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NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA
Advt. No.— ES/06/2018
ADVERTISEMENT FOR WALK-IN INTERVIEW

Applicants are invited to attend the Walk-in Interview for the following post to be held on
22/11/2018 (09.30 AM) at Board Room of NIT, Rourkela.

Sl. Name of the Post* Consolidated Number of Vacancies AGE
No. Pay Contract Period UR Total LIMIT
01 | Medical Officer (on contract) 3 56100/- PM 06 Months 01 01 35

* The post is purely temporary and candidate joining as contractual employee will be unrelated to any
permanent position in NIT.

QUALIFICATION AND EXPERIENCE

A. Essential Qualification —
MBBS Degree or equivalent qualification included in any one of the Schedules to the Indian
Medical Council Act, '1956 (102 of 1956) and must be registered in a State Medical Register or

Indian Medical Register.

B. Desirable Qualification —

Post Graduate qualification preferably MD in General medicine.

GENERAL INFORMATION

1. Prospective candidates may send their detailed CV along with an
application/cover letter to Recruitment Cell through e-mail at

recruitment@nitrkl.ac.in. Candidates have to bring a set of self-attested

photocopies of their academic and/or experience credentials along with the
original certificates, an original Identity proof issued by Government and two
passport size colour photographs on the day of interview.

2. All Qualification, Experience and Age Limit will be recognized as on 21/11/2018.

3. As an Institute of national importance, NITR strives to have a workforce which
reflects an all-India character and hence candidates from all over the country are
encouraged to apply.

4. NITR strives to have a workforce which also reflects gender balance and hence

female candidates are especially encouraged to apply.
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5. Degree as referred above should have been awarded by a recognized University/
Institute.

6. The Institute reserves the right not to fill the post advertised and to reject any or all
the applications without assigning any reason.

7. Experience gained only after the minimum qualifying degree will be taken into
consideration.

8. Contractual appointments are purely temporary and candidates joining as contractual
employee will be unrelated to any permanent position in NIT.

9. Mere eligibility will not vest any right on any candidate for being called for selection
test and/or interview. The Institute reserves the right to restrict the number of
candidates for interview/selection test to a reasonable limit, on the basis of
gualification, experience, and relevant to its needs higher than those prescribed in
this advertisement.

10. The Institute reserves the right to relax experience for persons with brilliant academic
career, with specialized skills in exceptional cases, or in the case of persons already
holding analogous positions in a Central Technical Institute / Central University /
Central R&D institution.

11. Canvassing in any manner would entail disqualification of the candidature.

12. The decision of the Institute in all matters will be final. No correspondence /interim
inquiries will be entertained from the candidates in connection with the process of
selection / interview. Any dispute with regard to the selection / recruitment process
will be subject to Courts / Tribunals having jurisdiction over Rourkela.

13. Candidates will have to produce original documents in support of all the particulars
mentioned in their application form regarding their educational qualification,
experience, reservation category and other claims as applicable.

14. Depending upon the number of applicants and/or requirement, the Institute, may
conduct a selection test apart from the Interview.

15. No TA/DA will be paid to attend the selection process (Test and/or Interview).

16. Candidates may be posted and/or transferred to any department at any time during

contract period at the discretion of the management.

Sd/-
REGISTRAR
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