. Sunil Kumar Sarangi, Director and
Chairman, of Building & Works Committee
NIT Rourkela.

Mr. A K. Khatua, Executive Engineer (Civil),
CPWD, Bhubaneswar.

Mr. D.P. Kuanhar, Executive Engineer (Eleci.)
C.P.W.D., Bhubaneswar,

Prof. G.K. Roy,
Dean (PD),
Professor, Chemical Engg., NIT, Rourkela

Prof. J.K. Satpathy,

Dean (Admn.)
Professor, Electrical Engg., NIiT., Rourkela.

Prof. P.K. Nanda,
Professor, Electrical Engg., NIT., Rourkela

Prof. A. K. Panda,
Visiting Professor, Civil Engg, NIT Rourkela.

Er. S.K. Upadhyay,

Registrer & Ex-Officio Member Secretary
Building and Works Commitiee,

NiT Rourkela.

Members Abseit:

Dr. G.L. Jambhulkar

Dy. Educational Adviser (NIT),

MHRD, Dept. of Secondary Education & Higher Education,
Room No. 529-C, Wing, Shastri Bhawan,

New Delhi.

Dr. Sanak Mishra,
MD, SAIL, RSP, Rourkela

rof. K.C. Patra,
Professor, Civil Engg .NIT Rourkela

Prof. S.P.Singh,
Asst. Professor,
Civil Engineering, NIT., Rourkela.

I'ne leave of absence was approved.
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BWC: 4 (2005)-1 -

BWC: 4 (2005)-2 :

BWC: 4 (2005) - 3

BWC: 4 (2005) - 4

Welcorhe to the members by the Chairman.

Prof. S.K. Sarangi, Director, NIT., Rourkela and Chairman, Building
Works Commitiee welcomed the members and introduced them to {
Commitiee.

Confirmation of the minutes of the 3™ Meeting and matters arisir
out of the last Building and Works Committee held at the Boa

Room of NIT, Rourkela on 5TH January, 2005.

The Minuies of the 3 Meeting of the Building and Works Commitiee we
confirmed

Report of Action Taken on the Minutes of 3™ meeting of the Buildir
and Works Committee held on 5™ January, 2005.

The Commiitee reviewed the action taken on various decisions of th
Building and Works Committee {aken in iis 3" meeting held ¢
05.01.2005.

commenis on Coniract Procedure at the earliest.

The members from CPWD were requested io send the

I
|
3
)
3¢

ure -

Construction of 2" Floor (G/ + 2 system) in Hall-5.

There has been increase in students strength in UG, PG and Ph.D. as
civen below:

Discipline Year Year Year Remarks
2003-04 2004-2005 2003-2006

uG 356 352 390

PC/MCA 164 | 246 270

Ph.D. 69

Homi Bhabha Hall of Residence is under construction. Moreover, due te
water leakage, students are suffering in the 1% floor. Therefore, it i
urgently required to construct and complete the 2™ Floor in Hall-6
Tendering has been done and the order is in the final stage of processing.

The pian grant of financial year 2004 -05 had a specific grant for this item.

i .
T'he Committee approved the construction of 2™ Floor (G+2 system) o}

Hosicl-6.



BWC: 4 (2005) — 5:

BWC: 4 (2005) - 6

BWC: 4 (2005) - 7:

BWC: 4 (2005) - 8:

BWC:4(2005) - 9;

Extension of 2" Floor (G + 2 system) of Met. Mat. Sc. Engineering
Department. To over come the shortage of class rooms, immediately,
construction of 3™ floor in Metallurgical and Material Science Engg.
Department may be taken up. Building and Workshop Committee
may approve the same.

In view of the proposal for the new Lecture Hall Complex, the

construction of 2" floor in Met. And Mat Sc. Engg was deferred.

New proposal for Lecture Hall Compiex.

There has been increase in students strength in ECE and CSE
from 30 to 60 respectively. There is a acute shortage of class rooms,
seminar rooms etc. Tt is now necessary to construct a new Lecture

Hall Complex. Building and Works Committee may approve the
same.

The proposal for construction of a New Lecture Hall Complex was

approved.

Proposal for construction of New Library Building. .

The proposal for construction of New Library Building was approved.

Proposal for extension of existing Halls of Residence, 1,2,3,42and 5.

The present accommodation capacity in Hall-1 to Hall-5 is 250 each. It
is proposed that we may add another wing for the above Halls to
increase the present strength up to 400 and convert all the existing
rooms into single rooms.

The proposal for modification and renovation of existing Halls of
Residence 1,2,3,4 and 5 was approved.

Oane Architect may be engaged from the Institute panel for designing,
modification and to estimate for extension of Met. and Mat. Sc. Engg.,
New Lecture Hall complex, Computer Centre, New Library Building
and extension of Hall-1 to Hall-5, Swimming Pool and Gymnastic,
renovation of residential quarters and construction of new residential
quarters.

The Commi|nee considered the proposal. It was decided to award the job to
one of the Institute approved Architects or CPWD after inviting: concept
plans. The Director was requested to advertise for concepl plans, a
committee of experts and prepare the basic plans for submission to the

Ministry.
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BYWC: 4 (2005) - 11:

ess

12

BY/C: 4 (2005) —

BWC: 4 (2005) - 13:

S5,

(Proi. Sunil Kr S

NIT., Rourkela

o

Director & Chairman
Building & Works Commities

. Review of the stzius of all on going projecis (Civil consiruction: and

Flectrical Construction:

Al the ongomg projects were yeviewed zng status o
enclosed.
Annexure -J]

To consider the applicaiion of Wis Sarat Kumar Sahu for sefilement
of disputes arising oul of sioppzge of work by D.F.O. and Bastiee
people (Work Order No.NIT/C/132 61.18.01.2005).

1 wes confirmed by representatives of CPWD that if the contract period is
wil) be allowed.
be

per terms znd cenditions of

1) . .
; than 187 monthe, no escalation Regarding wiork

stoppage eic, suiteble decicion may ken in consvilziion with the

Conirzctor 10 compenszie him z: the

agreement.

Anncesxure-I11]

The joliowing proposals for new consiruction mzy be approved.
Civil:
« Hzribandhu Club 2nd Rengeol Ciuk for siafi membsers
« Widsning of il Aczdemic, Hosiel erez Rozds:
« Drainzge Sysiem o ihe insiivie znd Campos
»  Swimming Pool
= Gymnazsiic Complex for siudsnis and sigfi membdzars
Electrical: ‘
« New Subsiziion nezsr new ‘B’ iypz Flzis for increzsss lozcs of
colony.
s Ungergrouns ce bum oi Colcny Power supply.
» Sijesilighiior norin s i Mzin Rosc.
« Instiivie Main/ Annex F’Jnmro FEWITING

Al ihe above pioposals were approved.

Any other item with the permission of the Chair.

4

i) The propossl ior consiruciion oi Compound wali , epproach road and
Parking Place for Homi Bhabha Hall of Residence was approved.
Esiimation io be prepared.

2) Renovation oi Sewerage system in the Campus.

The p‘roposal was approved.

e

2 AAMAG

Regislirar & Secretary
Building & Works Commitiee
NIT., Rourkela
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Action Taken Report of the 2% meeting of the Building & Works Committee held on
05.01.2005 at 10.0 A.M. in the Board Room of the Institute

SlI. item No. ltem Descriptions Present status Responsit
No lity
BWC: 3(2005)-3: |To discuss the proposed “Contract
procedure” and recommend to
BOG for approval
BWC: 3 (2005)-4 |To review the work on water i) Water  Distribution
. Sysiem
supply: specifications
M/s Geoinformatics, Bhubaneswar received from M.N.
were enirusted with the task of Dastur &  Co.
augmentation of the waler supply Tender to be invited.
system of the campus. Because of | i) Water Treatment
delay by the party (for reasons Plant - Techno
beyond their conirol) the contract was Commercial ~ Bids
terminated. opened.
M/s M.N. Dastur & Co. have been Clarifications asked
{entrusted with the task - of from Bidders.
augmentation of the Water supply
system and the water purification
sysiem
BWC: 31(2005)-5 | To review the progress of other civil
work being carried cui.
a) Compound wall zround academic | Completed except
area  being implemented by | damaged portion  of
IDCO. about - m length.
b) Periphery road being constructed | Black iopping
by IDCO. completed excepi
abocut 30 mir length

c) Renovation of Guest House and
Visitors House.

d) Renovation of academic

-buildings.

e) Renovation and remodeling of
Administrative block.

g) Chemical treatment of roofs in
academic block.

h) Compound wall around the

whele campus.

h) Improvement of plantation and
Lawns & Gardens.

and approaches 1o
main gaie and fo 3
flats.

i) Visitor Hall — in
progress.  Likely
completion
Sept.05.

ii) Guest House - Site
not handed over.

In progress - Likely
completion Oct.05.

In progress - Likely
completion Sept.05.

In progréss — Likely
completion Oct.05.

About 500 mirs
completed. Works
stopped by DFO. &
Basties people.
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i) Provision of bath rooms in G type
Gguarters.

i) Renovation of kitchens of all
halls.

k) Renovation of Hall - 6 and
addition of 2 new floor.

Deferred

Completed

finalization,
for fund

Tender
deferred
allocation.

BWC: 3 (2005)-6

To review the civil maintenance
and minor construction on campus.

a) Provision of approach road to
A, B & C iype quarters.

b) Hydro insulation.

c)Maintenance of doors, windows €lc.

Completed

Completed

Completed

BWC: 3 (2005)-7:

To review the position of major
electrical consiruction.

1% Substation 90%
Progress — 31.12.05

2" Substation 75%
progress —'31.12.05

3" Substation job
progress - 31.1.06

Sireet Light — 50% job
over — 31.1.06

BWC: 3 (2005)-8:

To review and discuss the
. .. -, st =
consiruction of the 1° Floor of S.B.L.
Building, NIT, Rourkele.

Estimzaie submitied to
SBl. Sanction - is
awsited.

BWC: 3 (2002)-:

To review the Consifuciicn of a
Kuchhz Road =zround the campus.
The management of Rourkela Sicel
Plani has given iheil ccnsent i go
zhead with the construction of the
rudimeniary rosd on RSP iand
skirting NiT Campus. Since slag to
be provided by RSP for
construction of rozd is not free of
cost, the total cost is required to be
re-estimated.

Completed.

BWC: 3 (2005)-10

To review the steius of construction of

a) Homi Bhabha Hall  of

Residence.

b) Guest House extension,

In progress

In progress-

BWC: 3 (2005)-11

To discuss the proposals for foilowing
new construction.

a) Widening of all roads in the
academic area, with provision of
proper drainage facility.

Estimate under

preparation.
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z

%) Addition of small segments of
rozd to the Senate Hall.

c) Renovation of Leciure GCallery
Complex with addition of 4 small
rooms.

d) A new Library (MHRD to be
requesied for a special plan
grant).

, ;c/) A new Lecture Hall, Class room
complex (under TEQIP project).

N A new academic building for
housing new departments and
research faciliies (MHRD will be
requesied 1o finance under plan
grant).

g) A new students’ Centre with
culturel facilties, Gym and
Swimming Pool. (MHRD wiil be
reguested o finance under plan
grzni; if unsuccessful, Instiiute
Development fees contribuied by
ihe siudenis over the years may
be used).

hy A new faclity for siafi
incorporeting ihe Rengcol Club,
Hzribandhu Club and Chiidren's
perk. (MHRD will be requested o
finance uncer plan grent; if
unsuccessiul, Insiiiuie
Development fees contributed by

the siudents over the years may
be used).

Estimate

preparation.

Estimate

preparation.

Yet to be taken

-do-

-do-

-do-

-do-

under

under

BWC: 3 (2005)-12:

To examine inhe proposal (o convert
existing and scatier rooms to single
rooms inHalls— 1,3 &4,

-do-

BWC: 3 (2005)-13:

To reccmmend and personngl
requirement  including  number,
quaiificstions and designations for
the Institute.

Presently, the construction/
maintenance works are being looked
after by 2 facuity members and one
Visiting Professor each in Civil and
Electrical Department. NIT has hired
4 stipendiary Engineers  from
Engineering Schools ( 3 Civil + 1
Electrical). In addition to this, a Civil
Engineering Associates firm has
been engaged which provides 3 Civil
Engineers (2 retired from RSP) and
‘one Setretary. - The Committee
recommends the following regular
staff structure.

.Being
MHRD

taken up with

.
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ANNEXURE-3
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List of Awardees for Third Convocation

INSTITUTE GOLD MEDAL

1. Best Post Graduate - 2005 : Soma Sekhar K (ME)
2. Best Graduate -2005 : Rumki Bhadury (EE)

Prof. Bhubaneswar Behera Gold Medal

3. Best all-rounder -B.Tech.— 2005 : Piyush Kumar (EE)

INSTITUTE SILVER MEDAL (FOR BRANCH TOPPERS)

4. B.Tech, Ceramic Engincering — 2005 : Naveen. S

5.B.Tech , Chemical Engineering — 2005 : Debi Prasad Dash

6. B.Tech , Civil Engineering — 2005 : Pradeep Kumar Sahu

7.B.Tech , C.S. Engineering —- 2005 : Nilam Jyoti Sharma

8. B.Tech , Electrical Engineering — 2005 : Rumki Bhadury

9. B.Tech , E & I Engineering ~ 2005 : Manoranjan Satapathy

10. B.Tech, Mechanical Engincering ~ 2005 : Avijit Acharya

11. B.Tech , M & M Engineering — 2005 : Soubhagya Ranjan Mohapatra
12. B.Tech , Mining Engineering — 2005 : Priyadarshi Sandeep Kumar Bal

13. M.Tech , Chemical Engineering — 2005 : Sujata Devi
14. M.Tech , Civil Engg Struct. Engg - 2005 : Srinivaskiran K
15. M.Tech, CivilEngg ~ S.M.F.E. - 2005 : Biranchi Narayan panda

16. M.Tech , C.S. Engineering — 2005 : Ajaya kumar Nayak
17. M.Tech , Electrical Engineering—~ 2005 : Durgarao Meka

18. M.Tech , E & I Engineering ~ 2005 : Shakti Prasad Rath
19. M.Tech , Mechanical Engineering— 2005 : Soma Sekhar K

20. M.C.A. - 2005 : Pradeep Kumar Dey
21. M.Sc., Physics — 2005 : Arundhati Chakrabarti
22. M.Sc., Chemistry — 2005 : Rudra Prasanna Nayak
23. M.Sc., Mathematics ~ 2005 : Shakuntala Panda

ENDOWMENT MEDALS :

24.ISTAM Medal - : - 2005 : Rumki Bhadury (EE)
(For Best Graduate of the Institute)
25, Saurav Ranjan Kar Memorial Medal - 2005 : Rumki Bhadury (EE)
(For Best Graduate of the Institute)
26. Sugat Kishore Mall Memorial Medal - 2005 : Rumki Bhadury
( for Best Graduate in Electrical Engg.)
27. Pranab Memorial Medal - 2005 : Aviiit Acharya
(For Best Graduate in Mechanical Engg.)



18. Metallurgical Engg Assn. Medal -2005 : Soubhagya Ranjan Mohapatra
(for Best Graduate of M & M.Engg )

29. Institution of Engincers (India) Medal - 2005: Priyadarshi Sandeep Kumar Bal
(For Best Graduate of Mining Engg)

30. Institution of Engincers {India) Medal ~ 2005: Avijit Acharya
{ For Best graduate in Mechanical Engg.) _

31. Prof Ashok Kumar Mohanty - Medal -2003 : Spubhagya Ranjan Mohapatra
(for Best Graduate of Metallurgical and

Materials Engineering-2004)

INSTITUTE GOLD MEDAL
[For Best B.Tech Project]

32. Best B.Tech Project — 2005 : Subrat Nayal (EE)

33. Best B.Tech Project - 2005 : Sri Debadatta Das  (EE)

CASH AWARDS

-~ ™

34. Institution of Engineers (India) Award - 2003 : Debi Prasad Dash (CH)
( Best Graduate in  Chemical Engg.}

33. Institution of Engineers (India) Award -2005: Rumli Bhadury (EE)
( Best graduate other than in Chemical Engg.

36. Prof. Raja Raman Award - 2005 : Nilam Jyoti Sharma {CS)
( Best Graduate in Computer Sc.)
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275 020£-12  WMANAS RENIAN DES

£74 0zLA-15 TARITURJILY YULAR,

£75 0ZCh-14 NIBERIRE PREDAEN

476 CZCA-1E  NILARIAN LARIR

£77, 02Ck-%6 PANILS MSHRA

47E. 0204-1¢  PITAMBAR MINZ

478, 02C,-20 ROSHENR KUWMAR

AEL, 40427 T L NIEN

453, 020422 SIBARAMIAN PETTRAYAK
452, L20k.24 SESWAT!I DEEH
L AEZ. 02CA-25 SUMITA DAS

LEL 02CF-27 SUMT RANCAN

£ES G20A-28 ViV LEH SHERIAA

4ED 0zCk-28 VIVEX KUMAR

42T, 020230 VARUNDIXIT

4BE. 0200017 PRADEEP KUMER VAR

438 206200022 RENIAN KUIAATF, SINHA

455 30230625 SANGHAMITRA EEHERL

Ph.D.

434 DR SUKADIVIMERIR, APPUISD ELECTROMNICE & INCTRUMEWTATION ENGE
432, DF.MAS Y ABANTI SEHOO, CHEMICAL ENGINEZRING
4%z DR, MP”., SUSIMITE DAS, ELECTRICAL ENGINEERING
43¢, DRPRAKASH CHANDRA IMSHEA, CHEMISTRY
425 DR.ISHRIKANTA NLIK. CHEMISTRY
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POWER, DUTIES & RESPONSIBILITIES

Director
1. Subiject to the budget provisions made for the specific purpose, the Director shall

have the power to incur expenditure in accordance with the procedure as may be laid

down by the Board from time to time.

3]

The Director shall have the power to employ technicians on short-term contract basis

within the overall budgetary allocation of the Institute and with the approval of the

Finance Committee.

L

The Director shall have the power to send members of the staff for training of for a

course of instruction inside India, subject to such terms and conditions as may be laid

down by the Board from time to time.

4. The Director shall have the power to sanction, remission or reduction or rents for

building rendered whole or partially unsuitable

S. The Director shall have the power to sanction temporary allocation of any building

for any purpose other then that for which it was constructed.

6. The Director shall have the power of a Head of Department for purpose of Rules in

the Account Code, the Fundamental and Supplementary Rules and other Rules of the

Government in so far as they are applicable or may be made applicable to the

conduct of the business of the Institute.

7. If for any reason the Registrar is temporarily absent for a period not exceeding one

month, the Director may take over or assign to any member of staff of the Institute

any of the functions of the Registrar as he deems fit. Provided that if at any time the

temporary absence of the Registrar exceeds one month, the Board may, if it thinks

fit, authorize the Director to take over or assign the function of the Registrar as

aforesaid, for a period exceeding one month.

8. All contracts for and on behalf of the Institute except the one between the Institute

and the Director shall when authorize by a resolution of the Board passed in that

behalf be in writing and be expressed to be made in the name of the Institute and

every such contract shall be executed on behalf of the Institute by the Director, but

the Director shall not be personally liable in respect of anything under such contract.

9. The Director may, during his absence from headquarters, authorize one of the Deans

or the senior most Professor present, to sanction advances for traveling allowance,

contingencies and medical treatment of the staff and sign and counter sign bills on

.——5‘0——



10.

his behalf and authorize him for assuming such powers of Director as may be

specially delegated to one of the Deans or the senior most Professor present by him

in writing.

 The Director may, at his discretion, constitute such Committee as he may consider

appropriate.

In the event of the occurrence of any vacancy in the office of the Chairman by reason
of his death, resignation or otherwise or in the event of the Chairman being unable to
discharge his function owing to absence, illness or any other cause, the Director may
discharge the functions assigned to the Chairman under rule-8.

The Director may, with the approval of the Board delegate any of his powers,
responsibilities and authorities vested in him by the MOA and Rules to one or more

members of academic or administrative staff of the Institute.



Registrar

1.

o

2

The Registrar of the Institute shall be appointed on such terms and conditions as may
be laid down by the Rules and shall be the custodian of records, the common seal of
the Institute and such other property of the Institute as the Board shall commit to his
charge.

The Registrar shall Act as the Secretary of the Senate, Finance Committee, Building
& Works Committee, Management Committee, D.P.C., Grievance Committee,
Special Invitee (BOG) and such Committees as may be prescribed by the Rules.

The Registrar stall be responsible to the Director for the proper discharge of his
functions as decided by him from time to time.,

The Registrar shall exercise such other powers and perform such other duties as may
be assigned to him by this MOA/ Rules/ the Director.

He will assist the Director in the routine administrative matter.

He will be assisted by the Asst.Registrar/ Dy.Registrar(Admn.), Asst. Registrar/Dy.
Registrar(F&A), Asst. Registrar/ Dy. Registrar (Aca.), Asst. Registrar/ Dy.
Registrar (IA), Asst. Registrar/Dy. Registrar(SRICCE) and Security Oficer.
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Dean (Academic Affairs)

(W8]

10.

11

He will be responsible for all matters related to the admission and enrolment of all
students including Ph.D. scholars and part-time students, if any, subject to the policies
and procedures laid down by the Senate.

He will be responsible for finalization of the academic calendar, time-tables, registration
of students for course work and examinations, class-room arrangements and all other
requirements for proper conduct of the class work.

He will be responsible for the conduct of class tests and semester examinations, for
coordination of sessional evaluations, and for ensuring the timely declaration of results.
He will supervise the maintenance of up-to-date academic record of all categories of
students and make them available to the Senate when necessary.

He will arran‘ge for the issue of all academic certificates, medals and prizes students.

He will be responsible for the publication and distribution of the Institute prospectus
and syllabi.

He will assist the Director in organizing meetings of all the Institute-level academic
bodies and to liaise with the university and other academic Institutions.

He will assist the Director in formulating proposals for new courses and in organizing
meetings of faculty members and external experts for this purpose.

He will assist the Director in the efforts to expand and monitor research activities of
the Institute .

He will assist the Director in condtuing convocation and Senate Meeting in the
Institute.

He will be responsible for organizing progrémmes on Educational Technology,

Development of Educational Aids and other Learner-Resource material.

Asst. Registrar (Academic), shall assist the Dean(AA) in the above matters.



Dean (Planning and Development)

(%)

}Jl

He will assist the Director in planning the expansion and diversification of the
institutional activities and preparation of all developmental proposals.

He will assist the Director in monitoring the physical targets and utilization of funds
in respect of all plan and bther developmental schemes and in the preparation of the
relevant papers for submission of progress reports.

He will be responsible for organization of the Buildings and Works Committee
meetings. He will, on behalf of the Director, oversee all works of the Institute —
Civil construction and Maintenance, Electrical Construction & Maintenance, Lawns
and Guerdons. He will be assisted by Committees created for each item.

He will on behalf of the Director oversee Purchase and Maintenance of Institute
assets such as Refrigeration and Aircondition systems, telephone systems and
equipment of similar nature.

He will assist Director in installation / maintenance of computers, network and
telephone systems .

He will assist Director in monitoring major capital works in the campus.

He will be Chairman of Institute Works Committee.

He will assist the Director in the supervision of the maintenance works of buildings,
roads, water supply, sanitation, lawns and gardens, water coolers, air conditioners
etc.

He will assist the Director in processing the purchase of equipment under non-

recurring Plan Grants.

The Accounts Officer will assist the Dean (Planning and Development) in the

matters relating to grants, budget and financial reports.



Dean (Students Affuirs)

I. He will assist the Director in organization the students counseling and advertisement
activities. v

2. He will be responsible for the publication of students magazines, news bulletins,
newsletters, souvenir etc.

3. He will assist the Director in matters related to student discipline.

4. He will assist the Director in matters relate to the students Association/ Staff Students
Consultative Committee and other extra curricular association.

5. He shall have the power on behalf of the Director for sanction/ renewal of scholarships
and shall be responsible for over-seeing the disbursement of scholarships, stipends, loans
welfare fund, aid etc to students.

6. He will overall coordinate the NCC, NSS, games, sports, cultural and other co-curricular
and extra-curricular activities of students.

7. He will correspond with Parents / Guardians of students about their progress and
individual problems/ welfare.

8. He will issue the certificates of conduct of the students.

9. The Dean will be assisted by the Asst. Registrar (Academic); the various Vice-
presidents and Co-vice presidents of the students Activity Centre. The Dean will be in

constant coordination with the Warden and the Superintendents of the Halls.
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Dean (Administration)

N

n

He will assist the Director in matters related to the deputation of staff for
conference, seminars, short-term courses, training programmes, foreign teaching
assignments etc. |

He will assist the Director in processing the purchase of equipment for the academic
departments under recurring grants.

He will assist the Director in matters related to management of Dispensary, shopping
complex, staff clubs, auditorium etc.

He will have the power to sanction leave to the members of the teaching staff and
will assist the Director in other routine administrative matters like sanction of
increments, medical bills, miscellaneous payments etc. as per established procedures.
He will assist Director in introducing and supporting office automation.

He will assist the Director in organizing training programmes for Class-III and [V
staff.

He will be responsible for the preparation and submission of the Annual Report of
the Institute and other progress reports to be sent to the governmental bodies.

He will assist the Director for recruitment and promotion of class III and class.IV

employees.

The Dean(Admn.) will be assisted by the Registrar and DR/AR(Admn.)in discharging

of the duties.
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Dean (SRICCE)

5

N o v

He will assist Director in all matters related Sponsored Research Continuing Education

and Industrial Consultancy.

He will assist the Director in day to day administration of sponsor research, consultancy,
and continuing education programme.

He will assist the Director towards the growth of sponsor research, consultancy, and
continuing activities of the Institute.

He will assist the Director for both general and financial administration of all projects
and send appropriate annual reports to sponsors.

He will assist the Director in supervise Industry-Institute Partnership Cell.

He will assist the Director for administration of NTMIS Nodal Centre and EDP Centre
He will assist the Directof in coordinating the formulation and conduct of non-formal
and continuing and extension programmes.

He will assist the Director in the efforts to expand and monitor the research,
development consultancy and Industry Interaction activities of the Institute and to ensure

submission of progress reports as well as final accounts to the sponsors.

Dean (SRICCE) will be assisted by AR/DR (SRICCE).
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Asst. Registrar/ Dy. Registrar (Admn.)

He will be responsible for Establishment, Recruitment, Purchase, Transport, House

‘ allotment, Guest House, Canteens .

He will report to Registrar

Asst. Registrar/ Dy. Registrar (F & A)

He will responsible for Accounts, Budget, Audit, Board of Trusty (as Secretary).

He will report to Registrar

Asst. Registrar/ Dy. Registrar (Academic)

He will be responsible for Admission of Under Graduate & Post graduate courses, B.Tech /

M.Tech. / M.Sc./ Ph.D., Scholarship ,Issue of Provisional Certificate, Conduct Certificate,

Studentship Certificate etc. ,Convocation, All Academic matters.

He will report to Registrar and assist Dean (AA)

Asst. Registrar/ Dy Registrar (IA)

He will be responsible for Audit of all departments, Physical Store Verifications, Auction

and disposal, Vetting, Coordination with CAG Audit.

He will report to registrar.

Asst. Registrar/ Dy. Registrar (SRICCE)

He will be responsible for Accounts, Project works, Vetting, and Coordinate with CAG

Audit

He will report to Registrar and will assist Dean (SRICCE)

Security Officer

He will be responsible for Overall Administration of Security personnel inside the Campus

and Processing of Security contracts (New/ Renewal).

He will report to Registrar
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National Institute of Technology, Rourkela

Method of Selection for all non-teaching posts, including technical, ministerial and
supporting posts, but excluding all group A posts

Mode Trade | Career Relevance of Interview Total
Test Experience (Personality,
and special skills Attitude,
confidence,
Communication
Marks 50 20 10 20 100

Experience measured in terms of number of years shall bear no extra credit, because that
will reflect in performance in the trade test. Relevance of Experience wili not be measured in
terms of number of years, but in terms of the quality of the experience, which must be
recorded by the Committees.

Trade Test (50)

and
Trade test is compulsory for selection in all non teaching posts of groups B, C,D. The test
may be in written or practical or a combination of both. The evaluation will be made by the
Trade Test Committee appointed by the Director. The scores given by the Trade Test
Committee will be passed on to the Selection Committee along with corrected answer scripts
and practical jobs done (when feasible).

Candidates securing less than 50% in trade test will be disqualified.

Career (20)

The candidates will get zero credit for satisfying minimum qualification specified in the
advertisement.

Post Qualification Marks Total
Matric 1% Class 5
Glass Xl —H—
Mechanic with Matric + | Class Xl first Class 5
ITI as required Diploma Engg. / B.Sc 5 - 20
qualification ITI 19 class or Diploma 5 (Maximum)
Engg. 1* Class/B.Sc. 1%
class
) , Matric 1* Class 5
Technical Assistant
(Engg. 4 = |
with D?'P ag) Class Xl1 17 class 5 20
as required BTech 5 ] (Maximum)
qualification Diploma 1* class / BTech 5
1* Class

—CL —



Technical Assistant

{Science)

Matric 1* Class
Class Xil 1* Class
BSc Hons

1% Class Hons
MSc First Class

20
(Maximum)

Lab. Assistant

Matric 1% Class
Class XIl 1* Class
BSc Hons
1% Class Hons
MEe— M Se 1 [3* (/ary

20
(Maximum)

Ministerial/Assistant

Supdt.

Matric 1* Class

Class XIl 1% class
BA/BSc/BCom with Hons
1* Class Hons

Master Degree

MBA

Computer Diploma (1 year
of more)

Accounting

20
(Maximum)

Group D

Matric 1 Class
Class X1
Class XII I*
ITI

20
{(Maximum)

i iien U!U’ICHUIO’IUICRL{V(X\U!OIU! (S 114,104,804 ,314,1

Departmental Promotion

The 20 marks for “career” will be replaced by “Performance record” over the past five years.

Method :

Advertisement :

Short Listing :

interview :

Selection Committee will consist of :
1. Director Chairman

2. One nominee of Central Government Member
3. Two experts as nominees of the Board Members
4, Registrar Member

Trade Test Committee will consist of :

1. One Senior faculty member nominated by Director: Chairman
2. 2 faculty members or officers from relevant fields : Members
3. 1 external expert for industry or academic Institute.

In National newspaper, website, local paper and letters to
relevant institutions from where potential candidates will receive
information, internal circulation.

Depending on the number of applications received, short listing may
be done on the basis of career + relevance of experience.
Approximately 6 times the available vacancies in each category
(trade, reservation status) will be called for Trade Test.

Persons who get above 50% in Trade Test will be called for interview.
The interview will carry 20 points.

—CY -



Lobbying:

Information :

Any attempt to influence the selection process through pressure or
persuation, or any attempt to contact members of the Selection
Committee or Trade Test Committee will disqualify a candidate.

This document will be made available to all candidates fro their
information and understanding.
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National Institute of Technology
Rourkela - 769 008 (Orissa)

Strateqy for growth of the Institute over the
11t Five Year Plan period

The Regional Engineering College, Rourkela established in 1961 was converted ic National
Institute of Technology, Rourkela (NIT) on 26" June 2002. Til today the Institute has
focused on reorganization of the academic programme and administrative set up, as well as
on the renovation of existing civil and electrical infrastructure. It is time for further growth of
the Institute to satisfy the objectives of the NIT system. The following are the brief outlines of
the growth plan of the Institute during the next 6 years.

A Present Student Strength

B. Tech:

Intake 390 per yearin 9 Engineering Departments

Total Student Strength:

M. Sc.:
Present Intake
Total Student strength

MCA :
Present Iniake
Total Strength

1400 approximaiely

40 per year
80

30 per year
80

Proposed to be discontinued from academic year 2006-07.

M. Tech.:
Present intake about 100 per year (approx.)
Total Strength: 200
Ph. D
Total strengin gbout 40 (approx.)
Total number of students: 1810
Proposed student strength by 2011.
B. Tech.:
Student Intake 600
Total Strength 2200 approximately
M. Sc.:
Student intake 120
Total strength 240
MCA: NIL

V. Tech. and MBA:
Student Intake
Tctal Strength

300 per year
600

_46.—
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Student Intake 50

Total siudent strength 100
Ph.D.

Student Intake 50

Total Strength: 200
Total siudent strengih 3340

The increase in student strength will be achieved by enhancement of intake strength
in existing departments and opening of new departmenis. The following are

proposad.

(a)

(b)

()

Increase of UG intake in major departments such as COmputer Science and
Engineering, Electronics and Communication Engineenng, Electrical
Engineering and Mechanical Engineering from 60 to 90 Per year.

Enhancement of intake strength of departments such @s Civil Engineering,
Material and Metallurgical Engineering and Chemical Engineering from 30 to
60 per year in B. Tech. Programme. '

Starting of one naw department named Department of Bio Medical
Engineering with two B. Tech. Programmes:

Bio Medical Engineering: Student Intake strength: 30

Bio Technology: Student Intake strength 20

Increase in M. Sc. Courses for Physics, Chemistry and Mathematics from 15
to 30 students per year.

introduction of M. Sc. Programme in Economics in Depariment of Humanities
and Social Sciences — Student intake 30 per year.

w

Strengthening of all M. Tech. Programmes in all Engineeing dep?ﬁgnent
T3+

including Bio Medical Engineering with strength of 18 siudents
sponsorsd) In every specialisation.

(6]

Strengthening of M. Tech. (Res) and Ph.D. programmes.

Maw Academic programmes

(2) Depariment of Bio Medical Engineering with 2 B. Tech. Programmes, one M.
Tech. Programme and Ph. D. programme. -

(b) School of Business Management with 2 years MBA progfaimme, o y2ars
integrated B. Tech. + MBA programme for B. Tech. Students of all discipiines, 3
years M. Sc. + MBA programme for M. Sc. in Economics.

(c) School of Research (Centra of Excellence) in certain speciglized areas such as

Tha BOG shall consider specific proposals on these and other

(i) School of Research in Refrigeration and Cryogenic Engg. in ihe
Department of Mechanical Engineering. i

(i)  School of Research in Computer Security in the Department of
Computer Science. )

(i)  School of Research in the Digital Signal Processing in the Department
of Electronics & Communication Enginesring. . .

(iv)  School of Research in Power Electronics and Contol in the
Department cf Electrical Enginearing. . )

(v School of Research in BioCeramics in the Department of Ceramic

Engineering. _
centers of excellence

in due course.
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Renovation and upgradation of existing infrastructure

The axisting infrastructure is more than four decades old with very little maintenance
Most buildings have degraded significantly. Water supply, sewerage, electrical
distribution systems are outdated and fail frequently. The following maintenance
work needs ta be provided on urgent basis.

(@)

(d)

~~
[4)]
~—

Upgradation of academic buildings including civil structure, electrical wiring,
plumbing, fumiture, doors and windows etc.

Duration: 3 years
Cost of renovation: Rs. 10.00 crore

Upgradation of hostel buildings including civil structure, electrical wiring,
plumbing, furniture, doors and windows etc.

Duration: 3 years
Cost of renovation: Rs. 7.00 lakhs

Renovation of residential quarters.

The Institute has 459 residential quarters, most of which are old and
dilapidated. It is proposed to renovate the buildings covering civil work,
plumbing, electrical wiring and doors and windows.

Duration: 3 years
Cost of Renovation: Rs. 3 crore

Renovation of water supply and sewerage system
Duration: 1 year
Cost of renovation: Rs. 2.00 crores

Development of campus inciuding roads, plantation, storm waier drainage
and water bodies.

Duration: 3 yzars

Cost of development: Rs. 3 crore

Scientific and Technical Infrastructura

During the early years of REC, there was focus on gcod labcratories. But
during the last three decades, most teaching equipment have eroded in
functionality and visual appeal. it is urgently necessary to upgrade the
equipment base not only for UG teaching but also for PG teaching and
research.

Some equipment have been added under the TEQIP programme. But as
directed by TEQIP policy, the expenditure is limited to only one or two
laboratories of each department. The rest of the department sustaining other
B. Tech./M. Sc. subjects and other PG programmes are still under developed.
It is proposed to add equipment to all departments during the next six years.

Funds needed = Rs. 10 crores/yr x 6 years.



Major Constructions need
{2} Academic Buildings
(iy Leciure Hall complex for B. Tech. 1% yaar and 2™ year classas, as well
as for conducting tutorial classes.
Duration cf construction — Approximately 2 years
Cost of construction — Rs. 10.00 crores
(i) Academic building for the Electrical Sciences Departments. The building
will house Department of Electrical Engineering and the Department of
Electronics and Communication Engineering as well as specialized
rasearch Centre related to Electrical Sciences.
Construction duration — 2 years
Cost of construction — Rs. 10.00 crores
(i) Academic Building for Departments of Bio Medical Engineering and
School of Business Management.
Construction Duration — Approximately 2 years
Construction cost — Rs. 10.00 crores

{b) Central Library & Computer Centre
The existing facilities in the Institute are too small even for present day need. As
the student population grows, it is essential to build a modern library building and
a modern facility for housing computers for students used.
Construction duration — 2 years
Cost of construction — Rs. 15 crores

(c) Naw Students’ Hostal
Since the student strength is expected to double in the néxt 6 years it will be
necessary to add ancther 1600 rooms. This should be done in-two phases.Two
separatzs hostels of capacity of 800 each may be constructed one after other.
Construction cost — Rs. 20.00 crores each
Construction duration — 2 years X 2 = 4 years

(d) Student Activity Centre (SAC) & Auditorium
‘The Institute does not have a Student Activity Centre worth the name. It is
necessary to create a decenti facility for the student.
Construction cost — Rs. 5 crores
Construction duration — 2 years.

(2) Swimming Pool and Gymnasium for use by students & stait
The students of this Institute are deprived of essentials sports facilities which is
affecting their morale and encouraging indiscipline. A standard swimming pool, a
gym and an outdoor cricket field must be provided at the earliest.
Cost of construction — Rs. 2.00 crores
Construction duration — 1 year

racuity Accommogation
There is a shortage of accommodation for faculty both in numbers and quality. It

will be necessary to construct another 60 units.

Cost of construction — Rs. 10.00 crores

Construction duration — 2 years.

() Non — Faculty accommodation

The composition of the non-facully population is expected to change from
predominantly group D posts to more qualified group C and B posts. There will
be a need for change in accommodation in appropriate category even if the to’gal
non-faculty population is not accepted to rise significantly. it is proposed to build
60 units immediately to provide essential accommodation at a cost of Rs. 6
crores. Construction duration will be 2 years.

n
)]
St



G.

Technology-based Entrepreneurship Park.

As a mgjor technological institution, NIT Rourkela has the potential to assist
the local industry to grow and to change in character from a low grade heavy
industry to a composite high precision engineering culture. The academic
curriculum has already been changed to address to this need. Land has been
set aside to create the infrastructure for inviting technology entrepreneurship
Funds are needed to create the basic infrastructure for the purpose which
includes roads, buildings, electricity and water supply.

Construction duration: 2 years
Cost of infrastructure: Rs. 5.00 crore

A preliminary land use plan has been created by M/s M. N. Dastur,
consultants which will be refined with feedback from the Institute community.
The Board is requested to approve the basic plan and the individual projects
described above. The Administration may be permitted to seek funds from
the Ministry and other Government and Non-Government funding agencies,
and to use internally generated resources such as student fuition fees,
Institute development fees and returns from SRICCE activities to fund these
projects. '
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NATIONAL INSTITUTE OF TECHNOLOGY
ROURKELA-769 008 (ORISSA)

No.NITR/Estt! Adv.01 | 2005 Dt. 28.11.2005

elnnexwee - F
2t

NIT, Rourkela invites applications from Indian Nationals, possessing excellent academic
background along with commitment to quality teaching and potential for carrying out relevant
research, for faculty positions at the level of Professor, Assistant Professor and Lecturer.
While the appointment for the posts Professor and Assistant Professor will be in the regular
cadre, that of Lecturer will be on a contract of mutually agreed duration. The contract position
will be automatically regularized on acquiring Ph.D. degree.

Qualifications for the posts:

Ph.D. with First Class or equivalent at the B.Tech degree in appropriate branch and evidence
of ability to pursue independent research. Candidates without Ph.D. degree, but possessing
Master's degree (M.Tech) in Engineering will be hired only as Lecturer on contract. Ph.D. is
compulsory for Science and Humanities subjects. A first class (60% marks) or equivalent
grade (6.5/10) is necessary at B.Tech. or M.Sc/ M.A. Level in all cases. The following

provide some exceptions or clarifications to “appropriate Branch”.

i) Computer science & Engineering: B.Tech in Computer Science followed by -
M.Tech/Ph.D., or B.Tech in Electronics/Electrical Engineering followed by

M.Tech/Ph.D. in Computer Science.

ii) Electronics & Communication Engineering: Candidates having B. Tech. in

Electrical Engineering will be eligible depending on the curriculum covered.

iii)) Mining Engineering: M.Sc. in Geology followed by Ph.D. in Geology or Mining

Engineering or B.Tech. (Mining Engineering) followed by Ph.D. in Geology
necessary for specialization in Mining Geology. '

iv) Humanities & Saocial Sciences: MA/M.Sc in Economics or Sociology, followed
by Ph.D.

Experience:

Professor : At least 10 years teaching/research/industrial experience of
which 5 years should be at the level of Assistant Professor.

Assistant Professor : At least 3 years’ teaching/research/industrial experience.

The candidates should preferably be below 35 years of age.

Lecturer . None. 1/4
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Scale of Pay :

~ Professor :

Rs.16400-450-20900-500-22400/-  plus  allowances as
admissible to Central Government employees.

Assistant Professor:  Rs.12000-420-18300/- plus allowances as admissible to

Central Government employees.

Rs.8000-275-135001- plus allowances as admissible to

Lecturer :
Central Government employees. Lecturer given a contract
appointment will be given a suitable consolidated pay, to be
revised once a year.
Department Area of Specialization

Ceramic Any branch of Ceramics and relevant branches of Materials & Metallurgical

Engineering Engineering.

Chemical Bio-Chemical Engineering & Biotechnology/Transfer operations/

Engineering

Process dynamics & control/ Simulation and Modelling/ Particle
technology/ Multiphase flow/ Thermodynamics and reaction Engineering/
Polymer Science '

Civil Engineering

Structural Engineering/Soil Mechanics and foundation Engineering /
Transportation Engineering/ Environmental Engineering/ Water Resource
Engg./ Town Planning and Architecture. '

Computer Science

Engineering

Computer architecture, Advance Microprocessor Based Systems,
Computer Networks, VLS| Design, Digital Communication, Database
Engineering, Software Engineering, Soft Computing, Theoretical
Computer Science, Image Proceséing, Parallel & Distributed Computing.
Data Communication, Distributed & Parallel Computing.

Electrical

Engineering

Electrical Machines/Power System/ Power Electronics & Drives/ Control
Systems/ High Voltage Engineering/ Instrumentation/ Signal Processing/
Communications Systems/ Microprocessors & Embedded Systems/
Electronic Circuits & Devices

Electronics &

Communication

Engineering

Communication Systems/ Microelectronics & VLSI Design/ Embedded
Systems/ Telecommunication and Networking/ Digital Signal Processing/
Systems & Control Engineering/ Electronic/ Instrumentation/ Industrial

Electronics/ Computer Vision and Image Processing/ Soft Computing

-21-
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Mechanical

Engineering

Mechanisms/Machine Design/ Vibration/ Tribology/ Mechatronics

Production Engg./ Manufacturing Engg./ Robotics/ Flexible Manufacturing/
Thermal Engg./ Refrigeration and Cryogenic Engineering/ Heat Transfer/
Fluid Mechanics/ CFD

Industrial Engg./ Industrial Management/ Operation Research

Metallurgy and

Materials
Engineering

Process Metallurgy/Physical Metallurgy/Materials Engineering/

Polymer Engineering

Mining Engineering

Mine Planning/Mining Methods/Mine  Safety  Engineering/Quality
Control/Computer  Application in Mines/Mine  Environmental
Engineering/CIS &  CPS/Geo-Mechanics/Mine  Economics/Mining
Machinery/ Mine Resource Development & Management/Mining Geology.

Physics

Solid State Physics/X-rays/Electronics/Nuclear Physics/ Material Science.

Chemistry

Physical, Inorganic, Organic and Environmental

Mathematics

Analysis/ Algebra/ Topology/ Probability and .Statistics/ Advanced
Computing

Humanities
Social Sciences

and

Economics: Managerial Economics

Sociology: Sociology of Development

Accommodation:

Suitable residential accommodation as per rules will be provided in the Campus of the

Institute on joining the Institute as per availability.

General information:

« Minimum requirement of experience may be relaxed for outstanding candidates.

« Mere fulfillment of minimum qualification and experience requirements does not

entitle any candidate for a call for interview.

+ The Institute reserves the right to fill or not to fill any or all the posts advertised.

« Reservation as per Government of India norms apply.

« Application should be submitted on a signed hard copy. [DO NOT SEND
APPLICATION THROUGH ELECTRONIC MEDIA]

» Enclosures such as Publication, Research Plan etc as stated in the Application

form should be sent along with the application form.

3/4
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Names and Addresses (with e-mail addresses and fax numbers) of at least three
referees who may also be requested to send their reports directly in confidence to

Director, NIT, Rourkela-769008.

Persons employed in Government and Semi-Government organizations must apply

through proper channel.

Note: (a) For faculty members presently serving at NIT Rourkela, all specializations

are acceptable.

(b) External candidates possessing strong academic record and relevant
research experience, but not possessing qualifying degrees as stated, will
be considered on merit.

Any other details may be submitted in a separate sheet.

How to apply:

1.

Interested candidates may apply in prescribed application form, which may be
downloaded from the web site http://www.nitrkl.ac.in/news_career.asp

For obtaining the application form by post, please send a self-addressed envelope (26
cm X 11 cm) to the Registrar, NIT, Rourkela-769008 writing “Request for application

form for faculty appointment” on the envelope.
Apply any time ~ throughout the year.

Application forms complete in all respects along with Xerox copies of certificates
(Attestation not required), list of publication, reprints/preprints of publication and a
detailed research plan should reach the Office 'of the Registrar on_or before
31% December, 2005 for consideration in the forthcoming round of selection process.

Application received after this date may be considered in the forthcoming selection
round or deferred to the next round depending on administrative convenience.

incomplete application forms will not be entertained.

Candidates applying from Government/Public Sector undertaking must forward their
applications through proper channel.

Those applied in response to our earlier advertisement No.
No.NITR/Estt/Adv.01/2004 Dt. 29.11.2004 need not apply again. Their
applications are under active consideration. However, they can send any

additional information thgt will be attached to their biodata.

For further details contact;

Registrar,

National Institute of Technology,
Rourkela - 769 008

Phone : 0661-2476773 / 09437153285 (M)
FAX : 0661-2472926

REGISTRAR

-8 3"

4/4






Hnnexure -&

SRS

&

R

National Institute of Technology
Rourkela - 769 008 (Orissa)

Expert List for Selection of Faculty Members

BOG Nominees

Department : Civil Engineering

10.
1.
12.
13.

14.

Dr. Sarvesh Chandra (Geotechnical Engineering), IT, Kanpur

Prof. G.K.Bhattacharya (Geotechnical Engineering), B.E.College, Shibpur
Prof. S.R. Gandhi (Geotechnical Engineering), IIT, Madras

Prof. D.P.Ghosh (Geotechnical Engineering), IT, Kharagpur

Prof. S.K.Bhattacharyya (Structural Engineering), IIT, Kharagpur

Prof. T.K.Datta (Structural Engineering), lIT, Delhi

Prof. J.N.Bandopadhyay (Structural Engineering), IIT, Kharagpur

Prof. B.B. Pandey (Transportation Engineering), T, Kharagpur

Prof. Gurdeep Singh (Environmental Engineering), ISM, Dhanbad

Prof. Manas Bandopadhyay (Environmental Engineering), lIT, Kharagpur
Dr. P.S.Nema (Environmental Engineering), NEERI, Nagpur

Prof. S.K.Kar (Hydraulics & Water Resources Engineering), lIT, Kharagpur
Prof. B.C. Mal (Hydraulics & Water Resources Engineering), IT, Kharagpur

Dr. G.C.Mitra , Retired Works Secy, Government of Orissa

Department: Chemical Engineering

1.
2.

Prof.A.N.Samanta, IIT, Kharagpur

Prof. S.C. Kundu, IT, Kharagpur

Prof. Sudip K.Das, Calcutta University
Prof. P.Bhattacharya, Jadavpur University
Prof. J.P.Gupta, IIT, Kanpur

Prof. Ashok Khanna, IIT, Kanpur
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7. | Prof. S.Pushpavanam, lIT, Madras

8. Prof. Chandra Prakash Agrawal, liT, Roorkee
9. Prof. V.G.Gaikar, University of Mumbai

10.  Prof. S.B.Sawant, University of Mumbai

11.  Dr. C.R.Mishra, NALCO

12.  Prof. Rintu Banerjee, IT, Kharagpur

13.  Prof. Debabrata Das, liT, Kharagpur

Department : ‘Ceramic Engineering
1. Dr. H. S. Ray, CGCRI, Calcutta

2. Dr. L.Tiwari, SAIL, Ranchi

3. Prof. Om Prakash, IT-BHU

4. Prof. H.S.Maity, CGCRI, Calcutta

5. Prof. D.C.Agarwal, lIT, Kanpur

6. Dr. S.Ghatak, CGCRI, Calcutta

7. Dr. R.K.Galgali, RRL, BBSR

8. Prof. T.R. Rama Mohon, IIT, Bombay
9. Prof. R.Mazumdar, Calcutta University
10.  Prof. D.Kumar, IT-BHU

1". Dr. P.S.Mukherjee, RRL, BBSR

Department: Computer Science & Engineering
1. Dr. Anupam Basu, IIT, Kharagpur
2. Dr. P.P.Chakrabarti, lIT, Kharagpur
v’ 3. Dr. S.C. De Sarkar, KIIT, Bhubaneswar
< 4 Dr. Sujoy Ghosh, lIT, Kharagpur
5. Dr. S.V.Raghavan, IIT, Madras

6. Dr. R.K.Ghosh, IIT, Kanpur
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9.

10.

- Dr. Rajat Moona, iIT, Kanpur

Dr. Pankaj Jalote, IiT, Kanpur
Dr. D.M.Dhamdhere, IIT, Bombay

Dr. S.5.5.P.Rao, |IT, Bombay

Department: Electronics & Communication Engineering

1.

2.

v 10.

11.

Dr. Aloke Dutta, lIT Kanpur

Dr. Bhaskar Ramamurthi, IIT, Madras

Dr. A.Mahanta, [IT, Guwahati

Dr. Swapna Banerjee, IIT, Kharagpur

Dr. P.K.Dash, College of Engineering, Bhubaneswar
Prof. B.N. Chatterjee, lIT, Kharagpur

Prof. A.K.Chakraborty, IT, Kharagpur

Prof. T.S.Lamba, lIT, Kharagpur

Prof. Govind Sharma, HIT, Kharagpur

Prof. Bhabatosh Chanda, IS1, Kolkata

Prof. R.V.Rajakumar, , lIT, Kharagpur

Department: Electrical Engineering

1.

& &2
P
/ 4.

Prof. D.C. Saha (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), IIT, Kharagpur

Prof. Amit Patra (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), lIT, Kharagpur

Prof. Anjan Rakshit (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), Jadavpur University

Prof. Arindam Ghosh (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), IIT, Kanpur

Prof. Bhim Singh (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), IIT, Delhi

Prof. A.K.Sinha (Power Systems, Circuits, Control System, Power Electronics &
Mechanics), IIT, Kharagpur
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7. -Prof. B.N. Chatterji (Communication, Signal Processing, Electronics, Image
Processing, Embedded System & VLSI), IT, Kharagpur

8. Prof. U.B.Desai (Communication, Signal Processing, Electronics, Image Processing,
Embedded System & VLSI), IIT, Bombay

9. Prof. A.K.Chakraborty (Communication, Signal Processing, Electronics, Image
Processing, Embedded System & VLS/), lIT, Kharagpur

\/ 10. Prof. T.S.Lamba (Communication, Signal Processing, Electronics, Image Processing,
Embedded System & VLSI), HIT, Kharagpur

11. Prof. Govind Sharma (Communication, Signal Processing, Electronics, Image
Processing, Embedded System & VLSI), IIT, Kanpur

12. Prof. R.V.Rajakumar (Communication, Signal Processing, Electronics, Image
Processing, Embedded System & VLSI), IIT, Kharagpur

@6@ 13. Prof. Bhabatosh Chanda (Communication, Signal Processing, Electronics, Image
Processing, Embedded System & VLSI), ISl, Kolkata

Department: Mechanical Engineering
1. Prof. Ashitava Ghosal (Production Engineering), l1Sc, Bangalore
2. Prof. J.B.Doshi (Production Engineering),/IT, Bombay
3. Prof. Sunil Pandey (Production Engineering),I{T, Delhi

o 4. Prof. R.Krishnakumar (Production Engineering),lIT, Madras
5. Prof. S.Pushpavanam (Production Engineering),IIT, Madras
6. Prof. V.K.Nema (Production Engineering), MNIT, Allahabad
7. Er. S.P.Rao (Production Engineering),RSP, Rourkela

qf 8. Er. Trilok Singh (Production Engineering), BARC, Mumbai

\/ 9. Prof. A.B. Chattopadhyay (Production Engineering), IIT, Kharagpur
10. Prof. V.Kurien Issac (Machine Design), IT, Bombay
11.  Prof. A.S.Sekhar (Machine Design), IIT, Kharagpur
12. Prof. R.Karmakar (Machine Design), IIT, Kharagpur

&’ 13.  Prof. T.K.Kundra (Machine Design), IIT, Delhi

\/ 14. Prof. A.N.Sinha (Machine Design), BIT, Mesra

15.  Prof. J.H.Arakeri (Thermal Engineering), IISc, Bangalore
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16.

17.

18.

19.

20.

-Prof. N.Ramakrishnan (Thermal Engineering), II'T, Bombay

Prof. S.R.Kale (Thermal Engineering), lIT, Delhi
Prof. Ajit Kumar Kolar (Thermal Engineering), I|'T, Madras
Prof. S.K.Som (Thermal Engineerfng), T, Kharagpur

Prof. Souvik Bhattacharyya (Thermal Engineering), IT, Kharagpur

Department: Metallurgical & Materials Engineering

1.

10.
11.

12.

Dr. S.C. Panigrahi (Extractive Metallurgy / Ferrous Process Metallurgy), lIT,
Kharagpur

Dr. R.C.Gupta (Extractive Metallurgy / Ferrous Process Metallurgy), BHU

Dr. B.Deo (Extractive Metallurgy / Ferrous Process Metallurgy), IIT, Kanpur

Dr. S.C. Koria (Extractive Metallurgy / Ferrous Process Metallurgy), IT, Kanpur
Dr. N.B. Ballal {Extractive Metallurgy / Ferrous Process Metallurgy), IT, Bombay

Prof. M.Chakraborty (Extractive Metallurgy / Ferrous Process Metéllurgy), IT,
Kharagpur

Dr. K.K.Ray (Physical Metallurgy / Material Science), lIT, Kharagpur .

Dr. M.M.Godkhindi (Physical Metallurgy / Material Science), lIT, Kharagpur
Dr. Deo Nath (Physical Metallurgy / Material Science), BHU

Dr. S.Bhargava (Physical Metallurgy / Material S¢ience), HT, Kanpur

Dr. R.K.Pandey (Physical Metéllurgy/Material Science), lIT, Delhi

Prof. O.N.Mohanty (Physical Metallurgy / Material Science), BPUT

Department: Mining Engineering

1.

2.

Dr. A.Bhattacharjee, lIT Kharagpur
Dr. Phalguni Sen, ISM, Dhanbad
Dr. Sajal Kr. Dasgupta, B.E.College
Dr. B.K.Srivastava, IT-BHU

Dr. V.R.Sastry, KNIT, Surathkal

Dr. Y.V.Rao, KNIT, Surathkal

Dr. P.K.Banik, ISM, Dhanbad
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9.

\/10.

Prof. D.D.Mishra, CMRI, Dhanbad
O RN Gupta, 1SY, Ohankhad

Prof. B.S.Sastry, IIT, Kharagpur

Department : Physics

v 1

2.

10.
1.
12.

13.

Prof. B.K.Chakrabarti, Saha Institute of Nuclear Physics

Prof. R.C.Bhudani, lIT, Kanpur

Prof. Arup K Choudhary, SN Bose National Centré for Basic Science
Prof. R.N.P.Choudhary, IiT, Kharagpur

Prof. M.K.Sanyal; Saha lnstitufe of Nuclear Physic¢S

Prof. Kushal Goswami, Jadavpur University

Prof. D.Chakrabarty, Indian Association of Cultivation of Science
Prof. N.C.Mishra, Utkal University

pProf. L.P.Singh, Utkal University

Prof. B.K.Mathur, IT, Kharagpur

Prof. L.Satapathy, Institute of Physics, Bhubaneswar

Prof. A.Khare, Institute of Physics, Bhubaneswar

Prof. Gyan Moharana, Institute of Physics, Bhubaneswar

Department: Chemistry

1.
2.

3.

4.

< 5.
Vv
7.

8.

Prof. Satya Sheo Prakash, Patna University
Prof. Ashok Mohan, Allahabad University

Prof. B.V. Appa Rao, NIT, Warangal

Prof. P.Pramanik, lIT, Kharagpur

Prof. J.K.Ray, IT, Kharagpur

Prof. B.Sahoo, Retired Professor, |IT, Kharagpur
Prof. M.K.Banerjee, NIT, Jamshedpur

Prof. A.P.Gupta, Delhi College of Engineering
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9.

10.
1.
12.

13.

Prof. K.S.Pitre, Dr. Hari Singh Gour University
Prof. K.K.Mishra, Rani Durgavati University
Dr. O.P.Srivastav, Magadh University

Prof. Lallan Mishra, Banaras Hindu University

Prof. N.S.Prakash Rao, Nagarjuna University

Department: Mathematics

10.
v~ 1M
12.
13,
14,

15.

Department :

1.

2.

Dr. R.K.S. Rathore, lIT Kanpur

Dr. V.Raghavendra, IIT, Kanpur

Dr. J.C.Mishra, lIT, Kharagpur

Dr. S.S.Alam, lIT, Kharagpur

Dr. U.C.Gupta, IIT, Kharagpur

Dr. P.R.Pathasarathy, IIT, Madras
Dr. P.V. Subrahmanyam, lIT Madras
Dr. Sudhir R.Ghorpade, IIT, Bombay
Dr. K.D.Joshi, lIT, Bombay

Dr. A.B.Raha, IS, Calcutta

Dr. S.M.Srivastava, IS, Calcutta

Dr. T.S.S.R.K.Rao, IS, Bangalore

Dr. S.Pattanayak, Institute of Mathematics

Dr. A.K.Mishra, Berhampur University

Dr. S.K.Acharya, Sambalpur University
Humanities & Social Sciences
Prof. P.Mishra (Economics), Utkal University
Prof. B.Chatterjee (Economics), lIT, Kharagpur
Prof. D. Malathy (Economics), IIT, Madras
Prof. A.K.Sharma (Sociofogy), lIT, Kanpur

Dr. (Mrs.) Rita Ray (Sociology), Utkal University
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10.

Prof. Rowena Robinson (Sociology), 1IT, Bombay

Dr. G.Neelakantan (English), IT, Kanpur

Prof. Sarat Chandra Satapathy (English), Utkal University
Prof. M.K.Mandal (Psychology), IIT, Kharagpur

Prof. D.Suar (Psychology), IIT, Kharagpur
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1.1

1.2

1.3

1.4

1.5

2.1

2.2

2.3

2.4

Introduction

The provisions contained in these regulations govern the conditions for imparting
courses of instructions, conducting examinations and evaluation of students'
performance leading to B.Tech. Degree.

This regulation is effective for the batches of students admitted in the Academic
Session 2006 — 2007 onwards.

Disciplines: The disciplines in which the courses of study are available and
degrees will be offered are:

1. . Ceramic Engineering (CR)
2. Chemical Engineering (CH)
3. Civil Engineering (CE)
4. Computer Science & Engineering (CS)
5. Electrical Engineering (EE)
6. Electronics & Communication Engineering (EC)
7. Electronics & Instrumentation Engineering (El)

8. Mechanical Engineering ‘ (ME)
9. Metallurgical & Materials Engineering (MM)
10. Mining Engineering (MN)

New disciplines may be added in future with approval of the BOG.

The provisions of this regulation shall also be applicable to any new discipline(s)
that is(are) introduced from time to time and added to the list in Section 1.2. -

The Board of Governors of the Institute may, on the recommendation of the
Senate, change any or all parts of this Regulation at anytime.

Supplementary regulations, whenever neceséary may be framed and
implemented by the Sen{ate.

Admission

- Admission to all courses will be made in the Autumn Semester of each session at

the First Year level through All India Engineering Entrance Examination (AIEEE),
the counseling for which is done by Central Counseling Board. -

Besides the successful AIEEE candidates a specified number of foreign nationals
selected with the policy laid down by Government of India may be admitted
directly to the 1¥ year of any of the courses covered by this regulation.

There is no provision of transfer of students from other NITs/Engineering
colleges. However, in exceptional cases as defined and laid down by the Board
of Governors, the Institute may admit students to a course on transfer from other
NITs and lITs. Such admission may be made at any level considered appropriate
except at 1% year level by a procedure to be defined by the Senate on case to
case basis. In such cases a Subject Equivalence Committee will be formed by
the Senate to.recommend the courses to be taken by the student so admitted.

The Institute reserves the right to cancel the admission of any student and ask
him/her to discontinue his/her studies at any stage of his/her career on grounds
of unsatisfactory academic performance, irregular attendance in classes or
indiscipline. ’

2
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2.6

3.1

3.2

3.3

4.1
4.2

At the time of admission, the student is required to provide the following
documents:

(a) A certificate for proof of age (Birth certificate or Board certificate).
(b) Pass certificate of the qualifying examination.

(c) College / Schootl leaving certificate. '

(d) Migration certificate (If applicable)

A provisional admission may be given if any of the certificates is not produced. It
has to be submitted before a date to be fixed by the Senate, failing which
admission will be cancelled and all fees deposited will be forfeited.

The department will assign a faculty member to each batch of students to serve
as 'Faculty Adviser’, who will continue to act till all students admitted in a batch
graduate or leave the Institute. He will serve as a mentor to the students and
shall proactively monitor their academic progress. He will approve selection of
elective courses, liaison with course teachers in matters of students’ attendance
and performance, recommend leave of the students to HOD, and communicate
with their parents. His role is critical in case of academically weak or de-motivated
students, who need to be guided out of their academic or social situations.

Academic Calendar

The academic session is divided into two semesters each of approximately 17
weeks duration: An Autumn / Odd semester (July — December) and a Spring /
Even semester (January — June). In addition a summer session (May — July) may
be offered at the discretion of the Senate under special circumstances.

The AIEEE selected candidates have to take admission to the institute on the
dates as per Academic Calendar approved by the Senate. Under special
circumstances, e.g. foreign students nominated by the Government of India or a
serious medical illness, the Senate may condone delay up to one month from the

starting of classes. ’

The Senate will approve the academic calendar consisting of schedule of
activities for a session inclusive of dates for registration, Mid-semester and End-
semester examinations, inter-semester breaks etc. well in advance of start of a
semester. The academic calendar shall usually provide for approximately 85
working days (including examination dates) in each semester.

Course Structure
The duration of the course leading to B.Tech. Degree will be four years.

The curricula for the different degree programmes as proposed by the respective
departments and recommended by the Under-graduate Programme and
Evaluation Committee (UGPEC) shall have the approval of the Senate. The
departments will also prepare the syllabus of each subject containing the scope
of studies and instructions to be imparted which must have the approval of the

Senate.
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4.4

4.5

4.6

4.7

4.8

4.9

5.1

5.2

All subjects would have a Lecture — Tutorial — Laboratory / Design component (L-
T-P) to indicate the contact hours. The Tutorial (T) component may be absent in
certain theory courses. In general design or laboratory courses will be offered as
distinct ( 0 — 0 — P) courses without being mixed with lecture components. Some
courses may have pre — and co-requisites. Co-requisite courses may be taken in
the same or different semesters.

All subjects will have a credit count 'C’. Teaching of subjects will be reckoned in
terms of credits.

In each of the first two semesters, there shall be two credits for Extra Academic
Activity (EAA) / Physical Education consisting of 3 hours activity per week. The
Physical Education may be N.S.S., N.C.C., Sports or any other physical activity.
The detailed instructions will be imparted by the concerned faculty and/or officers.
The Senate may, at its discretion, recommend EAA courses as electives in higher
semesters.

The curricula to be followed in the first two semesters by the students of all
disciplines are almost common. The Senate may alter the contents of 1% year
curriculum for any branch keeping the total academic (credit) load unchanged.

The curricula for B.Tech. Course will include compulsory industrial or R & D
training of 8 weeks duration after 6" semester only. The training may be taken in
any reputed industry, research laboratory, IIT, NIT and any other organization of
comparable repute. The place of training has to get prior approval of the
Department. On completion of training, the student shall submit a report to-the
department, which will earn credit in the 7" semester. For certain branches of
study, the Senate may prescribe additional practical fraining and study tours.

Under special circumstances, a student may be permitted by the Senate, or by
the Chairman Senate on behalf of the Senate, to camry out a mini-project of 8
weeks duration at NIT Rourkela in lieu of the industrial fraining. Such a project,
should preferably be based on a real life industrial problem.

The Project work will carry a total of 10 credits between 7" & 8" Semesters, the

~ distribution being 4 & 6 ( or 6 & 4 ) credits respectively.

When circumstances so permit, it will be possible for a student to spend a
semester or more in another NIT, T or another reputed institute and transfer the
credits. The core (compulsory) courses need to have a one-to-one
correspondence between the participating institutions. The Senate shall
constitute a course equivalence committee to establish the adequacy of the
education received in another institution.

Registration

Every student in under-graduate programme is required to be present and
register at the commencement of each semester on the date fixed and notified in
the Academic Calendar.

Registration of students in each semester will be centrally organized by the
Academic Section. The registration will be done in respective departments; the
subject details being verified by the Faculty Adviser of the batch. Payment of
dues etc. will be verified by the Academic Section. An appropriate semester
registration form as enclosed in this book will be used for the purpose.
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5.5

5.6

A student who does not register on the day announced for the purpose may be
permitted, in consideration of any compelling reason, late registration within next
5 working days on payment of an additional late fee as prescribed by the
Institute. Normally no late registration shall be permitted after the fifth working
day from the scheduled date, except in special cases (like those directed by
MHRD or MHRD approved authorities in 1% semester) to be approved by the
Director on recommendation of Dean (AA). However, in any circumstances late
registration after 45 days from the scheduled date of registration is not allowed.
The attendance of MHRD approved students will be calculated from the date of
their joining. However no special allowance may be claimed in the matter of
assessment / evaluation.

In case of fransfer from other NiTs after the semester commences, such a
student must produce his/her attendance statement from the concerned
Institution in each subject at the time of admission.

(@) Only those students will be permitted to register who have

(i) cleared all Institute and Hall dues of the previous semesters,
(i) paid all required prescribed fees for the current semester,
(iii) not been debarred from registering for a specified period on disciplinary or

any other ground,
(iv) registered in the previous semester and appeared in the previous

semester examinations and
(v) satisfied the academic requirements outlined in Clause 5.8.

(b) A student who was registered in the relevant semesters but could not appear
in the End Semester examination due to illness, family calamity, or any other
reason approved by the Senate can be allowed to register in the next higher
semester provided he satisfies the conditions mentioned in para 9.3 (ii)(b).
The application with supporting documents for such cases should reach the
office of the Deputy / Assistant Registrar (Academlc) at least 15 days prior to
the date of registration.

To be able to register in the 2™ year (3™ semester) and continue his/her study in
the Institute at the end of 1% year, a student must

(i) complete satisfactorily at least two-thirds of the total credits registered for
during the two semesters, i.e., have ‘P’ grade in at least two-third of the

credits registered.

(i) obtain a Cumulative Grade Point Average (CGPA) of not lower than
5.5(considering all courses including those in which the student has secured
an F grade) calculated on the basis of combination of the best grades
obtained by him/her to attain the above minimum credits (Semester
Examination and Supplementary Examination, the Supplementary
Examination grade being awarded according to Appendix-Y para-5)

SGPA & CGPA calculation method is illustrated in Appendix-1.

If the CGPA at the end of the First year is between 5.0 and 5.5, the student may
be permitted to suspend his/her studies and resume it in the following year later

along with the next batch of students.
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5.8

59

5.10

5.1

5.12

6.1

6.2

N.B. A student failing to complete satisfactorily both the above conditions even
after going through supplementary examination is required to discontinue
his/her studies after the 1% year and leave the Institute.

While registering for 3%, 5% or 7" semester, a student may register for back
papers of 1%, 3" or 5" semester respectively and while registering for 4™, 6" or 8"
semester, he/she may register for back papers of 2™, 4" or 6" semester
respectively. A separate registration form (same as supplementary examination
application form) has to be filled up for this purpose. A student need not attend
classes in paper registered as a “back paper”. He has to sit for both mid-semester
and end-semester examinations and the grade will be awarded based on the
scores of the latest examinations. The Teacher's assessment component will be
same as that given by the instructor in the original semester. If regulations and
time table otherwise permit, a student may register for an even semester elective
in odd semester and vice versa. A student may change an elective course if he
satisfies the pre-requisites and timetable permits. The registration for back papers
must be done at the time of semester registration.

A student can register for all the courses of the 5% 6%, 7™ or 8" semester
provided he/she has obtained at least Pass (P) Grade in all subjects of 1, 2™, 3"
or 4™ semester respectively; i.e., for registering in the full list of courses of any
semester beyond 4" semester, a student must have cleared ALL courses studied
two years earlier. Thus a student gets four chances to clear a paper. If the
student still does not clear papers due 2 years earlier he has to register for the
courses and attend classes. In case of elective courses, he may change the
courses if he so desires. The Faculty adviser will help him in selecting courses
for registration considering the students’ academic ability and possible timetable
conflicts. Starting with the lowest level courses (due two or more years earlier)
he may take courses up to the current semester, the total credit load being lower
than that of a normal student. The student and his faculty advisor must check the
{ime table before deciding the courses.

The provisions of sections 5.7 and 5.8 will continue to be valid even after a
student has attended classes for 8 semesters. :

A student must pay full semester fees till he clears all courses even if he is
registered for one course only in a particular semester.

The classes of all semesters will start from the day following the registration.

A student who has been debarred from appearing at an examination either (i) as
per recommendation of the subject teacher for unsatisfactory attendance or (i) by
the Institute as a measure of disciplinary action or (iii) for adopting malpractice at
an examination and consequently awarded a grade ‘X', may register for the
subject(s) after the term of the debarment expires, provided that other provisions
of the regulation do not prevent him.

Attendance

Attendance in all classes (Lectures, Tutorials, Laboratories, EAA elc.) is
compulsory. A student may be debarred from appearing at an examination on
ground of unsatisfactory attendance.

(a) Every student is required to obtain prior permission of the Academic
authorities before availing leave. -
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(b) A student can be granted leave up to a maximum of 5 working days (class
days) in a semester by the concerned Head of the Department for any
personal reason and 5 days for all other reasons (except medical ground).
Leave for SAC or Training & Placement activity will be approved by HOD on
the basis of written note from concerned Vice President or Professor, Training
& Placement. Personal leave may be sanctioned only on genuine
circumstances. Any such sanction will be noted in a register kept in the
department office. Once the leave is granted, the student can show the
H.O.D’s approval to concerned subject teachers, so that this leave period will
not be counted as absence. The subject teachers will note it in the attendance
register and return the original to the student. [They, however, have
discretion to ask for a photocopy for their records].

(c) Similarly a student can be granted Medical Leave up to a maximum of 7 days
in a semester by the Institute Doctor(s) on medical ground. The student has
to show the medical prescription slip to concerned subject teacher who will
mark as Medical Leave (M.L.) against the attendance.

(d) For leave beyond this period due to prolonged iliness or for participation in
any national or international activities, the leave up to one month can be
granted by Dean (AA) with due recommendation of Institute Doctor {if it is
medical ground) or of Head of the Department if it is other than medical
ground. Similar post sanction procedure has to be followed.

(e) For any leave beyond one month but maximum upto 45 days, Director’s
sanction is necessary with due recommendation of Institute Doctor / H.O.D.
Ali such leave applications should be routed through Dean (AA). A format of
leave application as given in this book will be used for the purpose.

() An-approved leave will not to be considered as absence.

(a) Absence in a subject without sanctioned leave is not permitted. If a
student's absence is such that the course teacher feels that his/her
preparation is not adequate to sit in the mid-semester or end-semester
examination, he may recommend to the Office of Examination to debar the
student from sitting in the examination. He, may, if he thinks fit, permit the
student to sit in the Supplementary examination. In that case the student will
be awarded one grade point less than what he scores, but not lower than a ‘P’

grade. '

(b) A student may be given mess rebate (in units of one day) by the Warden of
the hall for days of approved leave and permission to leave station. For this
purpose he must produce the approval by the H.O.D. and submit a photocopy
if the Warden so desires. In case of official duty or deputation on SAC activity
mess rebate is admissible for all days. But in case of leave on personal or
medical ground, the minimum absence including holidays if any must be 5

days. '

(c) A student can get mess rebate in case of :

(i) leave on academic or SAC activities,
(i) approved personal leave exceeding 5 days including holidays.
(iii) hospitalization or permission to leave station on medical ground,

exceeding 5 days.



6.4

6.5

7.2

Intimation of absence must be made before leave is availed to qualify for
mess rebate.

(d) No sanction of leave by H.O.D. is necessary if a student wants to leave
station over weekend or holidays and no mess rebate is admissible for such
absence.

Those students debarred from appearing in examinations (including
supplementary examination) on ground of poor attendance have to repeat the
entire semester.

It will be the responsibility of the student to get his/her absence from classes
condoned by the appropriate authority, in case a valid reason exists.

Assessment of Performance

There will be continuous assessment of a student’s performance throughout fhe
semester and grades will be awarded by the Subject Teacher / Coordination
Committee formed for this purpose. The constitution of the Coordination
Committee in multi section subjects is given in Appendix~Il.

In general, there is no strict marks-to-grade linkage. The following should be
taken as a guideline to ensure uniformity of grading among all courses.

(a) For arriving at a grade obtained by a student for a particular subject, initially a
numeric marks obtained by the student out of 100 (hundred) is to be
determined and then, the same is to be converted to  letter grade following
the guidelines given in Appendix-lil.

(b) For subjects with a theory component, the subcomponents and the respective
weights assigned to these are given below.

Subcomponent Weight
Teacher's Assessment (T.A.) 20%
Mid-Semester Examination 30%
End-Semester Examination 50%

(c) For assigning marks .in Teachers Assessment (T.A.) performance in home
assignments, class tests, tutorials, viva-voce, attendance etc. are to be
considered. At least two class tests for 4 credit theory and 1 test for 3 credit
theory are to be conducted for a subject. ~The weights of different
subcomponents of T.A. may be announced to the students by the teacher at
the beginning of the Semester.

(d) For assignment of marks in the laboratory component (P — component) the
relevant subcomponents that are to be considered are: day-to-day work,
regularity, tests (at least one in 2 credit practical and two in 4 credit practical)
assignments, viva-voce etc.  Percentage weights of the different
subcomponents in deciding the final marks are to be announced at the
beginning of the Semester.

(e) In case of students given an F, | or X grade, the teacher must submit the
marks under T.A. head to the Department Office for use in future.

8 —9F-



7.3

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

The eight-week industrial training undergone by the students in the summer
vacation will be assessed in the 7" semester. The students are required to
submit written reports on the training received and give a seminar, on the basis of
which a grade will be awarded. The students are also required to submit to the
Head of the Department or to the faculty member in-charge, a completion
certificate in the prescribed form from the competent authority of the organization
where the training was received, without which he/she will not be assessed. The
summer training of 8 weeks will carry 2 credits.

In special circumstances [See Section 4.7] a 8 week mini project may be carried
out in lieu of industrial training. The same procedure applies to the mini project.

Project Work

The project is an important component of the Institute’ B.Tech.' prograrhme. it
gives an opportunity to the student to express his/her creative talents and
prepare for his/her future career. '

The Departmental Academic Committee will invite research topics for U.G.
projects from its own faculty and from other departments across the Institute
towards the middle of the 6™ semester. One member of the Committee may be
designated to coordinate this activity. Faculty members may propose project
topics, singly or in collaboration with a colleague from the same or another
department. Co-Supervisors from industry or other institutions may also be

accepted.

The Departmental Academic Committee will assign research topics to students at
the end of the sixth semester, after taking into consideration the requirements of
the projects and choice of the students.

Each tobic may be taken by a single student or a team of two students. In case
of specially challenging problems, larger teams may work on a single problem,
with the prior approval of Dean(AA).

B.Tech. projects may be analytical, computational, experimental or
developmental or combination thereof. The department will make the necessary
resources available to the students, including access to laboratory and computing
facilities outside normal working hours.

Each team of students, consisting of one or more members and working on a
single problem, will be given an official “Project Record Book” by the Institute. All
concepts, drawings, formulas, derivations, experimental observations, graphs,
charts, photographs, computer flow charts and pseudo codes must be recorded
by the student on this note book, which must be produced before all evaluation
boards. There shall no blank pages in between the writings.

The student is required to submit a formal project report at the end of 7" and 8"
semester: that submitted at the end of the 8" semester being in the form of a well
bound thesis. The Departmental Academic Committee will constitute one or
more evaluation boards, for continuous monitoring of the projects. The Boards
will examine the day to day records and conduct viva-voce andfor oral
presentations by the students at least twice in each semester.

For the purpose of assignment of a grade the following will be weightage of the
different components.



8.9

8.10

9.1

9.2

Supervisor's assessment

(twice in a semester 20% + 20%) = 40%
Assessment by Evaluation Boards

through oral presentation and

viva-voce (20% + 20%) = 40%
Project Report = 20%

On completion of evaluation, the Departmental Academic Committee or its
subcommittee constituted for the purpose shall decide the grade awarded. If the
performance of a student is unsatisfactory, the Committee may recommend one
of the foflowing: :

(i) rewriting of report and submission for evaluation,

(i) extension of time for completion of the work (the time duration is to be
specified),

(iiiy complete repetition of the project in the following year.

The resubmitted thesis will be evaluated by the Committee and the grade will be
sent to the examination office.

Rights to all intellectual property generated in project shall be distributed equally
among the students, technicians and the supervisors, except where the
concerned workers mutually settle on a distribution. If a project is supported by a
sponsor, the sponsoring organization will be given IPR as per the contract, and
the balance divided among the faculty, students and technicians.

Examinations

The Examination office of the Institute will centrally conduct the Mid-semester and
End-semester Examinations in respect of theory components of the subjects
unless otherwise arranged. The answer scripts will be dispatched to the Subject
Teacher (Examiner) on the same day or the immediate next working day of the
examination. If the concerned examiner is not available on that day, the copies
will be handed over to the respective Heads of the Department (or Department
office) who will pass on the copies to the concerned examiners at the earliest. It
is the joint responsibility of the subject teacher (examiner) and the HOD to ensure
that the scripts are examined and the grades submitted before the due date.

(@) A student will be permitted to appear in an examination, only if he/she
has:

(i) attendance record to the satisfaction of the subject teacher in the theory
and laboratory classes and has completed the assignment works given.

(i) paid all Institute and Hall dues of the semester.

(ii) not been debarred from appearing in the examination as a result of
disciplinary proceedings.

(b) A student may be debarred from appearing at the Mid-Semester or End-

Semester Examination in the subject on the report of Subject Teacher /
Chairman, Coordination Committee, if histher
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8.3

(i)

() attendance at lecture/tutorial/laboratory classes in that subject has not
been satisfactory during the period, and/or,

(if) performance in the assignment works in that subject during the semester
has not been satisfactory.

Class tests, assignments, tutorials, viva-voce, laboratory assignments, etc.,
are the constituent components of continuous assessment process, and a
student must fuifill all these requirements as prescribed by the teacher /
coordination committee of the subject. If due to any compelling reason (such
as participation in national / international events with due approval of the
institute, his/her illness, calamity in the family, etc.) a student fails to meet any
of the requirements withinfon the scheduled date and time, the
teacher/coordination committee in consultation with the concerned Head of
the Department may take such steps (including conduction of compensatory
tests/examinations) as are deemed fit.

(i) (a) “Appearing  both = at the . Mid-Semester and End-Semester

Examination in the theory component of .a subject is compulsory.
Normally, if a student fails to appear in the Mid-Semester Examination
without any valid reason he/she should get zero for that component. |f
such case is examined and cleared as per Clause 9.3 (ii)(b), the student
will be permitted to sit for Alternative Mid-Semester examination, which
will be conducted by the Departments as per convenience. Similarly, if a
student fails to appear in the End Semester examination he/she will be
assigned ‘I' grade in the subject. Such student can appear at
Supplementary Examination but is entitled to one grade less (Rules for
Supplementary Examination — Appendix—=V of Regulation) unless
exempted as per Clause 9.3 (ii)(b)".

(b) If a student misses the End-Semester Examination due to compelling
reason like participation in an national / international event with due
approval of the Institute, serious illness of himself/herself or a calamity in
the family, he/she may appeal to the Dean, Academic Affairs, through
his/her faculty advisor and Head of the Department for permitting him/her
to appear at the Supplementary Examination(s) subject to fulfilling of
attendance requirement. If it is medical ground, the student has to submit
the medical certificate from the Institute Doctor or the recommendation of
the Institute Doctor for treatment elsewhere. In case of treatment outside
the Institute (including hospitals referred by the Institute), the student must
produce all medical documents (discharge certificate, prescriptions, visit
slips, pathological reports, medicine purchase receipts etc.) in original.
The reason for leaving the campus must also be genuine and with
permission of competent authority. In case of family calamity the
student’s application must be supported by a letter from the parent/local
guardian along with copies of documents such as medical records, death
certificates (if that happens). A Sub-committee of the Under-graduate
Programme & Evaluation Committee (UGPEC) consisting of the following
members may, after examining the documents and being convinced about
the merit of the case, recommend permitting him/her to appear in the
Supplementary Examination(s) with full credit condoning his'her absence.
In case of prolonged illness of a student, if he/she misses both the End-
Semester Examination and its Supplementary, the student can carry over
the back paper with full credit after recommendation of the above

committee.



9.4

9.5

9.6

9.7

9.8

8.9

If a student misses the Mid-Semester Examination due to illness / family
calamity / participation in co-curricular activities outside the Institute with
sponsorship of the Institute, his/her case will be treated in a similar way as
in case of non-appearance in End-Semester Examination.

In these cases the student shall be awarded an ‘I' grade till he clears the

paper.
UGPEC Sub-Committee

)] The Dean of Academic Affairs - Chairman
(i) ~ The Dean of Student Affairs - Member
(iii) Concerned Head of the Department - Invitee
(iv) One Medical Officer - Invitee
(V) The Professor-In-Charge of Examination - Member
(vi) Deputy/Assistant Registrar (Academic) - Secretary

A student will be permitted to appear in the examinations in only those subjects
for which he/she has registered at the beginning of the semester and has not
been debarred.

The final grades awarded to the students in a subject must be submitted by the
Teacher / Chairman, Coordination Committee, within ten days from the date of
holding the Examination to the concerned Head of the Department for. onward
transmission to the Examination Office, which has to be done by the Head on the
same or next working day. The teacher will submit a separate report on all
students obtaining F grades as per form given in Appendix - XI.

The Examination Office will put the results and statistical reports of all
examinations in UGPEC, which will recommend to the Senate for publication. In
case the Senate meeting is delayed, the recommended results can be published
with approval of the Chairman, Senate. The same may be ratified by the Senate
it its next meeting.

For the benefit of and as a process of learning by the students, the scripts after
correction of all class tests, Mid-semester Examinations, assignments etc. will be
shown to the students within 3 weeks from the date of Tests / Examinations. The
evaluated scripts of the End-Semester Examinations are to be shown to the
students at the beginning of the next semester, but not later than 2 weeks from
the starting of classes.

Any change of grade of a student in a subject, consequent upon detection of any
genuine error of omission and/or commission on part of the concerned teacher,
must be approved by the Departmental Academic Committee and must be
forwarded by the Head of the concerned Department to the Examination Office
within three weeks from the date of commencement of the next semester. Every
Depariment will send one comprehensive report for each semester in a standard
format.

If a student is dissatisfied with his/her grade, he/she may bring it to the attention
of the teacher within two weeks from the first day of commencement of classes in
the next semester. The teacher may change the grades.if he finds an error in
evaluation. The teacher will report the change of grade to the Departmental
Academic Committee along with all relevant papers (answer scripts, attendance
register etc) before a specified date. The DAC will submit a consolidated report
as per standard form (Appendix — Xll) to the Examination office for correction of
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records. If the student still feels aggrieved, he/she will file a formal complaint with
Dean (AA) through his/her faculty advisor and HOD with a copy to the teacher
(evaluator). If no complaint is filed within one month from the first day of classes
in the next semester, the student is deemed to have accepted the resuits and no

further change of grade is permitted.

9.10 The teachers are expected to retain all answer scripts, assignments and
laboratory records for a period of two months from the starting of classes in the
next semester. After that the material may be disposed off, except for the
students who have filed a complaint. In case of complaint, the material need to
be saved till all disputes are settled and final grade awarded.

9.11 In order to provide an additional opportunity to the students who failed (cbtained
an ‘'F’ grade) in one or more subjects components in either the Autumn and/or the
Spring Semester in a year, Supplementary Examinations equivalent to the End-
Semester Examination arranged centrally by the Examination Office, will be
conducted at the end of June (before commencement of the next session) every
year. Regulations relating to the Supplementary Examination are given in

Appendix-V.
10. Graduation Requirement

10.1 In order to qualify for a B.Tech. degree of the Institute covered under these
Regulations, a student must;

(a) Complete all the credit requirements for the degree, as laid down in the
prescribed curriculum of the discipline, with a minimum grade ‘P’ scored in

every subject.

(b) Obtain a CGPA of 6.00 or higher at the end of the semester in which he/she
completes all the requirements for the degree. :

(c) Have cleared all dues of the Institute, the Hall of Residence, the Library, the
Department, N.C.C. and other student activity centres.

10.2 The minimum total credit requirements that has to be satisfactorily completed for
the award of B.Tech. degree will vary between 210 — 215 depending on the
course structure of various departments or as decided by the Senate from time to

time.

10.3 Normally a student should complete all the requirements consecutively in eight
semesters for B.Tech. degree. Academically weaker students may be granted
time up to 12 semesters for 4-year courses to complete all the requirements for
the degree. However, in special cases the Senate may further extend this limit
for completion of all requirements for the degree to 14 semesters for four year
courses, depending upon the merit of the case.

11.  Conduct and Discipline

11.1  Students shall conduct themselves within and outside the campus of the Institute
in a manner befitting the students of an Institution of National standing.

11.2 Detailed rules regarding conduct and discipline are given in Appendix-VI.



12.

12.1

12.2

13.
13.1

13.2

13.3

14.

15.

15.1

15.2

Change of Branch

The students admitted to a course leading to B.Tech. degree in a particular
branch will ordinarily be required to continue in that branch of studies.

However the Institute may permit a few students, subject to their fulfilling the
prescribed conditions to change over from one branch to another after second
semester. Detailed rules governing the change of branch are given in Appendix-
Vil

Residence

The: Institute is essentially a residential one and unless otherwise exempted /
permitted, every student shall be required to reside in and be a boarder of Hall of
Residence to which he/she is assigned.

A student permitted to stay outside the Halls, will be attached to one of the Halls,
according to his year of study. He is permitted to participate in all the Hall
activities. All female students permitted to stay outside the Hall will be attached
to the Ladies Hall. '

The terms and conditions that a student must fulfill during his/her stay in a Hall of
Residence are mentioned in Appendix-VIii.

Fees

A student admitted to any course shall be required to pay, at the time of joining,
and also in subsequent semesters, prevalent tuition and other fees as prescribed
by the Institute till he/she is on roll including the period beyond the normal four-
years duration. Normally the fee structure will not change during the programme;
but if the Institute revises the structure in the middle of a programme, a student is
obliged to comply.

The fees will be collected under the broad heads: Admission fee, Tuition fee,
Students’ Activity fee, Hall seat rent, Caution money, Alumni fee, Convocation fee
and Miscellaneous fees. - Boarders will also pay all Hall dues in time. Day
scholars have to pay part of the Hall fees such as Hall Admission, Hall Common
Room and Hall Establishment fees and any other fee fixed by the Senate from
time to time. Caution rmoney collected will be returned at the end of the
programme after due adjustment, if any, except for those who leave the Institute
prematurely.

Refund

If a student is removed or he withdraws/leaves the Institute in the mid-session
without completing the entire course, all fees paid including the caution deposit
and mess security will be forfeited by the institute. Mess advance may be
refunded after deduction of dues, if any. ‘

If a student withdraws from the institute within 30 days from his/her date of
admission, on necessary approval of the withdrawal request, following deposits
may be refundable after deduction of dues, if any:

0] Institute General caution money

(i) Mess Security

(i)  Mess Advance.
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15.3

16.

16.1

16.2

If a student finally leaves the Institute on successful completion of the course,
caution money and mess security deposits are refundable after deduction of dues

and charges, if any.
Exceptions:

Notwithstanding anything stated in the rules, the Senate can make special
provisions and exceptions depending on the merit of a case. Such cases shall
not be cited as precedence in future occasions of similar nature.,

In emergency situations, the Director in capacity of the Chairman Senate, can

exercise powers of the Senate and discharge the functions of the Senate. Such
decisions must be reported to the Senate at its next meeting.

_—F—



Appendix - |

GRADING SYSTEM

As a measure of students’ performance a 7-scale grading system using the
following letter grades and corresponding grade points per credit, shall be
followed:

Performance Letter grade Grade point per credit
Excellent Ex 10

Very Good A 9

Goaod B 8

Fair C 7
Average D 6

Pass P 5

Fail F 2

(if appeared in the
End Semester Exam) .

In addition, there shall be two transitional grading symbols which can be used by
the examiners to indicate the special position of a student in a subject.

i - for “Incomplete Assessment”
X - for “Debarred”

Semester Grade Point Average (SGPA) will be computed for each semester.
The SGPA will be calculated as follows: .

SGPA = Z Qg.lz G

i=]

Where ‘'n’ is the number of subjects registered for the semester, ‘c/' is the number
of Credits allotted to a particular subject, and ‘g is the grade points carried by the
letter corresponding to the grade awarded to the student on the subject. SPGA
will be rounded off to the second place of decimal and recorded as such. The
SPGA would indicate the performance of the student in the semester to which it

.refers.

Starting from the second semester at the end of each semester S, a Cumulative
Grade Point Average (CGPA) will be computed for every student as follows:

CGPA = Z c,g./z c

=]

Where ‘m’ is the total number of subjects the student has reglstered from the first
semester onwards up to and including the semester S, ‘c/ is the number of
Credits allotted to a particular subject s; and ‘g, is the grade point carried by the
letter corresponding to the grade awarded to the student for the subject s, CGPA
will be rounded off to the second place of decimal and recorded as such. All
courses registered including EAA will count towards calculation of SGPA and
CGPA. In addition to registered courses, a student may ‘audit’ additional courses
with the consent of the teacher. Those courses will not appear in official records
and will not count towards calculation of SGPA and CGPA.
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The CGPA would indicate the cumulative performahce of the student from the
first semester up to the end of the semester to which it refers.

The SGPA, CGPA and the grades obtained in all the subjects in a semester will
be communicated to each student at the end of every semester.

For determining the inter se merit ranking of a group of students, only the
rounded off values of the CGPAs will be used.

When a student gets the grade ‘I’ for any subject(s) during a semester the SGPA
of that semester and the CGPA at the end of that semester will be tentatively
calculated ignoring this (these) subjects. After the ‘I’ grade(s) has (have) been
converted to appropriate grades, the SGPA and CGPA for that semester will
finally be recalculated after taking into account this (these) grade(s).

When a student gets the grade 'F’ in any subject during a semester, the SGPA
and the CGPA from that semester onwards will be tentatively calculated, taking
only ‘2’ points for each such ‘F’ grade. After the ‘F’ grade(s) has/have been
substituted by better grades during a subsequent semester, the SGPA and the
CGPA of all the semesters, starting from the earliest semester in which the ‘F’
grade has been updated, will be recomputed and recorded to take this change of

grade into account.
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Composition

Appendix - I

CO-ORDINATION COMMITTEE FOR U.G. COURSES

One Co-ordination Committee will be constituted for each subject taught by more
than one teacher of one or more Departments / Centres. Each committee will
consist of all the teachers who are involved with the teaching of the subject
during the semester.

One of its members will be nominated by the Head of the Department, under
whose name the subject is being offered, to act as its Chairman.

Tenure

The semester in which the subject is being offered.

Functions
(i)
(it)

(iii)

(iv)

v)

(vi)

To lay down the course plan for the subject.

To coordinate instructions and progress of teaching in the subject and to
ensure that the full syllabus is covered.

To review periodically the performance of students who have registered in
the subject.

To forward the results of the examinations and the final grades obtained
by each student taking the subject, to the concemed Head of the
Department. :

Fix up the question setter, (from among the teachers teaching the
particular subject). '

To moderate the question papers on the subject and ensure that the
syllabus is well covered by the question papers.

Frequency Meetings

Each Coordination Committee shall meet at least four times during the semester.

-



Appendix — il

GUIDELINES FOR AWARD OF LETTER GRADES

In general there shall be no rigid marks-to-grade linkage. Difficulty levels of the
examinations, tests, assignments, viva-voce and other factors that contributed to
the final marks are to be considered by the teacher / coordination committee of a
subject while converting marks into letter grades.

(a) The grades ‘F’ and ‘Ex’ are to be considered as bench mark grades.

(b) The cut-off marks below which a student would be assigned and ‘F’ grade
is 35 for the theory component and 40 for the laboratory component.

(c) The exceptionally brilliant performance is to be assigned an ‘Ex’ grade.
Even the best student of any class needs to be good enough to be

awarded the ‘Ex’ grade.

In case of a relatively iarge class and/or classes where the performance level
depicts more or less a normal distribution:

(a) The average performance (around mean value of marks) is to be
assigned ‘C’ grade. However, if by teacher's/coordination committee’s
perception the general level of the class is considered to be appreciably
high, the average performance may be assighed ‘B’ grade.

(b) All other marks for grade conversion are to be done relatively with respect
to the average performance in between (but excluding) the ‘F’ and ‘Ex
grades, which have already been assigned, by choosing appropriate
boundary marks between grades.

(©) Normally, in a reasonably large class of students distribution of grades is ’
expected to be as follows:

Ex : < =10%

A : 10-20%
B,C.D : 20-35%
P : 10 - 25%
F . 0-5%

In the case where a student appears in the supplementary examination, the
conversion from marks to grade would be done applying the same norm as was
framed for the original class.

Ordinarily a student appearing in a supplementary examination in a theory course
or repeating experiments in a laboratory / design course will get one grade less
than what hefshe deserves otherwise, but not less than P grade. In special
circumstances, such as participation in a national/ international event, illness of
self or a family calamity, the Senate may permit supplementary examination or
repetition of laboratory/ design classes with full credit. ‘
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For classes where excessive bunching occurs resulting in almost all the marks
tending to cluster into same category, conversion from marks to grade may be
done using the table given below. However, the teacher may, on his/her
perception of the difficulty level of assessment process undertaken, alter the
boundary (cut-off) marks by +/- 5 marks.

Range of Marks Grade

(90 - 100) Ex

(80 —90) A

(70-79) B

(60 - 69) C

(50 - 59) D

(35-49) P for Theory Component
(40 - 49) P for Laboratory Component
<35 F for Theory Component
<40 F for Laboratory Component

The Coordination Committee will moderate the results of the different sections of
a class if wide disparity in performance across sections are observed.

All the requirements for the laboratory component are to be satisfied by a student
within deadline 8et-up by the teacher/coordination committee before the start of
the end-semester examination. If a student due to a genuine reason like
paricipation in national / international event or illness of himselffherself or
calamity in the family, cannot complete a particular course, the
teacher/coordination committee may allocate him/her additional time. [n this case
an |-grade if needed may temporarily be allocated to the student in the subject.
However, the requirement in any case has to be fulfilled within 2 months after the
end of the end-semester examination and the grade finalized.

There is no provision for supplementary examination in the laboratory
component. [f a student cannot clear the laboratory component of a particular
subject, he/she will be assigned the grade ‘F’ in that subject. In extra-ordinary
circumstances, to be decided by the institute authority in consuitation with subject
teacher and concemed Head of the Department, such students may be given a
chance to complete the laboratory requirement in the summer vacation. If the
student cannot satisfactorily complete the laboratory work and again gets ‘F’
Grade in the laboratory, hefshe has to repeat the subject in the next academic
year after clearing which he/she will be allowed to register in the higher semester.

— 103—
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Appendix - IV

PERCENTAGE CONTRIBUTION in courses with both theory and laboratory
components

(As a Transition Measure)

L T P Credit Theory Laboratory
L-T P

4 0 0 4 100 0

3 0 0 3 100 "0

3 0 3 5 60 40

3 1 0 4 100 0

3 1 3 6 66.67 33.33

3 1 6 8 50 50

2 0 0 2 100

2 1 0 3 100

2 1 3 5 60 40

0 0 6 4 100

0 0 3 2 100

0 0 2 1 100

Mixed [Theory and Laboratory] courses are discouraged by the Institute as a matter of
policy. Preferred distributions are : 3-0-0 [3 credits], 3-1-0 [4 credits}, 0-0-3 [2 credits], O-
0-6 [4 credits] and 4-0-0 [4 credits].
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Appendix -V

RULES REGARDING SUPPLEMENTARY EXAMINATION AND
' SUMMER COURSES

Except as specified in Clause 9.3(ii)(b), a student will be eligible to appear in the
supplementary examination in a subject if he obtains grade F, X or I. There is no
provision for improvement of grade, if it is P or higher.

A student will ordinarily not be allowed to appear in more than 5 (five) subjects in
the supplementary examinations.

Intending students must submit their application in the proforma given in this book
through his/her faculty advisor and his/her Head of the Department, along with
the necessary fees to the Examination office by the date as announced by the
office.

The supplementary examination shall be held on such dates as laid down in the
Academic Calendar for the year or as notified separately.

The grade in the subject scored by the student appearing in the supplementary
examination will be recomputed by substituting the marks scored in the last end-
semester examination by that scored in the supplementary examination. Unless
exempled as per regulation in Clause 9.3 (ii)(b), a student is entitled only to one
grade lower than the actual grade thus scored, except that the performance
grade ‘P’ remains unaltered, as elucidated in the table below:

" Grade Obtained Grade to be awarded
F F
P P
D P
C D
B C
A B
Ex A

The final grade awarded to the students must be sent to the Examination Office
within 5 days of receipt of answer scripts.

When the situation so demands, e.g. large number of students failing in a
subject, the Institute may decide to offer summer courses to students with an F
grade in Autumn or Spring semester. Attendance in such a course shall be
compulsory and no supplementary examination shall be offered in the subject.

A student can register for a maximum of three summer courses. The maximum
number of courses in supplementary examinations as siated in clause 2 will be
reduced by the number of summer courses taken.

If a student secures at least P grade in a course, he will not be permitted to
upgrade his grade in that particular course. However, for enhancement of
knowledge he/she can audit that course during summer courses with the consent
of the course teacher by payment.

— 04—
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Appendix — VI

RULES REGARDING CONDUCT AND DISCIPLINE

Following rules shall be in force to govern the conduct and discipline of all students:

1.

Students shall show due respect ta the teachers of the Institute, the Wardens of
the Halls of Residence, the Sports Officers of the Athletics and the Officers of the
National Cadet Crops; proper courtesy and consideration should be extended to
the employees of the Institute and of the Halls of Residence. They shall also pay
due attention and courtesy to visitars.

Students are required to develop a friendly relationship with fellow students. In
particular, they are expected to show kindness and consideration to the new
students admitted to the Institute every year. Law bans ragging in any form to
any body. Any act of physical or mental pressurization of junior students,
individually or in group, will be considered as an act of ragging. Ragging will be
considered as gross indiscipline and will be severely dealt with, which may

“include expulsion from the institute.

If a junior student yields to any form of ragging by senior students and does not
inform the Institute or hall authorities, and willfully withholds the information in an
enquiry of ragging incident, the matter will be treated as indiscipline on'the part of

the junior student.

The following acts of omission andfor commission shall constitute gross violation
of the code of conduct and are liable to invoke disciplinary measures:

% Furnishing false statement of any kind in the form of application for admission
or for award of scholarship or prizes etc.

< Fumishing false statement to the Disciplinary Committee.  Or wilifully
withholding informations relevant to an enquiry. :

% Displaying lack of courtesy and decorum; resorting to indecent behaviour any
where within or outside the campus.

< Willfully damaging or stealthily removmg any property / belongings of the
Institute, Hall or fellow students.

% Possession, consumption'or distribution of alcoholic drinks or any kind of
hallucinogenic drugs.

% Adoption of unfair means in the examinations.

% Organizing or participating in any group activity except purely academic and
scientific programmes in company with others in or outside the campus
without prior permission of the Dean of Students’ Affairs.

% Mutilation or unauthorized possession of library books.

% Resorting to noisy and unseemly behaviour, disturbing studies of fellow
students.
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< Not intimating his/her absence to the Warden of the hall before availing any
leave.

Commensurate with the gravity of the offence, the punishment may be reprimand,
additional work in the institute, debarment from student activities and elections,
debarment from medals and prizes, debarment from campus placement, fine,
expulsion from the Hall, rustication for a specified period or even outright

expulsion from the Institute.

For an offence committed (a) in a Hall of Residence, (b) in the Department or a
class room and (c) elsewhere, the Warden, the Head of the Department and the
Dean of Students’ Affairs, respectively, shall have the authority to reprimand or
impose fine or take any other suitable measure. All cases involving punishment
other than reprimand shall be reported to the Chairman of the Standing

Disciplinary Committee.

(@) All major acts of indiscipline, which may have serious repercussion on the
students in general and/or which may warrant a uniform and more formalized
nature of investigation, shall be handled by the Standing Institute Disciplinary
Committee appointed by Senate. The standing Disciplinary Committee
consists of the following ex-officio and other members:

(1) Dean of Students’ Affairs - Chairman
(2) Warden, Halls - Member
(3) Superintendents, Halls of Residence
of the concerned students - Member
(4) Two members of faculty nominated
by the Senate, for a period of two years - Member
(5) Two senior students nominated
by the Director - Member
(6) Deputy / Assistant Registrar (Academic) - Member Secretary

(b) Recommendation of the committee, which will include the suggested
punishment in cases of guilt proven, will be forwarded to the Chairman,

Senate for necessary action.

(c) The Director, at his discretion may take additional measures keeping in mind
long term issues and impact on other aspects of Institute management. The
Director in capacity of Chairman, Senate may make minor changes in the
nature of punishment awarded or reduce the quantum of punishment if he
feels appropriate. But he shall not increase the quantum of punishment
awarded.

On approval of Director, the Deputy / Assignment Registrar (Academic) will
bring out appropriate orders with copies to the parents / guardians of the
student.

(d) If the Director feels that the nature and/or quantum of punishment is not
commensurate with the offence and may create long term problems, he may
refer the matter to the full Senate. The Senate’s decision in the matter will be
final.

— Io s‘.—.—
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10.

11.

Acts which may be classed as ‘crimes’ rather than acts of indiscipline will be
reported to the state authorities; they include such acts as causing serious injury
to fellow students or others, causing major damage to Institute property, being
involved in activities prejudicial to national security or to that maintaining

communal harmony etc. '

Cases of adoption of unfair means in an examination shall be dealt with by the
Examination Disciplinary Committee consisting of the following members:

1M A Senior Professor, nominated by the Senate - Chairman
(2) The concemed examiner(s) & the faculty

reporting the incident - Members
(3 & 4) Two members of faculty nominated by the

Senate for a term of two years - Members
(5) Professor in charge Examinations ‘ - Secretary

If adoption of unfair means is proved, the punishment may be, depending on the
quantum of the offence and prior record, reduction of grade, de-registration of a
course, expulsion for one or more semesters or outright expulsion from the

Institute.

The Committee shall recommend appropriate measures in each case to the
Chairman of the Senate for awarding the punishment.

Any act of indiscipline in a hall will be investigated by a Hall Disciplinary
Committee which will recommend the action to the Superintendent, Halls of
Residence, who will decide the course of action to be taken and implement it.
However, in case the matter is in serious nature, the Superintendent will forward
it to the Dean (SA) through Warden, Hall. The Dean (SA) who is the Chairman of -
the standing Institute Disciplinary Committee may take necessary action.: The
Hall Disciplinary Committee consists of the following members:

(i) Assistant Superintendent - Chairman
(i) General Secretary - Member

(i)  One boarder of the hall to be nominated by the
Warden in consultation with the Superintendent - Member

Any act of the indiscipline and steps taken by the Director will be reborted to the
Senate in its next meeting. [If opportunity still exists, the Senate may deliberate
and alter the nature and/or quantum of punishment awarded.

A punishment, once awarded and notified cannot be changed by the Director, the
Standing Disciplinary Committee, or any administrative authority. However, when
new facts come to light, the Senate can amend the punishment and take any

- other corrective measures that it feels appropriate.

Ordinarily minor disciplinary offences and punishments will not be reflected in a
students’ Conduct Certificate. But in serious cases, Disciplinary Committee the
Director or the Senate may decide to enter an appropriate entry in the students’

Conduct Certificate.
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10.

Appendix — VIl
RULES FOR CHANGE OF BRANCH -

A student admitted to a particular branch of the B.Tech. Course will normally
continue studying in that branch till completion.

However, in special cases the Institute may permit a student, admitted through
AIEEE or ofner epprovedt averes ‘o themge fiom one dianen of swdies ‘o
another after second semester, provided vacancies exist in such branches.
However, the remaining strength of the source branch will not be allowed to fall
below 50% of the sanctioned strength.

Only those students will be eligible for consideration for a change of branch after
the second semester, who have -

(a) Completed all the credits prescribed in the first and second semesters of their
studies, in the first attempt, without having had to pass any course
requirement in the supplementary examination or through summer course

(b) Must have secured @ CGPA not less than 8.0 (1% and 2™ semester taken
together).

Application for a change of branch must be made by intending eligible students in
the form prescribed for this purpose. The Academic office will call for application
sometime before start of summer vacation and the completed forms must be
submitted to this office by the last date specified in the notification.

Students may enlist all the available choices of branch, in order of preference, to
which they wish to change over. It will not be permissible to alter the choices
after the application has been submitted.

Change of branch shall be made strictly on the basis of inter-se-merit of the
applicants. For this purpose the CGPA obtained at the end of the Second
(Spring) Semester shall be considered. Ties will be broken by the AIEEE rank.

In order to avoid delay in change of branch, the branch change shall be made on
the basis of 2™ semester CGPA after it is passed by UGPEC and approved by
the chairman, Senate. In the event of a student securing above 8.0 on verification
of his evaluated answer scripts, the student (if interested for a branch change)
can be allotted a branch commensurate with his grade, irrespective of whether a
seat is vacant in that branch or not. This seat will be over and above the
sanctioned strength of that branch.

All changes of branch made in accordance with the above rules will be effective
from the Third (Autumn) Semester. No changes of branch shall be permitted
thereafter.

All changes of branch will be final and binding on the applicants. No student will
be permitted, under any circumstances, to refuse the change of branch offered.

Notwithstanding the provisions of foregoing paragraphs the Senate may, under
very special circumstances, permit the transter ot a student tfrom one branch to
another, in deviation of the above mentioned rules. In each such case the
special reasons for which the transfer is permitted must be recorded in the
Senate resolution. Such transfers, if any, will be over and above the regular
transfers, and their number will not be counted in the computation of ‘Actual
Number of Students’ in a given branch.

— (06—
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Appendix — VIl

RULES RELATING TO RESIDENCE REQUIREMENTS

Following are the detailed rules governing residence requirements of students:

1.

10.

11.

The NIT, Rourkela is a totally residential institution and all students are required
to stay in one of the Halls of Residence.

Under special circumstances, the Director may permit a student to reside with
hisfher Parent/Guardian in the Institute Campus or within a reasonable distance
from the Institute. Such a student shall, however, be attached to a Hall of
Residence and will be required to pay certain dues as decided by the Warden of
the Halls. However, this permission may be withdrawn at the discretion of the
Institute, at any time considered appropriate without assigning any reason.

The mess of each Hall of Residence shall function as a single integrated unit and
shall not, under any circumstances be sub-divided into any kind of groups or sub-

groups.

The allotment of rooms in a Hall should be directed towards integration of
students of different courses, batches, residential districts and communities.
Superintendents may reshuffle allotment in the middle of a year if this objective is

not met adequately.

No married accommodation shall be provided to any student of the under-
graduate courses.

No student shall come into or give up the assigned accommodation in any Hall of
Residence without prior permission of the Warden, Halls.

A student shall reside in a room allotted to him/her and may shift to any other
room only under the direction/permission of the respective Superintendent.

Students shall be required to make their rooms available whenever required for
inspection, repairs, maintenance or disinfecting and shall vacate the rooms when

leaving for the vacations/holidays.

Students shall be responsible for the proper care of the doors, windows, furniture,
fan, and other fi tﬁngs in the rooms allotted to them and shall generally assist the
Superintendent in ensuring proper use, care and security of those prowded in the
Halls of common use of all students.

Students will be responsible for the safe keeping of their own property. In the
event of loss of any personal property of a student due to theft, fire or any other
cause the Institute shall accept no responsibility and shall not be liable for

payment of any compensation.

Engaging personal attendants, keeping pets and use of appliances like electric
heater, refrigerator efc. by a student in the Hall of Residence are prohibited.
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Appendix — IX

DEPARTMENTAL ACADEMIC COMMITTEE (UG)

There shall be one Departmental Academic Committee in each Department, which will
be responsible for smooth functioning and monitoring of all academic activities relating to

the Department.

Composition
1. The Head of the Department or a - Chairman
senior member of the faculty designated by him

2. Four to six faculty members - Members

Members to the DAC will be co-opted covering each specialization of the department. A
faculty member without Ph. D. degree should not be a member of DAC.

In very small departments one or more faculty members of other departments may be
co-opted by the HOD with approval of Dean(AA).

One or more external members may be co-opted by the Chairman, DAC on specific
occasions such as syllabus making for new courses, revamping of present syllabus etc.
The tenure of the Departmental Academic Committee shall be two years.

Functions

1) To decide the course structure and detailed syllabus of the subjects offered by
the Department.

2) To assign teaching duties to the teachers and to make the facilities available for
teaching.

3) To allot faculty advisors to the new batches of students admitted.

4) To consider any change of grade of a student in ‘a particular subject / subjects
due to any omission / commission and recommend (Clause 9.8 of regulation).

5) To review the cases of weak students and decide appropriate action in advance
in coordination with faculty advisors.

B8) To assign under-graduate Projects to the teachers of the Department.

7) To constitute evaluation boards for projects, viva voce, training reports etc.

8) To monitor delivery of instruction and ensure that all classes are held as per
regulation.

9) To guide teachers towards ensuing continuous evaluation by conducting class

tests, giving assignments etc.

10)  Moderate question papers if so necessary.

11)  To decide award of medals and prizes wherever available based on depar’(mental
merit or activities.

12)  Any other duties to be assigned by the Senate.
The DAC will meet as often as necessary. Faculty advisors and other members of the
faculty may be invited to meetings when necessary. The DAC’s recommendations may,

if situation so demands, be discussed and amended by a meeting of the Full faculty of a
Department.

— 107~
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Appendix — X

UNDERGRADUATE PROGRAMME & EVALUATION COMMITTEE

Composition
1. Dean (Academic Affairs) - Chairman
2. Dean (Students’ Affairs) - Member
3. Professor In-charge, Time Table - Member
4. Chairmen of all Departmental ,
Academic Committees - Members
5, Head, Central Workshop - Member
8. Professor in charge Examination - Member
7. Deputy / Assistant Registrar (Acédemic) - Secretary
Functions

Vi.

vii.

viii.

X.

To consider the recommendations of the Departmental Academic Committee on
matters relating to under-graduate programme. and to make suitable
recommendation to the Senate.

To frame and revise curricula for the under-graduate courses of study.

To ensure that all .norms and regulations pertaining to under-graduate
programme are strictly followed.

To make periodic review of ordinances, regulations and instructions pertaining to
under-graduate programme and to recommend to the Senate any modification

thereof.

To recommend to the Senate the results of all U.G. examinations and award of
degrees.

To review the academic performances of students in general and make suitable
recommendations to the Senate.

To recommend to the Senate, the award of stipends, scholarships, medals &
prizes efc.

To draw off general time table for the under-graduate course and finalize the UG
academic calendar to be put up to the Senate.

To consider and recommend to the Senate any special cases related lo
attendance, examination, registration etc.

Any other job assigned by the Senate.

Frequency of Meetings

At least twice every semester.
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1.1

1.2

1.3

1.4

1.5

2.1

22

Introduction

The provisions contained in these regulations govemn the conditions for imparting
courses of instructions, conducting examinations and evaluation of students’

performance leading to M.Sc. Degree.

This regulation is effective for the batches of students admitted in the Academic
Session 2006 — 2007 onwards.

Disciplines: The disciplines in which the courses of study are available and
degrees will be offered are:

1. Chemistry  (CY)
2. Mathematics (MA)
3. Physics (PH)

New disciplines may be added in future with approval of the BOG.

The provisions of this regulation shall also be applicable to any new discipline(s)
that is(are) introduced from time to time and added to the list in Section 1.2.

The Board of Governors of the institute may, on the recommendation of the
Senate, change any or all parts of this Regulation at anytime.

Supplementary regulations, whenever necessary may be framed and
implemented by the Senate

Admission

Admission to all courses will be made in the Autumn Semester of each session at
the First Year level through an Entrance Examination to be conducted by the
Institute. This examination shall have both written and oral components. The
distribution of points shall be as follows :

High School = 10
+2 Level = 10
B.Sc. = 20
Written Test = 60
Total 100
Minimum qualifying points = 40
Career marks shall be caiculated by the formula :
Points = % of marks— 50  for High School and +2, and
5
Points = % of marks — 50 for B. Sc. Including Honours
' 2.5 and pass subjects.

The Institute reserves the right to cancel the admission of any student and ask
him/her to discontinue his/her studies at any stage of his/her career on grounds
of unsatisfactory academic performance, irregular attendance in classes or
indiscipline.
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2.3

24

3.2

3.3

4.1

42

4.3

At the time of admission, the student is required to provide the following
documents:

(a) A certificate for proof of age (Birth certificate or Board cetrtificate).

(b) Pass certificate of the qualifying (B.Sc.) examination.

(c) College leaving certificate.

(d) Migration certificate (if given by the earlier university).

A provisional admission may be given if any of the certificates is not produced. It
has to be submitted before a date to be fixed by the Senate, failing which
admission will be cancelled and all fees deposited will be forfeited.

The department will assign a faculty member to each batch of students to serve
as ‘Faculty Adviser, who will continue to act till all students admitted in a batch
graduate or leave the Institute. He will serve as a mentor to the students and
shall proactively monitor their academic progress. He will approve selection of
elective courses, ligison with course teachers in matters of students’ attendance
and performance, recommend leave of the students to HOD, and communicate
with their parents. His role is critical in case of academically weak or de-motivated
students, who need to be guided out of their academic or social situations. .

Academic Calendar

The academic session is divided into two semesters each of approximately 17
weeks duration: An Autumn / Odd semester (July — December) and a Spring /
Even semester (January — June). In addition, a summer session (May — July)
may be offered at the discretion of the Senate under special circumstances.

The selected candidates have to take admission to the institute on the dates as
per Academic Calendar approved by the Senate. Under special circumstances,
e.g. foreign students nominated by the Government of India or a serious medical
iliness, the Senate may condone delay up to one month from the starting of

classes.

The Senate will approve the academic calendar consisting of schedule of
activities for a session inclusive of dates for registration, Mid-semester and End-
semester examinations, inter-semester breaks etc. well in advance of start of a
semester. The academic calendar shall usually provide for approximately 85
working days (including examination dates) in each semester.

Course Structure
The duration of the course leading to M.Sc. Degree will be two years.

The curricula for the different degree programmes as proposed by the respective
departments and recommended by the Post-graduate Programme and
Evaluation Committee (PGPEC) shall have the approval of the Senate. The
departments will also prepare the syllabus of each subject containing the scope
of studies and instructions to be imparted which must have the approval of the

Senate.

All subjects would have a Lecture — Tutorial — Labaratory / Design component (L—
T-P) to indicate the contact hours. The Tutorial (T) component may be absent in
certain theory courses. In general design or laboratory courses will be offered as
distinct { 0 — D — P) courses without being mixed with lecture components. Some



4.4

4.5

4.6

4.7

51

52

5.3

courses may have pre — and co-requisites. Co-requisite courses may be taken in
the same or different semesters.

All subjects will have a credit count ‘C’. Teaching of subjects will be reckoned in
terms of credits.

The curricula for M.Sc. course will include compulsory industrial or R & D training
of 8 weeks duration. The training may be taken in any reputed industry, research
laboratory, IT, NIT and any other organization of comparable repute. The place
of training has to get prior approval of the Department. On completion of training,
the student shall submit a report to the department, which will earn credit in the

3 semester.

Under special circumstances, a student may be permitted by the Senate, or by
the Chairman Senate on behalf of the Senate, to carry out a mini-project of 8
weeks duration at NIT Rourkela in lieu of the industrial training. Such a project,
should preferably be based on a real life industrial problem.

The Project work will carry a total of 10 credits between 3@ & 4™ Semesters, the
distribution being 4 & 6 (or 6 & 4) credits respectively.

When circumstances so permit, it will be possible for a student to spend a
semester or more in another NIT, liT or another reputed institute and transfer the
credits. The core (compulsory) courses need to have a one-to-one
correspondence between the participating institutions. The Senate shall
constitute a course equivalence committee to establish the adequacy of the
education received in another institution.

Registration

Every student in the M.Sc. programme is required to be present and register at
the commencement of each semester on the date fixed and notified in the
Academic Calendar.

Registration of students in each semester will be centrally organized by the
Academic Section. The registration will be done in respective departments; the
subject details being verified by the Faculty Adviser of the batch. Payment of
dues etc. will be verified.by the Academic Section. An appropriate semester
registration form as enclosed in this book will be used for the purpose.

A student who does not register on the day announced for the purpose may be
permitted, in consideration of any compelling reason, late registration within next
5 working days on payment of an additional late fee as prescribed by the
Institute. Normally no late registration shail be permitted after the fifth working
day from the scheduled date, except in special cases (like those directed by
MHRD or MHRD approved authorities in 1% semester) to be approved by the
Director on recommendation of Dean (AA). However, in any circumstances late
registration after 45 days from the scheduled date of registration is not allowed.
The attendance of MHRD approved students will be calculated from the date of
their joining. However no special allowance may be claimed in the matter of
assessment / evaluation.
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5.5

56

(a) Only those students will be permitted to register who have

)] cleared all Institute and Hall dues of the previous semesters,

(i) paid all required prescribed fees for the current semester,

(iii) not been debarred from registering for a specified period on
dnsc:phnary or any other ground,

(iv)  registered in the previous semester and appeared in the previous
semester examinations and

v) satisfied the academic requirements outlined in Clause 5.7.

(b) A student who was registered in the relevant semesters but could not appear
in the End Semester examination due to illness, family calamity or any other
reason approved by the Senate can be allowed to register in the next higher
‘semester provided he satisfies the conditions mentioned in para 9.3 (ii)(b).
The application with supporting documents for such cases should reach the
office of the Deputy / Assistant Registrar (Academlc) at least 15 days prior to
the date of registration.

To be able to register in the 2™ year (3"’ semester) and continue his/her study in
the Institute at the end of 1 year, a student must

(i) caomplete satisfactorily at least two-thirds of the total credits registered for
during the two semesters, i.e., have ‘P’ grade in at least two-third of the
credits registered.

(i) obtain a Cumulative Grade Point Average (CGPA) of not lower than
5.5(considering all courses including those in which the student has
secured an F grade) calculated on the basis of combination of the best
grades obtained by him/her to attain the above minimum credits
(Semsster Examination and Supplementary Examination, the
Supplementary Examination grade belng awarded according fo
Appendix~Ill para-5)

SGPA & CGPA calculation method is illustrated in Appendix-I.

N.B. A student failing to complete satisfactorily both the above conditions
even after going through supplementary examination is required to
discontinue his/her studies after the 1 year and leave the Institute.

While reglstenng for 3™ or 4" semester, a student may register for back papers of
1 or 2™ semester respectively. A separate registration form (same as
supplementary examination application form) has to be filled up for this purpose.
A student need not attend classes in paper registered as a “back paper”. He has
to sit for both mid-semester and end-semester examinations and the grade will be
awarded based on the scores of the latest examinaticns. The Teachers
assessment component will be same as that given by the instructor in the original
semester. If regulations and time table otherwise permit, a student may register
for an even semester elective in odd semester and vice versa. A student may
change an elective course if he satisfies the pre-requisites and timetable permits.
The registration for back papers must be done at the time of semester

registration.
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5.8

59

5.10
511

6.1

6.2

If student does not clear all courses of 1% and 2™ semesters at the end of two
years, he must register for the 1% and 2™ semester courses and attend classes
after completion of two years till all courses are cleared.

The provisions of section 5.6 and 5.7 will continue to be valid even after a student
has attended classes for 4 semesters.

A student must pay full semester fees till he clears all courses even if he is
registered for one course only in a particular semester.

The classeé of all semesters will start from the day following the registration.

A student who has been debarred from appearing at an examination either (i) as
per recommendation of the subject teacher for unsatisfactory attendance or (i) by
the Institute as a measure of disciplinary action or (jii) for adopting malpractice at
an examination and consequently awarded a grade ‘X', may register for the
subject(s) after the term of the debarment expires, provided that other provisions
of the regulation do not prevent him.

Attendance

Attendance in all classes (Lectures, Tutorials, Laboratories, EAA etc.) is
compulsory. A student may be debarred from appearing at an examination on
ground of unsatisfactory attendance.

(a) Every student is required to obtain prior permission of the Academic
authorities before availing leave.

(b) A student can be granted leave up to a maximum of 5 working days (class
days) in a semester by the concerned Head of the Department for any
personal reason and 5 days for all other reasons (except medical ground).
Leave for SAC or Training & Placement activity will be approved by HOD on
the basis of written note from concerned Vice President or Professor, Training
& Placement. . Personal leave may be sanctioned only on genuine
circumstances. Any such sanction will be noted in a register kept in the
department office. Once the leave is granted, the student can show the
H.O.D’s approval to concemed subject teachers, so that this leave period will
not be counted as absence. The subject teachers will note it in the attendance
register and return the original to the student. {They, however, have a
discretion to ask for a photocopy for their records].

(c) Similarly a student can be granted Medical Leave up to a maximum of 7 days
in a semester by the Institute Doctor(s) on medical ground. The student has
to show the medical prescription slip to concemed subject teacher who will
mark as Medical Leave (M.L.) against the attendance.

(d) For leave beyond this period due to prolonged iliness or for participation in
any national or international activities, the leave up to one month can be
granted by Dean (AA) with due recommendation of Institute Doctor (if it is
medical ground) or of Head of the Department if it is other than medical
ground. Similar post sanction procedure has to be followed.

(e) For any leave beyond one month but maximum upto 45 days, Director's
sanction is necessary with due recommendation of Institute Doctor / H.O.D.

— 1l -
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6.3

6.4

6.5

7.1

7.2

All such leave applications shouid be routed through Dean (AA). A format of
leave application as given in this book will be used for the purpose.

(f) An approved leave will not to be considered as absence.

(a) Absence in a subject without sanctioned leave is not permitted. If a student's
absence is such that the course teacher feels that his/her preparation is not
adequate to sit in the mid-semester or end-semester examination, he may
recommend to the Office of Examination to debar the student from sitting in
the examination. He, may, if he thinks fit, permit the student to sit in the
Supplementary examination. In that case the student will be awarded one
grade point less than what he scores, but not lower than a ‘P’ grade.

(b) A student may be given mess rebate (in units of one day) by the Warden of
the hall for days of approved leave and permission to leave station. For this
purpose he must produce the approval by the H.O.D. and submit a photocopy
if the Warden so desires. In case of official duty or deputation on SAC activity
mess rebate is admissible for all days. But in case of leave on personal or
medical ground, the minimum absence including holidays, if any, must be 5

days.

(c) A student can get mess rebate in case of :
(i) leave on academic or SAC activities,
(i) approved personal leave exceeding 5 days including holidays,
(i) hospitalization or permission to leave station on medical ground,

excluding 5 days.
Intimation of absence must be made before leave is availed to qualify for

mess rebate.

(d) No sanction of leave by H.O.D. is necessary if a student wants to leave
station over weekend or holidays and no mess rebate is admissible for such

absence.

Those students debarred from appearing in examinations (including
supplementary examination) on ground of poor attendance have to repeat the
entire semester.

it will be the responsibility of the student to get his/her absence from classes
condoned by the appropriate authority in case a valid reason exists.

Assessment of Performance

There will be continuous assessment of a student's performance throughout the
semester and grades will be awarded by the Subject Teacher.

In general, there is no strict marks-to-grade linkage. The following should be
taken as a guideline to ensure uniformity of grading among all courses.

(a) For arriving at a grade obtained by a student for a particular subject, initially a
numeric marks obtained by the student out of 100 (hundred) is to be
determined and then the same is to be converted to letter grade following the

guidelines given in Appendix-Ii.



7.3

8.1

8.2

8.3

(b) For subjects with a theory component, the subcomponents and the respective
weights assigned to these are given below.

Subcomponent Weight
Teacher's Assessment (T.A.) 20%
Mid-Semester Examination 30%
End-Semester Examination 50%

(c) For assigning marks in Teacher's Assessment (T.A.) performance in home
assignments, class tests, tutorials, viva-voce, attendance etc. are to be
considered. At least two class tests for 4 credit theory and 1 fest for 3 credit
theory are to be conducted for a subject. The weights of different
subcomponents of T.A. may be announced to the students by the teacher at
the beginning of the Semester.

(d) For assignment of marks in the laboratory component (P ~ component) the
relevant subcomponents that are to be considered are: day-to-day work,
regularity, tests (at least one in 2 credit practical and two in 4 credit practical)
assignments, viva-voce etc. Percentage weights of the different
subcomponents in deciding the final marks are to be announced at the
beginning of the Semester.

(e) In case of students given an F, | or X grade, the teacher must submit the
marks under T.A. head to the Department Office for use in future.

The eight-week industrial training undergone by the students in the summer
vacation will be assessed in the 3™ semester. The students are required -to
submit written reports on the training received and give a seminar, on the basis of
which a grade will be awarded. The students are also required to submit to the
Head of the Department or to the faculty member in-charge, a completion
certificate in the prescribed form from the competent authority of the organization
where the training was received, without which he/she will not be assessed. The
summer training of 8 weeks will carry 2 credits.

In special circumstances [See Section 4.5] a 8 week mini project méy be carried
out in lieu of industrial training. The same procedure applies to the mini project.

Project Work

The project is an impoﬁanf component of the Institute’ M.Sc. programme. It giveé
an opportunity to the student to express his/her creative talents and prepare for
his/her future career.

The Departmental Academic Committee will invite research topics for M.Sc.
projects from its own faculty and from other departments across the Institute
towards the middle of the 2™ semester. One member of the Committee may be
designated to coordinate this activity. Faculty members may propose project
topics, singly or in collaboration with a colleague from the same or another
department. Co-Supervisors from industry or other institutions may also be
accepted.

The Departmental Academic Committee will assign research topics to students at

the end of the second semester, after taking into consideration the requirements
of the projects and choice of the students.

~112.~
8



8.4

8.5

8.6

8.7

8.8

8.9

8.10

Each topic may be taken by a single student or av team of two students. In case
of specially challenging problems, larger teams may work on a single problem,
with the prior approval of Dean (AA).

M.Sc. projects may be analytical, computational, experimental or developmental
or combination thereof. The department will make the necessary resources
available to the students, including access to laboratory and computing facilities

outside normal working hours.

Each team of students, consisting of one or more members and working on a
single problem, will be given an official “Project Record Book” by the Institute. All
concepts, drawings, formulas, derivations, experimental observations, graphs,
charts, photographs, computer flow charts and pseudo codes must be recorded
by the student on this note book, which must be produced before all evaluation
boards. There shall no blank pages in between the writings.

The student is required to submit a formal project report at the end of 3 and 4%
semester; that submitted at the end of the 4™ semester being in the form of a well
bound thesis. The Departmental Academic Committee will constitute one or
more evaluation boards, for continuous monitoring of the projects. The Boards
will examine the day to day records and conduct viva-voce and/or oral
presentations by the students at least twice in each semester.

For the purpose of assignment of a grade the following will be weightage of the
different components.

Supervisor's assessment

(twice in a semester 20% + 20%) = 40%

Aésessment by Evaluation Boards

through oral presentation and

viva-voce (20% + 20%) = 40%
= 20%

Project Report

On completion of evaluation, the Departmental Academic Committee or its
subcommittee constituted for the purpose shall decide the grade awarded. If the
performance of a student is unsatisfactory, the Committee may recommend one

of the following:

(i rewriting of report and submission for evaluation,
(i) extension of time for completion of the work (the time duration is to
be specified),

(i)  complete repetition of the project in the following year.

The resubmitted thesis will be evaluated by the Committee and the grade will be
sent to the examination office.

Rights to all intellectual property generated in project shall be distributed equally
among the students, technicians and the supervisors, except where the
concemed workers mutually settle on a distribution. If a project is supported by a
sponsor, the sponsoring organization will be given IPR as per the contract, and
the balance divided among the faculty, students and technicians.



9.1

9.2

9.3

Examinations

The Examination office of the Institute will centrally conduct the Mid-semester and
End-semester Examinations in respect of theory components of the subjects
unless otherwise arranged. The answer scripts will be dispatched to the Subject
Teacher (Examiner) on the same day or the immediate next working day of the
examination. If the concemed examiner is not available on that day, the copies
will be handed over to the respective Heads of the Department (or Department
office) who will pass on the copies to the concerned examiners at the earliest. [t
is the joint responsibility of the subject teacher (examiner) and the HOD to ensure
that the scripts are examined and the grades submitted before the due date.

(a) A student will be permitted to appear in an examination only
if he/she has:
(i) attendance record to the satisfaction of the subject teachers in the theory
and laboratory classes and has completed the assignment works given.

(i) paid all Institute and Hall dues of the semester.

(iii) not been debarred from appearing in the examination as a result of
disciplinary proceedings.

(b) A student may be debarred from appearing at the Mid-Semester'or End-
Semester Examination in the subject on the report of Subject Teacher /
Chairman, Coordination Committee, if his/her

(i) attendance at lecture/tutorial/laboratory classes in that subject has not
been satisfactory during the period, and/or,

(ii) performance in the assignment works in that subject during the semester
has not been satisfactory.

(i) Class tests, assignments, tutorials, viva-voce, laboratory assignments, etc.,
are the constituent components of continuous assessment process, and a
student must fulfill all these requirements as prescribed by the teacher /
coordination committee of the subject. If due to any compelling reason (such
as participation in national / international events with due approval of the
institute his/her iliness, calamity in the family, etc.) a student fails to meet any
of the requirements withinfon the scheduied date and time, the
teacher/coordination committee in consultation with the concerned Head of
the Department may take such steps (including conduction of compensatory
tests/examinations) as are deemed fit.

(ii) (a) “Appearing both at the Mid-Semester and End-Semester Examination in
the theory component of a subject is compulsory. Normally, if a student
fails to appear in the Mid-Semester Examination without any valid reason
he/she should get zero for that component. If such case is examined and
cleared as per Clause 9.3 (ii)(b), the student will be permitted to sit for
Alternative Mid-Semester examination, which will be conducted by the
Departments as per convenience. Similarly, if a student fails to appear in
the End Semester examination he/she will be assigned “I “ grade in the
subject. Such student can appear at Supplementary Examination but is
entitled to one grade less (Rules for Supplementary Examination —
Appendix-lll of Regulation) unless exempted as per Clause 9.3 (ii)(b)".

~413 —
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9.4

9.5

9.6

(b) If a student misses the End-Semester Examination due to compelling
reason like participation in an national / international event with due
approval of the Institute, serious illness of himselffherself or a calamity in
the family, he/she may appeal to the Dean, Academic Affairs, through
his/her faculty advisor and Head of the Department for permitting him/her
to appear at the Supplementary Examination(s) subject to fulfilling of
attendance requirement. If it is medical ground, the student has to submit
the medical certificate from the Institute Doctor or the recommendation of
the Institute Doctor for treatment elsewhere. In case of treatment outside
the Institute (including hospitals referred by the Institute), the student must
produce all medical documents (discharge certificate, prescriptions, visit
slips, pathological reports, medicine purchase receipts etc.) in original.
The reason for leaving the campus must also be genuine and with
permission of competent authority. In case of family calamity the
student’s application must be supported by a letter from the parent/iocal
guardian along with copies of documents such as medical records, death
certificates (if that happens). A Sub-committee of the Post-graduate
Programme & Evaluation Committee (PGPEC) consisting of the following
members may, after examining the documents and being convinced about
the merit of the case, recommend permitting him/her to appear in the
Supplementary Examination(s) with full credit condoning his/her absence.
In case of prolonged iliness of a student, if he/she misses both the End-
Semester Examination and its Supplementary, the student can carry over
the back paper with full credit after recommendation of the above

committee.

If a student misses the Mid-Semester Examination due to iliness / family
calamity / participation in co-curricular activities outside the Institute with
sponsorship of the Institute, his/her case will be treated in a similar way as
in case of non-appearance in End-Semester Examination.

In these cases the student shall be awarded an ‘I’ grade till he clears the

paper.
PGPEC Sub-Committee

0} The Dean of Academic Affairs - Chairman
(i) The Dean of Student Affairs - Member
(iiiy  Concerned Head of the Department - Invitee
(iv)  One Medical Officer - Invitee
v) Professor-{n-Charge of Examination - Member

(vi) Deputy/Assistant Registrar (Academic)- Secretary

A student will be permitted to appear in the examinations in only those subjects
for which he/she has registered at the beginning of the semester and has not
been debarred.

The final grades awarded to the students in a subject must be submitted by the
Teacher / Chairman, Coordination Committee, within ten days from the date of
holding the Examination to the concerned Head of the Department for onward
transmission to the Examination Office, which has to be done by the Head on the
same or next working day. The teacher will submit a separate report on all
students obtaining F grades as per form given in Appendix - VL.

The Examination Office” will put the results and statistical reports of all
examinations in PGPEC, which will recommend to the Senate, for publication. In
case the Senate meeting is delayed, the recommended results can be published
with approval of the Chairman, Senate. The same may be ratified by the Senate

it its next meeting.

11



8.7

9.8

9.9

9.10

9.1

10.
10.1

For the benefit of and as a process of learning by the students, the scripts after
correction of all class tests, Mid-semester Examinations, assignments etc. will be
shown to the students within 3 weeks from the date of Tests / Examinations. The
evaluated scripts of the End-Semester Examinations are to be shown to the
students at the beginning of the next semester, but no later than 2 weeks from
the starting of classes.

Any change of grade of a student in a subject, consequent upon detection of any
genuine error of omission and/or commission on part of the concerned teacher,
must be approved by the Departmental Academic Committee and must be
forwarded by the Head of the concemned Department to the Examination Office
within three weeks from the date of commencement of the next semester. Every
Department will send one comprehensive report for each semester in a standard
format.

If a student is dissatisfied with his/her grade, he/she may bring it to the attention
of the teacher within two weeks from the first day of commencement of classes in
the next semester. The teacher may change the grades if he finds an error in
evaluation. The teacher will report the change of grade to the Departmental
Academic Committee along with all relevant papers (answer scripts, attendance
register etc) before a specified date. The DAC will submit a consolidated report
as per standard form (Appendix — VII) to the Examination office for correction of
records. If the student still feels aggrieved, he/she will file a formal complaint with
Dean(AA) through his/her faculty advisor and HOD with a copy to the teacher
(evaluator). If no complaint is filed within three weeks from the first day of
classes in the next semester, the student is deemed to have accepted the results
and no further change of grade is permitted.

The teachers are expected to retain all answer scripts, assignments and
laboratory records for a period of two months from the starting of classes in the
next semester. After that the material may be disposed off, except for the
students who have filed a complaint. In case of complaint, the material need to
be saved till all disputes are settled and final grade awarded.

In order to provide an additional opportunity to the students who failed (obtained
an ‘F’ grade) in ane or mare subjects components in either the Autumn and/or the
Spring Semester in a year, Supplementary Examinations equivalent to the End-
Semester Examination arranged centrally by the Examination Office, will be
conducted at the end of June (before commencement of the next session) every
year. Regulations relating to the Supplementary Examination are given in
Appendix-1il.

Graduation Requirement

In order to qualify for a M.Sc. degree of the Institute covered under these
Regulations, a student must:

(@) Complete all the credit requirements for the degree, as laid down in the
prescribed curriculum of the discipline, with a minimum grade ‘P’ scored in
every subject.

(b) Obtain a CGPA of 6.00 or higher at the end of the semester in which he/she
completes all the requirements for the degree.

(c) Have cleared all dues of the Institute, the Hall of Residence, the Library, the
Department, N.C.C. and other student activity centres.

- 4114~
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10.2

10.3

11.

1141

11.2
12

121

13.
13.1

13.2

13.3

14.

The minimum total credit requirements that has to be satisfactorily completed for
the award of M.Sc. degree will vary between 100 — 105 depending on the course
structure of various departments or as decided by the Senate from time to time.

Normally a student should complete all the requirements consecutively in four
semesters for M.Sc. degree. Academically weaker students may be granted time
up to 8 semesters for 2-year courses fo complete all the requirements for the
degree. However, in special cases the Senate may further extend this limit for
completion of all requirements for the degree to 10 semesters for two year
courses, depending upon the merit of the case. The uniqueness of the situation
must be recorded in the minutes of the Senate.

Conduct and Discipline

Students shall conduct themselves within and outside the campus of the Institute
in a manner befitting the students of an Institution of National standing.

Detailed rules regarding conduct and discipline are given in Appendix—{V.

Change of Branch

No change of branch is permitted in M.Sc. courses after the admission process is
completed.

Residence

The Institute is essentially a residential one and unless otherwise exempted /
permitted, every student shall be required to reside in and be a boarder of Hall of

Residence to which he/she is assigned.

A student permiﬁed to stay outside the Halils, will be attached to one of the Halls,
according to his year of study. He is permitted to participate in all the Hall
activities. All female students permitted to stay outside the Hall will be attached

to the Ladies Hall.

The terms and conditions that a student must fulfill during his/her stay in a Hall of
Residence are mentioned in Appendix—~V.

Fees
A student admitted to any course shall be required to pay, at the time of joining,

and also in subsequent semesters, prevalent tuition and other fees as prescribed
by the Institute till he/she is on roll including the period beyond the normal two-
years duration. Normally the fee structure will not change during the programme;
but if the Institute revises the structure in the middle of a programme, a student is
obliged to comply.

The fees will be collected under the broad heads : Admission fee, Tuition fee,
Students’ Activity fee, Hall seat rent, Caution money, Alumni fee, Convocation fee
and Miscellaneous fees. Boarders will also pay all Hall dues in time. Day
scholars have to pay part of the Hall fees such as Hall Admission, Hall Common
Room and Hall Establishment fees and any other fee fixed by the Senate from
time to time. Caution money collected will be returned at the end of the
programme after due adjustment, if any, except for those who leave the Institute

prematurely.
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15.

15.1

15.2

15.3

16.

16.1

16.2

Refund

If a student is removed or he withdraws/leaves the Institute in the mid-session
without completing the entire course, all fees paid including the caution deposit
and mess security will be forfeited by the institute. Mess advance may be
refunded after deduction of dues, if any.

If a student withdraws from the institute within 30 days from his/her date of

admission, on necessary approval of the withdrawal request, following deposits
may be refundable after deduction of dues, if any:

i) institute General caution money
ii) Mess Security
iii) Mess Advance.

If a student finally leaves the Institute on successful completion of the course,
caution money and mess security deposits are refundable after deduction of dues

and charges, if any.

Exceptions:

Notwithstanding anything stated in the rules, the Senate can make special
provisions and exceptions depending on the merit of a case. Such cases shall
not be cited as precedence in future occasions of similar nature.

In emergency situations, the Director in capacity of the Chairman Senate, can

exercise powers of the Senate and discharge the functions of the Senate. Such
decisions must be reported to the Senate at its next meeting.

—%—
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14



Appendix — |

GRADING SYSTEM

As a measure of students’ performance a 7-scale grading system using the
following letter grades and corresponding grade points per credit, shall be
followed: ~

Performance Letter grade Grade point per credit
Excellent Ex 10

Very Good A 9

Good B 8

Fair C 7
Average D 6

Pass P 5

Fail F 2

(if appeared in the
End Semester Exam)

In addition, there shall be two transitional grading symbols which can be used by
the examiners to indicate the special pasition of a student in a subject.

l - for “Incomplete Assessment”
X - for “"Debarred”

Semester Grade Point Average (SGPA) will be computed for each semester.
The SGPA will be calculated as follows:

SGPA= Y cgl/ ). G
i=| i=l
Where ‘n’ is the number of subjects registered for the semester, ‘c/ is the number
of Credits allotted to a particular subject, and ‘g is the grade points carried by the
letter corresponding to the grade awarded to the student on the subject. SPGA
will be rounded off to the second place of decimal and recorded as such. The
SPGA would indicate the performance of the student in the semester to which it

refers.

Starting from the second semester at the end of each semester S, a Cumulative
Grade Point Average (CGPA) will be computed for every student as follows:

CGPA = i Ciglli Cy

£} i=}

Where ‘m’ is the total number of subjects the student has registered from the first
semester onwards up to and including the semester S, ‘¢ is the number of
Credits allotted to a particular subject sy and ‘gy’ is the grade point carried by the
letter corresponding to the grade awarded to the student for the subject s,. CGPA
will be rounded off to the second place of decimal and recorded as such. All
courses registered including EAA will count towards calculation of SGPA and
CGPA. In addition to registered courses, a student may ‘audit’ additional courses
with the consent of the teacher. Those courses will not appear in official records
and will not count towards calculation of SGPA and CGPA.
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The CGPA would indicate the cumulative performance of the student from the
first semester up to the end of the semester to which it refers.

The SGPA, CGPA and the grades obtained in all the subjects in a semester will
be communicated to each student at the end of every semester.

For determining the infer se merit ranking of a group of students, only the
rounded off values of the CGPAs will be used.

When a student gets the grade ‘I for any subject(s) during a semester the SGPA
of that semester and the CGPA at the end of that semester will be tentatively
calculated ignoring this (these) subjects. After the ‘I' grade(s) has (have) been
converted to appropriate grades, the SGPA and CGPA for that semester will
finally be recalculated after taking into account this (these) grade(s).

When a student gets the grade ‘F' in any subject during a semester, the SGPA
and the CGPA from that semester onwards will be tentatively calculated, taking
only ‘2" points for each such ‘F’ grade. After the ‘F’ grade(s) has/have been
substituted by better grades during a subsequent semester, the SGPA and the
CGPA of all the semesters, starting from the earliest semester in which the ‘F’
grade has been updated, will be recomputed and recorded to take this change of
grade into account. ‘

-418-
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Appendix - il

GUIDELINES FOR AWARD OF LETTER GRADES

In general there shall be no rigid marks-to-grade linkage. Difficulty levels of the
examinations, tests, assignments, viva-voce and other factors that contributed to
the final marks are to be considered by the teacher / coordination committee of a
subject while converting marks into letter grades.

(a) The grades ‘F’ and ‘EX’ are to be considered as bench mark grades.

(b) The cut-off marks below which a student would be assigned and ‘F’ grade
is 35 for the theory component and 40 for the laboratory component.

(©) The exceptionally brilliant performance is to be assigned an ‘Ex’ grade.
Even the best student of any class needs to be good enough to be
awarded the ‘Ex’ grade.

In case of a relatively large class and/or classes where the performance level
depicts more or less a normal distribution:

(@) The average performance (around mean value of marks) is to be
assigned ‘C’ grade. However, if by teachers/coordination committee’s
perception the general level of the class is considered to be appreciably
high, the average performance may be assigned ‘B’ grade.

(b) All other marks for grade conversion are to be done relatively with respect
to the average performance in between (but excluding) the ‘F’ and ‘EX’
grades, which have already been assigned, by choosing appropriate
boundary marks between grades.

(c) Normally, in a reasonably large class of students distribution of grades is
expected to be as follows:

Ex : <=10%

A : 10-20%
B,CD : 20 - 35%
P 10-25%
F : 0-5%

In the case where a student appears in the supplementary examination, the
conversion from marks to grade would be done applying the same norm as was
framed for the original class.

Ordinarily a student appearing in a supplementary examination in a theory course
or repeating experiments in a laboratory / design course will get one grade less
than what he/she deserves otherwise, but not less than P grade. In special
circumstances, such as participation in a national/ international event, iliness of
self or a family calamity, the Senate may permit supplementary examination or
repetition of laboratory/ design classes with full credit. ‘

For classes where excessive bunching occurs resulting in almost all the marks

tending to cluster into same category, conversion from marks to grade may be
done using the table given below. However, the teacher may, on his/her
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perception of the difficulty level of assessment process undertaken, alter the
boundary (cut-off) marks by +/- 5 marks.

Range of Marks Grade

(90 - 100) Ex

(80 - 90) A

(70 -79) B

(60 - 69) C

(50 - 59) D

(35 -49) P for Theory Component
(40 - 49) P for Laboratory Component
<35 F for Theory Component
<40 F for Laboratory Component

The Coordination Committee will moderate the resuits of the different sections of
a class if wide disparity in performance across sections are observed.

All the requirements for the laboratory component are to be satisfied by a student
within deadline set-up by the teacher/coordination committee before the start of
the end-semester examination. If a student due to a genuine reason like
participation in national / international events or illness of himselffherself or
calamity in the family, cannot complete a particular course, the
teacher/coordination committee may allocate him/her additional time. In this case
an |-grade if needed may temporarily be allocated to the student in the subject.
However, the requirement in any case has to be fulfilled within 2 months after.the
end of the end-semester examination and the grade finalized.

There is no provision for supplementary examination in the laboratory
component. If a student cannot clear the laboratory component of a particular
subject, he/she will be assigned the grade ‘F’ in that subject. In extra-ordinary
circumstances, to be decided by the institute authority in consultation with subject
teacher and concerned Head of the Department, such students may be given a
chance to complete the laboratory requirement in the summer vacation. If the
student cannot satisfactorily complete the laboratory work and again gets ‘F’
Grade in the laboratory, he/she has to repeat the subject in the next academic
year after clearing which he/she will be allowed to register in the higher semester.

—-44% —
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Appendix - |1l

RULES REGARDING SUPPLEMENTARY EXAMINATION AND
SUMMER COURSES

Except as specified in Clause 9.3(ii)(b), a student will be eligible to appear in the
supplementary examination in a subject if he obtains grade F, X or |. There is no
provision for improvement of grade, if it is P or higher.

A student will ordinarily not be allowed to appear in more than 5 (five) subjects in
the supplementary examinations.

Intending students must submit their application in the proforma given in this book
through his/her faculty advisor and his’her Head of the Department, along with
the necessary fees to the Examination office by the date as announced by the

office.

The supplementary examination shall be held on such dates as laid down in the
Academic Calendar for the year or as notified separately.

The grade in the subject scored by the student appearing in the supplementary
examination will be recomputed by substituting the marks scored in the last end-
semester examination by that scored in the supplementary examination. Unless
exempted as per regulation in Clause 9.3 {fi)(b), a student is entitled only to one
grade lower than the actual grade thus scored, except that the performance
grade 'P’ remains unaltered, as elucidated in the table below:

Grade Obtained Grade to be awarded

U NoNwiy: Ry
rwWOOUUM

The final grade awarded to the students must be sent to the Examination Office
within 5 days of receipt of answer scripts.

When the situation so demands, e.g. large number of students failing in a
subject, the Institute may decide to offer summer courses to students with an F
grade in Autumn or Spring semester. Aftendance in such a course shall be
compulsory and no supplementary examination shall be offered in the subject.

A student can register for a maximum of three summer courses. The maximum
number of courses in supplementary examinations as stated in clause 2 will be
reduced by the number of summer courses taken.

If a student secures at least P grade in a course, he will not be permitted to
upgrade his grade in that particular course. However, for enhancement of
knowledge he/she can audit that course during summer courses with the consent

of the course teacher by payment.



Appendix — IV

RULES REGARDING CONDUCT AND DISCIPLINE

Following rules shall be in force to govern the conduct and discipline of all students:

1. Students shall show due respect to the teachers of the Institute, the Wardens of
the Halls of Residence, the Sporis Officers of the Athletics and the Officers of the
National Cadet Crops; proper courtesy and consideration should be extended to
the employees of the Institute and of the Halls of Residence. They shall also pay

due attention and courtesy to visitors.

2. Students are required to develop a friendly relationship with fellow students. In
particular, they are expected to show kindness and consideration to the new
students admitted to the Institute every year. Law bans ragging in any form to
any body. Any act of physical or mental pressurization of junior students,
individually or in group, will be considered as an act of ragging. Ragging will be
considered as gross indiscipline and will be severely dealt with, which may

include expulsion from the institute.

If a junior student yields to any form of ragging by senior students and does not
inform the Institute or hall authorities, and willfully withholds the information in an
enquiry of ragging incident, the matter will be treated as indiscipline on the part of

the junior student.

of the code of conduct and are liable to invoke disciplinary measures:

The following acts of omission and/or commission shall constitute gross violation

% Fumishing false statement of any kind in the form of application for

admission or for award of scholarship or prizes etc.

< Furnishing false statement to the Disciplinary Committee. Or willfully

withholding informations relevant to an enquiry.

< Displaying lack of courtesy and decorum; resorting to indecent behaviour

any where within or outside the campus.

< Wilifully damaging or stealthily removing any property / belongings of the

Institute, Hall or fellow students.

“» Possession, consumption or distribution of alcoholic drinks or any kind of

hallucinogenic drugs.

< Adoption of unfair means in the examinations.

< Organizing or participating in any group activity except purely academic
and scientific programmes in company with others in or outside the

campus without prior permission of the Dean of Students' Affairs.

% Mutilation or unauthorized possession of library books.

< Resorting to noisy and unseemly behaviour, disturbing studies of fellow

students.
-148 -
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< Not intimating his/her absence to the Warden of the hall before availing
any leave. '

Commensurate with the gravity of the offence, the punishment may be reprimand,
additional work in the institute, debarment from student activities and elections,
debarment from medals and prizes, debarment from campus placement, fine,
expulsion from the Hall, rustication for a specified period or even outright
expulsion from the Institute.

For an offence committed (a) in a Hall of Residence, (b) in the Department or a
class room and (c) elsewhere, the Warden, the Head of the Department and the
Dean of Students’ Affairs, respectively, shall have the authority to reprimand or
impose fine or take any other suitable measure. All cases involving punishment
other than reprimand shall be reported to the Chairman of the Standing

Disciplinary Committee.

(a) All major acts of indiscipline, which may have serious repercussion on
the students in general and/or which may warrant a uniform and more formalized
nature of investigation, shall be handled by the Standing Institute Disciplinary
Committee appointed by Senate. The standing Disciplinary Committee consists
of the following ex-officio and other members:

n Dean of Students’ Affairs - Chairman
(2) Warden, Halls - Member

(3) Superintendents, Halls of Residence 7
of the concerned students - Member

4) Two members of faculty nominated

by the Senate, for a period of two years - Member
(5) Two senior students nominated
by the Director - Member
6) Deputy / Assistant Registrar (Academic) - Member
Secretary

(b) Recommendation of the committee, which will include the suggested
punishment in cases of guilt proven, will be forwarded to the Chairman,
Senate for necessary action.

(© The Director, at his discretion may take additional measures keeping in
mind long term issues and impact on other aspects of Institute
management. The Director in capacity of Chairman, Senate may make
minor changes in the nature of punishment awarded or reduce the
quantum of punishment if he feels appropriate. But he shall not increase
the quantum of punishment awarded. :

On approval of Director, the Deputy / Assignment Registrar (Academic)
will bring out appropriate orders with copies to the parents / guardians of

the student.
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10.

11.

(d) If the Director feels that the nature and/or quantum of punishment is not
commensurate with the offence and may create long term problems, he
may refer the matter to the full Senate. The Senate’s decision in the
matter will be final.

Acts which may be classed as ‘crimes’ rather than acts of indiscipline will be
reported to the state authorities; they include such acts as causing serious injury
to fellow students or others, causing major damage to Institute property, being
involved in activities prejudicial to national security or to that maintaining
communai harmony efc.

Cases of adoption of unfair means in an examination shall be dealt with by the
Examination Disciplinary Committee consisting of the following members:

) A Senior Professor, nominated by the Senate - Chairman
(2) The concemned examiner(s) & the facuity

reporting the incident - Members
(3 & 4) Two members of faculty nominated by the

Senate for a term of two years ’ - Members
(5) Professor in charge Examinations - Secretary

If adoption of unfair means is proved, the punishment may be, depending on the
quantum of the offence and prior record, reduction of grade, de-registration of a
course, expulsion for one or more semesters or outright expulsion from the
Institute.

The Committee shall recommend appropriate measures in each case to'the
Chairman of the Senate for awarding the punishment.

Any act of indiscipline in a hall will be investigated by a Hall Disciplinary
Committee which will recommend the action to the Superintendent, Halls of
Residence, who will decide the course of action to be taken and implement it.
However, in case the matter is in serious nature, the Superintendent will forward
it to the Dean (SA) through Warden, Hall. The Dean (SA) who is the Chairman of
the standing Institute Disciplinary Committee may take necessary action. The
Hall Disciplinary Committee consists of the following members:

@ Assistant Superintendent - Chairman
(i) General Secretary - Member
(i)  One boarder of the hall to be nominated by the

Warden in consultation with the Superintendent - Member

Any act of the indiscipline and steps taken by the Director will be reported to the
Senate in its next meeting. If opportunity still exists, the Senate may deliberate
and alter the nature and/or quantum of punishment awarded.

A punishment, once awarded and notified can not be changed by the Director,
the Standing Disciplinary Committee, or any administrative authority. However,
when new facts came to light, the Senate can amend the punishment and take
any other corrective measures.

Ordinarily minor disciplinary offences and punishments will not be reflected in a

students’ Conduct Certificate. But in serious cases, Disciplinary Committee the

Director or the Senate may decide to enter an appropriate entry in the students’
Conduct Certificate.
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Appendix -V

RULES RELATING TO RESIDENCE REQUIREMENTS

Following are the detailed ruies governing residence requirements of students:

1.

10.

11.

The NIT, Rourkela is a totally residential institution and all students are required
to stay in one of the Halls of Residence.

Under special circumstances, the Director may permit a student to reside with
his/her Parent/Guardian in the Institute Campus or within a reasonable distance
from the Institute. Such a student shall, however, be attached to a Hall of
Residence and will be required to pay certain dues as decided by the Warden of
the Halls. However, this permission may be withdrawn at the discretion of the
institute, at any time considered appropriate without assigning any reason.

The mess of each Hall of Residence shall function as a single integrated unit and
shall not, under any circumstances be sub-divided into any kind of groups or sub-

groups.

The allotment of rooms in a Hall should be directed towards integration of
students of different courses, batches, residential districts and communities.
Superintendents may reshuffle allotment in the middle of a year if this objective is

not met adequately.

No married accommodation shall be provided to any student of the under-
graduate courses. '

No student shall come into or give up the assigned accommodation in any Hall of
Residence without prior permission of the Warden, Halls. .

A student shall reside in a room allotted to him/her and may shift to any other
room only under the direction/permission of the respective Superintendent.

Students shall be required to make their rooms available whenever required for
inspection, repairs, maintenance or disinfecting and shall vacate the rocms when

leaving for the vacations/holidays.

Students shall be responsible for the proper care of the doors, windows, furniture,
fan, and other fittings in the rooms allotted to them and shall generally assist the
Superintendent in ensuring proper use, care and security of those provided in the
Halls of common use of all students.

Students will be responsible for the safe keeping of their own property. In the
event of loss of any personal property of a student due to theft, fire or any other
cause the Institute shall accept no responsibility and shall not be liable for

payment of any compensation.

Engaging personal attendants, keeping pets and use of appliances like electric
heater, refrigerator etc. by a student in the Hall of Residence are prohibited.
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1.1

1.2.

2.1.

2.1.1.

2.3.

24.

2.5.

Introduction

The Institute provides facilities for research leading to the Degree of Doctor of
Philosophy (Ph.D.) in Science, Humanities and Social Sciences, Engineering in
various disciplines as mentioned in Appendix—I.

The Ph.D. Thesis shall be the report of the research work characterized by either
discovery of new facts or new interpretation of known facts and theory or an
independent design and development or development of new instrument and
technology or exhaustive study and criticism of published work or any applied
research work that can be exploited by industries.

Eligibility

The minimum qualification required for admission to Ph.D. programme in Science or
Engineering is one of the following:

M.E./M.Tech. in relevant discipline with at least 60 perbent marks in aggregate (or
6.5 CGPA ) in both B.Tech./(or M.Sc.) and M.Tech. from recognized Technical
Institute or University.

. B.E./B.Tech. or equivalent in relevant disciplines with 65 percent marks in aggregate

(or 7.0 CGPA),

. M.Sc. in Basic Sciences with 65 percent marks in aggregate (or 7.0 CGPA) in

relevant disciplines.

. M.B.B.S. with 60 percent marks in aggregate (or 6.5 VCGPA).

. M. Sc. /M.A. in Humanities or Social Sciences with 60 per cent mark or 6.5 CGPA.

The minimum qualifications required for admission to Ph.D. programme in
Humanities or Social Sciences are those in Section 2.1 or M.A. with at least 60
percent marks (or 6.5 CGPA) in aggregate.

In exceptional cases, where the candidate has proven research experience,
evidenced by published papers and/or unpublished documents, the Senate, can
relax the mark requirement by 5 percent (or 0.5 in CGPA).

Students with degrees in one discipline of Science or Engineering can enroll for
Ph.D. in another discipline of Humanities, Science or Engineering, if such migration
is considered relevant by the Departmental Academic Committee (PG & R). The
decision must be made on case to case basis depending on the fields involved,
proposed research programme and academic preparation of the candidate. The
constitution and functions of DAC (PG & R) are given in Appendix ~ II.

Qualification in GATE is hot essential for admission to Ph.D. programmes. Students
applying for Qoverpment scholarships / fellowships, however, shall need a valid
GATE score, if required by the Government regulations.

-322—
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2.6.

3.1

3.2

3.3

3.4

The various categories of students (with/without financial support) mentioned below
are eligible for admission to Ph.D. programmes provided they satisfy the qualification
requirements as givenin 2.1 & 2.2.

Full time student with Institute fellowship (Institute Scholar)

Full time student with external scholarship (UGC/CSIR etc.)

Full time student without fellowship (self financed/self supported)
NIT regular employees

Project Scholars (JRF/SRF/RA etc.) or project staff members
Sponsored student (Institute/Research Organisation/Industry)
QIP Scholars

¢ * ¢ > e ¢ ¢ O

Admission

All categories of candidates except the members of the Institute faculty, QIP scholars
and scholars nominated by the Central Government have to be selected by
Departmental Academic Committee (PG&R) on the basis of overall academic
performance, written test/and or interview.

Candidates employed as SRFs/JRFs/Research staff in sponsored projects may be
admitted to the Ph.D Programme. They need to obtain permission of the Principal
Investigator and Dean (SRICCE) for admission. They also have to satisfy the
qualifying marks requirement and will undergo selection procedure like other
students. On termination of the project, their status will be full time student without
scholarship, unless offered another type of scholarship.

Members of teaching staff desirous of enrolment in Ph.D. programme must obtain
permission from the Director by requesting in writing through the Head of the
Department. They will be guided by a1l other norms for Ph.D. registration and thesis
submission as per regulation. On receiving administrative approval they will apply to
the Institute for admission in the standard application and enrolment forms. If the
member applies for admission to his own department, selection is automatic. But if
hefshe applies for admission in another department, the DAC of the destination
department will examine the proposal. No formal interview is necessary. Admission
will be given if DAC recommends.

Non-teaching. staff of the Institute may be permitted to join the Ph.D. programme with
following terms and conditions:

() A member of non-teaching staff seeking permission to join the research
programme must hold a permanent post in the Institute and must have a
standing of at least 3 years service in the Institute in the same cadre.

(i) The application for administrative permission to join a research
programme by a member of non-teaching staff must be submitted to the
Director through the Head of the Department/Centre or the section in-
charge, as the case may be where the candidate is employed. While
submitting the application he/she must give an undertaking to the effect
that he/she will abide by all rules and regulations.
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3.5

3.6

3.7

(iii) The employee must be engaged in research as a part of his normal duty,
so that his work output can qualify for the degree of Ph.D. Study towards
Ph.D. cannot be done on a part time basis outside the working hours of
the Institute.

(iv)  Administrative permission by the Director does not constitute academic
approval of the Senate for admission.

(v) The -application will be examined by the Departmental Academic
Committee (PG & R) of the department where the candidate wants to be
enrolled. The committee will interview the candidate to ascertain his
suitability in the programme.

(vi) Every application for admission under this category shall be examined by
the Research Programme and Evaluation Committee(RPEC) taking into
account whether the proposal for joining the programme for which
permission is sought for arises out of genuine interest and ability, and -
whether the normal job assignment of the applicant sufficiently overlaps
with the proposed research programme. Final permission will be
accorded by the Senate.

(vii) The members of the non-teaching staff applying for Ph.D programme
must satisfy the minimum qualification requirement as mentioned in para
21&2.2.
The norms for admission of sponsored candidate are given in Appendix - [ll.

Students enrolled in the M.Tech (Res) programme may shift to the Ph.D. on
recommendation of the Masters Scrutiny Committee and approval of the Senate. All
such proposals will be examine by the RPEC before presentation to the Senate.

Candidates desirous of pursuing Ph.D. programme must apply in prescribed form to
the Deputy/Assistant Registrar (Academic) either on their own or against an official
advertisement. These applications will be scrutinized by the Departmental Academic
Committee of the concerned department. The recommended candidates, on
approval of Dean(AA), will be called for personal interview with the Departmental
Academic Committee.

The Committee, through written, oral or a combination of both components, shall
ascertain suitability of the candidates to the Ph.D. / M.Tech. (Res) programme and
give its recommendation to the Dean (AA) for approval.

While selecting a candidate for studentship with or without scholarship, Departmental
Academic Committee will consider not only the merit (career, depth and breadth of
knowledge is chosen and allied fields) of the candidate, but also the research
aptitude and ability to complete the programme. The Committee shall also ascertain
that at least one faculty member of the Department is available and willing to
supervise the candidate if selected in his/her chosen field. A candidate should not be
selected if the Department does not have physical resources and supervising faculty
to do justice to the candidate’s academic interest.

423 —
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3.8

3.9

3.10

4.1

4.2

4.3

4.4

The admission letter will be issued by the Deputy/Assistant Registrar (Academic) to a
successful candidate on the basis of recommendation of the Department and
approval of Dean (AA)/Director.

On joining the Institute and after paying the prescribed fees, the academic section
will assign a Roll number to the student.

Admission to the programme may be given at any time of the year. The fees,
however will be for a full semester., Summer is included in the

Spring semester.
Supervisors

All candidates for Ph.D. degree are required to carry out their research work under
the guidance of ONE/TWO supervisors, to be appointed by the Head of the
department on recommendation of the Departmental Academic Committee (PG & R).
Ordinarily the DAC will recommend one Supervisor. However in case of inter-
disciplinary research (within the same department or across two departments or two
Institutes) a second supervisor may be appointed.

When there are two supervisors, one of them will be called the Prmc:pal Supervisor.
Ordinarily the Principal Supervisor will be a faculty member of the registering
department. However in deserving cases the DAC (PG & R) may recommend a
faculty member of another department of the Institute as Principal Supervisor.

(ay The supervisor may be in the rank of Professor/Asst. Professor with or
without Ph.D. degree or Lecturer with Ph.D. degree.

(b) A sponsored student desiring to work in his/her place of employment should
have a supervisor from his/her organisation. The joint supervisor so proposed
must have a Ph.D. Degree or at least 10 years of relevant professional
experience. In case of Academic Institutes a Ph.D. Degree is necessary to
become a joint supervisor. In deserving cases, the Senate may accept a
supervisor from the sponsoring College/University without a Ph.D. degree.

(c) In special cases, where persons of adequate academic standing are not
available in the sponsoring organization, and adequate physical facilities are
available to ensure frequent contact between the student and his/her
supervisor at NIT, Rourkela, the Senate may accept only one supervisor, who
is a faculty member of NIT.

(d) In special cases, if it is felt to be beneficial to the project because of special
expertise, the second supervisor may be from another [nstitute, Industry or
other organization. Such cases shall be approved by the Senate on the
recommendation of the DAC & RPEC.

Regular faculty members of the Institute enrolling in Ph.D. programme may be self-
guided. Such cases should be examined by RPEC and put up to the Senate for

approval.



4.5

4.6

47

4.8

4.9

4.10

5.1

5.11

51.3

514

A teacher with less than 2 years service left before superannuation may not be
recommended as sole supervisor or principal supervisor. After superannuation a
teacher will continue to be the sole supervisor if the thesis is submitted within 6
months; if it takes more than 6 months a substitute supervisor has to be appointed by
DAC(PG&R). If no faculty member is willing to take up the assignment, the Director,
as Chairman, Senate, will appoint the supervisor in consultation with the HOD. This
selection will be binding on the student and the supervisor.

After superannuation from service if a person joins the Institute on re-employment or
as Emeritus Scientist or on some scheme of UGC/AICTE, he will continue to be the
sole supervisor or as Joint supervisor as he was before superannuation.

Persons from outside the Institute joining as Chair Professors/Emeritus Scientists
can be appointed as supervisors for new scholars only jointly with a regular teacher,
but not as sole supervisors.

A substitute supervisor can be appointed by DAC(PG & R) if a sole supervisor leaves
the Institute. If the sole supervisor proceeds on long leave for a period exceeding
one year, the DAC (PG & R) shall appoint a second supervisor.

During the course of a Ph.D. programme, if the supervisor, the DSC, the HOD or the
Departmental Academic Committee feels the necessity of a second supervisor, an
appropriate proposal must be prepared and placed with full justification before the .
DSC. The recommendation of DSC will be further considered by the Departmental
Academic Committee. If agreed by the DAC, the proposal may be placed to the
Senate through the RPEC.

A student’s preference of subject and supervisor must be taken into consideration by
the HOD and DAC while assigning a supervisor to him. But at no stage, a student
has the responsibility of choosing his supervisor or members of the DSC.
Administration Of The Programme

Enrolment

Every student joining the Ph. D. programme shall be assigned a Roll number by the
Academic Section at the time of joining.

All the candidates admitted to the Ph.D. programme are required to enroll for the
programme on payment of the prescribed fees as given in Appendix - IV and to carry
out research work under a supervisor (or two supervisors) as mentioned in Clause 4.
The enrolment will be with effect from the date of joining the research programme.

A student shall be assigned supervisor(s) within a week of joining by the
Departmental Academic Committee. In consultation with the supervisor, the student
shall submit an application for provisional registration.
When the doctoral scrutiny is formed (see section 6), the Committee will examine the
application and recommend “Provisional Registration”.

— f24 -
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5.2

5.3

5.4

Residential requirement

Normally all candidates admitted to Ph.D. programme will be required to stay in the
Institute till they complete all assigned work and submit thesis. However, for
sponsored candidates who do not have to complete any course work, the DAC(PG &
R) can reduce the minimum residential requirement to either six months at a stretch
in the beginning or to at least six months in combination, with each segment not less
than two months, spread over a period of two years. Candidates who need to attend
courses must spend at least one year (12 months) on campus at the beginning of the
year.

If the candidate intends to, carry out a major part of his research work in his place of
employment, he must convince the Departmental Academic Committee (PG&R) at
the time of selection that adequate research facilities and research tradition exist in
his institution. While taking the decision DAC (PG&R) will examine all the documents
presented to it regarding adequacy of the R & D facilities available in the sponsoring
organisation. These documents have to be furnished by the candidate during the
time of interview. In general major Central Govt. (CSIR, DRDO, DAE, ISRO, CDAC
etc.) labs, research organisations, industries (public or private) with established R&D
facilities are taken as organisations with adequate facilities. Regarding recognition of
other organisations the DAC (PG&R) has to make a recommendation on the basis of
the material available to it, to the Director/Dean (AA) for approval. In every case, the
Senate will decide the residential requirement and whether it can be split into

segments.

Candidates employed in Institutions within the city of Rourkela and permitted by the
employer to spend sufficient time on research at NIT may be exempted from the
compulsory residential requirement.

Attendance

A research student, except when granted withdrawal by the Institute must attend to
his work on a whole time basis. The department will maintain attendance record of
the student, irrespective of whether the student is getting a scholarship or not. The
DSC will examine the attendance record of students, and if it is found unsatisfactory,
will recommend deregistration and termination of studentship.

A teacher of a course may debar a student from appearing in examination on ground
of unsatisfactory attendance.

Semester Registration

A student so enrolled will be required to register every semester by paying Institute
dues and other fees. [The semester registration is to be distinguished from Academic
Registration, discussed in Section 8].

Students who have been sanctioned withdrawal also need to do semester
registration in person. They may, however, be permitted to pay the dues in days
other than that designated by the Institute for PG students.

Failure to do semester registration for two consecutive semesters will result in
termination of studentship.



5.5

6.1.

Leave

A research scholar other than Institute staff is eligible for following leave per year to

be permitted by the Head of the Dept. on recommendation of the supervisor (s).

i) For incidental purposes, CASUAL LEAVE ~ 15 working days.

ii) For treatment on illness, MEDICAL LEAVE ~ 15 days including intervening
holidays.

If a student falls ill outside the Institute (only if he is out on approved leave or

deputation), the Medical Certificates must be seconded by an Institute Doctor.

Doctoral Scrutiny Committee (DSC):
A Doctoral Scrutiny Committee shall be constituted by the Head of the Department

for each candidate admitted to the Research Programme leading to Ph.D. degree on
recommendation of the DAC(PG&R).

it shall consist of the following members:

6.2.

6.3.

7.4

7.2

1. Head of the Department (ex officio)*/ — Chairman
or a senior Professor nominated by
Dean (AA)
2. Principal Supervisor - Convener
3. Second Supervisor (if applicable) - Member
4, One faculty member from the department where - Member
the candidate is enrolled to be nominated by DAC (PG&R)
5. One faculty member from other department - Member

in the relevant area to be nominated by Dean(AA).

*If the Head of the Department is a supervisor, the Chairman of the DSC will be
nominated by Dean(AA) as long as the supervisor serves as the HOD. Similarly,
when a supervisor assumes charge of HOD, the Dean (AA) will nominate a senior
Professor to serve as Chairman of DSC.

No teacher who is enrolled for any M. Tech. or Ph. D. degree in the institute or
outside shall be a member of DSC till completion of his/her degree.

The DSC shall be constituted by the HOD (except for the member from outside the
department) within a week of a student joining and the recommendation shall be sent
to the academic section. The academic section shall obtain approval of Dean (AA)
and bring out an office order stating the constitution of the DSC. The Committee will
hold its first meeting immediately on formation to process the formalities of
*Provisional Registration”. This process will be completed within a month of a student
joining.

Course Work

Course work is compulsory for ali students enrolled for Ph.D. except for those with
M.Tech degree in the same discipline obtained within 8 years prior to the date of
enroliment.

The table below summarizes the course requirement for different categories of
students.
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Present qualification of Enrolled for Ph.D. in branch | Minimum

7.3

7.4

7.5

76

7.7

7.8

Candidate Number of course
Credits required
M.Tech./M.Phil (Not earlier than | Same discipline None
8 years ago)
M.Tech./M.Phil (Earlier than Same discipline 08
8 years ago) <
M.Tech./M.Phil Another discipline 12
B.Tech. Same or Different discipline 20"
of Engineering, Science or
Humanities
M.Sc./MCA/MA/MBBS Any discipline of Science/ 12
\__ Humanities |
| M.Sc./MCA/MA/MBBS Any discipline of Engineering | 20*

*A student with B.Tech. degree registering in another discipline of engineering or a
student with M.Sc./MBBS degree registering any discipline of engineering has to
successfully complete additional B.Tech. course credits of at least 08. Depending on
the subject area, additional course work may be recommended by the DSC as

deemed fit.

The coursework may be chosen from the existing PG (M.Tech.) programmes of the
registering Dept. or from those of other departments, if available.
The specific subjects of study will be decided by the DSC on recommendation of the

supervisor(s).

If recommended courses are not offered by the departments, the DSC can amend
the list up to 02 courses (maximum) at the request of the supervisor(s).

The candidate has to obtain an average grade point of not less than 7.5 and
individual grade not less than C in each subject in the seven scale grading system. A
course can be repeated to improve the grade if necessary. If the grade point average
exceeds 8.0, grades lower than C may be accepted in two courses.

A Department may offer special courses during the semesters or during summer
vacation. If a course is offered in summer vacation, the total number of contact hours
and the pattern of examination shall be the same as other courses taught during the

normal semesters.

In special circumstances if no such course is available, the concerned Department
(or another Department) can frame the course with detailed syllabus and obtain due
approval of the Senate before offering the course for the Ph.D. students. Such
courses may be taken in “guided self study” mode, where a student studies the
course from approved text and reference books under the guidance of a faculty -
member, works on assignments and/or examinations. Formal classes will not be
required in such courses. The system of evaluation and grade calculation will be
same as that existing in M.Tech. programmes. Ordinarily, a student should not be
registered in more than two courses is self-study mode. The Senate, may relax this

restriction in deserving cases.



7.9

8.2

It will be possible for a student to enroll in a course not offer by NIT, Rourkela, in
another Institute(NIT/IIT/IISc) or University of repute (not an affiliated college) for a
course and transfer the credits to NIT Rourkela to satisfy the requirements of Ph.D.
degree. A proposal for such transfer must be submitted by the supervisor to the DSC
along with all details (syllabus, duration of instruction, name and details of instructor).
The DSC's recommendation will be placed before the Senate through RPEC. In case
of urgency, the Chairman, Senate may approve enrollment in the course in
consultation with Dean(AA).

On completion of the course, the student shall submit to the academic section the
grade certificate from the instructor countersigned by the Director/Vice Chancellor
Registrar/Deputy Registrar (Academic) of the Institute or University. A photocopy
may be submitted to the HOD for departmental record.

Comprehensive Examination And Registration

8.1 Each candidate enrolled for the Ph.D. degree is given provisional registration by
applying in prescribed form(See Section 5.1). This application shall be considered
by the DSC in its first meeting, which will be held within one month of a student's
date of admission. The DSC, on suggestions of the supervisor(s), shall
recommend: ‘

a) the broad area of research,
b)  the course work to be carried out by the student.

The application for provisional registration will be sent by the HOD to Dean(AA) for
placing before the Senate through RPEC.

A doctoral student, provisionally registered, will be formally registered for the degree
of Ph.D. on completion of certain steps. The registration can be done only after (a)
the candidate has successfully completed all assigned course work (See Section 7),
(b) worked out a road map of his doctoral programme and (c) successfully cleared
the comprehensive viva-voce and (d) delivered an open seminar. On completion of
the course work (if any) a student will appear in a comprehensive oral examination to
assess his depth and breadth of knowledge in the intended field of specialisation.
The Doctoral Scrutiny Committee will constitute the examination board. Two
additional members will be inducted by the H.O.D. from the department or outside
with specialisation close to the area of research.

After satisfactory clearance of this examination, the student has to present his
progress and plan of work to all members of the DSC in the form of a written
document [Approximately 5 pages]. After a week of handing over the report, the
Department shall arrange a seminar by the student in the presence of the DSC. It
should be an open seminar in the department, with invitation extended to students
and faculty of all departments. Normally this should be done after elapse of 6 months
from date of admission, but not later than 12 months. When a student fails to clear
the course work within 12 months, or his seminar performance is unsatisfactory, he
may be re-evaluated after a lapse of 3 months or more. During this period he will not
be entitled to scholarship. If he cannot clear the course work and seminar within 2
years from the date of admission, he will be required to leave the Ph.D. programme.
In special cases with mitigating circumstances, the Senate can grant extra time with
or without scholarship.
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8.3

8.4.

8.5.

10.

The DSC can recommend the effective date of registration depending on the
progress of the student, but not prior to date of admission/enroiment. If found
unsatisfactory, the presentation can be given after 3 months, in which case the
effective date of registration also shifts. The effective date of registration cannot be
earlier to'the date of seminar by more than one year.

The Head of the Department will send the application for registration to Dean(AA)
along with a copy of the student’s written report and recommendation of the DSC.
The matter will be placed befare the Senate through RPEC for approval.

The Academic Section shall bring out an office order confirming the regtstratlon after
it is passed by the Senate.

At this stage, the Academic section will issue a ‘grade card" listing all the courses
and the grades obtained.

Scholarship
A doctoral student may be self-financed or can get a scholarship. In case of students

awarded a scholarship by an external agency or from a research project operating in
the Institute, the rules shall be governed by the provisions specified by the sponsor.
Institute doctoral fellowships shall be governed by the rules of MHRD.

When the number of Institute fellowships is limited, they will be distributed among
different departments by the Director on recommendation of Dean (AA). Generally,
the number of fellowships will be proportional to the facuity strength, but changes
can be made to ensure that the positions are filled to the extent possible.

Students who join with fellowships from sponsored projects or with external
fellowships, and become self financed on termination of the project, will get
preference in award of institute fellowship, if their academic performance is
satisfactory. The total duration of scholarship, however, shall not exceed the limit set

by MHRD.
Withdrawal

A student, pursuing Ph.D. by staying on campus, can become non-resident by taking
withdrawal from the programme. Such programme can be granted on one of the
following grounds.

(a) When a sponsored student wishes to return to his place of work on completion of
at least two months of residence requirement, provided that such a scenario was
mentioned in his application for admission.

(b) When, on the certification by the supervisors, the DSC is satisfied that most of
the experimental/computational work has been completed, and that the student
can finish the rest of the project from outside.

(c) When the student returns to his original place of employment or secures new
employment, and the D.S.C. is satisfied that adequate facility ex1sts in his place
of work to carry out the project.

(dy When a student, for personal or financial reasons, intends to take a temporary
break and return to the Institute for completion of the work, or

(e) Any other circumstances, which in the opinion of the Senate, justifies withdrawal.

11



1.

1.1

11.2

The following rules shall govern the withdrawal process:

(a) The student shall do semester registration in person, unless exempted by the
Chairman, Senate.

(b) He pays all applicable fees every semester.

(c) He completes the program within the stipulated period (8 years) including the
withdrawal period.

A student must apply to Dean (AA) through his supervisor(s) and HOD for withdrawal

in prescribed form along with a report on the work done so far and plan of activities in

future. The Supervisor will state the status of the project and the D.S.C. will examine

the proposal. Withdrawal can be granted provisionally by Dean(AA) if satisfied, and

be presented to Senate for final approval.

Thesis Submission

A candidate with M.Tech. or M.Phil. degree registering in the same discipline can
submit the Ph.D. thesis after elapse of at least 2 years from the effective date of
registration. The minimum period should be 3 years in all other cases. The maximum
period for submission of thesis is 8 years from the effective date of registration for all
candidates. In all cases, the Doctoral Scrutiny Committee must be satlsfled that
adequate work has been done by the candidate.

In exceptional cases, if a student completes his Ph. D. work in a period less than that
suggested above, the date of Ph.D. submission of this student can be advanced if
such a proposal originating from the supervisor of the student is forwarded by DSC
and recommended by RPEC (Appendix V) and finally approved by the Senate. While
recommending a student for early submission, the DSC must clearly state the
circumstances leading to early completion of the work. The reasons for early
completion may be work done by the candidate prior to registration which have not
been submitted to any other Institute or University for award of another degree or
diploma, an exceptionally brilliant idea or experimental success, or any other reason
not ordinarily expected from a full time research student.

Prior to submission, the candidate will submit the synopsis of the thesis [typically 10
pages] and present a seminar to an open audience, which will include members of
DSC. Copies of the synopsis should be handed over to the members of the DSC well
before the date of the seminar. If the DSC is satisfied with the extent of work done,’
the candidate will be allowed to submit the thesis. If the DSC is not satisfied with the
progress of work, the candidate has to appear again after a period of 3 months or
more. The thesis must be submitted within 3 months after the DSC approves the
synopsis. Extension of the period beyond 8 years from the date of registration is not
permitted. A student will be required to apply for fresh registration.

In extreme cases, if the DSC feels that the candidate cannot complete the thesis
leading to Ph.D.degree, it can recommend to the Senate for award of M.Tech (Res)
degree subject to satisfying all requirements of the latter programme.

A candidate shall submit four copies of the thesis in case of single supervisor and
five copies in case of two supervisors, neatly typed or printed and bound in a manner
notified separately. The thesis must contain, besides the text and common matters
like bibliography/references and summary/conclusions:

127~
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11.3
12

12.1

12.2

12.3

(a) A certificate from the supervisor(s) that (a) the work has been carried out
under his/their supervision, (b) the candidate has fulfiled all prescribed
requirements and (c) the thesis which is based on candidate's own work has
not been submitted elsewhere for a degree or diploma.

(b) An abstract of the thesis (about 500 words) with key words (Maximum 20).

(c) A prefacelintroduction in which the candidates shall state whether the thesis
is based on discovery of new facts or new interpretation of established facts
by others, or based on exhaustive study and critical analysis of published
work of others, or design, or development work undertaken or applied

- research work.

(d) Bio-data of the candidate within one page (i.e. name, date of birth,
educational qualification, research experience, professional experience, if
any, and permanent home address).

The candidate will also submit two copies of the thesis in electronic form and permit
the Institute to use it in any manner that the Institute thinks fit. For the present, the
electronic text should be submitted as two folders: one containing MS-WORD files
and another PDF files. On completion of oral examination, a fresh CD may be
submitted if any changes are made. One printed copy and one electric copy shall be
archived in Institute’s Central Library, while another set shall be kept in the
Department. :

Format of submitting of thesis should be uniform across all departments.

Examination

The DSC will suggest a list of 10 examiners (five from the country and five foreign
examiners): After successful completion of the synopsis seminar by the candidate
the examiners’ list along with a copy of the synopsis will be placed to the Chairman,
Senate to select the External Examiners under both categories (Indian and Foreign)
in order of preference. The Chairman, Senate may add any name to or delete any
name from the list suggested by DSC. The supervisor(s) will also serve as
examiner(s) in addition to the two external examiners.

The Dean (AA) will send a formal letter to the examiners along with a copy of the
synopsis requesting for acceptance of Examinership. After receiving the consent, the
thesis will be mailed along with proforma of Examiner's report. In case of refusal, the
second examiner in order as ticked by the Chairman Senate, will be contacted and
so on. If in this course, the list is exhausted, the Dean (AA) may ask the DSC to
submit another list.

The reports of the examiners shall be summarised by Dean (AA) and placed before
the Director. After obtaining Director's approval, the reports are forwarded to the
DSC. There may be four possible situations arising out of the nature of the reports.

The steps to be taken, appropriate to the circumstances, are laid down below:

(i) The examiners are unanimous in recommending the award of the degree
without any madification of the thesis. This is a clear case for going for the
final requirement of viva- voce.

13



12.4

12.5

12.6

(ii) The external examiners are unanimous in recommending the award of the
degree but at least one of the examiners has suggested modification and/or
has asked for clarifications. The candidate in that case shall make
modifications and provide the clarifications as suggested within a time to be
fixed by the DSC. These may be sent to the examiners, if so desired by them.

(iii) One of the external examiners does not recommend the award of the degree
and rejects the thesis whereas the other external examiner recommends the
award. The DSC in such a case may either ask the candidate to modify the
thesis as suggested within a given time not exceeding six months and send
the modified thesis to the same examiner again, or, recommend to the
Chairman, Senate the appointment of another external examiner and send
the thesis to him in its original form. The third examiner will be provided with
copies of the evaluation reports of all examiners, external and internal, with
the names of the examiners deleted. The recommendation of this 'third’
examiner, at this stage, shall be taken as final.

(iv) Both the external examiners reject the thesis, and then the student is
declared, “failed”. '

In the event of a thesis being rejected by both the external examiners the Senate
may, on the recommendation of the D.S.C., permit submission of a revised thesis on
an additional payment of the prescribed fee, after a suitable time to be fixed by the
Senate (Not less than one year from the date of the intimation to the student and
within 8 years from the date of registration). The observations and comments of the
examiners, if any, may be copied and given to the candidate on request. In no case
should a resubmission of the thesis without modification along the lines of criticism
made by the earlier examiners be allowed. The revised thesis shall be referred for
assessment to two external examiners selected from a new panel of ten experts
recommended by the D.S.C. (one foreign and one Indian). The new examiners will
be provided with copies of earlier thesis, examiners’ reports and details of changes
made, in addition to the revised thesis.

After the recommendations of the D.S.C.(either for acceptance of the thesis for the
Ph.D. degree or for its rejection/modification) have been accepted by the Senate (or
its Chairman on its behalf) a copy of the reports of the examiners may be issued to
the candidate at his request. However, the names of the examiners are not to be
disclosed. )

Once the reports of the examiners have been accepted as satisfactory, the candidate
will have to defend the thesis before a viva voce board consisting of all D.S.C.
members and an 'external' examiner. The defense will be open where faculty
members and students of the parent as well as other departments will be invited. The
evaluation, however, will be done by the DSC. The 'external' examiner may either be
one of the experts who have already adjudicated the thesis or be another expert
ahppointed for the purpose. The viva voce board may recommend changes in the
thesis.

If the viva voce board is not satisfied, the candidate has to appear again before the
board after elapse of three months. The D.S.C. shall recommend to the Senate the
award of the Ph.D. degree if the viva voce is satisfactory and all other requirements
have been fulfilled.

—408—
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12.7

13.

13.1.

13.2

14.

15.

16.

17.

17.1

17.2

On completion of the viva voce, the student will submit two copies of the revised
thesis and two copies in electronic media, which, will be archived in Institute and
Departmental Libraries. All available copies of the original version will be returned to
the student. The copies available with the student and his supervisor(s) must also be

corrected.
Award of Degree

On the recommendation of the Doctoral Scrutiny Committee, the Senate or the
Chairman, Senate (when the Senate is not sitting early) shall decide whether the
candidate should be awarded the degree of Doctor of Philosophy. If the Chairman,
Senate has approved the award of degree the award must be confirmed by the

Senate.

A provisional certificate may be issued to the student on approval of the Director.
The final degree certificate will be issued in the convocation or by any other mode
approved by the Senate.

Discipline

All doctoral students will be subject to Institute's discipline rules applicable to
postgraduate students.

Termination of Studentship

The studentship of a Ph.D. student may be terminated by the Senate on exceptional
grounds. They are:

1. Recommendation of Institute’s Disciplinary Committee. (O

2. Poor progress as noted by the Doctoral Scrutiny Committee and
Departmental Academic Committee (PG&R). Such a decision may be
implemented only after approval of the Senate.

Failure to do semester registration for two consecutive semesters.

Prolonged absence (exceeding three months) from the Institute without
sanctioned leave or withdrawal.

> w

Dissemination of information

A copy of this document shall be given to every Ph.D. student on admission.

Exceptions:

Notwithstandihg anything stated in the rules, the Senate can make special provisions
and exceptions depending on the merit of a case. Such cases shall not be cited as
precedence in future occasions of similar nature.

In emergency situations, the Director in capacity of the Chairman Senate, can
exercise powers of the Senate and discharge the functions of the Senate. Such
decisions must be reported to the Senate at its next meeting.

-&-
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APPENDIX-1t

DEPARTMENTAL ACADEMIC COMMITTEE (PG & R)

The following are the members of the Committee:

i) A senior member of the faculty nominated - Chairman
by the Head of the Department
ii) Six faculty members selected by the HOD - Members

on rotation basis.

Membership will be limited to regular faculty members in the rank of Assistant Professor or
-Professor with or without a Ph.D. degree and two Lecturers with a Ph.D. degree.

A teacher who is enrolled for a degree at the Institute or outside cannot be a member of the

DAC.

The Committee shall be reconstituted at the beginning of every academic session.

The functions of the Committee are as follows:

This Committee will have two different functions: one related to Postgraduate
studies and the other related to Research Activities leading to Ph.D. degree. The functions
related to the Ph.D. programme are given below. '

1.

To conduct the process of selection of the research scholars according to
Ph.D. regulations, and recommend candidates for admission.

To recommend the deserving cases for Institute scholarship.

To recommend supervisors for the Ph.D. candidates.

To constitute Doctoral Scrutiny Committees.

To decide on special issues, such as exemption of residence requirement,
allocation of supervisor on retirement or long leave of Principal supervisor

etc., in consultation with DSC.

Any other duty assigned by the Senate or the HOD related to research
programme.
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APPENDIX-1lI

NORMS FOR ADMISSION OF SPONSORED CANDIDATES
The Institute may admit persons who are employed in other organisations (Institutes/
research organisations/industries) to Ph.D.programme of any discipline.

Such candidate should have eligibility requirement as specified in clause 2.1 and 2.2.

These candidates must have a total of minimum 2 years full time experience in the
sponsoring organisation. The candidates must produce evidence of their work
experience in the form of appointment letter, salary slips, identity cards etc. for the
satisfaction of DAC(PG&R). A simple letter from the employer will not suffice. it is the
responsibility of the candidate to convince the DAC(PG & R) that he has served
continuously for two years in the sponsoring organization and that it is a reported
institution or industry. ‘

The requirements of 2 years experience may be relaxed for personnel with permanent
job (including probation) in the Central or State Govt. or an organization fully owned by
the Government on request of the concerned organisation.

Intending sponsored candidates must submit their applications in prescribed form for
admission through their employers with suitable endorsement.

The sponsored students normally are required to stay in the institute till completion of
assigned work and submission of the thesis. However, in special cases, their residential
requirement can be reduced by Chairman Senate on recommendation of the DSC to six
months only as mentioned in Clause 5.2, provided they do not have to complete any
course work during normal semesters as mentioned in Clause 7.2. Continuous periods
of stay'less than 2 months in duration will not be counted.

In case of candidates from Central Government R&D Institutions, if the Department can
arrange summer courses or guided self-study courses, or a candidate can attend
equivalent courses in an Institute/University (not affiliated college) of repute near his
place of work, the residential requirement of 6 months may be satisfied in a split mode.

Such sponsored candidates will be assigned a joint supervisor from their place of work,
the details of which are given in Clause 4.3.

It is the responsibility of the candidates to furnish all necessary documents to convince
the DAC(PG&R) on the credentials of their employer-organisation that the work (or a
major part of the work) can be successfully carried out in their organisation. Annual
reports of the institutes, faculty list and qualifications, publication lists and any other
material that the candidate considers to be relevant may be presented.

A sponsored student on completion of the programme is required to serve the
sponsoring organization for at least three years. A certified copy of the contract between
the candidate and his employer or that of the office order must be produced before the
Institute before admission.

Detection of any breach of trust, submission of misleading document or concealment of
information shall lead to termination of studentship at any stage of a student’s tenure. In
such a case fees already paid shall not be refunded.

—|30~
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FEE STRUCTURE FOR B.Tech. / M.Tech / M.Sc. / MCA /

Ph.D. and M.Tech.(Res) STUDENTS

APPENDI X

StNo Fee Amount
B.Tech. M.Tech/ M.Sc MCA Ph.D./ M.Tech
1 Admission Fee Rs.1000/- (one time fee) Rs.1000/- Rs.1000/- Rs.1000/-
{(one time fee) (one time fee) (one time fee)
2. Tuition fee Rs 12000 Rs.7500/- Rs.50000/- 5000/-
per annum per annum er annum per annum
3. Other Fees (Exam, Rs 4000 Rs 4000 4000/~ at the time
Lib. Etc.) per annum per annum of thesis
: submission
4, Institute Development | Rs 10000 (One time fee'— | Rs 5000 (One time | Rs 5000 (One

Contribution

to be directly deposited
into corpus paid at the
time of admission)

fee — to be directly
deposited into
corpus paid at the
time of admission)

time fee - to be
directly deposited
into corpus paid

at the time of.

Nil

admission)
5 Alemeid fee in Final R5.500/- in Final Semester | Rs.500/) ir 4™ R$.500/- i & R5.500/- at the
Semester. Semester Semester time of end of
thesis.
Souvenir Fee Rs.500/- Rs. 500/- Rs.500/- Nil
(in pre-final
Semester)
6. | Student Activity Fee | Rs.1000/~ p.a. Rs.1000/- p.a. Rs.1000/- p.a. Rs.1000/- p.a.
7. Hostel Admission Fee | Rs.500/- (one time) Rs.500/-(one time) | Rs.500/-(one | Rs.500/-
time) ( one time)
8. | Hostel seat | Single | Rs. 5000 p.a. Rs. 5000/~ p.a. Rs. 5000/- p.a. Rs. 5000/- p.a.
rent seated
Double | Rs. 4000 p.a. Rs. 4000 p.a. Rs. 4000 p.a. Rs. 4000 p.a.
seated
Four Rs. 3000 p.a. Rs. 3000 p.a. Rs. 3000 p.a. Rs. 3000 p.a.
seated.
9. | Medical Rs.1000/- p.a. Rs.1000/- p.a. Rs.1000/- p.a. Rs.1000/- p.a.
10. | Boarders permitted to | Rs.500/- p.a. Rs.500/- p.a. Rs.500/- p.a. Rs.500/- p.a.
stay outside or given
alternative
accommodation in the
Institute.
I1. | Caution Money Rs.2500/- Rs.2500/- Rs.2500/- Nil
(refundable) (one time) (one time) (one time)

Note:

1) Tuition Fee and all other Fees except the one time fees will be collected in two equal installments.
2) Students given alternative accommodation by the Institute will pay the reduced Hall fee in addition to the

license fee and other charges for the accommodation provided. This will entitle them to use common
facilities of the Hall and participation in Hall activities.
3) The medical fee will entitle the student to free treatment plus medicines at the Institute dispensary and
insurance cover against hospitalization.
4) Tuition fees and Development fees can be borne by research projects in case of students of all categories,
if the student’s research activity has a bearmo on the project
5) Students are required to pay fees during all the semesters (or part thereof} , they are studying in the
Institute, from admission till thesis submission.
6) Institute employees enrolled in M.Tech.(Res) or Ph.D. programme are exempted from all fees except
Admission fee, Examination fee and Alumni fee.

Miscellaneous Fees :

Grade Cards and Certificates (Original) : NIL
Grade Cards and Certificates except degree certificate (Duplicate): Rs. 500.00
Duplicate Certificate to correct errors: NIL

Degree Certificate (Duplicate) with Police FIR and/or Affidavit: Rs. 2000.00
Duplicate Identity Card: Rs. 500.00
Duplicate Health Card: Rs. 100.00
Delayed payment Rs. 500.00
Miscellaneous services: Rs. 500.00




APPENDIX-V

RESEARCH PROGRAMME AND EVALUATION COMMITTEE( RPEC)

Dean of Academic Affairs - Chairman
Dean of Student’s Affairs - Member
Four Senate Members to be nominated by the - Members
Senate, for a period of two years by rotation. 2

Members will be inducted during alternate years.

Heads of the Depts. concerned to be co-opted, - Member

whenever necessary

Deputy Registrar/Asst. Registrar (Academic) Member Secretary

Functions:
(i) To suggest the norms of admission of scholars to various research
programmes leading to D.Sc., Ph.D., M.Tech.(Res) degrees of the Institute.

(i) To scrutinize and recommend on the proposals of the Departmental
Committees for Postgraduates Studies & Research, in respect of offering
research scholarships, fellowships and associateships.

(iit) To recommend draft regulations pertaining to academic and residential
requirements for research programmes leading to D.Sc., Ph.D., M.Tech.(Res)
degrees.

(iv) To scrutinize and recommend on the proposals of Doctoral and Masters
Scrutiny Committees in respect of registration, progress and continuance of
research programmes for individual scholars, and award of degrees on the
basis of adjudication of thesis and viva voce.

(v) To ensure that all norms of academic and residential requirements for each
research scholar/fellow are strictly followed. :

(vij  To advise the Doctoral and Masters Scrutiny Committee on any matter
relating to the research programmes of the students.

(viii  To examine any proposal for a student of M.Tech. (Res) programme to be
shifted to Ph.D. Programme and vice versa.

(vii) To examine and recommend cases of advancement of thesis submission
proposed by DSC.

(ix)  To recommend to the Senate the award of the doctoral degree on the basis
of academic norms and regulations laid down for the purpose.
(x) Frequency of the Meetings: Before every Senate Meeting

(xiy  Any ather function assigned by the Senate aor hy the Directar an hehalf of the
Senate.
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2.1.

2.2.

}

§

CTALAN
NATIONAL INSTITUTE OF TECHNOLOGY
ROURKELA-769008 (ORISSA)

Information Handbook under Right to Information Act- 2005

1.1 Background of the hand- Right to Information Act 2005 (RTI Act)
book
1.2 Objective/purpose of this To provide information about the
hand-book Institute and sources of information
1.3 Users of this hand-book Students and staff of the Institute,
general public, etc.
1.4 Organisation of the As per guidelines of MHRD
information in this hand-
book
1.5 Definitions Institute :National Institute of
Technology,
Rourkela.
Act: Right to information Act 2005
MOA : Memorandum of association
between the Institute and the Ministry of
HRD
1.6 Contact Person 1.Mr. S.K.Upadhyay
Public Information Officer (P1O)
2.Mr. A K.Patnaik
Asst. Public Information Officer(APIO)
1.7 For additional information 1.Refer various rules and regulation
books of the Institute.
2. Contact the appropriate officer as per
list in this book or the Institute website.
Mission
To provide instruction and carry out research in appropriate branches of

engineering , technology, science and arts to ensure advancement of learning and
dissemination of knowledge leading to creation of wealth and welfare of the
humanity.

Vision and Objectives

Vision

To be a world class pace-setting Technical Institute for imparting quality education
to students from diverse backgrounds capable of mastering the art of Technology
in Engineering and allied sciences to meet the global challenges necessary for

successful career entry, development and advancement and to serve as a
Technological Think Tank for our country and the world at large.
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2.3.

Objectives

1. To create an academic environment when every person associated with the
Institute — faculties, student or staff attains his full potential.

2. To strengthen the existing infrastructure, classroom and laboratory facilities to
ensure effective delivery of instruction and conduct of research.

3. To upgrade the undergraduate and postgraduate curricula in terms of content,
style of delivery and evaluation and flexibility to make them effective and to
create technical manpower at par with that from the best universities of the

world.

4. To upgrade the quality of facuity and staff through continuous training and
recruitment of new personnel with strong academic and professional record.

5. To create facilities and traditions for extra-curricular activities that will improve
overall personality of the students and the staff.

6. To interact effectively with the Government, the industry and the society at
large to enrich the technique learning environment in the Institute and to
contribute directs to the welfare of the nation.

7. To streamline the administration to make it more efficient, speedy and just; to
eliminate influence of external interests and create a sense of pride among

all personnel.

8. To use technology in all internal activities so that technology becomes a way
of life for the NIT community.

Brief history of the Institute and context of its forméfion

The National Institute of Technology, Rourkela was founded as the Regional
Engineering College, Rourkela on 15™ August, 1961. The Institute was declared
as the National institute of Technology with Deemed to be University status on
26™ June, 2002 by the Ministry of Human Resource Development, Govt. of India.
It is a prestigious Institute with a reputation for excellence at both Undergraduate

and Postgraduate level.

The city of Rourkela came into prominence in the year 1954-55, with
establishment of the first public Sector Steel Plant of post-independence India with
assistance of the Government of the then West Germany. At present it is a
bustling industrial town, cosmopolitan by nature and connected to all parts of the
country by road and rail. The campus is an extension of the steel town itself,
green, serene and peaceful. The location of the Institution is about 8 kms. from
Rourkela Railway Station and 2 kms. from the Bus -stand.

Nesting amidst greenery on all sides, the Institute houses state-of-the-art
academic and research infrastructure-lecture galleries, laboratories, resource-
centres, sports grounds, open-air theatre, hospital, food-courts and many more.

The Institute is spread over 262 hectare of lush green picturesque landscape,
against a hilly backdrop, creating a tranquil environment within a completely
residential campus for students and staff. Functionally and aesthetically spread
out, it aims at intellectual growth in an ambience that is free-flowing and
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2.4,

2.5

2.6

community-friendly. The soothing breeze rustling through the trees is just one of
the several ingredients that make this lovely place laid-back and relaxing; just the
right conditions essential to concentrate on studies,

Duties of the Institute

Teaching and Research.

Main activities/functions of the Institute

Teaching at undergraduate and postgraduate levels. Research leading to Masters
and doctoral degrees. Sponsored Research, industrial consultancy and continuing
education.

Services being provided by the Institute

Teaching at UG and PG levels in science and engineering (see details of
teaching programs on the website).

Continuing state-of-the-art research in technological and fundamental in
frontier areas of science and technology.

Carrying out sponsored research and consultancy, projects.

Providing continuing education to personnel from academic, industry and
Government.

Organizing conferences, seminars and short term courses.
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2.8.

2.9.

2.10.

2.11.

2.12.

Expectation of the Institute from the public for enhancing its effectiveness and
efficiency

The Institute needs support, cooperation and suggestions from all citizens of India. In
particular, the Institute seeks cooperation of the public in eliminating undue
encroachment in its academic and administrative freedom from outside the Institute and

in establishing a rule of law.
Arrangements and methods made for seeking public participation/contribution.

The public involvement in functioning of the Institute is through Board of Governors,
Finance and Building & Works Committee which have members representing Industry,
academics and Government, The institute welcomes dialogue with citizens’ forums in

matters affecting the general interest of the community.

Mechanism available for monitoring the service delivery and public grievance
resolution

The monitoring is done though the different Committees and the Board of Governors.

Address of the Institute

National Institute of Technology
Rourkela -769008 (Orissa)

Institute working hours

Teaching & Administration: 8.00 AM to 12.00 Noon & 1.15 PM to 5.15 PM. Research
activities and essential services are open round the clock throughout the year.

Power and duties of officers

Director is the Principal Academic and Executive Officer of the Institute. The Director
shall be responsible for the proper administration of the Institute, for the imparting of
instruction and for maintaining discipline therein. The Director has the power to incur
expenditure in accordance with the procedure laid down by the Board and the MHRD

from time to time.

The Registrar is the custodian of records, funds of Institute and such other properties of
the Institute.

Other officers and staff of the Institute assume powers, responsibilities and duties as
assigned to them time to time by the Director.

Rules, regulations and instructions used

1. Memorandum of Association (MOA) between the Institute and the Ministry of HRD,
Government of India.

Regulations for all academic programmes (UG/PG/Research)

Courses of studies (UG/PG)

Resolutions of the Senate and Board of Govemors.

Govt. of India Guidelines/Norms/Qrders/Procedures issued from time to time.
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5.

Mode of Public Participation

The Institute encourages public participation and guidance through members
representing them in the Board of Governors, The Finance Committee and the Building

and Works Committee .
Official documents and their availability

In addition to the list mentioned under 4 above, following additional documents are
available for reference in their respective offices and also son the Institute website.

Memorandum of Association (MOA) between the Institute and the MHRD.
Minutes of the Board of Governors including minutes of earlier meetings of NIT
and REC. '

Minutes of the Institute Senate.

Minutes of the meeting of the Committee of Deans and Heads of Departments.
Institute Annual Reports

Official releases of the Institute.
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Board, Council, Committees and other Bodies:

A Board of Governors :

The Board of Governors (BOG) consist of 12 members and have the power and
responsibility for General superintendence, direction and control of the affairs of the
Institute and shall exercise all the powers of the Institute not otherwise provided for by
the Memorandum of Association (MOA), the rules and the by-laws and shall have the
power to review the act of senate. Chairman of BOG shall preside over the meeting of
the Board and has the duty to ensure the implementation of the decisions of the Board
Director is the ex-official member secretary of the BOG.

The Boérd of Governors : Present incumbents are —

Sl.No. Name & Address Tenure Position Nominated by

1. Dr. Basidhar Panda,, Chairman
Chairman,

IMFA Group,

IMFA Building, Bomikhal,
Bhubaneswar-751010

2. Mr.Ravi Mathur, IAS Member MHRD

Joint Secretary (Tech) Gowt. of India
MHRD, Govt. of India,

(Dept. of Secondary & Higher
Education),

Shastri Bhawan, New Delhi-
110001

3. Prof. D. Acharya Member Higher/Technical
Chairman, AICTE, Education

Indira Gandhi Sports Complex
| P Estate

New Delhi ~110 002

4, Father, E. Abraham Member Gowt. of India
Director,

XIM,(Xavier Institute of
Management)
Bhubaneswar-751 013
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5. Prof. P.K.J. Mohapatra, Member Govt. of West
Industrial Engg. & Bengal
Management,

T, Kharagpur-721302
West Bengal :

6. Dr.(Mrs.) Renu Batra Member UGC
Joint Secretary, UGC,

Bahadur Shah Zafar Marg,
New Delhi =110 002

7. Mr. K. Madhu Murthy Member AICTE
Adviser— 1, AICTE
indira Gandhi Sports Complex,
|.P.Estate,

New Delhi — 110 002

8. Shri N.R. Mohanty, Member Board of
Ex-Chairman, HA.L., Governors
Apartment No - 302, Scion
Court
1% Cross, Kaggadaspura,

C. V. Raman Nagar P.O.
Bangalore-560 093

9. Dr. Sanak Mishra Member Central Govt.
Ex-Managing Director,

SAIL,Rourkela Steel Plant,
Rourkela- 769008

10. Prof. Satyanand Acharya Member Central Govt.
Director, IMFA ’
Limited,Bhubaneswar

11 Prof. G.S. Rath Member One Professor
Professor, Electronics & of the Institute
Comminication Department, by rotation
NIT, Rourkela

12. Prof. K.R. Patel Member One Asst.
Professor, Mechanical Engg. Professor( in lieu
Deptt. of Associate)
NIT, Rourkela-769008 Professor of the

Institute by
rotation

13. Prof. Sunil Kr Sarangi Member Secretary, BOG
Director & Secretary,

NIT, Rourkela- 769008
B. Finance Committee:
The Finance Committee : Present incumbents are :
SL.No. | Name & Designation Tenure Position Nominated by
1. Dr. Bansidhar Panda Chairman Ex-Officio
.Chairman, BOG,
N.I.T., Rourkela

2. Dr. G.L. Jambhulkar Member Central

Dy. Educational Advisor, Government

MHRD,
New Delhi

—139 —




3. Mrs. N. Sumati Member Central
Director, Finance, MHRD, Government
New Delhi

4. Prof. P.K.J. Mohapatra Member BOG, Member
Industrial Engg. & Management,
T, Khargpur

5. Prof. G.S.Rath Member BOG, Member
Electronic & Communication
Engg. Department,
NIT, Rourkela

6. Prof. Sunil Kr. Sarangi Member Ex-officio
Director, NIT, Rourkela

7. Er. S.K.Upadhyay, Secretary | Member
Registrar, NIT, Rourkela Secretary

C. Building & Works Committee :

Building and works Committee: Present incumbents are :

1.

Prof. Sunil Kr Sarangi
Director, N.I.T., Rourkela

Chairman

2.

Dr. G.L. Jambhukar

Dy. Educational Adviser (NIT),

Ministry of HRD, Dept. of Secondary &
Higher Education)

Room No. 529-C, Wing,

Shastri Bhawan,

New Delhi

Member

Mr. S.C. Padhi

Superintending Engineer (Civil)
CPWD, Surya Nagar,
Bhubaneswar

Member

Mr. Durgaprasad Kuanhar,
Executive Engineer (Elect.), CPWD,
Plot No. 3A, Unit -8,
Bhubaneswar-751 012

Member

Dr. Sanak Mishra
Ex-Managing Director,
SAIL, Rourkela

Member

Prof. G.K.Roy,

Dean (P.D.)

Professor, Chemical Engg.
NIT, Rourkela

Member

Prof. K.C.Patra
Professor, Civil Engg. Dept.
NIT, Rourkela

Member

Prof. J.K.Satpathy
Professor, Electrical Engg. Dept.
NIT, Rourkela

Member

Prof. P.K.Nanda,
Professor, Electrical Engg. Dept.
NIT, Rourkela

Member
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Member

10. Prof. S.P.Singh,
Asst. Professor, Civil Engg. Dept.
NIT, Rourkela
11. Er. S. K. Upadhyay, Ex-officio
Registrar , NIT,Rourkela Member Secretary
D.  The Senate
The Senate : Present incumbents are :
1. Prof. Sunil Kr Sarangi Chairman
Director
2. Prof. Ajay Chakraborty, Prof. ECE Dept Member
I.LT., Kharagpur
3. Prof. E.M. Rao, Dean (Admn.), Prof. PMIR.XLRI, | Member
Jamshedpur
4, Prof. G.C. Mitra, Retd. Prof., Member
T, KGP., A/158,Sahidnagar, BBSR
5. Dr. R.K. Bhandari, Member
Associate Director, VECC, Kolkata
6. Sri Sudhakar Jha, Advisor, Member
Balmer Lawrie Co.Ltd, Kolkata
7. Sri G. Upadhyay, Ex-CMD, Member
NALCO, BBSR
8. Shri B.K. Misra, Member Secretary, Member
Northern Regional Electricity Board, New Delhi
9. Dr. A.K. Panda, Member
Visiting Professor, Civil Engg., NIT Rourkela
10. Prof. B. Mohanty, Member
XIMB, Bhubaneswar
11. Prof. B.K.Rath, Civil Engg. Member
12. Prof. K.K. Mishra, Civil Engg. Member
13. Prof. M. Panda, Civil Engg. Member
14. Prof. K.C. Patra, Civil Engg. Member
15. Prof. N.R. Mohanty, Civil Engg. Member
16. Prof. J.K. Pani, Civil Engg, Member
17. Prof. N. Roy, Civil Engg. Member
18. Prof. G.K. Roy, Chemical Engg. Member
19. Prof. P. Rath, Chemical Engg. Member
20. Prof. K.C. Biswal, Chemical Engg Member
21. Prof. S.K. Agarwal, Chemical Engg. Member
22. Prof. K.M. Purohit, Chemistry Member
23. Prof. S.K. Rath, Member
Computer Science & Engineering
24, Dr. S.K. Jena, Member
Computer Science & Engineering
25. Prof. S. Adak, Ceramic Engg. Member
26. Prof. A.K. Pradhan, Civil Engg. Member
27. Prof. R.N. Das Choudhury, Electrical Engg. Member
28. Prof. P.C. Panda, Electrical Engg. Member
29. Prof. J.K. Satpathy, Electrical Engg. Member
30. Prof. P.K. Nanda, Electrical Engg Member

"’M‘,l —




31. Prof. G.S. Rath,
Electronics & Communication Engg.

Member

Warden, Halls of Residence

32. Prof. K.K. Mohapatra, Member
Electronics & Communication Engg.

33. Mrs. S.Mohanty, Member
Humanities & Social Sciences

34. Prof. N. Kavi, Mechanical Engg. Member

35. Prof. B.K. Nanda, Mechanical Engg. Member

36. Prof. R.K. Sahoo, Mechanical Engg. Member

37. Prof. R.C. Behera, Member
Metallurgical & Materials Engg.

38. Prof.A.K. Panda, Member
Metaliurgical & Materials Engg.

39. Prof. G.S. Agarwal, Member
Metallurgical & Materials Engg.

40. Prof. K.N. Singh, Member
Metallurgical & Materials Engg.

41. Prof. U.K. Mohanty, Member
Metallurgical & Materials Engg.

42. Prof. B.B. Verma, Member
Metallurgical & Materials Engg.

43. Prof. B.K. Pal, Mining Engg. Member

44, Prof. A.Roy, Mathematics Member

45, Prof. A. Behera, Mathematics Member

486. Prof.(Mrs.) K.L. Roy, Mathematics Member

47. Prof. D.G. Sahoo, Mathematics Member

48. Prof. S. Panigrahi, Physics Member

49. Prof. B.B. Biswal, Head, Training & Placement Member

50. Prof. K.R. Patel, Member

51. Er. S.K. Upadhyay, Registrar

Member Secretary

52. Prof. S.K. Patel,
Project Officer, NTMIS, Nodal Centre

Member

Public Information Officer (PIO)

Er. S. K. Upadhyay,

Pubiic Information Officer
National Institute of Technology
Rourkela — 769008 (Orissa)
Phone — 0661-2476773 / 2462009
Email : reqistrar@nitrkl.ac.in

Asst. Public Information Officer (APIO)

Er. A.K.Patnaik

Asst. Public Information Officer
National Institute of Technology,
Rourkela ~769008 (Orissa)
Phone — 0661-2462061

Email: dyregistrar@nitrkl.ac.in
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10.

Appellate Authority

' Prof, Sunil Kr. Sarangi

Director

National Institute of Technology

Rourkela —769008 (Orissa)

Phone : 0661-2472050(0)/ 0661-2472081( R )

Cell - 9437041081
Email : director@nitrkl.ac.in

Procedure followed to take a decision for various matters

The Institute has a Director, Five Deans, Heads of the Departments, Registrar ,Deputy
and Asst. Registrars who carry out the various functions of the Institute as per
procedures laid down in the MOA and by the BOG from times to time e The decision is
communicated to public by notices, announcements, website and advertisements. The
final authority to vet and decision lies with the Board of Governors . The Institute takes
decision regarding students’ affairs, staff affairs, facilities of the Institute and the

infrastructure.

Executive and Administrative Officers of the Institute

General Administration:

Position Name Phone (O) Phone (R)
Director Prof.Sunil Kr Sarangi | 2462001 2463001
Registrar Er.S. K. Upadhyay 2462021 2463021
Deans ‘

Academic Prof.K.K.Mishra 2462011 2462309
Administration Prof.J.K.Satpathy 2462012 2463406
Planning & Development Prof.G.K.Roy 2462013 2463257
SRICCE Prof.R.C.Behera 2462015 | 2463653
Students Affairs Prof.P.C.Panda 2462014 2463408
Head of Departments/Centre/Section

Ceramic Prof.S. Adak 2462202 2463202
Chemical Prof.P. Rath 2462256 2463256
Chemistry Prof K.M.Purohit 2462654 2463654
Civil . Prof.B.K.Rath 2462319 2463119
Computer Science Prof.S.K.Jena 2462352 2463352
Electrical Prof.P.K.Nanda 2462401 2463406
Electronics & Prof K. K.Mohapatra | 2462454 2463454
Communication

Humanities & Social Sc. Prof.S. Mohanty 2462692 2463692
Mechanical Prof.B.K.Nanda 2462501 2463513
Met. & Mat. Prof.G.S.Agarwal 2462551 2463552
Mining Prof.B.K.Pal 2462605 2463605
Mathematics Prof.A.K.Behera 2462702 2463702
Physics Prof.S. Panigrahi 2462723 2463723
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11.

2463672

Computer Centre Prof.RN 2462672
' Daschowdhury _

Central Workshop Prof.B.K.Nanda 2462741 2463513
Professor I/C Library Prof. A. Behera 2462101 2463101
Dy. Registrar (F&A) : 2462041 2463041
Dy. Registrar (Admn.) Er.A.K.Patnaik 2462061 2463061
Asst. Registrar (1.A) Mr.S.N.Dash 2462091 2463091
Asst. Registrar (SRICCE) | Mr.S.N.Dash I/C 2462151 2463151
Medical Dr.S.Naik 2462111 2463111
Security inspector Mr.B.Champatiray 2462131 2463131
Training & Placement Prof.B.B.Biswal 2462181 2463181
Miscellaneous Offices

UG Admission Prof.K.M.Purohit 2462953 2463654
Warden of Halls Prof.K.R.Patel 2465001 2463515
TEQIP Prof. U.K.Mohanty 2462962 2463556
Guest House Er.A.K.Patnaik 2464000 2463061
Visitors House Er.A.K.Patnaik 2464100 2463061
Estate Manager Mr.S.P.Mohapatra 2462071 2463071
PTO(Athletic) Mr.P.K.Rout 2462171 2463071

Pay structure of Institute Staff (Under rationalization)

Designation(s) Pay Scale (Rs.)
Director Rs. 18400- 22400/-
Registrar Consolidated
Professor Rs. 16400 — 22400/-

Asst. Professor

Rs. 12000 — 18300/-

Lecturer (Senior Scale)

Rs. 10000 — 15200/-

Lecturer -

Rs. 8000 — 13500/-

Dy. Registrar(Admn.)

Consolidated

Dy. Registrar (FA)

Consolidated

Asst. Registrar

Consolidated

Medical Officer

Rs. 8000-275-13500/-

Sr. Medical Officer

Rs. 10000 —- 15200/-

Asst. Librarian

Consolidated

System Analyst

Rs. 10000-325-15200/-

Asst. Engineer

Rs. 6500-200-10500/-

Asst. Executive Engineer_-

Rs. 8000-275-13500/-

Assistant Superintendent/Accountant/Sr.
Stenographer Gr. |

Rs. 5000-150-8000/-

Superintendent (General/Accts /Cash/
stores)/Sr. Stenographer(SG)

Rs. 6500-200-10500/-

Secretary Gr.li

Rs. 5000-150-8000/-

Secretary Gr.|

Rs. 6500-200-10500/-

Technical Assistant

Rs.5000-150-8000/-

Senior Technical Assistant

Rs. 6500-200-10500/-

Library information Assistant

Rs. 5000-150-8000/-

Senior Library Information Assistant

Rs. 5500-175-9000/-

PTI Gr.li

Rs. 5500-175-9000/-

PTlI Grl

| Rs. 6500-200-10500/-
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12.

13.

14.

Pharmacist Rs. 4500-125-7000/-

Senior Pharmacist Rs. 5000-150-8000/-

Senior Security Officer Rs. 8000-275-13500/-
Securily Officer Rs 6500-200-10500/-
Junior Assistant . Rs. 3200-85-4900/-

Senior Assistant | Rs. 4000-100-6000/-
Stenographer Rs. 4000-100-6000/-

Senior Stenographer Rs. 5000-150-8000/-
Mechanic Rs. 3200-85-4900/-

Senior Mechanic Rs. 4000-100-6000/-
Laboratory Assistant Rs. 3200-85-4900/-

Senior Lab. Assistant Rs. 4000-100-6000/-
Telephone operator Gr.ll Rs. 3200-85-4900/-
Telephone Operator Gr.| Rs. 4000-100-6000/-

Driver Gr.ll Rs. 3050-4590/-

Driver Gr.1 Rs. 4000-100-6000/-
Unskilled Worker Rs. 2550-55-2660-60-3200/-
Security Guard / Attendant Gr.ll/ Mali Rs. 2650-65-3300-70-4000/-
Senior Security Guard / Attendant Gr.1 / Rs.2750-70-3800-75-4400/-
Senior Mali

Security Guard (SG) / Attendant (SG)/ = | Rs.3050-75-3950-80-4590/-
Mali (SG)

In addition to the basic pay, staff members get dearness pay, dearness allowance and
other benefits at par with Central Government employees.

Budget
For the financial year 2004 —- 2005 2005 ~ 2006

Plan:  Rs. 1385.47 Lakh
Non-plan : Rs. 1470.00 Lakh

Concessions availed by the Institute

@ Customs Duty exemption as per rules of the Central Government.
(i) Excise Duty Exemption as per rules of the Central Government.

Norms / Standards

Norms and standards for various academic programmes of the Institute are set by the
Senate, which also monitors progress and achievements of students undertaking
various academic programs. Norms and standards for administrative activities are set
by the BOG and are monitored by it.
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15.

16.

17.

Information Available in Electronic Form

All relevant information about Institute activities are made available on the website
www.nitrkl.ac.in

Means, methods and facilities available to citizens for obtaining information.

Citizens can obtain information from web site, advertisement and notice boards, and
can get specific information through post or email, press releases, telephones etc.

Frequently Asked Questions

Information often required by students, staff and citizens are available on the website of
the Institute: www.nitrkl.ac.in.
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