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. (F.No.§-21/2012- b(*/ST)

- Ministry of Human Resource Jevelopmenr
Department of Higher Eduoaﬁo“ : ’

| Shastri Bhawan, New Delhi

Dated the 1% October, 2013

Subject : Implementation of SCSP and TSP in Ministry of HRD

in 2012, 2 “National Monitoring Committee for Education of SCs, STs and Persons
with Disabilities” (NMC) was constituted by this Ministry to advise the Government on all
matters pertaining to education and its pursuit for SCs, STs and Persons with Disabilities. In
pursuant of decision taken in the First. meeting of the NMC, held on 27th June, 2012, a
Standing Committee and Six ‘Task Forces have been cor'st[tuted The first task assigned to
the Standing Comwnitlee was to. suggest the draft guidelines for mplementatlon of
Scbedu-ed Caste Sub Plan (SCSP) and Tribal Sub Plan (TSP) for the Schemes/Programmes of
Ministry of Human Resource Development. Accordingly, Standing Committee has finalized
the draft guldelines for: !mp!ementahcm of SCSP/TSP in the Ministry of HRD and submitted to
MHRD vide letter, dated ist April, 2013. These draft guideiines were also placed before the
NMC in its 2™ Meeting, held on 12" June, 2013 and the NMC has recommended
implernentation of the same in the MHRD. Guidelines have been uploaded on the Ministry’s
website (mhrd.gov.in) for reference,

2. it is, therefore, decided that following general guidelines, as recommended by the
Committee, shall be :mmlemenied in the MHRD :

(I} Allecation of Outiay: Minimum 16.2 per cent and 10.70 per cgnt of the Plan
allocations under school sector may be earmarked for SCSP and TSP respectively. For
higher education: sector, a minimum .of 15 per cent and 7.5 per cent may be
earmarked for SCSP and TSP mspertwely However in order to utilise this allocated
amount in full, judicious earmarking may be done among the schemes.

(I)  Bereficiary focus; As per the directives of the Plannmg Comm:ssnon only those
schemes/components of pregrammes should be included under SCSP and TSP which
ensure direct benefits to individuals or families belonging to Scheduled Castes and
Scheduled Tribes. Thetefore only those sc hemes/components or programmes (and
outlays) woud qua!n‘y to lnclude under SCSP and TSP which can ensure direct
benefit to individuals of families belonging to Scheduied Castes and Scheduled Tribes

~ and .have the potenh«ai to bndge the gaps in educational development of these

: fcategon& and to promote equity among them. Funds under the schemes having no

~ bearing on education:! dev&‘?opment of Scheduled Castes and Scheduled Tribes
.. .should not be earmar k'ad und r CCE:P and TSP.

an - »All Bureuus whlle mdxcatmq the a!lowtlon of S(“ SP and TSP fund to the SCSP and TSP
~ schemes shall follow tl'e followmg norms, namely:

(@ for schemes [ clusnvely benef‘ t*mg Schedwed Castes and Scheduled Trlbes
individuals_or ~.chedu!ed ‘Castes and Scheduled Tribes households, 100 per
- cent of the scheme cost shaH be allocated and accounted for under the SCSP

and TSP fund. ; . - ,
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For other schemes included ih Sub Plans, beneﬁttlng Scheduled Castes and
Scheduled Tribes individuals or Scheduled Castes and Scheduled Tribes
households along with others, the scheme cost shall be allocated and
accounted for under SCSP and TSP in proportion to the Scheduled Castes and -
Scheduled Tribes beneﬁClarles cover.

For scheme benefitting Scheduled Castes and Scheduled Tribes habltatlons
where population of Scheduled Castes or Scheduled Tribes or combined
population of Scheduled Castes and Scheduled Tribes is not less than 40 per
cent of the total population of habitation, 100 per cent scheme cost shall be
allocated and accounted for under SCSP and TSP fund provided minimum 70
per cent beneficiaries are either from Scheduled Castes or Scheduled Tribes
or combined category. For the educational institutions located outside these
habitations but have ‘minimum :50 per cent beneficiaries either from
Scheduled Castes or Scheduled Tribes or combined categories also quallfy for
SCSP and TSP subject to the condition that cost is accounted  in. the
proportion of beneficiaries pius 20 per cent additicnal under SCSP and TSP.
In case of other habitations/educational institutions, cost shall be allocated
and accounted for under the SCSP and TSP in- proportion of the beneficiaries
of the Scheduled Castes and Scheduled Tribes.

In respect of non-divisible infrastructure works (capital), funds in proportion
to the representation of the SCs and STs in fresh admissions in Centraily
Funded Higher Educational Institutions shall be deemed to have been
attributed for SCSP and TSP respectively. However, the Bureaus/
organisations should try to make the non-divisible infrastructure divisible, to
the extent possible, through the following two suggested modules:

M First, through scaling up in number of Scheduled Castes and
Scheduled Tribes beneficiaries and outlay through supemumerary
methods to cover higher number of eligibie persons/beneficiaries
(beyond 16 per cent and eight per cent for Scheduled Castes and
Scheduled Tribes respectively).

Spheres where scaling up may be considered: The schemes
where the potential demand by Scheduled Castes and Scheduled
Tribes students is higher than their share in population, and that
many Scheduled Castes and Scheduled Tribes potential beneficiaries
may get excluded due to limit of population ratio, which may lead to
their under representation and enlargement of social gap between
them and other, in such cases scaling up of the scheme be done for
Scheduled Castes and Scheduled Tribes over and above the
population ratio to meet the additional demand. In other words, for
any such schemes aimed at benefiting more than the respective
proportion (percentage) of Scheduled Castes and Scheduled Tribes
population, additional number of beneficiaries should be covered

(i Secondly, by developlng new schemes to address the issues spemﬁc
to Scheduled Castes and Scheduled Tribes
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£ schemes could
‘the proj nes which are of general i

nature and the expendlture is non-dnvnsxble on Scheduled Castes and
Scheduled Tribes, in such cases new schemes to meet the need of
Scheduled Castes and Scheduied Tribes students should be developed
to be bridge the gap between them and others.

The Scheduled Castes and Scheduled Tribes focus new schemes/
models should include construction of more girls and boys hostel for
Scheduled Castes and Scheduled Tribes in small towns, district places,
metropolitan * cities, hostel and financial support/fellowship for
students from rural areas, girls, from wage labour households,
remedial coaching in English and some core subjects such as science
and maihematics, seif enrichment programmes, communication skill,
coaching for admission to professional courses (medicine,
engineering, management and similar courses), supply of expensive
books (e-books, e-journals), laptops and instruments in professional
courses such as medicine, engineering and similar courses, free ship
and scholarship, fellowship/scholarship for overseas education, tuition
fee ‘waiver, pocket allowance, and positive steps to develop non-
discriminatory atmospheres in higher education institutions/schools,
send - mcney for research to Scheduled Castes and Scheduled Tribes
faculty.

Thus, the outlays on directly (Scheduled Castes and Scheduled Tribes)
focused schemes, devisable schemes, scaling up by expanding the schemes
to cover more beneficiaries and creating new schemes should be used as
methods to make use of the entire outlay under SCSP and TSP. However,
schemes/new- modules suggested in the . above  paragraphs should be
consistent with the Annual and Five Year plans and priorities of the Ministry
of Human Resource Development as may be communlcated by the Planning
Commnssnon i

Permission: of ﬂeXIbllltY It is necessary to mentlon that most of the

5 programmes/schemes have been approved by the Cabinet under the Eleventh

Five Year Plan while earmarkmg of the funds under SCSP and TSP has been
started at the terminal year of the Fleventh Five Year Plan. Therefore,
approved schemes/programmes ‘may not permit the flexibility that would be
necessary for implementation of the SCSP and TSP with new guidelines in

~'some case, if not all. The Bureaus, therefore, should seek a general approval

of competent authonty for prowdlng the flexibility. Slmllarly, University Grants
Commission shculd seek the approval of the. Compmiission and centrally funded
lnstrtutlon/counrll should seek the approval of thelr competent authonty

and Scheduled I'rlbes benef' ctanes under partlcular scheme/programme ot s
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4.

Administrative Set Up for Implementation of" SCSP and_TSP in Centrallv Funded 2y

Educational Institution, Regulators and Other Councils under Administrative Control

of the MHRD : In order to implement the SCSP and TSP in the Ministry of Human
Resource Development the following mstltuttonal arrangements are made: : - .

(@) The EXlStll‘lg ‘National Monitoring Commlttee for Educational Development of

(b)

(©

)

Scheduled Castes, Scheduled Tribes and persons’ Wlth disabilities -under- the
Chairmanship of the Honourable Minister of Human Resource Development
will oversee the implementation of SCSP and TSP and this committee will be
assisted by its Standing Committee. A separate Unit for Inclusive Education
under Economic Adviser of each Department of MHRD shall be set up, which
will service the NMC and Standing Committee.

All organisations under the administrative control of the Ministry of Human
Resource Development will designate a Nodal Unit or a Committee or Project
Approval Board (PAB) in case of Centrally Sponsored Schemes to oversee the
implementation of SCSP and TSP in their respectlve organisations/
programmes. These Units/Committees/PABs after estimating the gap in the
educational development of Scheduled Castes and Scheduled Tribes, prioritize
the development needs of Scheduled Castes and Scheduled Tribes through a
consultative process, shall prepare SCSP and TSP in respect of their
organisations/schemes with approval of the Competent Authority. Concerned
Bureau in the Ministry of Human Resource Development will consolidate the
SCSP and TSP bureau-wise and place the same in a prescribed format before
the National Monitoring Committee for approval within the timeframe, as per
the budget process.

The National Monitoring Committee with the help of the respective |

Bureau/Nodal Units shall :

M evaluate and appraise SCSP and TSP proposed by the Ministry and its
Organisations for ensuring conformity to the provisions of guidelines
and the schemes that fulfill norms as laid down in the guidelines, shall
be recommended for inclusion in the Annual Plan proposals of the
Ministry of Human Resource Development.

(in) recommend re-allocation of budget allotted to various
programme/organisations - which are not in a position to incur
expenditure, to other needy programmes/organisations or as may be
necessary to ensure expenditure of funds allocated under SCSP and
TSP.

(i)  review and monitor the allocatlons expenditure and lmplementatlon
of SCSP and TSP.

(iv)  identify impediments and suggest measures for overcoming them to
ensure that all schemes and organisations spend the fund earmarked
for SCSP and TSP.

W) facilitate at least annual social auditing of expendlture of SCSP and

- TSP and facilitate analysis of improvement in educational development
indicators against projections of Annual and Five Year plans.

The directions of the NMC in the implementation of its functions shall be

binding on the Ministry. -
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(&) ASub Pian Research Certre at Indlan Councﬂ of Socnal Sc1ence Research shall
be established to carry out studies and gap analys:s for ldentafymg pr:ontles '
of mvestment under the SCSP and TSP. The Centre - may “cause the
maintenance of -state-wise, scheme-wise and benefi iciary-wise details and
through the Nodal Units of Organisations/Bureaus by setting up a web portal
for tracking the progress of the impiementation, expenditure, output and
outcome indicators as may be prescribed in SCSP and TSP.

() Scheduled Tribes and Scheduled Castes Education Management
information System (SEMIS): A dedicated Scheduled Castes and
Scheduled Tribes education website, hosted in the government servers, shall
be developed. It may have twe components:

() Disseminates information about the various education schemes and
programmes of the Ministry of Human Rescuice Dev relopment and all
states/Union Territories education departments that are earmarking
funds under SCSP arnd TSP each year.

(i) Tracks Scheduled Castes and Scheduled Tribes students from school
education through to higher education, including their access to
educational needs such as scholarships, uniforms, textbooks, etc. The
website may be developed in English and in all the official State/Union
Territory languages. All data on schemes and earmarking under SCSP
and TSP each year will be available at both the Ministry of Human
Resource Development and State/Union Territory levels.

(V) The Annual Action Plan may be prepared in such a way that for each
scheme/programme, outlays and beneficiaries under the SCSP and TSP are shown distinctly.

3. Al Bureaus are requested to strsctiv follow the above gusdehnes for - effective
lmplementatlon of SCSP & TSP in the M:msfry of Human Resource Development

4, This |ssues thh the approval of Hon’ble Mmister of Human Resource Development.

(R. C. Mee/n”as

Economlc Adviser (HE)
;o Te!e 011-23383432

All Bureaus Heads of Mmlstry of HRER - .. . -
Heads of all autonomous/CFHLIs/PSUs/subordmate orgamzat;ons of MHRD

Copy to :

(i)  Secretary (HE):

(i) Secretary (SE&L)

(i)  PSto Hon'ble HRM :

(iv) PS to Hon'ble MOS (ST )

(v) PSto Honble MOs ae). L
(i) All Members of Natloncll Monltonng Commlttee



